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Welcome
Many of Deloitte’s directors, managers and professionals
can claim to have spent most of their career working with
our organization. I am certainly no exception, having spent
the greater part of my working life at Deloitte Bermuda. In
fact, I began my career as a graduate intern and transferred
as an associate to Milan before returning to Bermuda
and progressing to CEO of the Caribbean and Bermuda
Countries.
We appreciate the importance of qualified people who
possess the required expertise in each field of professional
services, be it in Audit, Accounting, Actuarial, Risk &
Analytics, Consulting, Enterprise Risk Services, Financial
Advisory Services, Human Resources, Technology,
Secondments or Tax.
Deadlines are part of our daily lives and this, plus the type
of services we offer, requires a high level of organisational
skills by all, throughout the firm. At Deloitte, this is achieved
through a combination of expert knowledge, teamwork and
a general ‘can do’ attitude in all we do.
Through this booklet, we hope to give you a brief insight
into what life is like at Deloitte. I invite you to read through
it and take the time to learn more about who we are and
what we stand for.

John Johnston
Chief Executive Officer
Deloitte Caribbean Bermuda
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A
Aspirations
We could have begun with
Accountancy or even Audit, but the
professional services we provide to
clients are a lot broader than that. In
fact, our expertise covers anything
from tax advice and assurance work to
strategic consultancy and support for
major corporate clients.
Throughout your studies, you have
certainly had aspirations as to which
career path you would like to take,
what you enjoy doing, are passionate
about and are really good at and at
Deloitte, we have various options for
you to choose from. We are keen to
work with people with a clear vision as
to what they aspire to in life.
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B
Balance
At Deloitte, we like to promote a
work-life balance—a challenging
career, coupled with any further
studies or technical development;
being able to spend quality time with
your family and friends, as well as
enjoy your favourite pastime.
Throughout your studies, you have
certainly had aspirations as to which
career path you would like to take,
what you enjoy doing, are passionate
about and are really good at and at
Deloitte, we have various options for
you to choose from. We are keen to
work with people with a clear vision as
to what they aspire to in life.
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C
Corporate Social Responsibility
Giving back to the community is
something we strongly believe in
and Deloitte Caribbean and Bermuda
Countries continuously contributes
in a variety of ways. We give our
people time and resources to support
activities they feel strongly about. This
includes activities as varied as hunting
lionfish, clearing invasive vegetation,
visiting with seniors, cleaning, painting,
cooking for those in need, and
organizing food drive hampers.
On IMPACT Day, Staff from Deloitte set
aside laptops, phones and office duties
to join the common cause of helping
others and giving back to make our
community stronger.
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D
Dynamic—“Anyone who
works at Deloitte will enjoy a
dynamic and well-balanced
experience relevant to a
successful career. We are
constantly on the lookout for
the next generation of leaders
and we invest heavily in the
development of its people
by encouraging cross-border
interaction, through Deloitte’s
global network.”
John Johnston
Chief Executive Officer
Deloitte Caribbean Bermuda
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E
Equal opportunities
Our future success will depend on
Deloitte’s ability to recruit, retain and
develop the best people in a highly
competitive market, regardless of
gender, race, age, disability, colour,
nationality, ethnic or national origin,
marital status, responsibility for
dependants or religion.
At Deloitte, we strive for a more
diverse and inclusive workplace and to
value all of our people for who they
are, as well as for what they are able to
contribute to the organization.
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F
Flexibility
Change happens rapidly in business.
As a result, we all need to be
flexible, and ready for new things.
Deloitte recognises that its real
strength and ability to meet clients’
needs stems from the talent and
commitment of its people, as well
as the diverse global resources
available to our organization.
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G
Growth—“At Deloitte,
we constantly encourage
independent, innovative
thinking and above all else,
we would like our people
to be inspired, challenged
and to remain passionate
about achieving and being
successful. We believe in
growing with our people.
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Through their ongoing learning
and work experience, Deloitte
Caribbean and Bermuda enjoys
synergistic benefits and grows
with its employees.
As a result, our clients, some
of whom have been with us
for decades, also benefit from
an exceedingly high quality
service.”
John Johnston
Chief Executive Officer
Deloitte Caribbean Bermuda
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H
History
We have a rich heritage. as a firm. In fact,
our history stretches back to 1845 when
William Welch Deloitte opened his first office
in London. By 1993, after mergers with other
firms founded by George Touche and Nobuzo
Tohmatsu, we became the international
member firm network known today as Deloitte
Touche Tohmatsu Limited.
The Deloitte story is one of constant change,
constant growth and constant innovation.
Speak to us today and you could play a part in
shaping the next chapter of our story.
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I
International—With a globally
connected network of member
firms in more than 150 countries
and territories, Deloitte is truly
international. Our size, scale and
global influence mean that we can
support an enormous variety of
learning and career opportunities.
Deloitte member firms serve more
than 80 per cent of the world’s
largest companies, national
enterprises, public institutions and
successful fast-growing companies.
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J
Journey
It’s your career, where will you take it?
That’s the question we ask everyone
thinking of joining Deloitte because the
possibilities are practically endless here.
Every career at Deloitte is a journey—
one that could see you moving into a
new discipline, focusing on a different
specialist industry, taking on much
bigger responsibilities than you ever
thought possible, or even relocating to
a new part of the world. Imagine how
far you could go here!
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K
Continuous
learning and
development

