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Tax Insights 

Jobkeeper 2 rules released 
Snapshot 

The Treasurer has released the Rules relating to the extension of Jobkeeper (referred to as Jobkeeper 

2). Jobkeeper 2 will run from 28 September 2020 to 28 March 2021. 

The key features of Jobkeeper 2 are:  

• A tapered reduction over time of the fortnightly payment from $1,500;  

• The introduction of a two tier payment system depending on hours worked; and  

• A requirement to test the decline in turnover based on actual GST turnover for the September 

and December quarters. 

In addition, Jobkeeper 2 will permit continued temporary variation of flexible working arrangements 

under the Fair Work Act 2009. In some cases, employers will need a decline in turnover certificate in 

order to access these temporary variations. 

Jobkeeper for the period to 27 September 2020 is referred to as Jobkeeper 1.  

This publication is current as at 28 September 2020. We will update this publication to reflect further 

administrative guidance issued by the ATO and other relevant developments. 
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Introduction 

The Coronavirus Economic Response Package (Jobkeeper Payments) Amendment Bill 2020 was passed by 

the Parliament on 1 September 2020, and has received Royal Assent 

The Coronavirus Economic Response Package (Payments and Benefits) Amendment Rules (No. 8) 2020 

were released by the Treasurer on 15 September, together with an Explanatory Statement. 

On 16 September 2020, the following legislative instruments were published: 

• Coronavirus Economic Response Package (Payments and Benefits) (Timing of Supplies Made and 

Decline in Turnover Test) Rules 2020 (No. 1) (available here). This is relevant for the purposes of 

calculating GST turnover under the actual decline in turnover test; 

• Coronavirus Economic Response Package (Payments and Benefits) Alternative Reference Period 

Determination 2020 (available here). This is relevant for the purposes of determining whether an 

employee is a higher rate or lower rate employee; 

• Coronavirus Economic Response Package (Payments and Benefits) Higher Rate Determination 

2020 (available here). This is also relevant for the purposes of determining whether an employee 

is a higher rate or lower rate employee 

On 23 September 2020, the following legislative instrument was also published: 

• Coronavirus Economic Response Package (Payments and Benefits) Alternative Decline in 

Turnover Test Rules (No. 2) 2020 (available here). This is relevant for the purposes of applying the 

alternative test to a Jobseeker fortnight starting on or after 28 September 2020. 

The ATO issued a series of initial website guidance on 16 September 2020 and further guidance and 

administrative arrangements are is expected to be issued by the ATO on an ongoing basis. Employers will 

need to monitor this guidance closely. 

This Tax Insights does not address any specific modifications that apply to business participants, religious 

practitioners, ACNC-registered charities, deductible gift recipients and universities. Where relevant, 

employers should obtain legal advice regarding the Fair Work Act including the Jobkeeper-related 

modifications to that Act.  

Jobkeeper to 27 September 2020 

The Jobkeeper 1 arrangements (to the end of Jobkeeper Fortnight 13) continue. The key recent change is 

that from 3 August 2020, which is the start of Jobkeeper fortnight 10, the reference date of employment 

moved from 1 March to 1 July 2020. The effect of this is that employees hired between 1 March 2020 and 

1 July 2020 can potentially become eligible for Jobkeeper. “1 March 2020 employees” continue to remain 

eligible for Jobkeeper to 27 September 2020. 

  

https://www.aph.gov.au/Parliamentary_Business/Bills_Legislation/Bills_Search_Results/Result?bId=r6583
https://www.legislation.gov.au/Details/F2020L01165
https://www.legislation.gov.au/Details/F2020L01171
https://www.legislation.gov.au/Details/F2020L01173
https://www.legislation.gov.au/Details/F2020L01172
https://www.legislation.gov.au/Details/F2020L01200
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Jobkeeper 2 overview 

Jobkeeper 2 (which the ATO refers to as “Jobkeeper extension”) will commence upon the cessation of the 

Jobkeeper 1 on 27 September 2020. Jobkeeper 2 in summary is depicted below: 

 Stage 1 Stage 2 

Dates 28 September 2020 to 3 
January 2021 

4 January 2021 to 28 March 
2021 

Jobkeeper fortnights Jobkeeper Fortnight 14-20 Jobkeeper Fortnight 21-26 

Decline in turnover testing 
periods 

The original (projected) decline in turnover test for 

• A month from March-December 2020 inclusive; or 

• The June, September or December quarter 
plus 

Actual decline in turnover for 
the September 2020 quarter 

Actual decline in turnover for 
the December 2020 quarter 

Decline in turnover 
percentage 

Unchanged, and variously 50%, 30%, 15% 

Employment reference date 1 July 2020, and also includes 1 March 2020 employees 

Jobkeeper 
payment 

Higher rate $1,200 $1,000 

Lower rate $750 $650 

 

It should be noted that whilst the employment reference date has shifted from 1 March 2020 to 1 July 

2020, the requirement that an eligible employer must still be carrying on a business at 1 March 2020 

(refer Rule section 7(1)) has not changed. 

