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Personal Income Tax Act (hereinafter `PIT Act`) amendments
Effective as of 01.01.2018, certain amendments to Slovene PIT Act
apply, which are relevant for individuals assigned to and from
Slovenia. A special determination of tax base for assignment income
received as of 01.01.2018 has been introduced together with certain
changes regarding the tax treatment of costs reimbursed with
relation to temporary assignments.
Amendments regarding the tax treatment of costs reimbursed during
assignments
Meal allowance and reimbursement of costs of commuting to and from work
are non-taxable for personal income tax purposes in Slovenia up to
prescribed amounts, provided they are properly documented. These
reimbursements are standard for Slovenia. The reimbursement of costs
related to assignments, which are not to be included into the individual`s
employment income tax base, are newly regulated, namely:
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A time delimitation of 30 days has been determined, distinguishing short
temporary assignments from long temporary assignments. Meanwhile the
amount of meal cost reimbursement per working day, which shall not be
included into the tax base was already determined in the legislation and
applies for short temporary assignments, a higher amount of non-taxable
reimbursement for long temporary assignment has been stipulated with the
amendments.
An exception applies for the drivers performing work in international road
transport, wherein short assignments may last up to a maximum of 90 days
continuously.


Reimbursement of transport costs

It is newly stipulated, that the following reimbursements are not to be
included into the individual`s tax base:





Costs of transport between usual place of residence in the period
of assignment and the place of work, while assigned.



Costs of transport from home country residence to the place of
assignment at the beginning of assignment and the costs of
transport from the place of assignment to home country at the
end of the relevant assignment.

Reimbursement of accommodation costs

Costs of accommodation during the assignment, which are reimbursed by the
employer to the assignee, are not to be included into individual`s tax base,
provided the assignment period does not exceed 90 days continuously. In
case the assignment exceeds 90 days, such reimbursements are considered
as taxable income of the assignee.
Special tax base for assignment income
Under certain conditions, stipulated by law, the individual assigned abroad or
to Slovenia is entitled to a special tax base, namely, 20% of his gross salary
received for work in the period of his assignment can be excluded from the
tax base, however the amount excluded cannot exceed 1.000 EUR monthly.
Transnational Provision of Services Act entering into force
Please note that as of 01.01.2018 the Transnational Provision of
Services Act is effective in Slovenia, implementing the provisions of
Directive 67/EU/2014 of the European Parliament. The respective
Act regulates the cross-border provision of services for employees
posted to Slovenia from other EU Member States or vice versa,
considering the employees shall remain included in the social
security system in their home country (i.e. A1 form should be
obtained).
Further to the Transnational Provision of Services Act, please note that
numerous challenges are encountered on a daily basis when trying to put the
respective Act into the practical use and determining the nature of each
arrangement (i.e. shall it be considered as posting of employees, wherein the
respective Act applies, or shall the respective arrangement be considered as
a business trip).
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Consequently, the Slovene Ministry of labour, family, social affairs and equal
opportunities provided a table, which shall serve as an assistance when
determining the nature in each particular case, please find it below.

In line with the respective table, please note that the guidelines provided by
the Ministry are set only as an example, thus any different circumstances/
criterion shall be observed individually, in order to determine whether the
respective cross-border services provided shall be treated as a business trip
or posting of an employee.
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