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What is “Active ageing”? 
Active ageing means helping people stay in 
charge of their own lives for as long as 
possible as they age and, where possible, to 
contribute to the economy and society. 
 
What are the challenges? 

 The proportion of older people in our 
societies is increasing fast, due to low 
birth rates, ageing "baby-boomers" and 
rising life expectancy. 

 Between 2010 and 2060, the number of 
people over 65 will grow from 17.4% to 
29.5% of the total population. The 
number of people over 80 will nearly 
triple to 12%. 

 During the same time, the working age 
population in the EU is expected to 
decline by 14.2%. Pensions, health care 
and long-term care systems risk 
becoming unsustainable, with a 
shrinking labour force no longer able to 
provide for the needs of the growing 
number of older people.  

 
  



 

   

Policy Response 

 The EU devoted the European Year 
2012 to promoting active ageing as a 
basis for solidarity between generations. 
In this context, guiding principles for 
active ageing were elaborated by the 
Social Protection Committee and the 
Employment Committee. 

 The Active Ageing Index has been 
developed to assess the untapped 
potential of older people. 

 The European Innovation Partnership 
for Active and Health Ageing is fostering 
innovation to raise healthy life 
expectancy. 

 The Social Protection Committee is 
looking at ways of making adequate 
provision of long-term care sustainable 
in ageing societies, by investing in 
prevention, rehabilitation, age-friendly 
environments and more ways of 
delivering care that are better adjusted 
to people’s needs and remaining 
capacities. 

 
European Commission, DG Employment, Social Affairs & Inclusion 

(http://ec.europa.eu/social/main.jsp?catId=1062&langId=en) 
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Active Ageing 

Older people nowadays are not only 

increasingly in good health but they are also 

willing to contribute to society with their 

valuable skills and experience, in an effort to 

resist the fear of being a burden to the 

working-age population. 

Nevertheless population ageing does pose a 

number of challenges for our welfare systems 

and public finances and even though social 

protection for the elderly population has been 

achieved to a large extent in most EU member 

states, the main challenge is to further improve 

and maintain this achievement in the current 

economic and demographic contexts. 

Active Generation 50 – The Project 

Active Generation 50 (AGE) is a project that 

deals with age management and strives for the 

identification of tools and methods aimed at 

extending the activity period of aged 50+. It is 

implemented with the support of the European 

Commission through the Lifelong Learning 

Programme (LLP). 

The EU’s LLP facilitates both active ageing in 

employment through vocational training 

initiatives as well as active ageing in the 

community and at home through the 

development of personal skills. Projects target 

individual students and learners, but also 

teachers, trainers and organisations.
1
 The LLP 

covered the period 2007-2013 and is since 

2014 followed on by Erasmus+ Programme, 

covering the entire programming period 2014-

2020.
2
 

The project, which commenced in September 

2013 and will be completed in July 2015, is 

implemented through the collaboration of 

different organizations across Europe 

(http://age50plus.eu/partners/index.html) 

namely Czech Republic, Germany, Cyprus, 

Finland, Spain and Portugal. 

Activities 

Project activities include reaching educational 

institutions and employers with an aim to share 

good practices. The project is structured in two 

main phases as follows: 

Phase A’: Research by each partner in its 

country (web searching, interviews, 

questionnaires) focused on: 

a) Existing learning opportunities for 50+  

b) Their barriers and motivation  

c) Attitude of employers towards 50+ 

Phase B’: Analysis of research results and 

                                                           
1
 European Commission, “The EU Contribution to 

Active Ageing and Solidarity between Generations” 
2
 http://ec.europa.eu/programmes/erasmus-

plus/index_en.htm 

Introduction 

 

http://age50plus.eu/partners/index.html
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creation of informational brochure for active 

ageing with the following contents: 

Part 1 - Internet resources – courses, tools, 

opportunities 

Part 2 - Questionnaires – needs, barriers, 

motivation 

Part 3 - Good practice  

Part 4 - Partner sections - descriptions and 

services for 50+ in all regions 

 

Throughout the whole project practical 

workshops are held in each partner country, 

which allow participants to discuss the results 

and extend cooperation in the following areas: 

a) Examples of partners´ experience in work 

with 50+; 

b) Meeting representatives of educational 

providers; 

c) Preparing methods and tools for work in 

next period of the project cycle; 

d) Intercultural exchange.  