Transition from Jobkeeper 1 to Jobkeeper 2  

Irrespective of whether an entity was entitled to a Jobkeeper payment for Jobkeeper 1, the entity may be 

entitled to a Jobkeeper payment for either or both of Stage 1 and Stage 2 of Jobkeeper 2. 

An entity that was entitled to a Jobkeeper payment for Jobkeeper 1 will have already elected to 

participate and will have enrolled in Jobkeeper with the ATO. No further enrolment will be required for 

Jobkeeper 2. New entrants commencing with Jobkeeper 2 will need to enrol as well as meet all relevant 

employee nomination and notification requirements. 

Where an employer qualified for Jobkeeper 1, but will not be eligible for either Stage 1 of Jobkeeper 2 (to 

3 January 2021) or Stage 2 of Jobkeeper 2 (to 28 March 2021), the employer can still access the 

temporary changes to the Fair Work Act provided that the employer has experienced a decline in 

turnover of at least 10% and has a “10% decline in turnover certificate” at relevant dates (refer below). 

Decline in turnover testing 

In order to be eligible for either or both of Stage 1 and Stage 2 of Jobkeeper 2, an employer must meet 

both:  

• The original decline in turnover test which is based on projected GST turnover. The turnover test for 

the original (projected) test originally covered one of the months from March to September 2020 

inclusive or the quarters ended 30 June and 30 September 2020. For the purposes of Jobkeeper 2, 

these testing periods have been extended to include one of the months of October, November and 

December 2020 and the quarter ended 31 December 2020; and 

• A new or additional decline in turnover test (the “actual decline in turnover test”) which is based on 

actual GST turnover.  
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o In respect of Stage 1 of Jobkeeper 2, the test is based on the actual GST turnover for the 

September 2020 quarter; and 

o In respect of Stage 2 of Jobkeeper 2, the test is based on the actual GST turnover for the 

December 2020 quarter. 

 

It had been understood based on the earlier media releases that there would be no further role for the 

projected GST turnover test for the purposes of Jobkeeper 2, however, as per the above, there will 

continue to be a need to meet the original projected GST turnover test. 

For an entity that met the projected GST turnover test under Jobkeeper 1, it will not be required to apply 

the projected GST turnover test again. However, for an entity which first becomes eligible for Jobkeeper 

under Jobkeeper 2, it appears that technically it is required to also meet the original (projected) test. 

However, comments in the Explanatory Statement appear to effectively merge the two tests (projected 

test and the actual test) into a single test.  

Further, on 16 September 2020, the ATO confirmed by way of website guidance1  as follows: 

• In respect of existing participants enrolled in the JobKeeper Payment scheme before 

28 September 2020 : “you have already satisfied the original decline in turnover test and do not 

need to satisfy it again”.   

• In respect of new participants,  excluding Table A Universities (i.e., employers not eligible for 

Jobkeeper 1) “although you also need to satisfy the original decline in turnover test, you will 

satisfy that test if you satisfy the actual decline in turnover test. You can enrol on that basis.” 

The above points are also reiterated in the Alternative Decline in Turnover Test Rules2. 

As a result, it seems that as a matter of practice, employers seeking to be eligible for Jobkeeper 2 

(irrespective of whether they participated in Jobkeeper 1 or not) will only need to meet the actual decline 

in turnover test for the September quarter and / or the December quarter (as applicable). 

Employers should monitor any further guidance from the ATO on this matter as well as the ATO process 

for notifying the ATO of meeting the original (projected) test and the [new] actual test. 

The original (projected) decline in turnover test could be met variously with reference to: 

• The basic decline in turnover test (section 8)  

• The modified test for certain group structures (section 8A dealing with group employer entities).  

• The alternative tests determined by the Commissioner (Section 8(6)) which can be applied where 

there is not an appropriate comparison period.   

