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Regulatory Newsflash 
The FSB publishes its findings on 
Corporate Governance 

 

 

The FSB has recently published the findings of its 
Thematic Review on Corporate Governance. The review 
takes stock of how FSB member jurisdictions have 
applied the G20/OECD Principles of Corporate 
Governance (“the Principles”) to publicly listed regulated 
financial institutions and identifies possible areas of follow 
up or where more work could be undertaken to further 
promote effective governance. 
 
• The review identifies many examples of how jurisdictions 

have applied the Principles and that Important lessons 
have been leaned by financial institutions, regulators and 
other stakeholders; foremost, the need to strengthen 
corporate governance.  
 

• It also makes 12 recommendations grouped into the 
areas of focus of the review. Some of these 
recommendations are directed primarily at financial 
institutions themselves, others at FSB member 

http://www2.deloitte.com/us/en.html


jurisdictions, and one broad final recommendation is made 
for the OECD to review practices in respect of certain areas 
of corporate governance. 

 
Recommendations for financial institutions focus on board 
responsibilities and include: 

• Implement and disclose codes of ethics/conduct. 
• Conduct regular assessments of board effectiveness and 

ensure the board receives adequate training to remain 
abreast of relevant new laws and regulations. 

• Improve procedures and practices as they relate to 
succession planning and board training. 

• Enhance the transparency of the board nominations 
process, for example the criteria for nominating individuals 
to board, the qualifications of board members and the 
election process. 

• Give shareholders the opportunity to vote at 
shareholder meetings on remuneration policies and 
the total value of compensation arrangements offered 
to the board and senior management.   

 
The FSB identified the following areas that require further 
attention: 
 
• Group oversight and the relationship between group 

entities, including issues such as lines of sight covering 
effective intra-group oversight, reporting and escalation 
and identifying RPTs and setting materiality thresholds for 
board review. 
 

• Conflicts of interest (COIs), including Related party 
transactions (RPTs). There are a number of key 
challenges around the review and disclosure of RPTs, 
including identifying RPTs and setting materiality of RPT 
that require review by the board. In addition, very few 
jurisdictions specifically reference the importance of 
independence as it relates to conflicts of interest or refers 
to board members’ responsibility in this area. 

 
• Business and risk culture, and setting the “tone from 

the top”. 
 

• Board evaluations are an effective tool and required 
across almost all jurisdictions but the quality of 
evaluations and access to results could be further 
enhanced. 

 
• Succession planning requirements could be enhanced, 

such as incorporating the suggested role of major 
shareholders in the process, details of how the succession 
plan relates to the strategy of the firm and, providing 
standard disclosure for how succession plans should be 
disclosed. Financial institutions should also consider 
enhancing their training programmes for directors. 

 
• The disclosure and transparency of the board 

nominations process could be enhanced. 
 

• Typical external auditor reporting lines have a negative 
impact on auditor disclosures to shareholders. 

 



The full report can be found here. 

 

 

Contact 
For further information with respect to this subject, please 
contact Caroline Veris, Marie-Elisabeth Bellefroid or Fran 
Ravelingien. 
 

Caroline Veris 
Partner – FSI Governance, 
Regulatory & Risk  

Fran Ravelingien 
Senior Manager – FSI Governance, 
Regulatory & Risk 

Marie-Elisabeth Bellefroid 
Senior Manager – Expert 
Governance  
 
Bianca Quarticelli 
Senior Manager | FS Governance 
Deloitte LLP 

 

    
 

 
 

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited 
by guarantee (“DTTL”), its network of member firms, and their related entities. DTTL and each of 
its member firms are legally separate and independent entities. DTTL (also referred to as “Deloitte 
Global”) does not provide services to clients. Please see www.deloitte.com/about for a more 
detailed description of DTTL and its member firms. 
 
Deloitte provides audit, tax and legal, consulting, and financial advisory services to public and 
private clients spanning multiple industries. With a globally connected network of member firms in 
more than 150 countries, Deloitte brings world-class capabilities and high-quality service to clients, 
delivering the insights they need to address their most complex business challenges. Deloitte has 
in the region of 225,000 professionals, all committed to becoming the standard of excellence. 
 
This communication contains general information only, and none of Deloitte Touche Tohmatsu 
Limited, its member firms, or their related entities (collectively, the “Deloitte Network”) is, by 
means of this communication, rendering professional advice or services. No entity in the Deloitte 
network shall be responsible for any loss whatsoever sustained by any person who relies on this 
communication. 
 
© 2017. For information, contact Deloitte Belgium. 
 
To no longer receive emails about this topic please send a return email to the sender with the word 
“Unsubscribe” in the subject line. 

 

 

http://www.fsb.org/wp-content/uploads/Thematic-Review-on-Corporate-Governance.pdf
mailto:cveris@deloitte.com
mailto:mbellefroid@deloitte.com
mailto:fravelingien@deloitte.com
mailto:fravelingien@deloitte.com
https://www.facebook.com/deloittebelgium
https://twitter.com/Deloittebelgium
http://www.linkedin.com/company/deloittebelgium
mailto:vmeeus@deloitte.com?subject=Feedback