Key qualities

“Always one
step ahead”
Relationships

Challenging

“The standard
of excellence”

International
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Secondments

L
Leadership
We recognise and value the critical role
that our leaders play at Deloitte.
On becoming a manager or senior
manager, our people embark on a
learning and development journey
with other managers overseas, that
ensures they have the necessary skills
and confidence to succeed in their new
role. Leadership and soft-skill building
are on the agenda. These unique
experiences support our managers to
assess their growth areas, customise
their learning paths and progressively
build competencies to optimally
perform in the role.
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M
Mentoring—key to the
development of our people.
It is about an ongoing
relationship of learning,
dialogue, and challenge. We
aim to provide our people
with the right balance
between coaching, where our
people are supported to find
solutions for themselves and
mentoring, where wisdom
and experience are shared;
both contribute to enriching
our peoples’ knowledge,
skills, and behaviour.
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N
Networking
Networking is central to the life
of Deloitte. An efficient system of
networking reflects and supports
the diversity at the heart of our
culture, focusing on adding value
to the business by building client
relationships. In the Caribbean and
Bermuda region, our client profile
represents the whole spectrum of
businesses, from the largest and most
successful firms on the island to the
compact family businesses which
are the corner stone of the local
community. This also extends to our
clients overseas.
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O
Overseas opportunities
Would you like to experience working
abroad? Being part of a global network
like ours makes this possible. Deloitte
is well positioned to offer you some
incredible opportunities within which
to learn and grow as a professional.
Our International Student Business
Forum (ISBF) and our Global Internship
Programme (GIP) provide you with
international opportunities whilst you
are still studying.
Once you join Deloitte, there are
opportunities for short-term or
long-term assignments through our
Global Mobility Programme.
We consider international experience
to be a key aspect of your
development within the firm.
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P
Performance—At Deloitte,
we have a framework in
place that rewards, develops
and retains our people and
also creates the opportunity
to engage in quality career
conversations. The focus is
on what we do and also on
how we do it; continually
improving in these areas is
what leads to excellence.
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Professional development and learning
never stops at Deloitte. The amount
of investment that is made for this,
reflects our commitment to give you
all the tools and support you need to
keep your knowledge and expertise up
to date and relevant.

