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Introduction
I am delighted to present you with the latest edition of our comparative immigration study.
The objective of this study remains the same throughout the years, which is to compare the
immigration regimes for skilled workers in the different countries within the European Union (EU) and
some other major countries around the world. We also address employment of dependants, business
trip rules and immigration regime for high net worth individuals.
In the last 12 months we have witnessed some turbulent and testing times such as the Syrian refugee
crisis, terror attacks in Paris and Brussels, and the EU referendum in the UK, to name a few. These
events have led to European immigration and borderless movement policy changing across the
continent. It has presented numerous challenges to various organisations in terms of registering
potential impacts and preparing in advance of the implementation of new policy regulations. The scale
and speed of these changes have created a difficult atmosphere that has been both challenging and
complex.
Global immigration policy outside Europe has also been affected as a result of governments
introducing new safety and security measures – a contributor to the majority of policy changes.
Furthermore, concerns about the impact of migration on local labour markets played a key role in
reforms to immigration laws in some countries. Frequent and sometimes unannounced changes to
immigration policy continue to dominate the news and corporate agenda.
At Deloitte we are very proud of our global immigration practice which was established over 25 years
ago and covers 131 countries with approximately 1200 dedicated immigration professionals.
Our heritage, size and scale make us one of the most experienced and one of the largest corporate
immigration practices in the world. This allows us to have meaningful conversations with various
governments and policy makers while keeping our clients informed of changes by providing global
strategic guidance and support.
“Immigration is linked to political, social and economic issues worldwide. Immigration regulations are
constantly changing and it is absolutely imperative for businesses to have the right guidance that
ensures correct strategic decisions and compliance with ever-changing regulations.” – Jurga McCluskey,
Partner, Global Immigration, Deloitte UK
This study provides the key features of each country’s rules, together with a comparative overview of
some common practices. We also look at the implementation status of the EU immigration directives in
each EU Member State.
“Businesses now operate on an increasingly global platform and it becomes ever more important
for businesses to have the right skills and talent in the right locations.” – Mark Wright, Partner, Global
Immigration Lead, Deloitte Australia

Countries
Austria, Australia, Belgium,
Bulgaria, Brazil, Canada,
China, Cyprus, Czech
Republic, Denmark,
Estonia, Finland, France,
Germany, Greece, Hungary,
India, Indonesia, Ireland,
Italy, Latvia, Lithuania,
Luxembourg, Netherlands,
Norway, Poland, Portugal,
Romania, Russia, Slovakia,
Slovenia, South Africa,
Spain, Sweden, Switzerland,
United Arab Emirates, United
Kingdom, USA

“Whilst this study focuses on the
immigration regulations, we guide
our clients through a variety
of disciplines in a connected
way from immigration, tax,
social security, pensions and
international mobility processes,
all are enabled through single sign
on a global technology platform.
This ensures for better compliance
through total transparency and
connectivity.”– Kalvinder Dhillon,
Partner, Global Immigration
Executive Sponsor

More so than ever we are also witnessing the effects of the exchange of information regimes between
different government departments for example, tax and immigration in various jurisdictions. We are
also starting to see this in the international arena. This global platform for exchange of information
between various jurisdictions has demonstrated the importance of connected lines of service within
organisations. More so than every knowing what your tax team does is important in the context of
your immigration work and vice versa. Governments are more global and more connected than ever
and this is driving a change in immigration no longer being a standalone discipline.
The study was compiled in late autumn 2015 by immigration specialists in the Deloitte member firms
in each of the 38 jurisdictions mentioned – a wider scope than the 2014 guide which only considered
27 EU countries. It is written in general terms and is not intended to provide immigration, legal, or
professional advice. You should seek specific professional input before taking any action based on
the content of this study and Deloitte has no liability to any person who relies on the information
contained herein. We hope that you find the information in the study useful and an informative
background to the features and trends for the movement of skilled workers internationally.
Matthias Lommers
Editor
Deloitte Belgium
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Overview of immigration regimes for
highly skilled workers
Qualification for highly skilled workers
Most countries involved in our comparative
study have immigration legislation that
offers a variety of immigration processes
for different categories of immigrant, such
as trainees, highly skilled workers, seasonal
workers, specialised technicians, etc.

Only Brazil and UAE do not have a specific immigration process
that focuses on highly skilled workers. Compared to our previous
study, now all EU member states do.

Existence of skilled worker regimes
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Minimum gross salary
When looking at the immigration process for highly
skilled workers, they are mainly distinguished from
other workers by the salary they must earn and
qualifications they need to possess. Most countries
require foreign nationals to possess at least a
bachelor’s or master’s degree in order to qualify as a
highly skilled worker. Most challenging can be the need
to obtain a duly legalised and translated degree which
also has an influence on the overall processing time for
obtaining the required work permit or work visa.

Some countries do not have a fixed minimum
salary, therefore, they have not been included
in the overview. In certain countries, the salary
level depends on the experience and/or age
of the worker involved (see footnotes). For
example, in Switzerland the minimum salary
depends on various factors such as professional
experience, responsibilities, age, education and
work location.
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CH: The minimum salary needs to be calculated individually. An online calculator is available in German/French/Italian:
http://www.bfs.admin.ch/bfs/portal/de/index/themen/03/04/blank/key/lohnstruktur/salarium.html
GB: The applicant must be paid the appropriate rate for the job in question. The minimum appropriate salary rates are defined by the
UKVI’s Standard Occupational Classification (SOC) codes. Minimum salary thresholds for Tier 2 Intra-Company Transfer (ICT) are:
• Short term: £24,800 per year or the appropriate rate according to the SOC codes, whichever is higher.
• Long term: £41,500 per year or the appropriate rate according to the SOC codes, whichever is higher.
Minimum salary threshold for Tier 2 General is £20,800 per year or the appropriate rate according to the SOC codes, whichever is higher.
AT: €2,325 per month for employees younger than 30 (payable 14 times); €2,790 per month for employees older than 30 (payable
14 times).
NL: Highly Skilled Migrant of 30 years or over: €4,189 gross per month (excl. Holiday Pay); Highly Skilled Migrant younger than
30 years: €3,071 gross per month (excl. Holiday Pay); Highly Skilled Migrant who has graduated from a Dutch University in the year
previous to the application: €2,201 gross per month (excl. Holiday Pay).
Minimum euro gross annual salary requirements to qualify for highly skilled worker regimes’: “Roles which are listed on the Irish Government’s
Highly Skilled Occupations List could qualify for the highly skilled worker regime on a minimum salary of €30,000.
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Application process
In most countries the applications for a work permit
or work visa can be filed by the employer or an agent:
usually a consultant, a law firm or a relocation agent.
In some countries, a special process for service
providers exists. Sometimes the special procedure is
linked to a sponsorship application which needs to be
completed by the hiring company (for example in the
Netherlands).

Only in Denmark, Ireland, Italy, Portugal, South
Africa and Sweden does a special process exist for
(recognised) service providers.

Special processes for recognised service providers
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Availability of online applications

In most countries, work permit or
visa applications must still be filed
on paper. Only in 14 countries can an
online application be made. An online
application could help decrease the
processing time in some countries.

Availability of online applications
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Processing time
Excluding preparatory work
One of the most important aspects of the immigration
process for highly skilled workers is the processing
time. International corporations need their workforce
as mobile as possible, and timing is absolutely
essential. This means having a quick immigration
process, from filing to receiving a work permit or
visa, and a quick overall process, from the relocation
decision to the first workday in the new country.

Only half of the countries included in
the study have a turnaround time of less
than one month

Processing time (excluding preparatory work)
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Including preparatory work
When looking at the overall processing time, which
includes the time needed to gather, translate and
legalise all required documents, the period often
doubles or triples.

In more than half of the countries studied the
immigration process including preparatory work
took more than two months.

Processing time (including preparatory work)
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Validity
Once issued, work permits or visas for highly skilled workers are
usually valid for either 12 or 24 months, and can in most cases
be extended. Such an extension can happen while the worker
remains in the host country.

Maximum validity permits
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1. UK: The maximum validity for Tier 2 ICT visas is as follows:
• Short term – up to 12 months. Extensions are possible but will only be granted up to 12 months in total. For example, if the applicant’s visa was issued for six
months it can be extended in the UK for a further six months bringing the maximum period of stay in the UK to 12 months.
• Long term – up to five years (or nine years if the applicant is earning a salary of £155,300 or higher).
	Neither type of ICT visa can be extended beyond this time nor do they lead to settlement/permanent residency status in the UK. After the applicant departs
the UK, they are subject to an exclusion period that prevents them from returning to the UK and working in a Tier 2 category for 12 months (some limited
exceptions apply).
The maximum validity for Tier 2 General visas is up to six years.
	If the applicant does not obtain settlement/permanent residence status he or she will then have to leave the country. A 12-month exclusion period will apply
(some limited exceptions apply).
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Process for business trips
From an immigration perspective, business trips are
usually defined both by the duration of the activities
in the host country and the type of activities, which
usually cannot entail the performance of actual work
or adding value to the local business.

Most countries have a specific immigration process for foreign
employees coming over on business trips, which mostly
entails a work permit exemption or a specific visa enabling
the individual to perform specific ‘business’ activities during a
limited period of time.

Availability of business trip processes
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EU initiatives
Blue Card
Only the UK, Denmark and Ireland have opted out of the Blue Card Directive. All other EU countries have by now
implemented the directive since quite some time ago.
This may seem strange considering the successful attempts of nations outside Europe to create attractive
immigration systems.
Sweden, Greece and Austria have issued no Blue Cards so far, while Belgium, Hungary, Malta, the Netherlands,
Portugal, Slovenia and Finland have handed out only a few.

Availability of Blue Cards
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Availability of online application for Blue Cards
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The Blue Card option in the EU offers a one-track procedure for
non-EU citizens to apply for a work permit valid for up to twoyears, with the possibility of renewal thereafter.
Those granted a Blue Card will receive access to the labour
market, socioeconomic rights, favourable conditions for family
reunification, and freer movement around the EU. For all countries
that have adopted the Blue Card, it coexists with prior national
immigration rules for highly skilled workers.

Processing time for Blue Cards

20

To obtain a Blue Card the following conditions apply.
•• The applicant must have a (mostly local) work contract or
binding job offer with a salary of at least 1.5 times the average
gross annual salary paid in the Member State.
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•• The Blue Card acquirer has to possess a valid travel document,
a valid residence permit or national long-term visa, and
documents proving a relevant higher professional qualification.
•• Whereas the directive requires the relevant Member State
authorities to approve Blue Cards within three months of the
initial application, in practice processing times vary significantly,
usually between four and sixteen weeks.
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Single permit
The "single permit" regulation complements other
European measures on legal migration, such as the
Blue Card, and is designed to facilitate migration
by reducing red tape for third country nationals by
enabling them to obtain both work and residence
permits in a Member State via a single procedure. It
allows a single permit application to be filed either by
the third country national or by his/her employer in the
EU.

Whereas most EU countries have by now
implemented the single permit in their
national immigration regimes, only half of
these countries have made the single permit
available for highly skilled employees.

Implementation of Single Permit Directive
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Intra-corporate transferees
The directive covering intra-corporate transferees
is the most recent legislative instrument of the EU
policy on legal migration. Its aim is to facilitate the
intra-corporate transfers of managers, specialists
and trainee employees to the EU by setting up
transparent and harmonised conditions for
admission, residence and work. This directive must
be implemented into the national Member State
legislation by 29 November 2016. To date
4 Member States have implemented the directive.

Recognising the strong mobility needs of this category of migrant
workers, intra-corporate transferees are exempted from the
Schengen visa obligations. Subject to a number of conditions,
they can enter, stay and work in Member States other than
the one to which they were initially admitted with little or no
interruption to their assignments.

Intra-corporate transferees

83%
No
Yes

17%

RU

FI
NO

SE
EE
LV
LT

DK
IE

PL

NL

UK

BE

DE
LU

CZ
SK

FR

AT

CH
AT

SI

HU

RO
BG

IT

PT

ES

GR

CY

13

Global Immigration Study | Moving together. Making tomorrow.

Employment of spouses
Generally the spouse of a highly skilled employee
needs to comply with a number of requirements
(salary, professional qualifications, job title, etc…)
to be entitled to a work permit or visa.

More than two thirds of the participating
countries have introduced a specific
immigration scheme for joining spouses,
enabling them to be employed in the host
country through an easier immigration
process.

Simplified procedure for individuals whose
spouse is already legally employed
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Regime for high net worth individuals
In the last few years in the number of immigration regimes
designed to attract (ultra) high net worth individuals has grown
considerably.
It is therefore no surprise that almost half of the
countries participating in this study have implemented
a specific immigration system for certain types of high
net worth individual, often offering residence linked to
an investment of a minimum amount of capital in the
host country.

Regime for high net worth individuals?
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Country summaries
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Austria
Austria introduced a new system for
immigrants in July 2011. Replacing the
previous quota-based model. It is a criteriabased system aimed at more flexible
immigration for qualified third-country
workers and their families who wish to
settle in Austria.

percentage of the monthly maximum
stipulated under the social insurance law
(ASVG maximum contribution, amounting
to €4,230 gross since 2013). Applicants
under the age of 30 must earn at least 50%
of that level (€2,115), and workers over 30
must earn at least 60% (€2,538).

Red-White-Red Card
The new immigration model (Red-WhiteRed or RWR Card) is granted using a
points-based system. RWR Card-holders
gain the right of abode and labour market
access. Points are awarded according to
occupational qualifications, education,
language skills, age, etc. If these criteria are
satisfied, immigrants are allowed to settle
and work in Austria.

EU Blue Card
The Blue Card entitles its holder to
temporary settlement and employment
with a certain employer and is valid for two
years. To obtain a Blue Card, the applicant
must have completed a university course
a of minimum of three years, and must
have a binding employment offer matching
the applicant’s qualifications that pays
150% of the average yearly gross salary for
a full-time employee (since 2013 at least
€52,417.50).

