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Késhilli i Ministrave ka miratuar
vendimin nr. 68, daté 07.02.2018
“Pér kufijté dhe kriteret e pércaktimit
té shpérblimit gé i pérgjigjet pagés
sé pérfituar né natyré dhe gé i
shtohet pagés pér pushimet vjetore”
(“Vendimi”). Vendimi éshté botuar né
Fletoren Zyrtare nr. 16, daté
09.02.2018 dhe ka hyré né fuqi
menjéheré pas botimit.

Me hyrjen né fuqi té kétij vendimi,
shfuqgizohet vendimi i méparshém qé
rregullonte kété c¢éshtje (Vendimi i
Késhillit té Ministrave nr. 139, date
14.03.2007, “Pér kufijté e
pércaktimit t& pagés né natyré dhe
kriteret e pérllogaritjes sé
shpérblimit, qé i shtohet pagés pér
leje vjetore”).

Ne baze te Vendimit, punédhénésit,
té cilét, pér arsye té kushteve dhe
organizimit té punés nuk mund t'u
ofrojné punémarrésve njé ambient té
pérshtatshém (sipas lejes sé punés
sé dhéné nga Inspektorati i Punés)
pér té konsumuar vaktin e ushgimit
gjaté pushimit, duhet t'i shpérblejné
punémarrésve té tyre ushgimin gé
konsumojné gjaté pushimit né puné.

Masa e shpérblimit e pércaktuar né
Vendim éshté e barabarté me
diferencén e ¢mimit té ushqimit, kur
ushqgimi pérgatitet nga i punésuari
ose né kuzhina té pérbashkéta me
¢mimet me pakicé né restorante.
Vendimi nuk parashikon nje metodé
mbi bazén e té cilés do té mund té
llogaritej kjo diferencé.

Council of Ministers approved the
decision no. 68, dated 07.02.2018
"On the limits and criteria for
determining of the compensation
which corresponds to the salary paid
in kind and which is added to the
annual leave salary” (“Decision”).
The decision was published with the
Official Gazette no. 16, dated
09.02.2018, and entered into force
immediately after its publication.

Upon the entry into force of this
decision, is repealed the previous
decision regulating this matter
(Decision of the Council of Ministers
no. 139, dated 14.03.2007 “On the
limits for determining the in kind
salary and the criteria for calculating
of the compensation, which is added
to the annual leave salary”).

According to the Decision, employers
that because of conditions and work
organization, cannot provide the
employees with appropriate premises
(pursuant to a permit issued by the
Labor Inspectorate) to consume their
meal during work break, must
compensate their employees for the
food consumed.

The amount of compensation
determined in the Decision will be
equal to the difference between the
food price prepared by the employee
and retail prices in restaurants.
However, the Decision does not
provide for a method of calculation of
such difference.



Nga ana tjetér, kufiri maksimal i
vlerés sé shpérblimit pér njé vakt
caktohet deri né shumén 300 leké
dhe pér mé shumé se njé vakt deri
né shumén 500 leké. Pér sa i pérket
ményrés pér dhénien e kétij
shpérblimi, punédhénési mund ta
ofrojé kété shpérblim si trajtim
ushgimor, né formé kuponi apo malli.
Né pamundési té késaj forme,
shpérblimi jepet né para dhe ka té
njéjtin trajtim fiskal si paga.

Masa e shpérblimit sipas Vendimit
duhet té pércaktohet gartésisht né
kontratat kolektive apo individuale té
punés.

Njé tjetér detyrim gé i lind
punédhénésit éshté edhe detyrimi
pér t'i siguruar strehim punémarrésit,
kur ky i fundit nuk ka mundési té
kthehet né vendbanimin e tij pér
shkak té largésisé me vendin e
punés.

On the other hand, the maximum
limit for the remuneration is fixed up
to an amount of ALL 300 for one
meal and up to ALL 500 for more
than one meal. With regard to the
method of compensation, the
employer can provide for food
coupons or goods. Should the
foregoing be possible, the
compensation may be given in cash
in which case it will be object of the
same fiscal treatment as the salary.

Compensation pursuant to the
Decision should be clearly
determined in the collective or
individual employment contracts.

Another obligation of the employer is
to provide accommodation for the
employee in case of impossibility to
return home because of the distance
with the workplace.
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