20 © 2015 DCB Holding Ltd. and its affiliates

I F I C AT E

HI

T

C

A

Qualifications
Deloitte is well known as an excellent
place to launch a career as a graduate
and to gain those all-important
professional qualifications. But what
about those people who join us with a
qualification already in hand?
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Recognition—At Deloitte, our
aim is to motivate our people
to embark on self-development
and to rise to the challenges
that they face in their daily lives.
We encourage them to become
outstanding professionals,
business advisers and leaders. At
Deloitte, everyone’s contribution
is valued. We work hard to
create an environment where
all people can achieve more
than they ever thought possible;
where individual and team
efforts are recognised and
rewarded.
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S
Services
While our business is divided into a
number of distinct service lines, all
areas of Deloitte collaborate with each
other as a one-stop-shop, to deliver
the highest level of service to our
clients.
Main service lines:
• Audit
• Accounting
• Actuarial, Risk & Analytics
• Consulting
• Enterprise Risk Services
• Financial Advisory Services
• Human Resources
• Technology
• Secondments
• Tax
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T
Talent
Deloitte recognises that people have
talent and that great talent is what
delivers results.
We support our people to achieve
these results by providing them with
the resources they need to succeed
and we encourage a culture of
continuous learning and development.
We understand and support the
connection between the development
of our professionals and the delivery of
high quality to our clients.
A truly win-win situation emerges
whereby both the individual and the
firm benefit.
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U
US
We all work with a single focus,
combining our talents to assist clients
and help them solve their toughest
problems. Every client engagement
is different so this means that you
are working with a variety of clients,
industries and cultures. This exposure is
a wonderful learning experience.
When the best people tackle the most
difficult challenges, everyone wins.
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Vision and values
Deloitte aspires to become
the world’s undisputed
leader in professional
services.Our professionals
are unified by a collaborative
culture that fosters integrity,
outstanding value to markets
and clients, commitment
to each other and strength
from cultural diversity.
They enjoy an environment
of continuous learning,
challenging experiences
and enriching career
opportunities.

Working environment
Our people consistently
recognise the friendly
and dynamic working
environment as one of the
most important aspects of
working with us.
Here at Deloitte, we have
an open door policy where
there is easy access to
directors and managers,
relationships are nurtured
and collaboration is valued.
Join us and experience this
for yourselves.
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X-colleagues
We value the importance
of keeping in touch
with our people. They
represent a vast network
of our friends and
ambassadors in the
marketplace, with many
moving on to become
key influencers in leading
roles in their respective
fields – whether as
entrepreneurs, finance
professionals or public
servants. Of course, a
great number of them
continue to work with
us as clients, and some
choose to rejoin us at a
later stage in their career.

You
So, what do you think? Does
Deloitte sound like somewhere
you could hone your skills,
progress your career and realise
your ambitions—perhaps even
exceed your own expectations?
We know we’re not right for
everyone; standards are high
here and the work is often
demanding. But if you have the
talent, intelligence and energy
we value, we’ll do everything
in our power to make your
career just as enjoyable as it is
challenging. But of course, the
choice is entirely up to you.
It’s your career.
Where will you take it?
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Z
Zzz...?
If you’ve come this far, then you’ve
obviously enjoyed this brief glimpse
into life at Deloitte. Hopefully this will
be enough to tempt you to take the
next step to connecting with us.
Connect with us
www.deloitte.com/bm/careers
https://www.facebook.com/deloitte.bermuda?ref=hl
https://cbc.deloitteresources.com/clients/Pages/
cbcinnumber_135254.aspx
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Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK
private company limited by guarantee (“DTTL”), its network of member firms,
and their related entities. DTTL and each of its member firms are legally
separate and independent entities. DTTL (also referred to as “Deloitte Global”)
does not provide services to clients. Please see www.deloitte.com/aboutfor a
more detailed description of DTTL and its member firms.
Deloitte Ltd. is an affiliate of DCB Holding Ltd., a member firm of Deloitte
Touche Tohmatsu Limited.
Deloitte provides audit, tax, consulting, and financial advisory services to
public and private clients spanning multiple industries. With a globally
connected network of member firms in more than 150 countries and
territories, Deloitte brings world-class capabilities and high-quality service
to clients, delivering the insights they need to address their most complex
business challenges. Deloitte’s more than 200,000 professionals are
committed to becoming the standard of excellence.
This communication contains general information only, and none of
Deloitte Touche Tohmatsu Limited, its member firms, or their related entities
(collectively, the “Deloitte Network”) is, by means of this communication,
rendering professional advice or services. No entity in the Deloitte network
shall be responsible for any loss whatsoever sustained by any person who
relies on this communication.
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