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Members of Parliament’s Amendment to the Income Tax Act
The National Council of the Slovak Republic approved an amendment
to Act No. 595/2003 Coll. on Income Tax, which amends one of the
existing conditions by reducing the minimum amount of the 13th
salary to be entitled to an income tax exemption.
The National Council of the Slovak Republic approved an amendment to Act
No. 595/2003 Coll. on Income Tax, which amends one of the existing
conditions by reducing the minimum amount of the 13th salary to be entitled
to an exemption of this income from personal income tax up to EUR 500 in
aggregate from all employers.
According to valid law regarding the 13th and 14th salary pursuant to Act No.
595/2003 Coll. on Income Tax, as amended, a number of conditions must be
met by the employee and employer for exemption of this income from
personal income tax up to EUR 500 per year in aggregate from all employers
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cumulatively. One of these conditions is that the minimum amount of such
remuneration is to be the average monthly earnings/salary of an employee.
However, for the 13th salary, the amendment to the Act reduces the required
amount of remuneration paid by the employer for entitlement to exemption
from tax and insurance contributions from the current amount “in a minimum
amount of the average monthly earnings/salary of an employee” to the fixed
amount of EUR 500.
This change will allow the employer (if other conditions are met) to pay an
employee a 13th salary in the amount of EUR 500 exempt from taxes and
insurance contributions, which is the same for all employees of the employer,
irrespective of the amount of the average monthly salary of an employee.
This provision’s wording effective from 1 March 2019 will first apply to the
amount of remuneration paid in June 2019.

Guideline on the Exemptions of Income from Advertising for
Charitable Purposes from Income Tax and Related Tax Base
Adjustments
The Financial Directorate of the Slovak Republic (hereinafter “FDSR”)
issued a guideline to ensure a consistent procedure for exempting
income from advertising for charitable purposes earned by selected
types of taxpayers not established or not incorporated for business
activities with effect from 1 January 2018.
The FDSR issued a guideline to ensure a consistent procedure for exempting
income from advertising for charitable purposes earned by selected types of
taxpayers not established or not incorporated for business activities with
effect from 1 January 2018.
Pursuant to the new Article 13 (1) (g) added to the ITA, income from
advertising for charitable purposes is tax exempt if it is earned by taxable
persons specified in Article 12 (3) (a) of the Income Tax Act, up to a
maximum of EUR 20 000 for the relevant taxation period.
The taxable person may only use the income for the purposes defined in
Article 50 (5):










Protection and promotion of health; prevention, medical treatment, resocialisation of drug addicts in the field of healthcare and social services;
Development and promotion of sports;
Provision of social aid;
Preservation of cultural heritage;
Support for education;
Protection of human rights;
Protection and development of the environment;
Science and research; and
Organising and mediating volunteer activities.

This use is possible up to the end of the year following the year in which the
taxable person received the income. If the taxable person does not use taxexempt advertising income for a purpose defined in Article 50 (5) before the
end of this period, this income or unused portion thereof must be included in
the tax base at the latest in the taxation period in which this period expires.
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A taxable person under Article 12 (3) (a) of the Income Tax Act keeping
books in the double-entry bookkeeping system does not include income
(revenues) from advertising in the tax base in the taxation period in which
the revenues were recognised, but rather in the taxation period in which the
income (revenues) from advertising was received (eg credited to a bank
account). The person ordering advertising includes costs (expenses) of
advertising ordered from a taxable person pursuant to Article 12 (3) (a) of
the Income Tax Act in accordance with Article 17 (19) (i) of the Income Tax
Act, according to which costs (expenses) of advertising provided to such a
taxable person are only included in the tax base after payment.
The full wording of the guideline can be found here:
https://www.financnasprava.sk//_img/pfsedit/Dokumenty_PFS/Z
verejnovanie_dok/Dane/Metodicke_usmernenia/Priame_dane/201
9/2019.01.10_osl_prij_reklam.pdf
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