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Important immigration and social 
security topics for 2020 

A new year always brings along a number of legislative 
changes or developments. What follows is a high-level 
overview of several major changes and points of attention for 

2020 in terms of immigration and social security.  
 

Posted Worker Directive (“PWD”) 

The revised Posted Workers Directive (“PWD”) and the related 

EU Practical Guide on Posting from the European Commission 
have been extensively covered in the 5 November 2019 alert. 

In 2020, PWD and related requirements remain high on EU 
Member States’ agenda. In this respect, some Member States 
have recently been implementing changes in their national 

legislation, or have announced upcoming modifications 
regarding the prior notification requirements and/or possible 

exemptions (for business travelers among others).  What 
follows is an overview of some of these changes for The 
Netherlands, France and Spain. 
 

The Netherlands 

The Dutch authorities have recently announced that the Dutch 

notification obligation for posted workers into The Netherlands 
will enter into force on 1 March 2020. From this date onwards, 
employees (and self-employed persons in certain industries) 

posted to The Netherlands will have to be declared through the 
Dutch on-line notification portal (www.postedworkers.nl). 

 

https://www2.deloitte.com/content/dam/Deloitte/be/Documents/tax/TaxAlerts/IndividualTaxAlerts/Immigration%20alert%20-%20EU%20posted%20worker%20guidelines%20-%205%20Nov%202019.pdf
http://www.postedworkers.nl/


For some categories of employees or self-employed persons, 
Dutch legislation provides that only one notification per year is 

required, or that an exemption applies, provided certain 
conditions are met.  

 
Categories where only one notification per year is required 

include: 

 Self-employed persons or service providers with a minimum 
of 1 and a maximum of 9 employees, registered in the 
Trade Register (or a similar register in a neighbouring 

country), who are active in 'high risk sectors' and are 
located within 100 kilometres of the Dutch border. High-risk 

sectors are the construction sector, industrial sector and the 
agrarian sector. It is also required for the self-employed 
person to have performed a transnational service for at 

least three times in the previous calendar year, or has 
already performed one-year’s notification and is not active 

in the construction sector.  
 Self-employed persons and service providers active in the 

road transport sector, in case the general exemption for the 

road transport sector does not apply. 
 

Categories that are exempt from the notification obligation 
include: 
 

 ‘Business travellers’, provided that their stay does not 
exceed 13 consecutive weeks within a period of 52 weeks; 

 Employees who carry out urgent maintenance or repairs on 
tools, machines or equipment, provided that their stay is 

required for these activities and does not exceed 12 
consecutive weeks within a period of 36 weeks; 

 Qualified or specialised employees who carry out the initial 

assembly or installation of a good, provided that the work 
forms an 'essential' part of an agreement for the delivery of 

goods, which are necessary for the commissioning thereof 
and the duration of the work does not exceed eight days. 

 Third country nationals, in specific cases. 
 

From the above, it can be concluded that the Dutch PWD 
notification shows some similarities with the Belgian Limosa 
notification system, specifically as to what is concerned, the 

range of exemptions and the clear indication as to the validity 
period of these exemptions.  
 

France 

In France, the so-called SIPSI declaration can now only be 

filed for a period of 6 months, but is renewable as long as the 
posting lasts. While the initial SIPSI legislation did not actually 
foresee specific exemption situations, the landscape in France 

is seen to be shifting towards allowing exemptions from the 
notification obligation for ‘business travelers’. However, 

uncertainty remains as to the maximum period of exemption 
and how this will be applied in practice.   
 

Spain 

Where an exemption from the notification requirement for 
business travelers applied in Spain required that trips did not 

exceed 7 days per year, it appears that the Spanish 
administration recently applied a more lenient approach, 



allowing exemptions, in practice, as long as the activities 
would not exceed 7 days per trip in Spain.  
 