Highly qualified workers
Highly qualified workers without an
Austrian employer may apply for a visa for
the purpose of searching for employment
(a job-seeker visa). This is done through
the competent Austrian representation
(embassy or consulate) in their country
of residence. The Vienna Labour Market
Service (AMS Wien) must first confirm
that the applicant achieves the minimum
number of points required, at least 70
out of 100. If successful, the person can
search for a job in Austria for up to six
months. If an appropriate job offer is found
within this period, he/she receives an RWR
Card for twelve months without further
employment controls. The job should
match the person’s skills and qualifications
and be adequately paid. The Austrian
Labour Market Service verifies whether
these criteria are fulfilled or not.
Other key workers
Other key workers need to show they have
been offered a job and have reached 50
out of a possible 75 points in order to be
eligible for an RWR Card. They also require
a confirmed income above a certain

Red-White-Red Card Plus
The RWR Card Plus entitles its holder to
settlement and unrestricted employment.
Holders of a RWR Card Plus may change
their employer at any time without needing
to apply for a new permit. Holders of an
RWR Card may apply for an RWR Card Plus
if they have been continuously employed
and have complied with the admission
requirements for at least ten of the
preceding 12 months. Holders of a Blue
Card may apply for an RWR Card Plus if
they have been employed in accordance
with the admission requirements for at
least 21 of the preceding 24 months. Family
members of RWR Card-holders and Blue
Card-holders may apply for an RWR Card
Plus from the beginning.
Processing time
The work permit processing time in Austria
depends on the region of employment and
whether the application was filed in Austria
or abroad. From the time of submission,
though, the authority should usually decide
within eight weeks.

17

Global Immigration Study | Moving together. Making tomorrow.

Australia
The primary visa category for employers to
sponsor skilled foreign nationals to work
in Australia is the Temporary Work (Skilled)
visa (subclass 457). This allows skilled
workers to come to Australia and work
for an approved business for up to four
years. An approved business can sponsor
someone for this visa if they cannot find an
Australian citizen or permanent resident to
do the skilled work. The skilled migrant can
be in or outside Australia when they lodge
their application. A skilled migrant must be
sponsored by an approved business.
The Temporary Work (Skilled) visa (subclass
457) allows the skilled migrant to:
•• Work in Australia for up to four years.
•• Bring their family to work or study in
Australia.
•• Travel in and out of Australia as often as
they want.

18

Application process
The processing stages involved in this
application category:
•• The employing business must first be
approved as an immigration sponsor by
the Australian Government. For start-up
businesses that period for which an
entity is approved is 18 months and for all
other businesses the period of approval
is five years.
•• The employing business must nominate
the position to be filled by a highly skilled
migrant.
•• The skilled migrant (and any
accompanying dependent family
members) must apply for a visa to fill the
nominated position.
Processing
The processing timeframe for the
nomination and visa application (stages
one and two) is approximately four to six
weeks from the date of lodgement of the
application. Both stages can be lodged
concurrently. Applications for sponsorship
stage 1 can take a further six weeks from
date of lodgement of the application but
will remain valid for either 18 months or five
years depending on the nature of the entity
lodging the application.

Recent/upcoming changes
The current Australian
immigration environment has
a strong focus on employersponsored migration, both
temporary and permanent,
with an increasing focus on
investment through the Business
Innovation and Investment
programme. During calendar year
2015, the Australian Government
has undertaken extensive
reviews of these programmes
with the aim of reducing red tape
and streamlining the application
processes. In March 2015, the
Australian Government accepted
a number of recommendations
of an independent review of the
Temporary Work (Skilled) Visa
(Subclass 457) programme and
these have been implemented.
The Australian Government has
instituted an extensive data
matching programme involving
the Australian Taxation Office
(ATO) and the Department
of Immigration and Border
Protection. This programme
involves the capture of over one
million data items to highlight tax
or immigration non-compliance.
This is a significant development
and is part of a wider initiative
of shifting compliance activities
from border control to data
analytic driven compliance.
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Belgium
Before nationals from outside the
European Economic Area (EEA) residing in
Belgium and are entitled to start working
and, they need to fulfil certain immigration
formalities depending on the nationality
and type of work. The current regulations
(in effect since July 1999) require the
employer in Belgium to apply for and
obtain a work permit for that employee.
General rules
There are three main types of work permits
available in Belgium:
•• Work permit A is issued for an indefinite
period and is valid for all employers
on Belgian territory. Provided that all
required conditions are met, it is granted
to foreign nationals who can prove four
years of working under work permit
B, during a maximum, uninterrupted
residence period of ten years.
•• Work permit B is a temporary permit
(valid for maximum of 12 months but
renewable) and is strictly limited to one
employer.
•• Work permit C is issued to specific
categories of foreigners, such as students
and refugees.
The employer is responsible for the work
permit B application. If the employer is
not established in the country, an agent in
Belgium should be appointed to apply on
the employer’s behalf.

Highly qualified workers
The general rules do not apply to those
classified as highly qualified employees. Special
provisions and an easier process exists for this
group, provided that their annual gross salary
exceeds €39,824 (indexed amount for 2016)
and that they possess at least a bachelor’s
degree. Work permits for highly qualified
employees are issued for a period of one year
and can be extended annually.
Processing Time
The work permit processing time depends
on the region of the employment and is
generally between two and three weeks.

Recent/upcoming changes
In 2015, responsibility for the
issuing of work permits was
devolved to three regions which
have the power to introduce
their own work permit rules.
It is expected that new rules,
introducing the single permit and
the intra-company transferee
work permit, will be launched
in the course of 2016. These
will dramatically impact the
immigration process and
timeframe for highly skilled
workers.

Once in possession of a work permit, the
foreign national must apply for a visa with
the Belgian consular authorities in his/her
country of residence. Even when foreign
nationals don’t require a visa to travel to
Belgium, it is always recommend to apply
for one. For a stay of less than 90 days in
Belgium, visa type C is usually required. For
a longer stay, visa type D should be applied
for.
Within eight days of arrival in Belgium, the
foreign national must go to the town hall of
the municipality where he/she will be living
and report his/her place of residence to the
city authorities in order to be inscribed in
the register of foreigners of the commune
and obtain a residence card (a Belgian
electronic ID card).
The residence card is valid for a period of
12 months and can be renewed each year
on the basis of an extended work permit.

In general, work permits are only issued
if it is not possible to find a suitable local
employee in the labour market within a
reasonable time. In addition, permits are
only issued to nationals of countries that
have signed international employment
treaties.
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Brazil
The relevant employment authorisation for
foreign employees in Brazil is the Work Visa
(RN99). Under this type of visa, the migrant
integrates the Brazilian company's payroll,
and his/her labour contract is governed by
the Brazilian Labour Laws Consolidation –
CLT. This visa is initially authorised for up
to two years, but may be extended for two
more years (linked to the same Brazilian
company). After the total period of four
years, The visa may be made permanent.
To qualify, the migrant must have a
diploma of graduation and prove at
least one year of relevant professional
experience (Declaration of Experience);
both documents must to be legalised by
the Brazilian Consulate in the jurisdiction
where they were issued. The degree and
the professional experience must be
related to the activities that the applicant
will be undertaking in Brazil. In the case
of a master’s degree, the work experience
declaration is not needed.
Processing time
Upon receiving all documents and
information requested, the application is
forwarded to be authorised at the Ministry
of Labour. The timeframe for approval is
approximately 30-45 days (if the Ministry
does not make any inquiry or stipulate
additional requirements), plus five days
after approval for the visa arrival at the
consulate abroad.
The authorisation of the visa will be
available at the relevant Brazilian Consulate
to be collected within 180 days of the
approval date.
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Bulgaria
Highly skilled workers typically apply for an
EU Blue Card and a long term type D visa to
work in Bulgaria.
EU Blue Card
To qualify for an EU Blue Card, the
individual has to meet certain educational,
professional experience and salary grade
requirements:
Minimum gross annual salary has to be 1.5
times higher than the average Bulgarian
working salary during the 12 months
directly preceding the signing of the
employment contract; and the applicant
has to possess a university degree or have
completed a higher education course of a
minimum of three years.
Marker test for highly qualified
employment
The application for highly qualified
employment has to be submitted by the
prospective Bulgarian employer.
Before engaging the individual, the
prospective Bulgarian employer should
check whether the position is included in
the list of regulated professions in Bulgaria,
e.g. lawyer, architect, etc. If yes, education
and professional qualification have to be
officially recognised in Bulgaria before
initiating the highly qualified employment
procedure.

Further more, the prospective Bulgarian
employer has to perform a market test to
prove that there is a lack of appropriately
qualified Bulgarian personnel able to fill the
position. The market test has to be valid
for a minimum of 15 days and requires
announcing an open job position in the
labour bureau and publishing the job
announcement online and in local and
national press. The authorities will not
apply the market test where: there is a
lack of highly-qualified personnel for the
respective position; the individual is offered
a job for a minimum of one year; and the
gross salary is at least three times higher
than the average Bulgarian salary (as per
the official statistics for the last 12 months).
This preferential approach is currently
envisaged for the IT sector.
When the individual receives the
permission for highly-qualified
employment, he/she has to apply for
a Bulgarian long-term visa (type D) at
the Bulgarian embassy in his/her home
country. The visa is issued following a
joint consultation and approval procedure
involving the Bulgarian Ministry of
Interior (immigration authorities), the
Bulgarian Ministry of Foreign Affairs and
the Bulgarian National Security Agency.
In addition to the permission for highly
qualified employment, the individual has to
have accommodation and sufficient funds
to live in Bulgaria, as well as a clean criminal
record.

Since the permission for highly qualified
employment is not issued as a separate
document, the individual may commence
his/her employment activities in Bulgaria
only after receiving the EU Blue Card from
the immigration office. The permission for
highly qualified employment is included in
the EU Blue Card.
Processing time
Usually, the Bulgarian authorities decide
on a submitted employer highly qualified
worker application within 15 days from
the date of document submission. If the
application is approved, the authorities
may then grant permission for highly
qualified employment for a maximum
period of three years.
Usually, the long-term visa approval
process takes around one month from
the date of document submission and
the EU Blue Card application within 14
calendar days from the date of document
submission.

Issurance of the EU blue card
Once the migrant receives the Bulgarian
long-term visa, he/she may apply for
combined work and residence permit type
EU Blue Card. This is a personal application
at the local immigration office, as per his/
her place of work and residence in Bulgaria.
The documents are similar to the ones
required for long-term visa approval.
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Canada
Those who are neither Canadian citizens
nor permanent residents of Canada may
enter Canada as temporary residents. A
temporary resident can be a visitor worker
or student
A temporary resident can be a visitor or
a student. An individual entering Canada
as a temporary resident may need a
visa depending on the country of his/
her citizenship. If a visa is required, the
individual needs to apply for it in advance
of entering Canada at a Canadian visa post
in the country of his/her citizenship or the
country where he/she has been lawfully
admitted.
In general, in addition to a visa, an
individual requires a work permit if the
individual is working in Canada. However,
there are some exceptions to that
requirement, including if the individual is a
business visitor.
Business visitors
A business visitor is someone “who
seeks to engage in international business
activities without directly entering the
Canadian labour market”, or someone who
meets one of the following criteria:
•• A foreign national purchasing Canadian
goods or services for a foreign business
or government, or receiving training or
familiarisation in respect of such goods
or services;
•• A foreign national receiving or giving
training within a Canadian parent or
subsidiary of the corporation that
employs them outside Canada, if any of
the production of goods or services that
results from the training is incidental; or
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•• A foreign national representing a foreign
business or government for the purpose
of selling goods for that business or
government, if the foreign national is not
engaged in making sales to the general
public in Canada.
•• The applicable regulations state that a
foreign national will only be considered
to be someone engaging in international
business activities without directly
entering the Canadian labour market if
the primary source of remuneration of
the business activities is outside Canada
and the principal place of business and
actual place of accrual of profits remain
predominantly outside Canada.
Work permits
If the individual is not considered a
business visitor and does not otherwise
qualify for one of the other exemptions for
working without a work permit, then the
individual must apply for a work permit.
Citizens of countries whose citizens do
not require visas for Canada, can make
the application at a port of entry and it will
be adjudicated at that time. Otherwise,
the individual must apply online or at
the applicable visa post abroad. In both
cases, all of the necessary documentation
must be assembled in advance. For
some countries, if the intended Canadian
employment is for six months or more,
medicals may also be required.

In many cases a positive “labour market
impact assessment” (LMIA) will be required.
The prospective employer must apply for
and receive the positive LMIA prior to the
foreign worker submitting a work permit
application. To apply for the LMIA, the
prospective employer must advertise for
the position in a designated way for at least
a month prior to submitting the application.
Then, the employer must demonstrate
that it cannot find a Canadian citizen or
permanent resident who is qualified for
the position. It can take a number of weeks
-or even a few months- for these kinds of
applications to be processed.
There are some exceptions to the
requirement for a LMIA. These include
Americans and Mexicans who wish to
enter Canada as professionals (and whose
profession is on a designated list of the
North American Free Trade Agreement),
as well as senior managers or those with
specialised knowledge who are being
transferred from an entity abroad to an
entity in Canada. The Canadian and foreign
enterprises must be legal entities that have
a parent, subsidiary, branch or affiliate
business relationship. The transferring
employee must be currently employed by
the foreign enterprise and have worked
there for at least one year.
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It should be noted that spouses of most
foreign workers will be eligible for “open”
work permits, allowing them to work for
any employer in Canada.
There may be additional options
or possibilities depending on the
circumstances.
Processing time
If the individual is not applying at the
port of entry, then the time to process
such applications can vary considerably
depending on where and how one is
applying. In many instances, it can take
from 9 weeks to a number of months.