Partners 

Channel Crossings (CHC), coordinator of this 

project, is a private educational agency in 

Prague which deals with teaching foreign 

languages, offers translation and interpretation 

service and organizes study trips abroad. CHC 

hold an ISO 9001:2000 quality certificate, in 

2005 received a special prize in the 

Competition for the Best Company with equal 

Opportunities for Women and Men in the 

Czech Republic in the small firms’ category 

and in 2004 the firm won the European Label 

language prize for an innovative project in the 

field of language teaching. 

CHC is a member of the Association of 

Language Schools CR (an EAQUALS 

member), Association of English Teachers, 

American and Czech Chamber of Commerce 

and Czech Society for Human Resources 

Development. 

Channel Crossings is actively involved in 

various national educational European 

Structural Funds (ESF) projects focused on 

methodology of teaching, new teaching 

technologies and tools and special courses for 

disadvantage groups. During the realization 

these projects the problem of different needs 

of older people was identified and reiterated, 

especially on the field of learning languages 

and using ICT.  

Recent ESF national projects include the 

following: 

USE OF ICT IN TEACHING 

The main aim of this project is to show 

teachers how different ICT tools can be 

integrated and used in a classroom and be 

beneficial for both students and teachers. 

PROJECT LANGUAGE LEARNING 

This project was aimed at development of a 

training programme focused on the use of 

project oriented methods for teaching. More 

than 200 teachers took part in workshops. 

EQUAL ACCESS TO EDUCATION 

This project offered more than 500 women 

either on maternity leave or searching for a job 

a new opportunity to increase their IT 

competences, soft skills and foreign language 

knowledge. 

CENTRE FOR FURTHER EDUCATION 

The aim of this project was to develop a centre 

for further education. Within this project have 

been developed curricula, teaching and 

learning materials for foreign languages, PC 

and soft skills courses for women of all ages. 

Participation in this international project will 

help CHC to continue in developing knowledge 

teachers, trainers and staff and especially 

sharing good practice with other partners on 

the field of active ageing. 

International cooperation and exchange of 

experience will also have a significant impact 

on our adult learners. Project outputs will help 

to better preparation special courses and their 

contents and identification the motivating 

factors for further education for people 50+. 

Madrid Open University is an innovative 

University open and flexible right at the 

Active ageing is the process of 
optimizing opportunities for 
health, participation and 
security for enhancing the 
quality of life as people age 
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students’ fingertips as they do not need to 

attend to classes on site but via an online 

Campus 24/7, 365 days a year, without any 

time or space limitation. 

MOU's signature is free and open software as 

a pioneering University in the development of 

new methodologies and tools based on the 

application of the Information and 

Communication Technologies (ICT) to 

teaching processes, which enables continuous 

communication between professor and 

student. 

MOU grants Professional Degrees which are 

part of a new generation of degrees 

homologated under the guidelines of the 

Bologna process, which enables the full 

acknowledgement of the studies all European 

Union countries. 

The Institute of Research, Development and 

Innovation (RDI) is the coordinating institution 

of the research, development and innovation in 

science and technology of MOU. It is an 

interdisciplinary centre that coordinates all 

research activities of the University and 

presides over the Vice-Rector for research and 

PhD. of MOU. It accommodates the activity of 

Cluster E-Business (Innovative Business 

Group recognized by the Ministry of Industry), 

the Research Results Transfer Office, as well 

as the teaching and research activities of the 

Education and Information and Communication 

Technologies Unit of MOU. 

Activities of the RDI Institute: 

• Fundamental Research 

• Applied Research 

• Research dedicated to the development of 

methodological procedures based on the 

application of ICT to Distance Education. 

The research, development and innovation 

activities performed in the RDI Institute of 

MOU include the following areas: research, 

technology transfer, education and 

dissemination. 

The non-profit private organization Solaris 

Förderzentrum für Jugend und Umwelt 

gGmbH Sachsen was founded in 1993. 

Together with its partners, solaris FZU 

develops new platforms and models to 

improve social integration including the social, 

cultural, and work-related environment. It 

promotes and offers social work and a wide 

range of educational projects, focusing on 

young people, extracurricular and occupational 

education, lifelong learning methods, active 

aging and intergenerational work, new event 

and experience-oriented learning methods as 

well as artistic and cultural activities and 

events. 

Solaris FZU is committed to numerous projects 

of intergenerational work and the integration of 

socially excluded people, e.g. handicapped 

people, emigrants, or long-term unemployed 

people. Especially for those who have been 

out of employment for a longer period of time, 

a lot of different employment projects are 

implemented. Many of the activities of solaris 

FZU are co-financed by European 

programmes such as the national European 

Social Fund (ESF), the Youth in Action 

programme, or the programme of Lifelong 

Learning Programme (LLP). 

