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In March 2015, the Corporations Legislation Amendment (Deregulatory and
Other Measures) Bill 2014 was passed by both Houses of the parliament, which
amends the Corporations Act 2001 to reduce compliance costs borne by
businesses.
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Key changes include:
 amending the remuneration report application and disclosures by:
- limiting the requirement to prepare a remuneration report to only listed
disclosing entities that are companies
- removing the requirement to report the value of lapsed options and the
percentage value of remuneration consisting of options, and replacing
this with a requirement to disclose the number of lapsed options and the
year in which the lapsed options were granted
 removing the obligation to hold a general meeting on the request of 100
shareholders
 exempting certain companies limited by guarantee from the need to appoint
or maintain an auditor.
The Exposure Draft of this bill proposed also to amend the dividends test,
however this proposal is yet to be finalised as the Government needs more time
to consider alternative approaches which will balance the need for certainty and
simplicity for business, protections for investors and the implications for the tax
treatment of dividends.
The Bill received royal assent on 19 March 2015, at which point the law became
effective.

Related Link
http://www.comlaw.gov.au/De
tails/C2015A00019
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Remuneration report application and disclosures
Unlisted disclosing entities that are companies will no longer be required to prepare a remuneration report. Listed
disclosing entities that are companies will continue to be required to prepare a remuneration report, however,
certain disclosures have been amended including:
 removing the requirement to report the value of lapsed options and the percentage value of
remuneration consisting of options; and
 replacing this with a requirement where options that were granted to a person as part of their
remuneration lapse during the financial year to disclose the number of those lapsed options and the year
in which those lapsed options were granted.
These amendments apply in relation to directors’ report for financial years ending on or after commencement,
that is, 19 March 2015. Entities that voluntarily comply with section 300A, e.g. that are listed trusts or overseas
entities, will also need to consider whether they comply with those new requirements.
Removal of the 100 member rule for AGMs
The law has previously required that directors of a company must arrange a general meeting, paid for by the
company, at the request of members with a total of 5 per cent of voting shares, or 100 members entitled to vote
at the annual general meeting (the 100 member rule). The Bill removes the 100 member rule from section 249D of
the Corporations Act 2001. Note however, 100 shareholders will continue to be able to put a resolution on the
agenda of general meetings and circulate material at the expense of the company. Also if a request was made
before 19 March 2015, this must be actioned by the company and is not affected by these amendments.
Auditor appointment requirements of certain companies limited by guarantee
In 2010, the Corporations Act was amended removing the need for certain companies limited by guarantee to
have their financial reports audited, in order to reflect their limited resources. The current change exempts small
companies limited by guarantee, and companies limited by guarantee that elect to have their financial statements
reviewed rather than audited, from the need to appoint or maintain an auditor. All other public companies are
required to appoint and retain an auditor.
Determining a company’s financial year
There is no change to the operation of the law, however, the amended Corporations Act 2001 seeks to put beyond
doubt that directors may determine that a financial year is shorter than 12 months by more than 7 days
irrespective whether, during an entity’s previous 5 financial years, the directors have determined that the financial
year is shorter than 12 months:
 by up to 7 days; or
 to synchronise the financial year to prepare consolidated financial statements.

This publication contains general information only, and none of Deloitte Touche Tohmatsu Limited, its member firms, or their related entities
(collectively the “Deloitte Network”) is, by means of this publication, rendering professional advice or services. Before mak ing any decision or
taking any action that may affect your finances or your business, you should consult a qualified professional adviser. No entity in the Deloitte
Network shall be responsible for any loss whatsoever sustained by any person who relies on this publication.
Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited by guarantee, and its network of member
firms, each of which is a legally separate and independent entity. Please see www.deloitte.com/au/about for a detailed description of the legal
structure of Deloitte Touche Tohmatsu Limited and its member firms.
About Deloitte
Deloitte provides audit, tax, consulting, and financial advisory services to public and private clients spanning multiple ind ustries. With a globally
connected network of member firms in more than 150 countries, Deloitte brings world-class capabilities and deep local expertise to help clients
succeed wherever they operate. Deloitte's approximately 170,000 professionals are committed to becoming the standard of excel lence.
About Deloitte Australia
In Australia, the member firm is the Australian partnership of Deloitte Touche Tohmatsu. As one of Australia’s leading profes sional services
firms, Deloitte Touche Tohmatsu and its affiliates provide audit, tax, consulting, and financial advisory services through approximately 5,700
people across the country. Focused on the creation of value and growth, and known as an employer of choice for innovative hum an resources
programs, we are dedicated to helping our clients and our people excel. For more information, please visit Deloitte’s web site at
www.deloitte.com.au.
Liability limited by a scheme approved under Professional Standards Legislation.
Member of Deloitte Touche Tohmatsu Limited
© 2015 Deloitte Touche Tohmatsu

2

