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The European Parliament has approved a new the EU Blue Card Directive aiming to
improve the rules for attracting highly skilled workers from outside the EU. The main
purpose of the new Directive is to further assist employers for recruiting from
outside the EU by making the process easier and more accessible, especially for
industries where there is a labour shortage such as technology, healthcare and
engineering. EU Member States will have two years to implement the new Directive
into their national laws.

The minimum salary requirement for the highly skilled workers will range between 1
and 1.6 times the national average salary, instead of the current set minimum of 1.5
times the average salary. Member States may choose to set a lower threshold for
professions where there is particular shortage of workers or for recent graduates.

Under the new Directive, the local employment contract or job offer should be
conducted for a minimum of six months instead of the current twelve months.

Member States would be allowed to implement “recognized employer programs”.
Such employers would benefit from a beneficial regime with simplified procedure
and requirements for their highly skilled employees, inclusive for the EU Blue card
application process.



The concept of business trips is introduced. Business travel within the EU countries
will be allowed for EU Blue card holders for specific activities without the need of a
separate work permit or registration. Currently there are no rules on the business
travel activities, which third country (non-EEA) nationals, including EU Blue card
holders may perform while on business travel within the EU. Only the local
legislation of each EU Member State is applicable.

EU Blue card holders will be able to benefit from a special regime and move to
another EU country after being employed for a 12-month period in the Member
State, which initially issued the EU Blue card. Further, EU Blue card holders should
be allowed to relocate to a second Member State under simplified conditions.

EU Blue card holders will be able to cumulate periods of residence in different
Member States in order to meet the requirement for obtaining EU long-term
residence permits. Further, they would be allowed to apply for long-term status
after only two years of continuous residence within the EU.

EU Blue card holders may be allowed to perform self-employment activities in
parallel with their regular employment. Each Member state will determine if they
would implement this additional benefit as well the scope of the allowed self-
employment.



The family reunification procedure would be less burdensome as non-EEA family
members would be allowed to apply for dependent residence permits at the same
time when the highly skilled worker applies for the EU Blue card. Non-EEA family
members of EU Blue card holders would also be allowed to work by being granted
access to employment or self-employment activities under a simplified process.

EU Blue cards would be issued with minimum validity of two years (or the
employment contract duration plus three months) and maximum validity of four
years.

Professional qualifications of EU Blue card holders who wish to exercise a regulated
profession (e.g., doctors, lawyers, architects) should be recognized via a simplified
procedure in the same way as those of EU, EEA and Swiss nationals.
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