Recent/upcoming changes
An Electronic Travel Authorization
(ETA) for those who are not American
or from visa exempt countries -similar
to the American Electronic System for
Travel Authorisation (ESTA) systembecame compulsory in March 2016.
Most online applications submitted
in advance should be approved
automatically within minutes.
Approved applications will be valid for
five years.
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China
Under China’s existing immigration policy, a
foreigner is required to obtain a Foreigner
Employment Permit (also called a work
permit) if he/she will:
•• Remain an employee of an overseas
company and will work in China for more
than 90 cumulative days in any calendar
year; or
•• Become an employee of a Chinese
company (established within territory
of China) under a local employment
contract, regardless of how long they will
work in China.
The prevailing immigration law and
regulation does not stipulate the period
within which the 90 days is reviewed. In
practice the relevant authorities in many
areas, including Beijing and Shanghai, use a
calendar year.
A person will be deemed to be “working
in China” if he/she discharges his/her
normal duties of employment in China for
remuneration.
Besides work permits, foreigners are also
required to apply for a residence permit to
stay in China. However, employees from
Taiwan, Hong Kong/Macau require a work
permit and valid travel documents but a
residence permit is not required.

The following steps are typically required.
Pre-arrival
1. M
 edical examination/verification
and other requirements should be
prepared by the applicant (note that for
applications in Shanghai, the medical
examination may be post arrival).
2. Application for Z (work) visa invitation
package in host working location which
typically takes 15 to 18 working days.
3. Z visa application to the PRC Embassy
in home country which typically takes
around one week.

Shanghai: Effective from 1 July
2015, new regulations designed to
attract and retain foreign talent to
the city relax the eligibility criteria
for permanent residence status and
introduce simplified visa application
procedures. An S type residence
permit was also introduced to
allow foreigners to be employed as
domestic helpers in Shanghai. Under
the 144-hour visa waiver programme,
tourists from certain countries can
now stay in Shanghai for 144 hours
without a visa; this is an extension of
72 hours permitted under previous
rules.

Post-arrival
1. T
 emporary residence registration must
be done within 24 hours after arrival in
China and takes one working day.
2. Medical examination\verification (if not
already performed pre arrival) which will
take four working days.
3. Application for the China Work permit
which takes three to five working days
(depending on local practice).
4. Application for the China Residence
permit (which also serves as a multiple
entry “visa”) and takes seven to fifteen
working days (depending on local
practice).
Processing time
For work permit and residence permit
applications, the normal processing time is
approximately eight to ten weeks in total.
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Recent/upcoming changes

Beijing: Effective from 1 August 2015,
the processing time for a residence
permit renewal/new application has
been shortened from 15 working
days to 10 working days. From
January 2016, all foreign employees'
work permit application/renewal/
cancellation must be submitted via
an online system launched by Beijing
labour authority for pre-approval.
Nationwide: Effective from 1 August
2015, Taiwanese applicants do not
require an endorsement application
to enter and stay in China (including
for working purpose).
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Cyprus
EU nationals
All EU citizens have the right to work in
Cyprus but are required to register with the
migration authorities within four months of
moving to Cyprus. Upon registration, they
will receive a registration certificate for EU
citizens.
A company based in Cyprus wishing to
employ a non-EU national for the first
time should apply to become an eligible
employer of non-EU nationals (one-off
procedure). In practice, this procedure can
be undertaken in parallel to submitting the
first application for work and residence
permit for individuals. All companies with
non-resident shareholders are entitled to
employ non-EU nationals or professional
staff, contingent on fulfilling certain
requirements.
Non-EU nationals
When moving to Cyprus for employment,
non-EU nationals should apply in advance
to the migration authorities in Cyprus
for a work and residence permit. Upon
registration with the authorities, an entry
permit will be issued to the individual.
Following arrival in Cyprus, the individual
is required to obtain a temporary work
and residence permit. This permit usually
has a validity period of one year. It is
possible to renew the temporary work
and residence permit by submitting the
required documents two months before
the permit’s expiration date. For executive
staff, there are no restrictions regarding
the duration of residence in Cyprus.
Executive non-EU staff are divided into two
categories: executive directors and middle
management staff, as follows:

Middle management staff are usually
registered as the directors, partners or
general managers of companies with
foreign interests and/or subsidiaries
of foreign companies. In this context,
a company registered in Cyprus as a
Company of foreign interests, can employ
up to a maximum of five executive directors
(exemptions might apply depending on
the case and specialisation of employees).
Executive directors need to receive a
minimum monthly remuneration of €3,872.

To obtain a multiple entry visa, an individual
can first visit Cyprus on a single entry visa
and then apply for the former visa to the
Cyprus embassy located in their country of
origin.

are usually people who hold managerial
positions in an organisation and have
specialised technical knowledge in an
area/field. In the context of this category,
a company can employ up to a maximum
number of 10 people (exemptions might
apply depending on the case/specialisation
of employees). Middle management staff
need to receive a monthly remuneration
between €3,871 and €1,936.
Dependents who accompany executive
directors and middle management staff,
can apply for a Family Reunification Permit
as soon as the temporary work and
residence permit of the main applicant is
obtained. Dependents also have the right
to live in Cyprus for the whole period of the
main applicant’s residence in the country.
Non-EU nationals can also enter Cyprus
for short periods with a visitor’s visa (i.e.
single entry or a multiple entry visa). A
visitor’s visa is usually obtained for tourism
purposes or for short business trips. A
multiple entry visa provides the right to
several visits to Cyprus. The total duration
of all visits under a single entry or multiple
entry visa should not exceed three months
in any half year, starting from the date of
first entry.
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Czech Republic
In the Czech Republic there are two
principle immigration regimes.
Employee dual card
The employee dual card is a new type of
work and residence single permit which
was introduced in June 2014 based on
the EU regulation on single permits. A
dual employee card combines the work
permit and residence permit and from the
first arrival in the Czech Republic allows
its holder to obtain a biometric card valid
for two years. Moreover, the application
processing time usually does not exceed
three months. Extension of the employee
card is possible until the issuance of a
permanent residence permit.
EU Blue Card
Blue Cards are primarily directed to
highly-skilled employees with a university
education or at least three years of
education after high school. The EU Blue
Card gives non-EU nationals with higher
education smoother access to the Czech
and European labour markets. This permit
is valid for all non-EU countries.
Application process
Employee dual card and Blue Card processes are
very similar. Besides the standard documents,
the employment contract is the most important
requirement for the application and should be
concluded before the application is submitted.
The employment contract has to guarantee the
job for at least one year at a salary of at least
1.5 times the average gross annual salary in the
Czech Republic (approximately €17,100).

Foreigners from non-EU countries applying
for either card can only be employed in
positions that cannot be staffed by Czech
or EU nationals. Therefore, when a Czech
employer intends to employ a non-EU
national, the vacant position needs to
first be announced at the respective
Labour Office. The Labour Office examines
whether there are no suitable candidates
(Czech or EU nationals) in the Czech
labour market. Provided that none are
found, a foreigner who fulfils the stated
requirements for the vacant position may
be hired. The advertising time for the
vacant position by the Labour Office is 30
days.
Once the vacant position application
is advertised, the employee/Blue Card
application can be submitted at the
respective immigration authority (either
Immigration Office or embassy of the
Czech Republic abroad). After approval of
the application, the applicant collects a
single entry Czech visa. Within three days
of the arrival in the Czech Republic, every
foreigner must personally visit the local
immigration office where biometric data
is collected and the employee dual/Blue
Card is issued together with a confirmation
of fulfilment of all requirements, and from
that day can start the job.
Intra-corporate fast track
The Ministry of Trade and Industry also
introduced an Accelerated Procedure for
Intra-Corporate Transfers Project (“fast
track”). This permit is aimed at intracorporate transferees (non-EU nationals)
seconded or localised from a foreign entity
into its Czech branch. The whole process
of obtaining the employee card should take
up to 30 days from the submission of the
employee card application.
The main criteria for registering a company
for this permit type are as follows:
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•• The company should have at least 1,000
employees globally, including at least 250
in the Czech Republic.
•• The company must not have outstanding
liabilities to the Czech Republic (for
example taxes, social security and health
insurance, etc.).
•• Annual turnover of at least of CZK 250
million. There are additional criteria
connected to specific fields of business.
Processing time
The processing time for employee dual
card or Blue Card applications is in general
60-90 days, in difficult cases it can be
up to 90-120 days. For intra-corporate
applications it should take up to 30 days
from the submission of the employee card
application.

Recent/upcoming changes
New measures have been agreed
between the Immigration Office and
Ministry of Internal Affairs to help
improve processing efficiencies and
clear a backlog at the Immigration
Office.
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Denmark
In Denmark, non-EU citizens are required
to hold a valid residence and work permit
before they can commence working.
Individuals who have been offered a highly
paid job have particularly easy access to
the Danish labour market under the Pay
Limit Regime.
Pay Limit Regime
To qualify for this regime, the job must
have a gross annual pay of no less than
DKK 375,000 (€ 50,000). This amount
can also include employer paid housing,
per diems etc. There must be a written
employment contract which specifies
salary and employment conditions.
Salary and employment conditions must
correspond to Danish standards (The
Danish Salaried Employee Act). There are
no specific requirements in regards to
education, field or the specific nature of
the job.
Residence and work permit
Depending on the employment contract,
the residence and work permit is valid for
a maximum of four years, for a particular
job with a particular employer. Hence, if the
assignee finds a new job whilst working,
they must apply for a new residence and
work permit. However, they may begin
the new job before they received the
new permit, provided they submit their
application no later than the day they start
their new job.
Residence and work permits can only
be granted or extended for up to three
months before passport expiration. This
means that if the passport expires in 12
months, a permit can only be granted or
extended by nine months.

accompanying family members for the
entire month before they begin working.
Otherwise, their residence permit will be
valid 14 days before their first day of work.
In case of residence and work permit
expiration, individuals must apply for an
extension before the expiry date. This
requires that they are still in the same
job with the same terms and conditions
as when they were granted their original
permit. They may stay in Denmark and
continue working whilst their application is
being processed.
For those holding a residence and work
permit under the Pay Limit Regime,
spouses, registered partners or cohabiting
partners, as well as any children under the
age of 18 who are living at home, are also
eligible for residence permits. A spouse
or registered partner is allowed to work
full-time for the entire period as long as the
main assignee/spouse has a valid permit.
A cohabiting partner has the same right,
provided that they can prove minimum 18
months of cohabitation.
All non-EU citizens over the age of 18
applying for residence permits must have
their biometric features (facial image and
fingerprints) recorded when submitting
their application (children under the age
of six will not be fingerprinted). Biometric
features will also be recorded when
applying to renew a residence permit and
when applying for permanent residence.

Processing time
Once the application has been submitted,
applicants must have their biometric
features recorded. This must be done
within 14 days after the application has
been lodged. The processing time is
currently approx. 30 days from the day the
biometric features have been recorded.
For Fast Track certified companies, the
assignee can commence work on a
temporary work permit as soon as they
have completed the verification process at
the office of Danish Immigration.
The biometric residence card, which
includes the holder’s photo and
fingerprints stored in an embedded
microchip, will be issued once the
application has been approved and the
applicant has registered with the local
municipality. The card must be carried by
the individual at all times.

Recent/upcoming changes
Recently a Fast Track Regime has
been introduced. This is available for
companies that are certified under this
specific programme.

A residence permit can only be issued one
month prior to the first day of work, given
that the individual can declare that they
are able to support themselves and any
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Estonia
Aliens residing in Estonia on the basis of a
residence permit are generally entitled to
work in Estonia. Since 1 September 2013 a
separate work permit is not issued.
Employment of foreigners in Estonia is
governed by the Aliens Act. Its application
varies depending on the length of
employment.
Short-term employment
An alien who may legally stay in Estonia,
whose employment has been registered
with the Police and Border Guard Board
before work starts, and whose term of
employment does not exceed 180 days
during a year, may be permitted to work
in Estonia by registering a short-term
employment. For example, an expert,
adviser or consultant may register a
short-term employment (list of all positions
eligible for short-term employment is
detailed in Aliens Act § 106 (1). From 1
January 2016 rental work is also allowed.
A foreigner must have appropriate
documents certifying professional
qualifications when registering. All
documents in the application have to be
translated into Estonian, Russian or English
and accuracy of the translation must be
notarised and legalised/confirmed with
apostil. For a short-term employment in
certain positions, the employer is obliged to
pay the foreign employee a remuneration
equal to at least the average gross monthly
salary of the main activity of the employer
during the year (last published by Statistics
Estonia), but not less than the annual
average gross monthly salary in Estonia
(last published by Statistics Estonia),
multiplied by 1.24. For top specialists the
minimum remuneration is the annual
average gross monthly salary multiplied
by 2.
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The Police and Border Guard will decide on
the registration of short-term employment
within ten days of the submission of
the application and other necessary
documents. There is also a possibility
to register short-term employment as a
matter of urgency as a teacher, lecturer,
for scientific activities or as top specialist,
then the registration is made no later than
the following working day, but it may be
cancelled later if relevant circumstances
arise. Once the authorities have issued
a positive decision for short-term
employment, the employee may need to
apply for a visa.
The employer can submit an application
for short-term employment personally, or
using an authorised representative at the
Service Office, and also by mail or e-mail.
A citizen of a Member State of the
European Union or European Economic
Area or Swiss Confederation may reside
and work in Estonia without registration of
his/her right of temporary residence for a
term of up to 3 months.
Long-term employment
For longer-term employment a residence
permit is necessary, it is issued as
temporary or long-term. First a temporary
residence permit for employment must
be applied for. It is issued for a period of
guaranteed employment in Estonia with a
validity of up to five years. The residence
permit for employment allows the alien
to work for multiple employers as long as
conditions set in the permit are fulfilled at
all times.
When submitting an application for
a temporary residence permit for
employment, the applicant must go
in person to an Estonian embassy or
consulate.