  

 

 

1 https://www.ato.gov.au/General/JobKeeper-Payment/Decline-in-turnover-tests/#Whichtesttoapply, as at 16 
September 2020 
2 Refer paragraphs 10, 17 and 18, Coronavirus Economic Response Package (Payments and Benefits) Alternative 
Decline in Turnover Test Rules (No. 2) 2020 

https://www.ato.gov.au/General/JobKeeper-Payment/Decline-in-turnover-tests/#Whichtesttoapply
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The actual decline in turnover test leverages off these existing turnover tests. New Section 8B refers to 

those existing tests and modifies those tests so that those tests are to be applied to: 

• Current GST turnover instead of projected GST turnover; and 

• A test period being a quarter instead of a month. 

 

Alternative tests 

The Coronavirus Economic Response Package (Payments and Benefits) Alternative Decline in Turnover 

Test Rules (No. 2) 2020 issued on 23 September 2020 applies to a Jobseeker fortnight starting on or after 

28 September 2020.  

It closely follows the earlier Legislative Instrument (April 2020) for the alternative tests but with some 

modifications. The earlier Legislative Instrument is repealed. Similar to the earlier Legislative Instrument, 

the ATO confirms that alternative tests will continue to be available in cases involving: 

• Commencement of a new business 

• A business acquisition or disposal that changed the entity’s current GST turnover 

• Businesses that had substantial increases in current GST turnover 

• Businesses affected by drought or natural disaster 

• A business that has an irregular turnover 

• A sole trader or partnership affected by sickness, injury or leave. 

 

Measuring actual GST turnover - legislative instrument  

With respect to the actual decline in turnover test, the Commissioner has a power to issue a legislative 

instrument under which he can determine that a class of supplies are to be treated as if they had been 

made at particular times different to the time at which the supplies were actually made. 

On 16 September 2020, the Commissioner issued a Legislative Instrument  effectively mandating the “GST 

attribution” method to calculate actual GST turnover, which is a departure from the practical compliance 

options available in Law Companion Ruling LCR 2020/1 in respect of Jobkeeper 1.  

In summary, the employer must calculate actual turnover for Jobkeeper purposes by reference to the GST 

‘attribution’ and compliance process as follows: 

• Treating itself as the reporting entity for GST purposes (noting that the employer may actually be 

part of a GST Group and may not be the representative member) 

• Treating the Jobkeeper turnover test period as the ‘tax period’ 

• Adopting the same GST accounting basis currently applied for GST purposes (e.g. for large 

entities, on a ‘GST accruals’ basis, and for smaller entities, on a ‘GST cash’ basis) 

• Allocating GST-free and non-taxable supplies (e.g. intra-GST group) to the test period in a similar 

manner to taxable supplies. 

  

https://www.legislation.gov.au/Details/F2020L01200
https://www.legislation.gov.au/Details/F2020L01200
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Adjustments 

In another departure to Jobkeeper 1, the Commissioner requires some adjustments (decreasing or 

increasing adjustments) to be excluded from the turnover calculation. 

In accompanying material published on the ATO website first published on 16 September 20203, the 

expectations of the Commissioner are summarised as follows: 

Nature of Adjustment Included in GST 

turnover? 

In test period, relating to prior period sale No 

In test period, relating to test period sale Yes 

In future period, relating to test period sale No 

 

We anticipate that the requirement to exclude certain adjustments will pose compliance challenges for 

employer entities and may also lead to distortions.  For example: 

a) A need to examine credit / adjustment notes and adjustments included within tax invoices issued 

during a test period to determine whether to include in the turnover calculation 

b) Potential difference in outcomes where one employer entity may ‘build in’ a discount at the time 

of pricing and invoicing for a supply of goods or services, as compared to another employer entity 

offering an after invoice discount (e.g. based on volume) which may occur in the subsequent 

period. 

Other turnover issues 

Other issues relevant to measuring turnover for the extended Jobkeeper scheme include: 

• The adoption of “current GST turnover” within the meaning of the GST Act to measure 

“actual turnover” and entitlements to Stage 1 and Stage 2 payments. As “current GST 

turnover” is technically broader than the “projected GST turnover” definition used in 

Jobkeeper 1, the sale of capital assets and some business asset sales may need to be included 

in the relevant periods when measuring turnover decline 

• Practical issues associated with measuring actual GST turnover for the September 2020 and 

December 2020 quarters ahead of 28 September 2020 and 4 January 2021 respective 

Jobkeeper fortnights. 

