Putting the
spotlight on
workplace
mental health

Mental health problems are a growing concern for workplaces and workers alike. Proactive actions by
employers to prevent the work-related causes of mental health problems, including management of stressful
working conditions, can result in significant cost savings and result in a psychologically healthy workplaces.
Psychologically healthy workplaces are ones that promote people’s psychological wellbeing and actively
work to prevent harm to worker psychological health.
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Employees are an organisation's most
valuable asset. Sustainable performance of
people is the key to continued success and
competitiveness in an increasingly volatile,
unstable and changing environment.
Deloitte views psychological health and
wellbeing in a holistic way - it is not just
the absence of illness or injury but a
complex combination of social, emotional,
physical and mental wellbeing. Our
methodologies are designed to harness
strengths to promote the positives whilst
simultaneously preventing illness and
supporting and aiding recovery. Our team
will work with you to realise your people
power, and generate real benefits for your
business.
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