In certain exceptional circumstances one
may submit an application at a Service
Office of the Citizenship and Migration
Bureau in Estonia. These include: holding a
long-term residence permit of another EU
Member State; staying in Estonia on a legal
basis and applying for an EU Blue Card; or
holding a Blue Card issued by another EU
Member State while applying for a Blue
Card in Estonia. The granting or refusal of a
temporary residence permit will be decided
within two months of the acceptance of the
application. If granted, a residence card will
be issued to the applicant within 30 days by
the foreign representation of Estonia or by
the Service Office stated on the application
form. If the immigration authorities issue a
positive decision, the foreigner will receive
a residence card. This is a mandatory
identity document for those residing
permanently in Estonia on the basis of a
valid residence permit. When employing an
expert, adviser or consultant, a temporary
residence permit for employment may
be issued if the salary criterion is met
(annual average gross salary in Estonia, last
published by Statistics Estonia, multiplied
by 1.24). In case of applying for a residence
permit for employment as a top specialist,
the salary criterion is the latest annual
average salary in Estonia published by
Statistics Estonia, multiplied by the 2. Upon
arrival in Estonia with the residence permit,
the foreigner is required to register his/
her place of residence in the Population
Register within one month. The residence
registration has to be kept up to date for
the whole period of the residence permit.
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Recent/upcoming changes
Starting from 2016, aliens can apply for a temporary residence permit or long-term residency as an agency worker. Additional
terms have been added for those who apply for a resident permit to work as a member of the management body of a legal
person; an alien may perform a number of legal person management or supervisory functions, if every employer pays an
average gross monthly salary, multiplied by coefficient 1.24. The same applies to aliens who applied for a residence permit
for enterprise; there are more specific conditions under which to assess whether the granting of residence permits favours
the creation of businesses and entrepreneurial activity in Estonia, which will contribute to economic development and job
creation.
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Finland
Citizens outside the EEA who want to
work in Finland generally require a Finnish
residence permit based on employment
from the first day of work in Finland. The
employee is required to have a job available
in Finland prior to entering Finland and
qualifying for Finnish residence permits.
For highly skilled employees, there is a
specific accelerated application process in
addition to certain exemptions to working
in Finland without a residence permit for a
short period of time.
Residence permit as a specialist
Highly skilled employees qualify to apply for
a residence permit as a specialist if certain
criteria are met. The applicant must be a
special expert, a consultant, a trainer, a
teacher or a member of corporate middle
or senior management, and be hired
to work in Finland with duties requiring
special expertise. Other requirements
include a higher education degree and a
salary higher than average, at least €3,000/
month.
EU Blue Card
The EU Blue Card residence permit,
covering highly qualified employees
from non-EU countries, was recognised
in Finland on 1 January 2012. The
requirements include an employment
contract in Finland of minimum one year,
a monthly salary of €4,926 and a higher
education degree.
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Right to work in Finland without a
residence permit, maximum 90 days
For a highly skilled employee, a residence
permit is not required under specific
circumstances. A highly skilled employee
can work in Finland on the basis of an
invitation or a contract when the duration
of the job is no longer than 90 days. The
employee must, however, have a valid
visa (if a visa is required) or a Schengen
residence permit granted by another
country, which allows him or her to
reside in Finland for a short-term period.
If the employee is exempt from the visa
requirement, he/she may work in Finland
without a residence permit for the duration
of the visa-free residing time.

Application process
The application must be submitted by the
applicant in person to a Finnish Mission
abroad (or in cases when applicant is
already in Finland, to the police). The
application is then processed by the
Finnish Immigration Service. In some cases
the applicant may be interviewed before
the decision is made. The processing time
for a residence permit as a specialist is
generally from two to three months and
for an EU Blue Card a maximum of three
months. The first permit is usually granted
for a fixed period of one year, however, in
certain cases for a maximum of two years.
Applications for extensions are submitted
to the local police in Finland.
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France
Despite recent and significant
improvements, France remains one of the
most protective labour markets in Europe.
All non-EU/EAA nationals need both a work
and a residency permit prior to starting
their professional activities in France. The
kind of permit will depend on the duration
of the activities, the employment status
and the type of job the individual will
perform.
General process
Typically a distinction is made between
local hires and seconded employees (with
so-called “détaché” status). This distinction
has an impact on the length of the permit
you can obtain and the process to be
followed.
Once filed, the approval of a work permit
application takes between four to six
weeks, depending on the workload
of the immigration authorities. Once
approved, the individual can introduce
the visa application to travel to France;
this application will take about a week
depending on the workload of the consular
authorities in the home country.
Note that all documents submitted with
the application must be in French; some of
them also need to be legalised.

Different types of French permits for
working
There are different types of permits, each
one with its own requirements, length of
validity and conditions, aimed at specific
categories of foreign individuals for whom
access to the French labour market is
granted. Please find below an overview of
the most important categories:
•• Skills and talents permit (of executive
employees)

Recent/upcoming changes
The new bill on immigration was
definitively adopted on 18 February
2016, but has not been promulgated
yet. This text aims to improve the
integration of foreigners and the
attractiveness of France with the
international talents. It plans for the
generalisation of the multiannual
residence permits and the creation
of a “passport talent” residence
permit.

•• Employee on Assignment (intra-company
transfer) or salaried employee and
temporary workers permits
•• EU Blue Card (for highly skilled/educated
workers).
•• ‘Exceptional economic contribution’
permit
•• Students and graduates/Student interns
•• Scientists/researchers permit
•• Seasonal workers permit

Upon arrival in France the individual
will be invited by the Office Français de
l’Immigration et de l’Intégration (OFII) to
have a medical examination and will be
granted a residence permit by the local
police headquarters.
However, for Skills and talents permits,
Employee on Assignment and EU Blue
Card, the medical examination has been
removed.
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Germany
The main immigration path for highly skilled
non-EEA employees in Germany is through
the EU Blue Card process.
EU Blue Card
The EU Blue Card is a temporary work
permit for highly skilled people. It requires
a recognised university degree (listed in the
relevant German database), and proof of a
specific employment offer with a minimum
annual gross salary of €48,400 (€49,600 for
2016).
For shortage occupations (doctors, IT
professionals, mathematicians, engineers,
etc.) the minimum annual salary is €37,752
(€38,688 in 2016). In these cases the timeconsuming priority check is not required.
Blue Card holders can receive a permanent
residence permit after 33 months. If a
certain level of German language skills
(level B1) can be proven, this period is
shortened to 21 months.
Accompanying spouses are entitled to work
in Germany without undergoing the formal
work permit application procedures.

Recent/upcoming changes
As of November 2015 a
confirmation document signed
by the landlord is required for the
town hall address registration.
Further, a minimum wage
requirement of €8.50 per hour
worked is mandatory for every
employee in Germany. Especially
in cases of intra-company
transfers certain allowances do
not count towards the overall
salary anymore. This has to be
evaluated on a case by case basis.
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Greece
There are four main visa/work permit types
in Greece:
•• For employment services or provision of
services (Category A.1 – article 15)
•• For high-ranking employees or for Special
Purpose (Category A.2 – Article 17)
•• Temporary assignment for the provision
of specific services within EU (Category
B4 – Article 18, par. d)
•• Temporary assignment for the provision
of specific services by specialised
technical personnel – (Category B5 –
Article 18, par. e)
The appropriate visa/work permit for a
highly qualified employee or a specialised
technician are the Article 17 or 18 types.
Which article is used depends on the
specific conditions and the exact position/
role the employee will have in the company.
The visa type D that will be issued should
indicate the relevant article number.
Before the employee is entitled to work
and reside in Greece, he/she should submit
a visa application to the Greek embassy
in his/her home country, along with the
necessary documentation required by
the Immigration Law. The embassy may
require the employee to attend a personal
interview. Provided that the documentation
is complete, it normally takes two to three
weeks to issue the visa.
Article 15
Prior to the application of the employee for
the visa issuance at the Greek embassy,
Greek companies should receive special
authorisation to invite third country
nationals for employment in Greece. The
most important condition is that there
are no Greek or EU/third country citizens
residing in Greece who have similar
capabilities as the invited third country
national employee.

This must be certified by the Greek
Manpower Employment Organisation.
Article 17
As soon as the visa type D is issued, the
employee can enter Greece and then file a
work permit application with the Ministry
of Interior. The required documents are
exactly the same as for the visa application.
The work permit is initially issued for at
least two years and can be extended
for three more years. This visa is mainly
for high ranking employees (managing
directors, legal representatives etc.) but
can further apply to employees of specific
types of Greek companies (e.g. shipping
companies).
Article 18
As soon as the visa type D is issued, the
employee can enter Greece and work.
The duration of the visa is six months and
no extension is possible. Work permits in
category B are not applicable, i.e. the visa
is sufficient for the employee to work in
Greece.
For category B4 visa type D, there must be
a contractual agreement for the provision
of services between the EU and the Greek
company. For category B5 visa type D, a
supply contract between the third country
company and the Greek one should be
in place which should cover the specific
services for installing, testing, operating
and maintaining of supplied goods; the
job period, number and specialties of
employees; and an undertaking of costs
for accommodation, medical care and
repatriation. The processing time for the
visa issuance is three to four weeks.

Recent/upcoming changes
A new immigration code was
recently published in Greece (Law
4251/2014) but did not introduce
major changes to residence permit
categories and furthermore, the
basic principles and conditions
for a third country national to
obtain a Greek residence/work
permit remained the same. It
should be noted though that
the new immigration code gives
the opportunity to third country
employees to work in Greece
under the provisions of article 18
only with a working visa for a time
period that will not exceed six
months which mainly serves shortterm assignments.
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Hungary
Non-EEA nationals intending to work and
reside in Hungary on a long-term basis
require a single permit (combined work and
residence permit) which can be obtained
through a single process
General process
The Hungarian host company proposing
to employ an individual is allowed to
recruit a foreign citizen only if there is
no suitable applicant for the vacancy on
the local and European labour market.
So first the Hungarian host company
should acquire the approval of the Labour
Authority by advertising the position on the
unemployment market. The advertisement
process takes min. 15 days.
However, certain companies can avoid
this advertisement process depending on
the number of their labour force and the
number of employees they already employ
with a work permit.
It is the individual employee’s responsibility
to submit the single permit application at
the Consular Office in the country where he
or she resides or at local Immigration Office
(depending on the nationality of applicant).
The processing time of a single permit can
take two to three months after submission
of application with authorities. The single
permit is valid for no more than two years
but can be renewed.
Short-term permit
If the non-EEA national’s employment is
only for a short term, not exceeding 90
days within a half year, the single permit
is not required, but the foreigner must
nevertheless obtain a work permit and
working visa.
Special permit
A special type of residency is offered
for non-EU citizens who invest at least
€300,000 in a governmental bond for
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five years. They can receive a permanent
residence permit without a work permit.
EU Blue Card
On 1 August 2011 Hungary implemented
the EU Blue Card regime into its
immigration legislation.
The Blue Card can be issued to applicants
who possess higher professional
qualifications and meet labour and
immigration standards. To be eligible for
a Blue Card, applicants must have a valid
local employment contract or a binding
job offer for highly qualified employment.
The EU Blue Card is issued for a minimum
period of one year with a validity period
of a maximum of four years and can be
extended for a maximum of four years at
a time. The minimum salary levels for each
position cannot be lower than 1.7 times of
the preceding year’s average national gross
wages specified in separate legislation.
The EU Blue Card has several advantages
for both the employer and employee:
• The Blue Card combines work and
residence permits.
• For the first two years the cardholder
may only be employed in the Member
State where the Blue Card was issued. But
after this period, the holder may move to
another Member State with the purpose of
highly qualified employment.

Recent/upcoming changes
A quota system was introduced for
non-EEA national workers in Hungary
on 1 July 2015, which stipulates that
the number of foreign nationals
with work and residence permits in
Hungary may not exceed the monthly
average of reported workforce
demands in the preceding year.
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India
A foreign national visiting India needs to
have a valid visa depending on the purpose
of their visit.
Foreign nationals coming to India for
employment purposes need to obtain a
valid employment visa. It is important to
note that a difference is made between a
business visa (which does not allow gainful
employment) and an employment visa
(which does allow gainful employment and
which is subject to specific conditions).
Employment visa
An employment visa is normally issued
initially for 12 months or terms of
employment, whichever is less. However,
beneficial provisions have been prescribed
for specific industries, and nationalities.
An employment visa is usually granted
to foreign nationals who comply with the
following main conditions:
• The applicant is a highly skilled and/or
qualified professional or person who is
being engaged or appointed by a company,
organisation, industry, or undertaking, etc.
in India on contract or employment basis;
• The applicant visits India for employment
in a company/firm/organisation registered
in India or for employment in a foreign
company/firm/organisation engaged for
execution of a project in India;
• The applicant is applying for a job for
which a suitable candidate is not available
locally.

Registration Office (FRRO) within 14 days.
An exception to this requirement exists
for foreigners whose stay in India will be
limited to 180 days.
An employment visa is usually valid for no
more than one year, and extensions up to
five years can be obtained by applying for
an extension with the FRRO. This extension
is subject to proving good conduct,
compliance with local tax, social security
rules, etc.
In addition to the aforesaid types of visa,
there are various other categories of visa
like conference visa, project visa, research
visa, journalist visa, student visa, depending
on the purpose of the visit to India.
OCI (Overseas Citizen of India) cardholders
do not require a visa to enter India.