 

In the same way that it will be important to correctly calculate GST turnover for a period in 2020, the 

technical accuracy of GST turnover in the corresponding period in 2019 will also need to be reviewed. 

 

Further guidance from the ATO may be issued in relation to the above matters.  

  

 

 

3 https://www.ato.gov.au/General/JobKeeper-Payment/In-detail/Actual-decline-in-turnover-
test/?anchor=Basictest2#Basictest2, as at 16 September 2020 

https://www.ato.gov.au/General/JobKeeper-Payment/In-detail/Actual-decline-in-turnover-test/?anchor=Basictest2#Basictest2
https://www.ato.gov.au/General/JobKeeper-Payment/In-detail/Actual-decline-in-turnover-test/?anchor=Basictest2#Basictest2


29 September 2020 

07 

 

Aggregated turnover to ascertain relevant percentage decline  

Under the Jobkeeper 1 rules, in order to be eligible, the employer must satisfy the decline in turnover 

test: a precondition for this test is determining whether the aggregated turnover of the entity (excluding 

ACNC registered charities) exceeds $1 billion.  

The specified percentages applicable to the decline in turnover test have not changed: remain at 15%, 

30% or 50% (as applicable). 

For employers whose aggregated turnover is at or about $1 billion, it is possible that in some 

circumstances the relevant percentage for the purposes of the decline in turnover test could have 

changed from 30% to 50%, or vice versa. Prior to 30 June 2020 year end, that test looked at the higher of 

the aggregated turnover for the 2019 and the 2020 years, whereas after a 30 June 2020 year end, that 

test will look at the higher of the aggregated turnover for the 2020 and the 2021 years. 

Two-tiered payment system 

New Rule section 9A introduces the provisions determining whether the higher rate or the lower rate of 

Jobkeeper payment applies for a particular eligible employee, which is broadly based on whether the 

employee worked more than 20 hours per week in February or June 2020. 

Standard reference period 

This hours-based testing is to be applied to two standard reference periods for employees, defined in new 

Rule section 4A as follows: 

• The 28 day pay period ending at the end of the most recent pay cycle for the employee for the 

entity that ended before 1 March 2020; or 

• The 28 day pay period ending at the end of the most recent pay cycle for the employee for the 

entity that ended before 1 July 2020. 

 

Both reference periods are available irrespective of whether the employment reference date is 1 March 

2020 or 1 July 2020.  

Pay cycle is defined to mean “a regular period for which the entity would usually pay the employee in 

relation to the performance of work by the employee.” 

In broad terms, the higher rate applies to an employee of an entity if the “employee’s total hours of work, 

paid leave and paid absence on public holidays” during the relevant reference period was 80 hours or 

more. The standard reference period is broadly the month of February or June 2020. If during either of 

those reference periods, the employee worked 80 hours or more, the higher rate will apply. 

Alternative reference periods 

As noted, the Commissioner has issued an alternative reference period determination where a standard 

reference period may not be a suitable reference period. Where an employee falls within scope of the 

alternative reference period and has not been classified as a higher rate employee under the standard 

reference period, the 80 hour testing can be performed under the alternative reference periods. 
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The alternative reference period determination allows the hours based testing to be applied to a 

reference period other than the standard reference period where: 

A. An employee is treated as a lower rate employee in the standard reference periods and that 

period was not representative of typical working hours. This may arise for various reasons 

including for example, due to the employee having taken unpaid leave including emergency 

services leave during bushfires, the impact on working hours due to being in a declared drought 

zone or declared natural disaster zone, or variations due to rostering schedules for fly-in fly-out 

employees 

B. An employee was not employed by that entity during all or part of the standard reference 

periods; 

C. An employee’s employment commenced before 1 March 2020 or 1 July 2020, but their first pay 

cycle ended on or after that date; or 

D. In connection with a transfer of business/employees under section 9(6) of the Jobkeeper Rules, 

the employee was not employed by the particular employer for all or part of the standard 

reference periods. 

Where an employee falls within the above circumstances, the alternative reference period is: 

• In connection with A above: an earlier 28 day period in which the employee’s relevant hours was 

representative of a typical 28 day period; or 

• In connection with B, C and D above: the first appropriate 28 day period after 1 March 2020 or 1 

July 2020. 