Belgian authorities ‘new’ position regarding social 
security contributions on foreign activities 

The 21 September 2018 alert elaborated on the new position 
that the Belgian authorities would take and enforce as of 
October 2018, as to the requalification of foreign activities - 

mainly foreign board mandates - in view of Belgian 
contribution purposes. Where the new position had not been 

confirmed in writing by the Belgian administration for a long 
time, RSZ/ONSS has released a formal communication on the 
topic towards the end of December 2019. The communication 

clarifies certain practical aspects, defines competencies 
between RSZ/ONSS and RSVZ/INASTI and reconfirms that the 

new position applies from 1 October 2018, with a possible and 
limited retroactive effect from 1 January 2018 for employment 
situations that started in 2018. With these clarifications, social 

insurance funds for self-employed persons should now also be 
apt and ready to proceed with affiliations of individuals 

impacted by the new position.   
 

Transitory period of EU Regulation 883/2004 to 
expire in May 2020 

EU Regulation 883/2004 on social security celebrates its 10 
year anniversary in May 2020. With the introduction of the EU 

Regulation in May 2010, a decade long transitory period was 
foreseen, allowing for certain employment situations to remain 
subject to the social security legislation, as determined under 

the rules of preceding EU Regulation 1408/71, if that 
legislation differed from the legislation that would apply under 

the ‘new’ Regulation rules. This transitory period concludes in 
May 2020, and employment situations still benefiting from this 
transitory period will then become subject to the legislation as 

determined by EU Regulation 883/2004.  
 

Mainly simultaneous employment situations could be 

impacted, and it is recommended for companies to screen 
their population for individuals that have already worked in 

simultaneous employment before 1 May 2010, and whose 
employment has not significantly changed since. 
  

Minimum salary for immigration purposes in 
2020 

Since 1 January 2020, new salary thresholds apply in the 

Flemish, Brussels and Walloon region for obtaining a 
work/single permit. Additionally, as the Brussels region 

recently implemented the ICT Permit, specific remuneration 
thresholds have also been determined to that end. Both are 
further covered in the 2 December 2019 alert. 

 

Deloitte’s view 

 It is expected that some Member States will still adjust their 
national PWD legislation in the year to come, not only in 

relation to the ‘equal pay for equal work’ principle, but also 
to exemptions from the PWD notification for business 

travellers. Deloitte can assist companies in assessing the 

https://www2.deloitte.com/content/dam/Deloitte/be/Documents/tax/TaxAlerts/IndividualTaxAlerts/Social%20security%20alert%20-%20Belgian%20authorities%20new%20position%20regarding%20social%20security%20contributions%20on%20foreign%20activities%20-%2021%20Sept%202018.pdf
https://www2.deloitte.com/content/dam/Deloitte/be/Documents/tax/TaxAlerts/IndividualTaxAlerts/Immigration%20alert%20-%20Update%20on%20minimum%20salary%20for%20Immigration%20purposes%20in%202020%20-%202%20Dec%202019.pdf


PWD notification risk for their business traveller population 
and provide recommendations in this respect.  

 Given the significant impact of the Belgian authorities’ new 
position regarding social security contributions on foreign 

activities, it is recommended to re-analyse all existing 
setups within a company, or group of companies, where an 

individual is subject to the Belgian social security scheme 
and is exercising corporate mandates abroad. The IMSS 
team is readily available to assist companies in screening 

the relevant population, in determining the necessary 
impact and actions to be taken, and in clarifying the 

relevant formalities in view of compliance. 

 

Contacts   
 

If you have any questions concerning the items in this alert, 
please contact your usual tax consultant at our Deloitte office 
in Belgium: 

 
• Filip Van Overmeiren, fvanovermeiren@deloitte.com, + 32 2 

301 80 09 
• Annemie Douchy, adouchy@deloitte.com, + 32 2 600 67 79 
 

For general inquiries, please contact: 
bedeloittetax@deloitte.com, + 32 2 600 60 00 

 
Be sure to visit us at our website: 
http://www.deloitte.com/be/tax 
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