Over the years, Solaris FZU has been 

gathering a lot of experience in the field of 

social work for people of all ages and in 

interaction processes between the 

generations. As an example, the multi-

generational centre “House of Generations” 

has been supported by Solaris FZU since 

2005, following the corporate concept to create 

a productive mixture which counteracts 

isolation caused by segregation due to race, 

class, mobility, wealth, and age. Under the 

motto “Everything under one roof”, the centre 

aims at providing a low-threshold network of 

services for children, young people, families 

and senior citizens in the neighbourhood and 

beyond. The roof “House of Generations” is 

supported by three pillars: the daycare centre 

KAPPELINO, the children’s and youth club 

Solaris-TREFF and the district meeting place 

Kappel. 

Apart from families and children, one of the 

main target groups of the “House of 

Generations” are older people, i.e. citizens of 

the age group 50+. They are particularly 

addressed by voluntary projects such as 

“GRANDPARENTS for me” and “Senior 

Partner in School” (a mediation project at 

different elementary schools in Chemnitz) 

where they can actively put their life and work 

experience forth. 

Deloitte Touche Tohmatsu (DTT) is one of 

the world’s leading professional services firms. 

Deloitte is one of the largest and fastest-

growing professional organisations in Cyprus 

providing a full range of services through more 

than 500 people from offices in all major cities. 

Our core services include audit, tax, consulting 

and financial advisory services. 
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Our clients include foreign and local 

enterprises. The services offered to our clients 

extend over the areas of audit and assurance, 

tax, financial advisory and consulting. 

Specifically, the Financial Advisory Services 

department has vast experience and expertise 

in offering valuation services, business 

planning, business modelling, funding advice, 

financial due diligence, mergers and 

acquisition advice and transaction support 

services, all of which are designed to cater for 

the needs of an organization or project at any 

stage of its development. 

 

Keeping up with a constantly changing 

environment and with the new challenges 

faced by both the public and private sectors in 

Cyprus, Deloitte’s Financial Advisory 

Department has created the Grants & 

Incentives Unit to deal with funding 

opportunities arising mainly, but not 

exclusively, from the European Union (EU). 

More specifically the services provided in this 

context include inter alia, Information 

Dissemination, Notification and Partnering 

Services, Preparation of Proposals and Project 

Management. The Grants & Incentives Unit in 

Cyprus is part of the European Grants & 

Incentives Network of Deloitte, which 

comprises of over 150 professionals who are 

active in most of the EU Member States, as 

well as in other countries around the world. 

In the context of project AGE the Grants & 

Incentives Unit of Deloitte is involved in its 

capacity to carry out technical activities arising 

from the practical implementation of EU-

funded projects, such as studies using 

research tools and methodologies. It is the 

partner responsible for the co-ordination of the 

research activity conducted, for the analysis of 

results and preparation of respective report/ 

deliverable. 

Länsirannikon Koulutus oy WinNova offers 

a wide variety of educational services in 

vocational education to young and adult 

students. 

WinNova is situated in the west coast of 

Finland, cities of Pori, Rauma, Ulvila and 

Laitila. It employs approximately 700 staff, has 

6300 students out of which 2000 are adult 

learners and in particular 330 students fall in 

the age group over 50 years. Over 30 

vocational qualifications in different fields are 

offered as well as 90 different vocational upper 

secondary qualifications. 

Additional professional training e.g. Pragmatic 

and customised education based on company 

needs analysis is also offered as well as 

different kind of education services and 

courses for the target group 50+.  

The organization has been involved in the 

implementation of over 50 developing projects 

(EU and national funded), while it has its own 

programme of generation management for 

successful career management. 

The Research Study 

As it has been aforementioned, within the 

scope of the project each partner has 

undertaken the task of conducting Secondary 

Research via the web in order to identify the 

existing situation in each country in terms of 

learning opportunity for adults over 50 years 

and Primary Research by executing a 

Quantitative Survey among citizens aged 50 

years and over using a structured 

questionnaire, which has been developed by 

Deloitte with the assistance and feedback of 

the Partners.  

The questionnaire consisted of a sufficient 

number of question areas, focusing on adult 

education whereby adults engage in 

systematic and sustained learning activities in 

order to gain new forms of knowledge, skills, 

attitudes, or values. The questionnaire was 

piloted in Cyprus and finalized during the 

project meeting held in Limassol on the 5
th

 and 

6
th

 of June 2014. 