Where an employee is classified as a higher rate employee under any the standard reference periods, it is 

not necessary to also apply one or other of the alternative reference periods, even where it could apply to 

the individual. The alternative reference period cannot result in shifting an employee from the higher rate 

to the lower rate. 

Where one or more of the alternative reference periods applies, the employee will be classified as a 

higher rate employee where the 80 hour threshold is exceeded in any of those alternative reference 

periods. 

Commissioner’s Higher Rate Determination 

The Commissioner has also issued a higher rate determination. Where an employee falls within the scope 

of this determination, the employee is to be classified as a higher rate employee. 

Broadly, this determination applies where: 

• The Commissioner is satisfied that the hours of work, paid leave and paid public holidays in the 

reference period is not readily ascertainable, which is taken to mean where an employer does 

not have any records, or has incomplete records of those hours, and including where the 

remuneration is not tied to an hourly rate or contracted rate; and 

• The employee falls within one of the following 3 specified circumstances: 

o In the 28 day reference period, the employee’s remuneration exceeds $1,500 (excluding 

Jobkeeper top up amounts);  

o Under a written award, enterprise agreement, contract or other similar instrument, the 

employee was required to work 80 hours or more (including paid leave and public 

holidays) in the reference period; or 
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o Although not readily ascertainable, it can be determined based on reasonable 

assumptions that the employee’s hours in the reference period was 80 hours or more 

(including paid leave and public holidays). 

Where an employee falls within the above classes, the employee is taken to be a higher rate employee. 

Higher rate vs lower rate testing 

Employers will need to review payroll and timesheet records to establish whether an employer can 

qualify as a higher rate employee. This will likely be an extensive process for many employers.  

A particular employee will be classified as a high rate employee if the person meets the relevant test 

under any of: 

• The 80 hour threshold for the standard reference period; 

• If applicable, the 80 hour threshold for the alternative reference period; or 

• If applicable, the higher rate determination. 

Depending upon the circumstances of an employee or groups of employees, the employer will need to 

plan on the best way to apply whichever of these 3 separate tests which are applicable. For example, if an 

employee is eligible for the higher rate determination, they would not be tested under the standard 

reference period or the alternative reference period. 

Once an employee is classified as either a higher rate or a lower rate employee, this classification applies 

for both Stage 1 and Stage 2 of Jobkeeper 2. 

Notification requirements 

Rule section 6, which sets out all of the requirements in order for an employer to be entitled to a 

Jobkeeper payment for an employee has been expanded with new section 6(1)(fa) to require that for a 

Jobkeeper fortnights beginning on or after 28 September 2020, an employer must notify the 

Commissioner in the approved form as to whether the higher rate or lower rate applies to a particular 

individual. Failure to so notify the Commissioner means that the employer is not eligible for a Jobkeeper 

payment for that particular employee for that particular fortnight. 

In order to provide transparency to employees, within seven days of giving the ATO the relevant notice 

under section 6(1)(fa) which identifies a particular employee as eligible for the higher rate or lower rate, 

the employer must also notify each employee of their higher rate or lower rate status. 

 

Wage condition 

There have been no structural changes to the tests with respect to the wage condition other than to 

accommodate the tapered and two-tiered payment system, in place of a fixed amount of $1,500.  

Rule section 10(1) dealing with fortnightly paid employees previously required a payment of at least 

$1,500 in the fortnight. This provision has been modified so as to require that the employer assume that 

it is entitled to a Jobkeeper payment for a particular individual for a particular fortnight and ensure that 

the relevant payment equals or exceeds the assumed Jobkeeper payment. For a particular employee and 

a particular fortnight, the Jobkeeper payment will vary depending upon whether the individual is a higher 

rate employee or a lower rate employee and depending upon whether the relevant fortnight is in Stage 1 

or Stage 2 of Jobkeeper 2. 
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Given that the amended Rules have issued on 15 September 2020, many employers will have 

considerable work to do both to determine their eligibility for Jobkeeper 2, and to classify all employees 

into higher rate or lower rate employees. Meanwhile, the first two fortnights of Jobkeeper 2 end as soon 

as 11 October and 25 October 2020. This will raise practical challenges in meeting all due dates as well as 

satisfying the wage condition.  

On 16 September 2020, the ATO confirmed by way of website guidance4 that for Jobkeeper Fortnights 14 

and 15, ending on 11 October and 25 October respectively, employers have until 31 October to meet the 

wage condition for all employees.  