The applicant’s salary should exceed the
specified threshold i.e. USD 25,000, unless
the applicant belongs to a prescribed
category for which the aforesaid limit is not
applicable. Spouse or dependent family
members accompanying the e-visa holder
shall obtain an entry visa for staying in
India. The validity of the entry visa will be
co-terminus with the validity of the e-visa.
Upon arrival in India, the expat and the
accompanying family members should be
registered with the Foreigners' Regional
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Indonesia
Process to Obtain Work Permit (IMTA)
When an expatriate intends to work in
Indonesia, he/she must have an IMTA. For
this purpose, the Indonesian employer
should first obtain an approval for
Expatriate Utilization Plan (RPTKA). Below
is the detailed procedure to get the work
permit:

2. Limited Stay Permit Card (KITAS) and
Multiple Exit Re-entry Permit (MERP)
Within 30 days after entering Indonesia, the
individual must apply for KITAS and MERP.
The other four permit documents below
can be applied for thereafter.

Phase One
The Indonesian employer as the sponsor
company should ensure that there is an
available position for a foreign assignee to
work in Indonesia. The available position
is stated in the approved Expatriate
Utilization Plan (RPTKA), which is obtained
from the Ministry of Manpower (MoM).
There is also an additional requirement
to obtain a RPTKA recommendation for
certain industries before one can apply
for the RPTKA to the MoM, e.g. financial
services to get recommendation from the
Financial Services Authority (Otoritas Jasa
Keuangan or OJK).

•• Report Certificate (Surat Tanda Melapor
or STM)

The Mandatory and Staff Welfare reports,
as well as the RPTKA, are prerequisite
approvals before one can proceed with the
application of work and stay permits.
Phase Two
The following are the required documents
for a foreigner working in Indonesia:
1. IMTA
Visa Confirmation Letter (Telex)
When the Telex visa is obtained, the
individual should go to the designated
Indonesian embassy/consulate in the
overseas country to endorse the visa, and
they have sixty days to enter Indonesia
once the visa is obtained.
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•• Report of Presence (Laporan
Keberadaan);

•• Certificate of Expatriate’s Family Structure
•• Certificate of Expatriate’s Place of
Residence
Please note that when the IMTA application
is being reviewed, the MoM will provide
notification regarding the Skill Development
Fund (SDF) through its website and the
employer should pay in advance the SDF
amounting to USD 100/month for each
foreigner employed by the company, e.g.
if the IMTA is approved for six months
and the Indonesian employer agrees to
the approved period, then they must pay
USD 600 for the expatriate before the
MoM can proceed with issuing the IMTA.
Once the IMTA is issued by the MoM, the
expatriate can start working in Indonesia
while the other formalities/documents are
processed.

Recent/upcoming changes
The Indonesian Minister of
Manpower (MoM) has issued a new
regulation number 35/2015 (MoM
number 35/2015) as an amendment
of the recent MoM regulation number
16/2015 (MoM number 16/2015),
regarding General Procedures
and Requirements for Employing
Expatriates in Indonesia. This new
regulation provides some important
changes:
1. Abolishes 1:10 ratio. Under the
revised regulation, one expatriate
employee only needs to have at
least one Indonesian national
counterpart employee. The above
ratio requirement is not applicable
for certain positions and/or
circumstances, such as:
• Directors, commissioners
• Expatriate who is employed for
urgent and emergency work
2. Removes the requirement
for non-resident directors and
commissioners to obtain work
permits in Indonesia.
3. Every IMTA renewal application is
required to be accompanied by the
following documents:
1. Understudy programme report
for non-director positions
2. Copy of expatriate’s Indonesian
Tax ID registration card (NPWP)
3. Documentary proof of enrolment
with Indonesian social security
programme (BPJS)
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Ireland
All non-EEA nationals with the intention of
living and working in Ireland are required
to obtain permission to enter, work and
remain in Ireland. The three permissions
are distinct permissions and must be
applied for separately.
Employment permit
An employment permit is the most
common type of permission issued to
non-EEA nationals to work in Ireland.
There are nine categories of employment
permit each with differing criteria and
the most suitable will largely depend on
the circumstances of the assignment
in Ireland. Tax considerations, salary,
payroll arrangements and the personal
circumstance of the applicant will be
relevant in determining the appropriate
permit type. The three most common
types are the General Employment Permit,
the Intra Company Transfer Permit and
the Critical Skills Employment Permit. No
employment permit may be granted for
those occupations listed in the Ineligible
Categories of Employment or where it
would be contrary to public policy.
General Employment Permit
This permit type is available for
occupations with a salary of €30,000 or
more. Unless exempted, the employer
must advertise the role by way of a Labour
Market Needs Test prior to making an
application for an employment permit.
There are no automatic spousal or other
family reunification rights.
Intra Company Transfer Permit (ICT)
The ICT permit allows for the transfer of
senior management, key personnel or
trainees from an overseas location of a
multinational organisation to its Irish entity.
Transferees must be employed with the
foreign entity for a minimum period of six
months. Save for trainees, the transferee
must have a remuneration package of

at least €40,000. Both the foreign entity
and the Irish entity must be engaged in
substantive business operations in their
respective countries. This is a strictly
temporary permit which is subject to a
maximum stay of five years. There are no
automatic family reunification rights.
Critical Skills Employment Permit
The Critical Skills Permit is most suitable for
employees who are either:
–– Occupations listed on the Department
of Jobs, Enterprise and Innovation (DJEI)
Highly Skilled Occupations List and
earning salaries of between €30,000 –
€59,999 and; or
–– All occupations earning salaries in
excess of €60,000.
–– This permit type has automatic
entitlement to family reunification as
well as access to a Dependant/Spousal
permit (on application).
Application process
The application process is the same for
all types of employment permits. A paper
application is made through the DJEI) who
will review the application and supporting
documents before issuing a decision. The
process normally takes approximately four
to six weeks but an expedited process is
available if the employer is registered as a
“Trusted Partner”. An employment permit
is only granted for stays in Ireland of over
90 days. For all stays under 90 days, other
work authorisations should be explored.

On arrival in Ireland, the individual (and
their accompanying family members)
must register with the Irish immigration
authorities, the Garda National Immigration
Bureau (GNIB). Once registered, they will
receive a residency permission stamp in
their passport (referred to as a “stamp”)
and a certificate of registration in the form
of an ID card (called a GNIB card). The
“stamp” received is evidence of permission
to remain in Ireland and must be kept up
to date.

Recent/upcoming changes
The Department of Jobs, Enterprise
and Innovation has recently launched
the Trusted Partner registration
regime which hopes to provide
a more streamlined application
process for users. The regime is open
to all users and once registered,
the status of a Trusted Partner is
granted for two years (renewable).
Benefits include access to shortened
application forms, pre-registration
of corporate information and, in
time, a dedicated team to process
employment permit applications.
There is no fee for registration as a
Trusted Partner but the relevant fees
and criteria for normal employment
permit applications will continue to
apply to applications from Trusted
Partners.

Once an employment permit is issued, the
individual (and any accompanying family
members) must apply to the relevant Irish
embassy or consulate for an entry visa
prior to travel if they are visa required
nationals. If an individual is not visa
required, no prior entry visa is necessary
however they must still seek permission to
enter from immigration officers on arrival
in Ireland.
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Italy
Non-EU citizens who wish to perform a
work activity in Italy have to apply for a
work permit, named “Nulla Osta”, at the
immigration authorities in Italy.
Different permits
As a general rule, the Nulla Osta gets
granted to eligible foreigners:
•• Within a yearly quota allowance: seasonal
workers; employees who get directly
hired by Italian companies; people
who wish to perform an autonomous
activity in Italy such as self-employed
professionals, merchants, artisans,
partners and consultants in Italian firms.
•• Beyond the quota allowance: some
specific kinds of workers such as
managers and highly skilled staff who get
seconded from a foreign company to an
Italian one.
The rules for highly qualified employees are
mainly established by art. 27, par. 1, lett. a)
g) of Legislative Decree 286/1998.
•• Lett. a) Intra-company transfer: foreign
workers can be transferred from the
foreign parent company to an Italian
affiliate. This kind of assignment
procedure applies to highly qualified
personnel, cadre or managers who have
been performing the same kind of work
activity for at least six months before
being transferred. The authorisation to
work and the related permit get issued
for maximum 24 months and can be
renewed up to five years. At the end of
the secondment the employee can be
locally hired in Italy.
•• Lett. g) Qualified workers performing
specific tasks: allows companies or
entities operating in Italy to transfer

38

highly qualified workers for a determined
period in order to carry out specific
tasks or activities. The authorisation to
work and the related permit get issued
for maximum 24 months and can be
renewed up to four years.
•• A further option is available for highly
qualified employees that, though
seconded, will perform activities in Italy
as autonomous workers as directors
or legal representatives of an Italian
company (art. 37, paragraph 22 of Decree
334/2004).
•• EU Blue Card: allows local hiring of
foreigners who are offered at least a oneyear contract (€24,790 minimum salary)
and who completed a university course
of minimum three years.
Application process
The application for the Nulla Osta is
submitted on the Ministry of Interior
website (except for autonomous workers)
in the name of an Italian sponsoring
company that commits itself to providing
to the seconded personnel the same
compensation as that of a comparable
Italian employee according to the kind of
work activity and the level of qualification.
Adequate lodging will also have to be
proven. Within 60 days of the application,
the immigration authorities should issue
the relevant work permit.
Once in possession of the Nulla Osta,
foreigners must apply for an entry visa at
the Italian Embassy/Consulate in either
the home country, or the last country of
residence.
Once in Italy, within eight days of arrival,
foreigners must visit the immigration
authorities and sign a contract to stay
summarising the terms and conditions

of the job offered and the integration
agreement (for stays longer than one
year) committing themselves to learning
Italian and to acquiring some basic notions
concerning civic life in Italy. They will
also receive the application form for the
residence permit, which will have to be
submitted at the post office. The foreigner
will have to visit the local immigration
offices twice in order to get fingerprinted
and to get the permit which will last for
the period established by the Nulla Osta.
It takes about two months from the
application day to receive the stay permit.
The registration within the records of the
resident population at the local town hall of
residence completes the process.
Upon its expiry the residence permit can
be renewed on the basis of an extended
work permit.

Recent/upcoming changes
On 10 March 2012 the integration
agreement was introduced for
foreigners, aged over 16, who plan to
stay in Italy for more than 12 months.
It is a points-based system by which
the foreigner commits him/herself
to learning the Italian language and
to acquiring some basic notions
concerning Italian civic life.
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Latvia
A highly qualified worker from a non-EU
country who has a binding employment
offer matching certain requirements can
obtain a European Union Blue Card in the
Republic of Latvia
Admission procedure
To be allowed to apply for the EU Blue
Card the following requirements should be
fulfilled:
•• An employment agreement should
provide a salary amount of at least 150%
of the average monthly gross salary for
a full time employee in the Republic of
Latvia (it is recalculated each year; as of 1
April 2015 – €1,148);
•• A highly qualified foreigner should have a
higher education in the relevant specialty
or in the sector determined in the
employment agreement from a course of
minimum three years.
Issuance of the EU Blue Card
To receive the EU Blue Card in the Republic
of Latvia the following steps must be
followed:

•• OCMA approves the labour call
(invitation) within five to ten business
days.
•• Upon approval of the invitation by
OCMA, the employee submits the filled
out application and other required
documents (i.e. statement on criminal
record or its absence; certification of the
prospective place of residence; photo;
state duty payment confirmation) to
the embassy of the Republic of Latvia
in the country where the EU Blue
Card application is submitted, which is
forwarded by the embassy to OCMA.
•• OCMA reviews the documents within
5-30 business days depending on the
amount of the state duty paid.
•• Upon positive decision of OCMA on
the issuance of the EU Blue Card, the
foreigner is entitled to apply for a visa
that will allow him to enter the Republic
of Latvia (should be done within three
months from the date the OCMA has
adopted the decision on the issuance of
the EU Blue Card).

•• The EU Blue Card is prepared within
two to ten business days depending on
the amount of the state duty paid and
is issued in the form of a residence card
with personal biometric data.
Family members of the non-EU
nationals with higher education
Should a spouse, minor or dependent child
enter with the non-EU national who applies
for the EU Blue Card, they shall additionally
submit documents that confirm their
kinship.

Recent/upcoming changes
In 2014 new amendments to Latvian
immigration law came into effect
which made the rules for the issuance
of residence permits through the
purchase of real estate stricter. In
accordance with the amendments
to qualify for a temporary residence
permit through the purchase of real
estate, a foreigner must purchase
real estate with the value of no less
than €250,000 and the cadastral
value of at least €80,000 at the time
of purchase.

•• The employer registers the labour call
(invitation) for the employment of a
foreigner at the Office of Citizenship
and Migration Affairs of the Republic of
Latvia (OCMA) and submits supporting
documents (i.e. copy of the employment
agreement or employment agreement
draft; documents establishing the
relevant higher education of the
employee legalised and officially
translated into Latvian).
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Lithuania
Highly qualified non-EU foreigners
intending to work and reside in Lithuania
are subject to certain immigration
requirements. These include obtaining a
specific type of temporary residence permit
(Blue Card), which allows the foreigner to
work in Lithuania without obtaining a work
permit.

A decision on the issuance of a Blue Card to
employees whose monthly salary is above
three average gross salaries in Lithuania
should be adopted within one month.
If the monthly salary is below three average
gross salaries, a decision shall be adopted
within two months (in case of an urgent
procedure, within one month).