The fieldwork was conducted during the period 

August-September 2014 and the data were 

collected by each Partner separately either 

using the online method through open source 

software applications or by employing the 

tradition pen and paper method. Deloitte as the 

Partner responsible for the processing and 

analysing of the data, has produced this report 

presenting the key findings of the survey, 

which was presented and discussed during the 

project meeting in Lisbon on the 16
th

 and 17
th
 

of October 2014. 

Report Structure 

In this report both of the above research 

activities are covered. The main body of the 

report includes two key chapters; i.e. “Analysis 

of Secondary Research” and “Analysis of 

Survey Results”. The report ends with a 

Summary of the main conclusions and 

recommendations which derive from the 

analysis of the research findings. 
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Education policies are a Member State 

responsibility; however the EU works to 

support the contribution education can make to 

meeting overall EU economic and social 

objectives in the context of an ageing society.
3
 

 

In this chapter we present and discuss the 

findings of the web research conducted in 

each participating in the project country in 

order to gain a deeper understanding about 

the offering of learning opportunities in each 

country, the types of learning programmes 

courses available and the key actors or 

educational providers offering them.  
 

                                                           
3
 European Commission, “The EU Contribution to 

Active Ageing and Solidarity between Generations” 

Analysis of Secondary Research 

Active ageing is the basis for 
solidarity between generations 
– a goal of the EU enshrined in 
Article 3 of the Lisbon Treaty 
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Czech Republic 

Web research 

  

Key Findings of the web research  

The web research related to the existing learning and training opportunities for people aged 50+ 

conducted in the Czech Republic revealed important findings. As a result we discovered that there 

are several online sources providing information about such opportunities (project websites, 

providers´ websites, newspaper articles, announcements and reports). However, there is no 

“umbrella” organization or information service that would provide consistent and coherent 

information regarding learning and training opportunities for people aged 50+. In the Czech 

Republic there is no elaborated system of coherent education for people aged 50+, most of the 

activities have a short-term character and they don´t follow any consistent lifelong learning 

strategy. In the Czech Republic there is also no specialized system or methodology of support and 

development focused specifically on people aged 50+. 

Among existing learning and training opportunities there are several types of educational actions 

including personal and professional development courses, vocational courses and academic 

courses. These courses mainly focus on improvement of following skills: language, IT, social and 

communication skills, vocational skills, business skills connected with starting new businesses. 

Some of the events target also intergenerational cooperation and they try to promote mutual 

learning across various ages.  

Among the Czech organisations providing learning and training opportunities there are mostly 

NGOs, private and public educational organisations, universities, profesionál organisations, 

institutions of public administration and individual coaches or mentors. The majority of courses are 

funded by the European Social Fund or grants provided by public administration. Some trainings 

require individual co-financing. 
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Training Courses in Czech Republic 

Name of the training course: 
Education and personal development against ageing and the 

"prisonisation effect". 

Type of training course Education/social and emotional education 

Target Group Adults 

Cost Free 

Description 

Course certified by Ministry of Education. Aims at personal, psychological 

development. + Development of IT skills. + Financial literacy. Duration 6 

months. In 2013, 9 women 50+ took part in the first round. 

Provider National Institute for Education & Prison Service 

Funding source Czech Ministry of Education 

When/ Date/ Duration 2013 

Name of the training course: http://www.geology.cz/extranet/onas/dalsi-vzdelavani 

Type of training course Social education/ professional training 

Target Group Adults 

Cost Free 

Description 

Courses for employees of Czech Geological Society - professional skills - 

professional certificates preparation + general skills IT, English for 

presentation, 3D modelling etc. 

Provider Czech Geological Service 

Funding source ESF 

When/ Date/ Duration 2013 

 

  

Name of the training course: http://alternativaplus.cz/nase-sluzby/ 

Type of training course Education/social education 

Target Group Adults 

Cost  

Description Courses /workshops of age management, equal opportunities, legal literacy 

Provider Alternativa plus o.p.s. 