On an ongoing basis, employers will need to establish processes to determine the expected Jobkeeper 

payment for each employee for each Jobkeeper fortnight and ensure that the wage condition is met as 

measured against that expected Jobkeeper payment. 

Fair Work Act temporary modifications 

Jobkeeper 1 had two parallel impacts for eligible employers: such employers became entitled to 

Jobkeeper payments and were also able to access temporary changes to the Fair Work Act.  

Where an employer is eligible for Jobkeeper 2, this will still activate both the Jobkeeper payments and 

certain temporary changes to the Fair Work Act.  

10% decline in turnover certificates  

However, where an employer qualified for Jobkeeper 1, but will not be eligible for either Stage 1 of 

Jobkeeper 2 (to 3 January 2021) and/or Stage 2 of Jobkeeper 2 (to 28 March 2021), the employer can still 

access the temporary changes to the Fair Work Act provided that the employer has experienced a decline 

in turnover of at least 10% and has a “10% decline in turnover certificate” at relevant dates.  

Importantly, in order for temporary changes to the Fair Work Act to continue after 27 September 2020, 

the certification process for the June 2020 quarter should commence immediately. Further certificates 

may be required for the September and December 2020 quarters. Our separate Deloitte Tax Insights 

available here describes the process for obtaining 10% decline in turnover certificates, where an 

employer requires this for the purposes of the Fair Work Act.  

Ongoing ATO guidance  

Employers will need to monitor further administrative guidance expected to be issued by the 

Commissioner on an ongoing basis. Two key administrative and compliance matters that the ATO may be 

expected to provide guidance on include: 

• For employers first enrolling for Jobkeeper upon commencement of Jobkeeper 2: this is 

technically due prior to the end of Fortnight 14 on 11 October 2020. It is hoped that an extension 

of time will be provided by the ATO.  

• For all employers participating in Jobkeeper 2: employers are required to notify the Commissioner 

of whether a particular employee is a higher rate employee or lower rate employee. This will 

need to be done consistent with the ATO administrative requirements and by the due dates as 

advised by the ATO. 

 

 

4 https://www.ato.gov.au/General/JobKeeper-Payment/JobKeeper-key-dates/, as at 16 September 2020 

https://www2.deloitte.com/au/en/pages/tax/articles/jobkeeper-2-10-decline-turnover-certificate.html
https://www.ato.gov.au/General/JobKeeper-Payment/JobKeeper-key-dates/
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Key actions and next steps for employers 

Employers need to undertake a preliminary assessment of whether they expect to be eligible for Stage 1 

of Jobkeeper 2.  

• If it is concluded that the employer will or might be eligible for Jobkeeper 2, the employer will 

need to review relevant payroll records to ensure that employers can be classified into higher 

rate and lower rate employees. In many cases, this will be an extensive exercise requiring testing 

of employee status over two standard reference periods and potentially under alternative 

reference periods 

• If it is concluded that the employer will not or might not be eligible for Jobkeeper 2 and the 

employer wants to continue to apply the temporary variation of flexible working arrangements 

under the Fair Work Act, the employer will need to undertake an assessment as to whether it will 

or might meet the 10% decline in turnover test for the June and September quarters. If yes, the 

certification process for the June 2020 quarter should commence immediately.  

As is evident from the above, employers will in many cases need to initiate particular actions in order to 

meet either or both of the requirements of Jobkeeper 2 and the Fair Work Act prior to having certainty as 

to their eligibility for Jobkeeper 2 or their eligibility for the 10% decline in turnover process under the Fair 

Work Act. 

After that preliminary assessment, employers will need to quickly attend to the detailed requirements as 

required for Jobkeeper purposes or Fair Work Act purposes.  

 

Jobkeeper 2, Stage 1 
28 September 2020 to 3 January 2021 

Jobkeeper payment amount per fortnight: 

• Higher rate employees: $1,200  

• Lower rate employees: $750  

14 28 September 2020 11 October 

15 12 October 25 October 

16 26 October 8 November 

17 9 November 22 November 

18 23 November 6 December 

19 7 December 20 December 

20 21 December 2020 3 January 2021 

 

Jobkeeper 2, Stage 2 
4 January to 28 March 2021 

Jobkeeper payment amount per fortnight: 

• Higher rate employees: $1,000  

• Lower rate employees: $650  

21 4 January 2021 17 January 

22 18 January 31 January 

23 1 February  14 February 

24 15 February 28 February 

25 1 March 14 March 

26 15 March 28 March 2021 
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