< Candidate *
° Experience/ - ..: °'..
“  Journey - Benchmarks : :‘ Employer ':
) . k - Branding -
E AUfbaL g 4 S——
: Knowhow der tviieeeesneeseeeeest Controling AT

Ihre Recruiting- RARTELA
T eeeniieett T Abteilung und . . .
PSP ...00'... Prozesse Contract : Fluktuations- .
...00. ..°... .....0‘...0'. . PeI’SOﬂﬂe| .: aﬂa|yse :
< Optimierung - lhr Usp als
- der Recruiting- : "’ Ceesten, Arbeitgeber PP
. Prozesse ¢ Recruiting- - el
. Software S Aufbauder Unsere (. o
°  Recruiting-  : Talent Acquisition s
*, Organisation Services . Employee %
: . . Experience ¢
. Personal- % “.
< Strategic -, < marketing ¢
:  Workforce
Planning ..
lhre Talent . ‘e, lhre Besetzungs-
... ... o0 AchiSition' ....O..Oo.. '.. ... entSCheidungen ...°°o°o. o... ...o
:. ..0 o'°.......... Strate ie ........°°0.Oo:. Smart .. ...'o°0. o. .00
° Ta|eﬂt ........... g ° ° o‘o... .. ' °
. Ecosystem . Workforce : . . Leadership %
s, Structuring = ¢ *  Assessment
eoo0°?® ......... ....0 . ........ .. o......o o... . et °® .....000.0 ... :: Assessment °.: o.... ....o
- ~ Internal ., ] . . * Center Begleitung ¢ et
S Talent . et . Arbeitsmarkt- Executive
- Sourcing ¢ Marketplace/ ¢ analyse . Search
.... .... ... |nterne .: ... .... ..... .....
......... ..o. MOb'l'tat .0. ..°0.oo°'.. oo