Funding source  

When/ Date/ Duration  
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Name of the training course: http://www.koprivnice.cz/index.php?id=projekt-koprivnicky-rok-starnuti 

Type of training course Education 

Target Group Adults 

Cost Free 

Description 
Training courses: "Health and Lifestyle for senior citizens",  "History of Art", 

"Training Memory and Brain Jogging" 

Provider Municipality of Kopřivnice with associated partners 

Funding source ESF 

When/ Date/ Duration 2012 

Name of the training course: http://www.zeny50.cz/ 

Type of training course Education/social education 

Target Group Adults 

Cost Free 

Description 
Memory training course, Intensive three-month Tchai-Ti Course, PC courses 

for women and men 50+ 

Provider  

Funding source Financial support from Brno Municipality 

When/ Date/ Duration 2012-2013 

Name of the training course: PC courses 

Type of training course Education 

Target Group 50+ 

Cost  

Description IT courses for beginners, graphic with GIMP and PowerPoint 

Provider Centrum o. s. Ženy50 

Funding source  

When/ Date/ Duration 20 hours/cours 
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Name of the training course: Séniors 50+ 

Type of training course education/social education 

Target Group 50+ 

Cost 
470 EUR / week 

+60 EUR admin.fee 

Description Combination of language course (FR) and French gastronomy and culture 

Provider Azurlingua 

Funding source self 

When/ Date/ Duration 15 hours/week + 2 excursions + cooking lessons 

 

Name of the training course: Fictitious company for 50+ 

Type of training course Education/professional training 

Target Group 50+ 

Cost Free 

Description Preparation courses for people who want to start their own business 

Provider Institute for development of European regions 

Funding source ESF 

When/ Date/ Duration 15 lessons/52 hours 

 

 

 

 

 

 

 

 

 

 

Name of the training course: PC - my friend School of Internet 

Type of training course education/IT 

Target Group 50+ 

Cost  

Description 
MS Windows and MS Word for beginners 

e-mail, FCB, Skype, web searching 

Provider Danelle Company 

Funding source  

When/ Date/ Duration  
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Name of the training course: Language courses for 60+ 

Type of training course Education/language education 

Target Group 60+ 

Cost 620 EUR/2 weeks 

Description Courses of Spanish language 

Provider Cervantes Escuela International 

Funding source self 

When/ Date/ Duration 40 lessons 

Name of the training course: Motivation course Social worker 

Type of training course Education/professional training 

Target Group 50+ 

Cost Free 

Description Different type of courses - motivation course and requalification courses 

Provider Grafia 

Funding source ESF 

When/ Date/ Duration Social worker 110 hours of theory/40 practice 

 

Name of the training course: Photographer 

Type of training course Education/professional training 

Target Group Adults 

Cost Free for unemployed people 

Description 
Requalification course for people who are looking for new job and have not 

good previous qualification for labour market needs 

Provider Grafia 

Funding source Financial support from Labour Office 

When/ Date/ Duration not defined 

Name of the training course: English for 50+ 

Type of training course Education/language education 

Target Group 50+ 

Cost 60 EUR 

Description Language course for beginners 

Provider KS Omega 

Funding source self 

When/ Date/ Duration 16 hours 
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Name of the training course: Memory training 

Type of training course Education 

Target Group 50+ 

Cost 1,5 EUR/ per hour 

Description Special course using techniques for training memory 

Provider Pavlína Boučková 

Funding source self 

When/ Date/ Duration  

Name of the training course: Course of financial Literacy 

Type of training course Education/social education 

Target Group 50+ 

Cost 17 EUR 

Description 
Specific course - household budget, economics and management of 

finances, financial institutions and their selection 

Provider Ženy 50 

Funding source self 

When/ Date/ Duration 4*1,5 hour 

 

 

  

Name of the training course: PC course for 50+ 

Type of training course Education/IT 

Target Group 50+ 

Cost Free 

Description Basic work with PC and Internet 

Provider GLE o.p.s. 

Funding source ESF 

When/ Date/ Duration 2 days/10 hours 
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Cyprus 

Web research 

  

Key Findings of the web research  

Cyprus education system is strong and consists of the following stages: Pre-Primary education, 

Primary Education, Secondary Education, Higher Education.  

Cyprus education system supports adult learning education and learning opportunities for people 

50+. A comprehensive Lifelong Learning Strategy for Cyprus is established and covers all levels 

and types of education and training. Even though there is not an official national policy on 50+ 

workers education, there are a lot of initiatives taking place that provide a good opportunity for 

elder people to participate in education.  