Highly qualified specialists enjoy a
simplified procedure for entering Lithuania
for work purposes. However, a third
country national applying for a Blue Card
is still required to meet the following
requirements:

Residence permits for highly qualified
specialists may be issued and renewed
for three years (unless the employment
contract is concluded for a shorter period).

a) An employment contract must be
concluded for at least a one year period
in Lithuania;
b) The employee should be paid a monthly
salary of no less than two average gross
salaries in Lithuania determined by the
Statistic Department of Lithuania (i.e. no
less than €1,428 as of November 2015
(and €1,470 as of February 2016));
c) The employee submits a document
certifying his/her higher education/
professional qualification (diploma),
necessary for performance of particular
professional practices specified in the
employment contract. Diplomas issued
abroad are subject to the academic
recognition procedure performed by the
Centre for Quality Assessment in Higher
Education of Lithuania (the academic
recognition procedure is not required
if monthly salary of the employee is not
lower than three average gross salaries);
d) The application documents must
be submitted either to a Lithuanian
diplomatic mission or consulate abroad
or to the Territorial Migration Office
(when the foreigner is already lawfully
residing in Lithuania).
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This Blue Card issue procedure is
based on Directive 2009/50/EC on the
conditions of entry and residence of
third country nationals for the purposes
of highly qualified employment, which is
implemented into Lithuanian law.
For seconded (posted) foreigners or
other foreigners who intend to work and
reside in Lithuania, other procedures and
requirements are applicable.

Recent/upcoming changes
Due to national security issues, the
following amendments have been
adopted recently: 1) requirement
to present a police clearance
certificate (criminal background
check) issued by countries of
recent residence; 2) provide
information on current and
past relationships with persons
residing in Lithuania; 3) indicate
former work and residence places,
etc.
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Luxembourg
To carry out a professional activity as a
highly skilled worker in Luxembourg for
more than three months, third country
nationals (i.e., non-EU citizens or nationals
of assimilated countries (Iceland, Norway,
Liechtenstein and Switzerland)) must
follow a procedure composed of two steps:
before entering Luxembourg territory, they
must submit an application for a temporary
authorisation to stay for a salaried worker
and, after entering the country, they
must apply for a residence permit for a
highly skilled worker (also called EU Blue
Card) allowing them to work and reside in
Luxembourg.
Conditions for obtaining the EU Blue
Card
In order to obtain an EU Blue Card, nonEU citizens must have an employment
contract of at least one year for a job for
a highly skilled worker and have an offer
for a remuneration at least equivalent to
1.5 times the amount of the Luxembourg
average gross annual salary (€71,946
in 2015), or at least equivalent to 1.2
times the amount of the Luxembourg
average gross annual salary (€ 57,556.80
in 2015) for work in certain professions
for which the government has noticed a
particular need to employ third country
nationals (mathematicians, actuaries and
statisticians, systems analysts, software
developers, etc.). They also need to prove
that they possess the high professional
qualifications required for the activity
or sector mentioned in the employment
contract.
Preliminary requirements
Before recruiting a highly qualified salaried
worker, employers must make a declaration
of vacant position to the Luxembourg
employment agency (Agence pour le
développement et l’emploi – ADEM).
Highly qualified workers are not subject
to the obligation of a labour market test.

Then, employers must notify in writing the
beginning of the working relationship to the
Ministry of Foreign and European Affairs
within three working days from the first day
of work.
Application process
Whereas EU citizens may work in
Luxembourg without any restrictions, third
country nationals have the right to
enter the territory and to stay for up to
three months if they are holders of either a
valid identity card or a valid passport.
In order to work in Luxembourg for
more than three months, third country
nationals must in a first step apply for
a temporary authorisation to stay from
their country of residence. Within three
months as of the date of receipt of the
residence authorisation, they shall submit
the application for a visa or, where no
visa obligation applies, enter Luxembourg
within such time limit.

The renewal of the EU Blue Card must
be made within two months prior to the
expiry date. After five years of regular and
uninterrupted residence on Luxembourg
territory, the third country nationals may
apply for long-term resident status.

Recent/upcoming changes
Interministerial discussions have
been held in order to create two
new categories of residence permits:
for an investor and for a business
executive (if the latter, it is intended
to amend the provisions on the
independent worker to include the
business executive status).

Within three days of arrival in Luxembourg,
they must make a declaration of arrival at
the administration of the commune where
they intend to reside and are required to
undergo a medical examination as soon
as possible. The copy of the declaration of
arrival with the temporary authorisation
to stay are valid as a work and residence
permit until the issuance of the EU Blue
Card.
Within three months of their arrival
in Luxembourg, non-EU citizens and
third country nationals must submit an
application for an EU Blue Card to the
Immigration Directorate of the Ministry of
Foreign Affairs. The EU Blue Card is valid for
two years, or, if the employment contract
has a duration of less than two years, for
the duration of the contract plus three
months, for one profession only with all
employers, in only one sector.
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The Netherlands
Whether a work permit, long term entry
visa (MVV) and/or residence permit is
needed depends on the nationality of the
individual and the duration of stay in the
Netherlands.
Legal entrance/residence
authorisation
Third country nationals coming to the
Netherlands for a maximum period of three
months within a time frame of six months
are allowed to be in the Netherlands with a
valid Schengen visa or on the basis of their
passports. It depends on the nationality
of the third country national whether a
Schengen visa is required. A Schengen visa
can be obtained at the Dutch Embassy or
Consulate in the country where the person
officially resides.
In principle, every third country national
wishing to stay in the Netherlands for a
period longer than three months must
apply for a long term entry visa (MVV)
and/or residence permit before entering
the Netherlands. Until the MVV has been
issued at the Dutch diplomatic post abroad,
the third country national is in principle
not allowed to come to the Netherlands
to perform any work related activities.
(Nationals of the following countries do not
need an MVV: EU and EEA Member
States, Switzerland, Australia, Canada,
Japan, New Zealand, South Korea and the
United States.)
After arrival in the Netherlands, all foreign
nationals (also EU, EEA and Swiss nationals)
are obliged to register at the Dutch
population register at the city hall of the
place where they will be residing when
they will stay in the Netherlands for more
than four months within a timeframe of six
months. The city hall will issue the Dutch
social fiscal number (BSN).
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Working in the Netherlands
All foreign nationals wishing to work in
the Netherlands need a Dutch work
authorisation (except for EU, EEA, and
Swiss nationals). Croatian nationals still
require a Dutch work authorisation. In
general, a third country national requires
a work permit to work legally in the
Netherlands as of the first day. Exceptions
exist depending on nationality, duration of
work and the type of work involved.
The main rule is that a work permit will be
issued if the employer can prove that no
qualified Dutch or European employee
is available to fill the job. To encourage
international trade, some exceptions exist
on this recruitment/vacancy reporting
requirement, for example:
•• Employees who are transferred within
an international group of companies,
provided that certain requirements are
met. This is the so called intercompany
transfer work permit procedure;
•• Highly skilled migrants working for a
period less than three months, provided
that certain requirements are met. This
is the so called HSM short term work
permit procedure.
Highly skilled migrants
To attract highly skilled migrants who
come to the Netherlands for more than
three months, a simplified immigration
procedure exists. The employer only has
to apply for a long term entry visa and/or
residence permit as a Highly Skilled Migrant
for the employee. A separate work permit is
not needed. On the residence permit card
of the employee will be mentioned that the
employee is a HSM and is allowed to work
in the Netherlands without a work permit.
The dependents of a HSM are also allowed
to work without a work permit.
For highly skilled migrants coming to the
Netherlands for less than three months, a
HSM short term work permit exists

Requirements
Three conditions have to be fulfilled to fall
under the highly skilled migrant policy:
•• As from January 2015 the following gross
monthly salary thresholds are applicable:
•• Highly skilled migrant 30 years or older:
€4,189 (excluding holiday allowance)
(€4,240 for 2016)
•• Highly skilled migrant younger than
30 years: €3,071 (excluding holiday
allowance) (€ 3,108 for 2016)
•• Highly skilled migrant recently graduated
in the NL: €2,201 (excluding holiday
allowance) (€2,228 for 2016)
•• Salary thresholds are indexed annually.
The thresholds for 2016 are not yet
known and will generally be published
at the end of the year (December).
•• The company should be registered with
the Dutch immigration authorities (a onetime procedure) as a recognised sponsor.
Processing time
The application processing time for a HSM
MVV and/or residence permit at the Dutch
immigration authorities (IND) is between
two and four weeks.
For a HSM short term work permit the
application processing time at the Dutch
labour authorities (UWV) is about two
weeks.

Recent/upcoming changes
The Dutch Deloitte Immigration
Solutions Team has been
participating in a pilot which enables
one to file applications digitally.
Through this pilot, the processing
times have decreased and approvals
are received quicker.
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Norway
In Norway, all non-EU/EEA citizens are
required to obtain a residence permit in
order to perform a work activity in Norway.
This is also the case when an individual
is sent on a temporary assignment to
Norway. The application for a residence
permit shall as a main rule be filed before
the individual arrives in Norway. Highly
qualified individuals will normally qualify
under the skilled workers permit.
In order to qualify as a skilled worker,
it is required that the individual has
either completed a vocational training
programme corresponding to upper
secondary education level, has completed
a university/university college degree, or
has special qualifications obtained through
long work experience.
The first requirement for obtaining a skilled
workers permit is that the individual has
a genuine and valid offer of employment
or assignment in Norway. The employer
normally proves this by filling out a form
issued by the authorities. Furthermore,
the offered job/assignment must require
qualifications as a skilled worker and the
individual must have the qualifications that
the job/assignment requires.
Lastly, the offered pay and working
conditions cannot be poorer than the
minimum levels required by the migration
authority. The general pay requirements
are currently (adjusted on a yearly basis):
•	NOK 381,000 per year for individuals
holding a bachelor's degree
•	NOK 410,500 per year for individuals
holding a master's degree
Condition concerning quota or labour
market assessment
It is a condition that the individual is either
covered by the quota stipulated by the
Ministry of Labour and Social Affairs in
consultation with the Ministry of Trade,

Industry and Fisheries and the Ministry
of Finance, or that the position cannot be
filled by domestic labour or labour from the
EU/EEA.
If the quota is exceeded, an individual
labour market assessment must be
performed by the Norwegian Labour and
Welfare Administration (NAV). The quota
has not been exceeded for several years.
Moreover the requirement for a quota
or labour market assessment does not
apply to a permit as a skilled worker for
an individual who is a citizen of a country
that is a member of the World Trade
Organization (WTO), and who is employed
by an international company.
Content and duration of the permit
A first-time residence permit as a skilled
worker can be granted for a maximum of
three years, but not for longer than the
period applied for and not for a period
exceeding the duration of the employment
relationship. The permit can be renewed
and it forms the basis for a permanent
residence permit.
For skilled workers employed by an
employer abroad and on assignment in
Norway, the permit is only valid for up to
a maximum of two years. The permit can
also be renewed, but only for a total period
of up to six years and it does not form the
basis for a permanent residence permit.
Application process
An employer may apply for a residence
permit on behalf of an employee from
within Norway at the local police or the
Service Centre for Foreign Workers. It
is a condition that the employer, or a
representative, has written authorisation
from the highly qualified individual.

Subsequently all relevant documentation
and standardised forms are submitted
at the local police or Service Centre. The
Norwegian Directorate of Immigration
handles all first-time applications and the
police normally process renewals.
Processing time
The case processing time may vary
according to the workload of the migration
authorities, the complexity of the case,
and whether the application is filed by
an employer within Norway or to the
Norwegian Foreign Service Mission. The
case handling, if the application is filed
within Norway, will normally range between
10-15 working days and four weeks. For
applications filed abroad, the processing
time may take up to 12 weeks.

Recent/upcoming changes
New residence permit requirement
for visa exempted skilled individuals
who wish to come to Norway to seek
job opportunities, cf. the Immigration
Regulation § 6-29a.
Skilled employees who shall work on
fixed installations offshore can also
perform work on the mainland with
the same permit, cf. the Immigration
Regulation § 1-11 second paragraph.
Residence permit for independent
contractors can be granted for a total
of six years, compared to four years,
cf. the Immigration Regulation § 6-14
first paragraph.
The changes entered into effect on 15
January 2015.

Firstly, an application form for a
residence permit must be filed online.
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Poland
Third country nationals who arrive in Poland for
work purposes should have the right to enter
Polish territory and possess documents based
on which they can perform work in Poland.
The standard procedure requires obtaining a
work permit and document proving right to
stay in Poland (e.g. visa or residency permit),
which is generally a two-step process.
Nevertheless, Polish immigration provisions
were amended to implement the EU Directive
(as of 27 April 2012). This change implemented
special provisions for highly qualified employees
i.e. Blue Card.
As per current law provisions, in order to obtain
a Blue Card the individual applies for a special
residence permit for highly qualified employees
which allows him/her to work and reside in
Poland. No additional work permit is required
in such a case (single document procedure).
The family of the individual can apply for a
residence permit issued for the purpose of
accompanying the family member.
Application process
The process of obtaining the Blue Card in
Poland is as follows:
Step 1: Conclusion of the employment
contract or any other civil agreement
with a polish entity to be signed for at
least a one-year period.
Please note that based on such a contract
the foreigner cannot perform work
on Polish territory without valid work/
residence permit thus it is usual practice
that the employer signs a statement of
future conditions which will be included in
the employment contract or letter of intent
whereas the actual employment contract
is issued once the residence permit is
granted.
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•• In order to obtain a special residency
permit (Blue Card), the condition of a
minimum salary should be met – at least
150% of the average salary in Poland in
the previous year, which equals around
€16,080.00 annually.
•• There is no possibility to apply for an EU
Blue Card based on a foreign (non-Polish)
employment contract.
Step 2: Global Labour Market test
Information from the office of the local
governor issued within 14 or 21 days
confirming that there are no unemployed
Polish nationals suitable for the vacancy. In
some cases a local labour market test is not
required (e.g. extension procedures).
Step 3: Submission of application for
special redicency permit for qualified
employer (ZU Blue Card)
The amended provisions of the Aliens Act
introduced a requirement for foreigners
to submit their fingerprints upon filing
the application for temporary residence
permit as of May 2014. Consequently, there
is no possibility to apply for a residence
permit outside of Poland, which triggers a
necessity for foreigners to personally visit
the local immigration office. The following
documents are required upon filling the
application:
•• Certified diplomas confirming special
qualifications of given foreigner;
•• At least a bachelor's degree;
•• The acceptance of Polish authorities in
case the profession is regulated on Polish
market;
•• Valid health insurance in Poland (public
or private).

