
 

 

 
 

 

 

Legal highlights 

August 2022  

Amendments to the Labour Code  

Law for Amendment and Supplement of the Labour Code was promulgated on 5 August 2022 and entered into force on 1 
August 2022.  

It introduces the requirements of Directive (EU) 2019/1152 of the European Parliament and of the Council of 20 June 
2019 on transparent and predictable working conditions in the European Union and Directive (EU) 2019/1158 of the 
European Parliament and of the Council of 20 June 2019 on work-life balance for parents and carers and repealing 
Council Directive 2010/18/EU. 

In this edition, we briefly present the main changes, including: 

➢ An absolute ban on concluding an employment contract with another employer is no longer possible 

➢ The employee can unilaterally propose amendments to the employment contract 

➢ A maximum probation period has been introduced for fixed-term employment contracts 

➢ Employers must comply with the new rules ensuring transparent working conditions 
➢ Employees may require flexibility to balance work and family obligations 
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Amendments to the Labour Code, in force as of 1 August 2022 

    

For each amendment to the employment relationship, the employer is now obliged to provide 
the employee with written information on the changes made no later than entering into force 
of the amendments. Until now, the employer had to provide the information as soon as possible 
or no later than one month after making the amendment.  

 

 

When the employment contract for the work assigned to the employee is for a period up to one 
year, the agreed probation period cannot exceed one month. Thus, the amendment modifies 
the existing general rule that probation periods of up to six months can be introduced in 
Bulgarian employment contracts.  

  

The employee has the right to work for another employer outside the working hours under his 
main employment contract, unless a prohibition is introduced in the main contract due to 
protection of employer’s trade secret and/or conflict of interest. Therefore, a complete ban on 
additional work for another employer could no longer be introduced in employment contracts.  

 

The employee now has the right to propose an amendment to the employment contract  (in 
writing) – for switching from a fixed-term to an indefinite employment contract, as well as 
from part-time to full-time work. In the case of refusal, the employer has to provide a 
reasoned written answer. 

 

New obligations of the employer for providing information to employees about: the internal 
salary rules; the terms and conditions for termination of the employment contract under the 
LC; the trainings provided by the employer, related to professional qualification and 
competences.  

 

New rules introducing the right of the father (adoptive father) to use a leave for raising a child 
up to the age of 8 in the amount of 2 months (under certain conditions). 

 

New rules introduce rights of the employees with regard to work-life balance. Thus, employees 
can propose remote work and other changes in certain cases, e.g. when taking care of a 
relative for serios medical reasons.  

 

If an employer is obliged (either by the law or by a collective/ individual agreement) to 
maintain and increase the professional qualification of employees, the time spent for trainings 
is considered as working time. Whenever possible, such trainings have to be conducted within 
the established working hours, and all related costs are at the expense of the employer. 
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About Deloitte Legal 

Deloitte Legal Law Firm has extensive experience in advising domestic and international clients in the field of labor 

law, including: conclusion, amendment and termination of employment contracts, internal rules and labour 

documentation, posting of workers in the framework of the provision of services, mass layoffs, and others. 

 
Deloitte Legal's close cooperation with specialists from other departments practicing in the areas of taxation, 
social security and payroll, as well as with Deloitte's international network, ensure a multidisciplinary approach and 
complex expertise in the provision of services.  
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