Senior citizens attend today courses in regular classes. Most of the courses are free of charge or 

the fee is very low. The objective of the training courses available is the improvement of social 

skills, vocational skills, emotional development and horizontal competences.  There are a lot of 

providers that offer learning opportunities for people 50 + amongst them the Ministry of Education 

and Culture, the Human Resource Development Authority, the Cyprus Pedagogical Institute, the 

University of Cyprus, the Municipalities open schools and other governmental and non-

governmental educational institutions.  

One example of training courses is the Adult Education Centres which is a significant programme 

that provides general adult education in Cyprus within the framework of providing lifelong learning 

opportunities.  The Centres with a national network of centres offer 60 different subjects. Senior 

citizens 65+ attend any subject free of charge. The main objective of the Adult Education Centres 

is the general development of each adult’s personality as well as the social, financial and cultural 

development of citizens and society in general.  

Concerning the voluntary sector a very significant initiative is taking place by a group of foreign 

people who live in Cyprus. They established the University of the Third Age (U3A) aiming to 

advance the education of the public and in particular the education of older people and the 

provision of facilities for leisure time and recreational activities.  

As a conclusion, there are a lot of training and learning opportunities for people over 50. These 

courses can be found in a booklet which is issued by the Ministry of Education and Culture. 

However, there is not an umbrella website that concentrates all the information with searching 

tools to facilitate the people over 50 to identify the learning opportunities that is suitable for them. 
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Name of the training course: Evening Technical Schools 

Type of training course 
Social 

Educational 

Target Group Ages 15+ 

Cost Free 

Description 

Formal education programmes through evening schools to further promote 

participation in Secondary technical and vocational education. Adult 

graduates then have the opportunity to compete for a place in higher 

education 

Provider Ministry of Education and Culture 

Funding source Ministry of Education and Culture 

When/ Date/ Duration 

The duration of the studies varies from one to four years depending on the 

educational background of the students.  

Start in September and end in May. 

 

 

 

 

 

 

 

 

 

 

 

Training Courses in Cyprus 

 

Name of the training course: 

Interdisciplinary courses: teaching of foreign languages, arts and 

crafts, cultural programmes, health, other issues of general interest 

and professional and vocational skills 

Type of training course 
Social  

Educational 

Target Group Ages 15+ 

Cost 
Annual Fee (from €20-€51 depending on the place and the subject) 

For people over 65+ is free 

Description 

The Adult Education Centres is a significant programme which provides 

general adult education in Cyprus within the framework of providing lifelong 

learning opportunities.The Adult Education Centres offer a variety of courses 

which focus mainly on the teaching of foreign languages, arts and crafts, 

cultural programmes, health and other issues of general interest, as well as 

on teaching professional and vocational skills. 

Provider 
Adult Education Centres 

Ministry of Education and Culture 

Funding source Ministry of Education and Culture 

When/ Date/ Duration Yearly courses, start in November and end in May 
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Name of the training course: 

Activities and interest groups for the following: Archaeology, Art, 

Bookworms, Breakfast Group, Bridge for Beginners, Cypriot Greek 

Conversation, Enquiring Minds, Gardening in Cyprus, Geology/Earth 

Sciences, Industrial Archaeology, Love to Travel, Photography, Play 

Reading, Pre-Intermediate Greek Conversation, Writers' Group 

Type of training course 
Social  

Educational 

Target Group Ages 18+ 

Cost Membership fee €10/year 

Description 

THE CYPRUS THIRD AGE (C3A) is a self-help, self-managed lifelong 

learning co-operative for those who are no longer in full time work. 

 The Cyprus Third Age Association (C3A) is a learning co-operative that 

shares educational, creative and leisure activities provided by its own 

members. The teachers learn and the learners teach. The C3A approach to 

learning is – learning for pleasure. There is no accreditation or validation and 

there are no assessments or qualifications to be gained. 

 Between them, C3A members offer all the chance to study different subjects 

in such fields as art, languages, music, history, archaeology, computing, 

archery, sailing and photography. There is also a breakfast club and other 

social groups that meet on a regular basis. 

Provider Cyprus Third Age Association (C3A) 

Funding source Cyprus Third Age Association (C3A) 

When/ Date/ Duration Yearly activities 

Name of the training course: Greek courses to immigrants and foreigners 

Type of training course Education 

Target Group Ages 15+ 

Cost Free 

Description 
Training programs for learning the Greek language to immigrants and other 

foreigners residents of Cyprus. 