Step 4: Residency decision issued by the
local immigration office
Processing should take up to two months
with possible extension due to the fact
that the professional qualifications and
diplomas are verified. The decision
(being official permit to work and reside)
is granted for maximum period of three
years.
Step 5: Start of employment based
on special residency permit and
employment contract
Employment conditions should be equal
to those included in the decision i.e.
employing entity, job title, salary amount
etc.).
Step 6: Residency card issued within
three to four weeks after residency
decision allowing to travel within EU
Schengen area
Please note that the procedure is highly
complex due to the rather significant
volume of documents needed (diplomas,
certificates etc.), hence this is rarely applied
in practice in Poland. The governmental
fee for such an application is PLN 440.00
(payable upon submission of application)
and the fee for printing the residency card
is PLN 50.00.
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Portugal
The immigration process for highly
skilled non-EU employees slightly differs
depending on whether a locally hired,
highly qualified employee plans to stay up
to one year or on whether the employee
plans to stay longer than that period.
In the first case, the first step in the process
is to apply for the highly qualified status at
the applicable entity. Once this has been
obtained, one can apply for a Temporary
Stay Visa at the Portuguese Consulate in
the country of origin or residence.
Afterwards the employee can obtain a
NIF (fiscal identification number) and
subsequently register with the social
security authorities. The last step in the
process is to have the work contract
registered at the ACT (Labour Conditions
Authority).
Should the employee stay for longer than
120 days, the Temporary Stay Visa will have
to be renewed for a period up to one year.
For an employee who initially plans to stay
for more than a year, the process is similar
but it takes longer. In that case they should
apply for a Residence Visa instead of a
Temporary Stay Visa at the Portuguese
Consulate. In addition, one can finalise
the immigration process by applying for a
Portuguese residence permit.
Recent changes
All documents must be translated
into Portuguese
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Romania
In order to be able to perform work
activities and/or reside in Romania, foreign
nationals have certain obligations from an
immigration perspective, depending on
their nationality and of the purposes of
their stay (assignment, employment, other
purposes such as administrator/general
director of a Romanian company).
In respect to employment with a Romanian
company, the legislation currently in
force provides that the company has the
obligation to obtain a work authorisation
for non-EU/EEA citizens before concluding
the local employment contract. In
order to protect the Romanian and EU/
EEA workforce, the applicable laws and
regulations provide that a third country
national can be locally employed by a
Romanian company only if there are
no unemployed Romanian and EU/EEA
nationals that meet the requirements
for the respective open position within
the company. Recently, the Romanian
legislation aligned with other EU/EEA
countries and eliminated this condition
for highly qualified employees (referred to
in the applicable Romanian legislation as
highly skilled workers).

A foreigner can qualify as a highly skilled
worker only if the following two conditions
are met simultaneously:
•• The individual holds a diploma (at least
bachelor’s degree) matching the field
of activities in which the Romanian
company operates and the requirements
for the position (e.g. a bachelor’s degree
in commerce cannot be used for an IT
position). The diploma should be issued
by an accredited educational institution
so that the acknowledgement can be
obtained from the Romanian Ministry
of Education (required for obtaining the
work authorisation).
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•• The salary income granted to the
individual exceeds four times the average
national salary per economy (i.e. RON
2,415 for 2015 resulting in a total of RON
9,660– approximately €2,180, and RON
2,681 for 2016 resulting in a total of RON
10,724 – approximately €2,385).
Assuming the above conditions are met, a work
authorisation for highly skilled workers can be
obtained. The obligation to obtain the work
authorisation stays with the employer. Thus,
the Romanian company makes the submission
of the request joined by all relevant documents
to the Romanian General Immigration
Inspectorate. The processing time is 30 calendar
days. The work authorisation has no duration
limit. Once the local employment contract
ceases, the employer has the obligation to
properly inform the immigration authorities and
cancel the work authorisation.

Once the work authorisation is issued, the
individual has the right to work in Romania. In
order to be able to enter Romania and reside
for more than 90 days within six consecutive
months, he/she needs to obtain a long-term
visa for employment purposes (symbol D/AM
from a Romanian consulate abroad). Once
staying in Romania based on a D type visa,
the individual needs to submit the request
for obtaining a Romanian residency permit
for highly skilled workers (i.e. Blue Card). The
processing time is 30 days and the residency
permit needs to be renewed every two years.

Global Immigration Study | Moving together. Making tomorrow.

Russia
Before a foreign national can work in
Russia as an employee, both a work visa
(except “visa-free” nationals) and a work
permit must be obtained. A work visa
differs from a business visa in the sense
that a work visa allows a foreign national
to be employed in Russia for one year (or
up to three in the case of Highly Qualified
Specialists — see below), while a business
visa merely confers the right to visit for
business purposes. Work permits for
foreign employees are issued through the
employer by the Federal Migration Service
(FMS).
Work permits – highly-qualified
specialists (HQS)
There is a simplified system for HQS.
HQS are defined as foreign nationals with
experience, skills or achievements in a
particular area who receive remuneration
from their local employment of no less than
RUB 167,000 per month, and half of that
amount for certain scientists and teachers.
No lower limit applies to foreign nationals
working in the Skolkovo Innovation Centre.
Eligible employers include Russian
legal entities, registered branches and
representative offices of foreign legal
entities, health and educational institutions
(except religious institutions) and other
organisations dealing with innovations,
R&D, high-tech, etc.
The benefits of the HQS procedure include:
•• 14 working days for the approval/
rejection of an application
•• Work permit validity of up to three years
(and possible extension for a further
three years)

•• Eligible dependents include children’s
and parents’ spouses, grandparents and
grandchildren
•• Exemption from the registration
requirement on arrival in Russia for a
visit of up to 90 days (or up to 30 days at
another location(s) within Russia)
The employer of the HQS has various
obligations to notify the relevant migration
authority concerning the employment
and granting or annulment of the work
permit and the individual’s quarterly
remuneration.
Liability for violating immigration
legislation
Where the employer lacks the necessary
permission to employ foreign nationals
and employs them without a work permit
or fails to notify the FMS, tax authorities
or the Employment Centre, or violates
the established procedure and/or form of
notification, the employer risks fines of up
to RUB 1,000,000, or the suspension of its
activities for up to 90 days.

A work permit cannot be issued if
the foreign national was subject to
administrative expulsion from the Russian
Federation during the five years prior to
the submission of the application, or he/
she was subject to administrative expulsion
from the Russian Federation repeatedly
(twice or more) within 10 years prior to the
application.
The legislator has introduced increased
liability for the same violations in Moscow,
St. Petersburg, Moscow Oblast or
Leningrad Oblast, and set an administrative
fine on legal entities of between RUB
400,000-1,000,000 or administrative
suspension of activities for a period of up
to 90 days.
Similar changes have been introduced
to the liability for violations of HQS
procedures, which can lead to fines of up to
RUB 1,000,000.

The foreign national can also be fined
up to RUB 5,000, depending on the type
of offence, and will be deported. If the
offence is committed in Moscow or Saint
Petersburg, the fine will be up to RUB 7,000
and the offender will be deported.
Entry into the Russian Federation may
not be allowed if the foreign national
has committed administrative offences
or evaded the payment of tax or
administrative penalties (before settling
the payments in full) twice or more in three
years.

•• Work permit may be valid in more than
one region of Russia

47

Global Immigration Study | Moving together. Making tomorrow.

Slovakia
If a non-EU citizen wishes to work and
reside in Slovakia, he/she must complete
certain immigration formalities. The
number and type of permit depends on the
nationality and employment situation.
In general, a non-EU citizen needs a valid
work and residency permit to be employed
in Slovakia, in so far no exemption applies
(e.g. they hold a temporary residence in the
EU for family reasons, have been granted
asylum, etc.). A work permit is also required
if the foreign employee lives permanently in
his/her home country and regularly enters
Slovakia to work, returning home at least
once a week. Such a person can only start
working after being granted a work permit
and temporary residence for the purpose
of employment.
Application process
Any employer wishing to employ a non-EU
citizen in Slovakia must first inform the
Labour Office that the employer has a job
vacancy before the individual applies for
work and residency permits. Once the
employer has informed the Labour Office
of a job vacancy, the Labour Office must
first look for a Slovak citizen in its register
of unemployed persons who meets the
conditions for the vacant position. If such a
job seeker is found, the Labour Office must
prioritise the Slovak citizen over the foreign
national.
An individual can apply for a work and
residency permit after 30 business days
from the date of the submission of the
notification of the job vacancy to the
respective Labour Office by an employer.
The application must be submitted to
the respective Foreign Police Office. The
Foreign Police Office then communicates
with the Labour Office as regards the terms
of the issuance of a work permit.
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In total, the issuance of a work permit and
the granting of a residence permit can take
up to 90 days from the date of submission
of the application by the individual.
A first work permit can be issued for a
maximum period of two years. The work
permit can be extended (repeatedly)
for up to two years. An application for
an extension of a work permit must be
submitted no later than 30 business days
before the expiration of the current work
permit. A work permit extension can only
be approved on the condition that the
foreigner will work for the same employer.
A new work permit is required if there is a
change of employer. A residency permit is
issued based on a valid work permit for the
same period as the work permit.

Blue Card provisions
Special provisions exist for highly qualified
employees, with respect to the Blue Card
provisions. The Blue Card is issued with
a three-year validity, with the option of
a three-year extension. If the term of
employment is less than three years, the
police will grant the Blue Card for the
employment term plus three months. The
applicant must already have been recruited
for a specific work position, and must have
at least five years’ work experience in the
relevant professional field, or must possess
a university degree recognised in an EU
Member State. A Blue Card can also be
obtained by non-EU nationals who already
reside in the EU under a valid temporary
stay permit. However, it is not granted to
asylum applicants or non-EU nationals who
have been granted a working permit for
seasonal work.
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Slovenia
On 1 September 2015 a new act on
foreigners and employment, the Selfemployment and Work of Foreign
Employees Act, came into force in Slovenia.
In accordance with the legislation, the
residence permit and work permit have
been merged into a single residence and
work permit. Therefore, work permits
are no longer issued separately by the
Employment Office of Slovenia. As of
1 September 2015 the Administrative
Unit is responsible for issuing a single
residence and work permit. After
receiving the application for obtaining
the single residence and work permit,
the Administrative Unit calls upon the
Employment Office of Slovenia to give
its consent for issuing the permit. An
application for a single residence and work
permit for highly skilled employees can be
submitted by either the employee or by the
employer.

Application process single permit of
highly skilled employees
The consent of the Employment Office of
Slovenia for a single residence and work
permit of highly skilled employees is given if
below conditions are met:
•• There is no qualified person in the
records of unemployed persons;
•• The employer is duly registered in the
court register for activities within the
framework of which the employee will
perform his/her work;

•• The employer has submitted withholding
taxes for personal income tax for the last
six months and on the day of submission
of the application has no outstanding tax
obligations;
•• The employee fulfils the employer’s
conditions.
If all the above mentioned conditions are
met, a single residence and work permit is
issued by the Administrative Unit.

•• The employer is not in the process of
liquidation or bankruptcy;
•• At least one person is employed full time
by the employer and has been enrolled in
the mandatory social security insurance
regime for the last six months;

Application process single permit
A single residence and work permit
is issued once the consent of the
Employment Office of Slovenia is obtained
and provided that below conditions are
met:
•• The applicant must have a valid passport;
the validity should be at least three
months longer than the intended stay in
Slovenia;
•• The applicant has appropriate health
insurance;
•• A local employment contract is
concluded;
•• The applicant has enough means of
subsistence.
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South Africa
The most relevant work visa for foreign
highly skilled workers is the Critical Skills
Work Visa. The Department of Home
Affairs has passed a critical skills list which
outlines a number of critical skills needed
in South Africa.
To qualify for the visa, the individual
doesn't need to have worked for the group
anywhere in the world and there is no
duration limit to the visa, the legislation
states that the visa can be issued for five
years at a time.
To qualify, the applicant would need to:
•• Fit one of the positions stipulated on the
critical skills list;
•• Apply for a SAQA certificate (if the
applicant has qualifications obtained
internationally, he/she must apply for a
SAQA certificate). This process can take
around one to three months, if there
are no queries, and certified copies
of the applicants degree certificate(s),
transcripts and bibliographical page of
their passport are required before the
application can be submitted;
•• Apply to be registered with the
professional body or council, if applicable;
and/or
•• Request from the relevant prescribed
body, council or government department
a letter to attest to the skills or
qualifications of the applicant and
confirm that he/she has the appropriate
post-qualification experience for the
position.
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The job description and contract of
employment would need to be in line with
the critical skills category and the title will
need to reflect the same.
Once the applicant has obtained all the
necessary HR and personal documents,
the applicant will lodge his/her application
at either the VFS centre in South Africa (if
they are currently on a work visa which
allows them to change to a Critical Skills
Work Visa within RSA) or through the
mission in the country where they are
ordinarily resident. The VFS in South
Africa is currently processing applications
in about one to three months. Most
offshore missions take about eight weeks
to process applications and most of the
missions retain the applicant’s passport
during processing and will only return
the passport to the applicant once the
application has been finalised.
Please also note that the applicant would
be required to submit confirmation of
employment within 12 months of issuance
of the visa.

