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Slovakia 

Multilateral Convention to Implement Tax Treaty Related Measures 

to Prevent Base Erosion and Profit Shifting 

 

Notice of the Ministry of Foreign and European Affairs of the Slovak 

Republic on the Multilateral Convention to Implement Tax Treaty 

Related Measures to Prevent Base Erosion and Profit Shifting was 

published in the Collection of Laws. 

 

The Notice of the Ministry of Foreign and European Affairs of the Slovak 

Republic on the Multilateral Convention to Implement Tax Treaty Related 

Measures to Prevent Base Erosion and Profit Shifting was published in the 

Collection of Laws. The Convention will take effect for the Slovak Republic on 

1 January 2019. The Convention amends certain bilateral double taxation 

avoidance treaties to which the Slovak Republic is a party in accordance with 

the reservations and notifications raised at ratification. The impact on 

individual double taxation avoidance treaties in accordance with the 

reservations and notifications of the parties will be published by separate 

notices of the Ministry of Foreign Affairs. 
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Contact Details 

 

Valéria Morťaniková 

Senior Manager, Tax 

Mobile: +421 917 627 421 

Email: vmortanikova@deloitteCE.com  

Katarína Povecová  

Manager, Tax  

Mobile: +421 917 858 604 

Email: kpovecova@deloitteCE.com 

Amendment to the Social Insurance Act Implementing Annual 

Reconciliation of Social Security Premiums. The Amendment also 

Amends the Income Tax Act.  

 

The proposed amendment to the Social Insurance Act was adopted 

and will be effective from 1 January 2019. 

 

The National Council of the SR adopted an amendment to Act No. 461/2003 

Coll. on Social Insurance, as amended, introducing, inter alia, a contribution 

allowance for an employee who carries out work under a work performance 

agreement (dohoda o vykonaní práce), or an agreement for general services 

(dohoda o pracovnej činnosti) and an annual reconciliation of social insurance 

premiums and other changes stated below.  

 

Social insurance contribution allowance  

 

With regard to the introduction of a social insurance contribution allowance 

for an income of up to EUR 200 per month for pensioners working under an 

agreement, legislation was adopted effective from 1 July 2018 incorporating 

into Act No. 461/2003 Coll. on Social Insurance, as amended, the necessary 

principles for the application of a deductible item on contributions (DIC) of 

EUR 200.  

 

The DIC will apply to both the employee and the employer – which means 

that a person working under an agreement with the DIC with income of up 

to EUR 200 per month and the person’s employer will pay no pension 

insurance premiums (old-age pension insurance and disability insurance) and 

the employer will also pay no premiums to the solidarity reserve fund. 

However, a person working under an agreement with the DIC will be covered 

by pension insurance throughout the term of the agreement, ie from the 

agreement commencement to the termination date.  

 

Annual reconciliation 

 

The amendment also introduces a legal regulation of the annual reconciliation 

in social insurance. It lays down the basic principles of annual reconciliation, 

procedures in annual reconciliation and for identifying the result of annual 

reconciliation.  

 

The Social Insurance Agency will carry out the annual reconciliation. The 

result of the annual reconciliation is obtained by comparing the assessment 

bases recognised for the payment of premiums by advance payments with 

those identified during the annual reconciliation from the data available to 
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the Social Insurance Agency at the annual reconciliation date, taking into 

account the maximum annual assessment base. 

 

The annual reconciliation should reflect the duration of insurance and the 

periods in which the obligation to pay premiums is excluded when setting the 

maximum annual assessment base. The purpose is to reduce the maximum 

annual assessment base for the annual reconciliation to correspond to the 

period in which the premium was payable (relative maximum annual 

assessment base), as premium advance payments under each insurance 

relationship are proposed to be paid up to the maximum annual assessment 

base in the reconciliation period, regardless of the insurance period. The 

maximum annual assessment base will be proportionately decreased if the 

insurance did not last for the whole calendar year and also for self-employed 

persons when their obligation to pay premiums was excluded. 

The first annual reconciliation by the Social Insurance Agency will be 

performed in 2022 for 2021. 

 

Contact Details 

 

Katarína Povecová  

Manager, Tax  

Mobile: +421 917 858 604 

Email: kpovecova@deloitteCE.com 

 

Read more 

 

 

 

 

 

 

 

 

mailto:kpovecova@deloitteCE.com
https://www2.deloitte.com/content/dam/Deloitte/sk/Documents/D-news/DeloitteNews_2018_12_EN.pdf


Tax&Legal Highlights 

 

04 

 

 

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited by guarantee (“DTTL”), its network of member 

firms, and their related entities. DTTL and each of its member firms are legally separate and independent entities. DTTL (also referred to as 

“Deloitte Global”) does not provide services to clients. Please see www.deloitte.com/about to learn more about our global network of member firms. 

Deloitte provides audit, consulting, financial advisory, risk advisory, tax and related services to public and private clients spanning multiple 

industries. Deloitte serves four out of five Fortune Global 500® companies through a globally connected network of member firms in more than 150 

countries and territories bringing world-class capabilities, insights, and high-quality service to address clients’ most complex business challenges. To 

learn more about how Deloitte’s approximately 245,000 professionals make an impact that matters, please connect with us on Facebook, LinkedIn, 

or Twitter. 

Deloitte Central Europe is a regional organization of entities organized under the umbrella of Deloitte Central Europe Holdings Limited, the member 

firm in Central Europe of Deloitte Touche Tohmatsu Limited. Services are provided by the subsidiaries and affiliates of Deloitte Central Europe 

Holdings Limited, which are separate and independent legal entities. 

The subsidiaries and affiliates of Deloitte Central Europe Holdings Limited are among the region’s leading professional services firms, providing 

services through nearly 6,000 people in 44 offices in 18 countries. 

This communication contains general information only, and none of Deloitte Touche Tohmatsu Limited, its member firms, or their related entities 

(collectively, the “Deloitte Network”) is, by means of this communication, rendering professional advice or services. Before making any decision or 

taking any action that may affect your finances or your business, you should consult a qualified professional adviser. No entity in the Deloitte 

Network shall be responsible for any loss whatsoever sustained by any person who relies on this communication. 

© 2018. For information, contact Deloitte Central Europe 

 

http://www.deloitte.com/about
https://www.facebook.com/deloitte?_rdr=p
https://www.linkedin.com/company/deloitte
https://twitter.com/deloitte