Provider 
Adult Education Centres 

 Ministry of Education and Culture 

Funding source Ministry of Education and Culture 

When/ Date/ Duration Yearly courses 
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Name of the training course: Further Education Courses 

Type of training course Education 

Target Group 
Pupils at all levels of education as well as to adults, both in urban and rural 

areas 

Cost From €225 - €410 

Description 

The following subjects are offered:  

-Foreign Languages (English, French, German, Italian, Spanish, Russian, 

Turkish) up to the B1 or B2 Level of the Common European Framework of 

Reference for Languages. 

 -Greek to Foreigners (speakers of other languages who live and work in 

Cyprus). 

 -Accounting at all levels. 

 -Consolidation lessons for Gymnasium and Lyceum pupils. 

- ICT 

- Preparatory lessons for the Pancyprian Exams 

The State Institutes of Further Education offer courses to pupils at all levels 

of education as well as to adults, both in urban and rural areas. Thus they 

offer equal opportunities for learning and contribute to lifelong learning 

according to the European Union. 

Provider State Institute of Further Education 

Funding source Ministry of Education and Culture 

When/ Date/ Duration Yearly courses. Start in september and end in May 

Name of the training course: Evening High School 

Type of training course Education 

Target Group Adults 

Cost Free 

Description 

The Evening High Schools give the opportunity to those who did not finish 

their school studies to complete and enable them to pursue their careers, 

whether in business or in science sector. The student community consists of 

adults, often with people who have a family. 

Provider Evening High Schools 

Funding source Ministry of Education and Culture 

When/ Date/ Duration Yearly courses. Start in September and end in May 
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Name of the training course: Secondary Technical and Vocational Education 

Type of training course Education 

Target Group Adults 

Cost Free 

Description 

The curriculum offered is equivalent to the programmes of the Technical and 

Vocational Education of the morning normal schooling. The curriculum of 

each respective field of the morning regular schooling is adapted to the 

specific characteristics and needs of adult students. 

Provider Ministry of Education and Culture 

Funding source Ministry of Education and Culture 

When/ Date/ Duration Yearly courses 

Name of the training course: Post-secondary Vocational Education and Training 

Type of training course Education 

Target Group Adults 

Cost Free 

Description 

The Post-secondary Vocational Education and Training provide scientific, 

technical and professional knowledge and skills which are characterized by 

flexibility and adaptability to the ongoing, rapid changes in the economy 

Provider Ministry of Education and Culture 

Funding source Ministry of Education and Culture 

When/ Date/ Duration Yearly courses 

Name of the training course: Afternoon and Evening Classes of Technical Schools 

Type of training course Education 

Target Group Adults 

Cost 

€256,30/ Technical Level, €239,20/ Training for three years, €153,78/ One-

year training courses, €394,69/ Preparatory courses for the Pancyprian 

examinations, €394,69  Preparatory Courses for the Exams of the 

Electromechanical Service. For all programs shall be paid an additional 

amount of €8.54 as a registration fee. 

Description 

The Afternoon and Evening Classes of Technical Schools aim at: 

a) The ongoing training of technical personnel in order to able to respond to 

the new needs of the labor market; 

b) Providing preparatory courses for the Pancyprian examinations and other 

external examinations for which special preparation is considered as a 

necessary. The three programs are based on the material contained in the 

respective daily programs of the technical schools, theoretical and practical 

direction. 

Provider Ministry of Education and Culture 

Funding source Ministry of Education and Culture 

When/ Date/ Duration Yearly courses 

 



 

 Active Generation 50+ 22 

Name of the training course: 
Programmes of the Center of Scientific Education Evaluation and 

Development 

Type of training course Education 

Target Group Adults 

Cost It depends - varies in relation to the duration of the Programme 

Description 

The following programmes are offered: 

• Business Administration Program - Pancyprian Cooperative Confederation  

• Programmes for learning Russian, Turkish and Armenian languages 

• English for skilled engineers  

• School for Guides 

• Train the trainer course and International train the trainer course – World 

Federation of tourist Guide Association  

• Developing the professional woman 

Provider University of Cyprus 

Funding source University of Cyprus 

When/ Date/ Duration Programmes with a duration of one day up to two years 

  

Name of the training course: Seminars for parents 

Type of training course Social 

Target Group Parents 

Cost Free 

Description 

The Seminars for Parents are conducted by the officers of the Pedagogical 

Institute, as well as by external partners of PI, which are selected through a 

relevant procedure.  

The seminars take place in the afternoon - evening time or in some cases 

over the school time. The seminars may be offered in the form of 

presentation, discussion and include experiential activities, or may be 

conducted in the classroom where parents and children may have the 

opportunity to share common experiences which contribute to better 

communication between them. 