Recent/upcoming changes
The Immigration Act No. 13 of 2002
was amended in May 2014 and the
major changes were the Quota Work
Permit and Exceptional Skills Work
Permit that were combined into the
Critical Skills Work Visa. Another
change was that a certificate from
the Department of Labour to confirm
that there are no South Africans that
will qualify for the position is now
a requirement for a General Work
Visa application. A further change
is that a Skills Transfer Plan is now a
requirement for an Intra-Company
Transfer Work Visa. A further change
was that foreigners who travel out
of South Africa after their visas have
expired (even if they have submitted
renewal applications in South Africa)
will now be declared undesirable and
fined.
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Spain
Non-EU/EEA highly qualified employees
must obtain an appropriate work and
residence permit prior to starting to
perform work activities in Spain, based on
an initial assessment of each individual’s
situation.
Law 14/2013, on support for entrepreneurs
and their internationalisation, together with
its recent amendments which transposes
Directive 2014/66/EU of 15 May, facilitates
the entry and stay of these employees and
their family members.
The two main types of work and
residence permits are:
a) For highly-qualified professionals
•• The law foresees that Spanish companies
may apply for this permit to locally hire
foreign professionals provided that
the enterprise and/or employee meet
the requirements foreseen by Spanish
immigration law.
•• The employee must be registered within
the Spanish Social Security System and
pay the relevant contributions.
b) For intra-corporate transfers
•• This permit applies to foreign employees
who are temporarily posted to a company
located in Spain within the framework of
either an employment or professional
relationship or for professional training
purposes.

•• The employee must continue to be
employed and paid by the foreign
company.
Main advantages of these two
processes are:
•• Both types of work and residence
permits entitle the individual to reside
and work throughout the whole Spanish
territory.
•• Streamlined processing:
–– Visa application can be approved and
notified within ten working days.
–– The maximum processing time is 20
working days from the filing of the work
and residence permit application.
If after this time period a decision has
not been adopted, the authorisation
will be deemed to be granted due to
administrative silence.
•• The domestic employment situation does
not impact these types of applications.
•• Combined processing of permits and/or
visas for couples, children and parents.
•• Residence permit procedures are
centralised at a single contact point:
Large Business and Strategic Groups Unit
(UGE-CE).

•• To obtain this permit it is necessary to
prove the employee’s higher education
qualification or a minimum professional
experience of three years, as well as the
existence of previous and continuous
employment relationship of three
months with one or more companies of
the group.
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Sweden
A non-EU citizen who wishes to work in
Sweden must first obtain a Swedish work
permit. For work periods longer than
three months a residence permit is also
required. There are some exceptions to
this main rule. Experts within a group of
companies who come to work in Sweden
for a maximum period of twelve months
do not require a work permit, although
a residence permit is still required for
working periods over three months.
Advertising the job position
For an employee to be granted a Swedish
work permit, the employer must advertise
the position on EURES (European
Employment Services) for at least ten
days. This requirement only applies to new
recruitments. If an employee is recruited
from within the same group of companies,
no advertising is required.
Minimum requirements: Salary and
insurance
The employment conditions offered to
the foreign employee in Sweden must
be similar to the standard levels on the
Swedish labour market. (The required
salary level will vary depending on the
employee’s profession and previous work
experience.) The employee must also
have insurance coverage which meets the
standards of the Swedish labour market.
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Application process
The application for a work and residence
permit can be filed online with the
Swedish Migration Board. A number of
documents should be filed together with
the application, including the standardised
Offer of Employment form issued by the
Swedish Migration Board. The form should
contain information about the working
conditions offered to the employee. The
work permit processing time is six to
eight months. However, certified agents
such as Deloitte Sweden can receive a
decision within five to 20 working days.
The five-day turnaround requires contact
with a Swedish trade union prior to filing
the application with the Swedish Migration
Board.
Validity
A work permit is valid for a maximum of
two years. During the first two years the
permit is limited to a specific profession
and employer. During the second two-year
period the work permit is limited only to
a specific profession. After four years it is
possible to obtain a permanent residence
permit in Sweden. That means that the
employee no longer needs to apply for a
work permit as long as he/she continues to
work in Sweden.
Residence permit card
When the employee has been granted a
Swedish work and residence permit he/she
must visit a Swedish embassy and provide
his/her biometrics. These are then used to
produce a so called residence permit card.
Even though some nationals do not require
a travel visa to enter Sweden, the residence
card should be obtained before entering
Sweden. Generally, the card takes two to
four weeks to produce.

Recent/upcoming changes
The Swedish Migration Board has
announced that the certified process
will no longer be applicable in the
future, however we have not yet
received any confirmation from
what day.
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Switzerland
Any gainful activity of a foreign national
for more than eight days per calendar
year requires a work permit. Business
meetings are allowed for up to 90 days
within 180 days without work permit. Visa
requirements are applicable for most nonEU/EFTA nationals.
Dual Immigration System
EU 25/EFTA nationals profit from the
Agreement on the Free Movement of
People, and therefore have a legal right to
obtain a work permit based on a signed
Swiss employment contract. They receive
their work permit upon registration at their
local community office of their domicile in
Switzerland.
EU 25/EFTA nationals assigned (with foreign
employment agreement and international
assignment letter) to Switzerland for
more than 90 days per calendar year are
however not covered by the Agreement
on the Free Movement of People. A work
permit application has to be approved in
advance. The Swiss salary levels have to be
respected and additionally all assignment
related costs for accommodation, food and
travel have to be covered by the employer.
The applicable Swiss Salary level has to
be individually calculated depending on
several parameters such as education, age,
professional experience or responsibilities.
The processing time with the authorities
amounts to around two to four weeks.
Non EU/EFTA Nationals
Locally hired non EU/EFTA nationals are
only granted a work permit if no equivalent
candidate could be found on the Swiss
employment market and effective and
extensive recruitment efforts can be
proven (precedence). Exemptions are
applicable for intra company transfers
of highly specialised employees or for
positions in managerial roles.
For non EU/EFTA nationals assigned

(with foreign employment agreement
and international assignment letter)
to Switzerland, the precedence is not
applicable under the condition that
they have been employed for at least
12 months.
For all non EU/EFTA nationals the Swiss
salary levels have to be respected.
Most non EU/EFTA nationals have to
pick up an entry visa in order to enter
Switzerland for work and/or residence.
The processing time with the authorities
for the work permit including the entry visa
amounts to around four to eight weeks.
Work Permit Types
The work permit usually includes the
residence permit.
L permit up to four consecutive
months/120 non-consecutive days
within 12 months:
No quotas are applicable and no
registration in Switzerland required.
L Permit:
Short term permit valid for up to 12 month
and extendable up to 48 months. Quotas
applicable for detached EU/EFTA nationals
and non EU/EFTA nationals.
B Permit:
Long term permit valid for up to 12 months
for non EU/EFTA nationals and up to five
years for EU/EFTA nationals. The B permit
can be extended. Quotas applicable for
detached EU/EFTA nationals and non EU/
EFTA nationals.
C-Permit:
The permanent residence permit can be
issued after five or ten years residency in
Switzerland depending on the nationality.
G-Permit:
The cross-border permit can be issued
for EU/EFTA nationals with a Swiss
employment contract and residence within
the EU/EFTA countries.

Non EU/EFTA nationals can only apply for
a cross-border permit if they lived in the
cross-border region of Switzerland for at
least six months with a regular permit of
the relevant country.
Online notification system:
Applicable for EU/EFTA nationals for up
to 90 days per calendar year per foreign
employer for detached employees, or for
90 days per calendar year per employees
with local Swiss employment contract.

Recent/upcoming changes
Switzerland accepted the Mass
Immigration Initiative on 9 February
2014. According to the text of
the Mass Immigration Initiative,
Switzerland has to regulate and
restrict immigration with quotas.
Therefore a new immigration law
should come into force by February
2017. The reduction of immigration
with quotas for all nationalities is a
violation of the bilateral agreement
on the Free Movement of People
between Switzerland and the EU. As
of today it remains unclear how the
Mass Immigration Initiative will be
implemented.
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United Arab Emirates
The process for obtaining work permits
and residence visas depends on where the
entity is established: free zone or mainland.
•• Free zone: The process for work permit
and residence visa is usually one
application submitted to the free zone
authority. Initially an entry permit will be
issued.
•• Mainland: Initially a labour ministry
approval is obtained that results in an
entry permit.
Once the entry permit is issued, the
employee can enter UAE. This is followed
by a medical test, Emirates ID application,
and finally the residence visa stamping in
the passport.
The process for any employee type is
the same, however most job titles would
require an attested degree from the home
country (attested by ministry of education,
foreign affairs and finally by UAE Embassy)
which can take quite a while to obtain.

54

Global Immigration Study | Moving together. Making tomorrow.

United Kingdom
Companies wishing to assign a skilled
worker to the UK must have a UK entity
that holds a sponsor licence. Licences are
acquired by applying to the UK Visas &
Immigration (UKVI). Once the licence has
been obtained, the UK entity will be able
to issue Certificates of Sponsorship (CoS)
to qualified overseas workers. The relevant
category for skilled work is Tier 2 of the
Points Based System.
Application process
There are three stages in obtaining a Tier 2
permit:
1. Employers/Their representatives should
issue a Certificate of Sponsorship
(CoS), certifying that the role meets the
minimum immigration requirements
(such as salary and skills level);
2. Once CoS is issued, the individual
should apply for a UK visa in line with
the CoS at a British Embassy in his/her
country of nationality or legal residence
(having long term residence status
other than being a visitor). Depending
on nationality, this stage may also
require the applicant to be tested for
tuberculosis at an approved clinic.
Applicants have to submit their visa
applications in person as they have to
provide biometrics (fingerprints and
digital photograph);
3. Once approved, applicants are given a
30-day visa to travel to the UK and then
they have to collect their long terms visa
in the form of a Biometric Residence
Permit (BRP) card from a designated
post office in the UK.
The CoS is not a paper work permit, but a
virtual certificate with a unique reference
number generated securely online and
given to the visa applicant.

The CoS is issued after an eligibility
assessment under a points based system:
the overseas national must have enough
points to qualify under the appropriate Tier
2 categories
Recent / Upcoming changes
The UK Government commissioned an
independent public body, the Migration
Advisory Committee (MAC), to undertake
a review of Tier 2. The MAC published
their report in December 2015 and the
UK Government has announced that
they will accept a number of the MAC’s
recommendations which are due to come
into force in autumn 2016 and April 2017:

To increase flexibility for businesses, the
one year experience requirement in the
Long Term category will be removed for
ICTs earning in excess of £73,900 from April
2017 and the High Earners threshold in the
ICT category will be reduced to £120,000.
Immigration Skills Charge:
From April 2017, businesses will need to
pay an additional £1,000 per sponsored
worker per year (with some exceptions).
We are currently liaising with the UK
Government as to operational aspects of
this change. The impact of this additional
fee to the total cost of UK immigration
process will be very significant.

Tier 2 General:
The minimum salary for an experienced
worker in the Tier 2 (General) category
will increase to £25,000 in autumn 2016
and then to £30,000 in April 2017. The
threshold for new entrants will remain
at £20,800. In addition, selected medical
and teaching occupations will be exempt
from the increased salary rates until July
2019. These occupations will also be given
additional weighting in the UKVI’s monthly
allocation of Restricted CoS (again, until July
2019). From April 2017, extra weighting in
the monthly allocation will also be given to
businesses sponsoring overseas graduates.
Tier 2 ICT:
The Immigration Health Surcharge of £200
per applicant per year will also extend to
ICTs from this autumn. The Tier 2 (ICT) Skills
Transfer category will also be closed and
the minimum salary threshold for the Tier
2 (ICT) Short Term category will increase
to £30,000 before it is also closed in April
2017. From autumn 2016, The Graduate
Trainee salary threshold will be reduced
slightly to £23,000 and sponsors will now
be able to hire 20 (previously 5) per year.
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United States of America
Non-US passport holders are required to
obtain appropriate visas prior to entering
the US. Common scenarios requiring
immigration services include, but are not
limited to:
•• Permanent/temporary employee
assignment
•• Employees sent to the US to temporarily
work at a client site
•• Employees entering the US for business
meetings
•• Organisations that hire foreign workers to
fill labour shortages
•• Companies that do not track employees’
business travel
•• Organisations involved in an M&A or joint
venture
•• Companies starting operations in the US
•• High net worth foreign nationals investing
capital in US businesses

It is important to understand that under US
immigration law, whether a work permit is
required is not based on the length of the
proposed stay, but on the type of proposed
activities that will be performed in the US.
Some of the most frequently used work
permits are:
B (for temporary business visitors)
Business visitors with valid ESTA approvals
may apply for entry to the United States as
business and/or leisure visitors. Generally,
visitors will be granted a stay of up to three
months at the time of entry under B1/B2
status. This status may not be extended
without leaving the US except under certain
circumstances. A visitor who intends to live,
work or study in the US without disclosing
this information beforehand
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H visas (for temporary workers in
specialised occupations)
This visa category is for individuals who
have an offer of employment from a US
employer for a “specialty occupation.”
A specialty occupation typically means
that the position requires the minimum
of a US bachelor’s degree or higher or its
equivalent in order to perform the duties.
L visas (for intra-company transferees)
The L-1 non-immigrant classification
enables a US employer to transfer
an executive, manager or specialised
knowledge employee from one of its
qualifying entities abroad to one of its
offices in the US.
E-1/E-2 visas (Investor/Trader visa)
Certain free trade agreements allow
principal traders, investors or executive,
supervisory, or essential skills employees
to enter the United States to carry on
substantial trade in goods or services or
to establish, develop, direct, administer or
provide advice or technical services to the
operations of an enterprise in which there
has been an investment of a substantial
amount of capital.

Recent/upcoming changes
Business visitors who have travelled
to Iraq, Syria, Sudan or Iran, on or
after 1 March 2011, or are a national
of one of the above-mentioned
countries, are no longer eligible to
travel or be admitted to the US under
the Visa Waiver Programme and
must apply for a visitor visa at a U.S.
Consulate or Embassy abroad.
After 1 April 2016, all travellers to
the U.S. using the VWP must have an
e-Passport.
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