Provider Cyprus Pedagogical Institute 

Funding source Cyprus Pedagogical Institute 

When/ Date/ Duration During each school year 
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Name of the training course: Programmes of the Free University 

Type of training course 
Education 

Social 

Target Group All 

Cost Free 

Description 

The free universities are social and cultural institutions which are organized 

by the University of Cyprus in cooperation with municipalities, communities 

and other social and cultural associations. It is an institution that allows free 

access to timely and timeless topics. The Free Universities have been 

established in the perception of the society as schools and lifelong learning 

as a means of access to the work and research conducted. 

Provider 
University of Cyprus in cooperation with Municipalities, communities, social 

and cultural associations 

Funding source 
University of Cyprus in cooperation with Municipalities, communities, social 

and cultural associations 

When/ Date/ Duration Starts in October and ends in May 

Name of the training course: Programmes for learning the Greek language 

Type of training course Education 

Target Group English speaking 

Cost 

Intensive Program: €500 

Non- intensive program: €500 

Intensive summer program: €250 

Description 

Objectives of the Greek Language Greek school is to provide differentiated 

learning programs for learning Greek adaptable to the specific needs of the 

beneficiaries and to provide high quality teaching by applying modern 

methods of language learning and utilizing modern technologies. 

Intensive Program: The program is offered twice a year (September and 

January) and lasts for 13 weeks (5 days a week - 3 modules per day, total 

duration of 195 hours). 

Non- intensive course program is offered once a year (September) and lasts 

for 26 weeks (2 times per week - 3 modules per day, total duration of 156 

hours). 

Intensive summer program: The summer program offered in August with a 

duration of 4 weeks (classes are daily - five modules per day, with a total 

duration of 100 hours. 

Provider University of Cyprus, Greek English School 

Funding source University of Cyprus 

When/ Date/ Duration 

Intensive Program:  (September and January) and lasts for 13 weeks 

Non- intensive course program once a year (September) and lasts for 26 

weeks  

Intensive summer program: August duration4 weeks 
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Name of the training course: 
English courses for specific needs (Architects / Mechanical 

Engineering / Electrical Engineering / Civil Engineering) 

Type of training course Education 

Target Group Adults 

Cost 400 

Description 

The program focuses on developing communication skills in a particular field 

such as civil engineering, mechanical engineering, electrical engineering and 

architecture. These courses focus on the development of language 

knowledge required for success in the work of the participants. Emphasis is 

placed on learning vocabulary for the needs of a specific domain that is 

selected. Therefore it is achieved  a) use appropriate style and tone for 

professional discipline b ) structure of English vocabulary for effective writing 

c ) enhancing productivity , work performance and confidence. 

Provider 
Centre for Life Long Learning, Assessment and Development (KEPEAA) at 

the University of Cyprus 

Funding source University of Cyprus 

When/ Date/ Duration 50 hours 

Name of the training course: Workshops for Business English 

Type of training course Education 

Target Group Adults 

Cost 100 

Description 

This workshop is designed for professionals in the business world who speak 

English as a second language. In 10 hours the participants' ability to write in 

English will improve, their verbal communication and their understanding of 

the essays/ texts will also be improved. This program focuses on the 

requirements of the written essays/ texts, letters, proposals, offers and 

technical reports. 

Provider 
Language Center of the University of Cyprus and Centre for Life Long 

Learning, Assessment and Development (KEPEAA) 

Funding source University of Cyprus 

When/ Date/ Duration 10 hours 

Name of the training course: Russian for adults and entrepreneurs 

Type of training course Education 

Target Group Adults 

Cost 840 

Description 

The program emphasizes in the practical application and use of language in 

relation to the everyday life. Participants will acquire the necessary language 

skills to take part in discussions about everyday life and work. Participants 

will also learn how to read in Russian, to arrange appointments, schedule 

meetings, how to make banking transactions such as opening a current 

individual or corporate account. 

Provider 
Language Center of the University of Cyprus and Centre for Life Long 

Learning, Assessment and Development (KEPEAA) 

Funding source University of Cyprus 

When/ Date/ Duration 120 hours 
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Name of the training course: Turkish Language Lessons for adults 

Type of training course Education 

Target Group Adults 

Cost 840 

Description 
The program emphasizes in the practical application and use of language in 

relation to the everyday life. 

Provider 
Language Center of the University of Cyprus and Centre for Life Long 

Learning, Assessment and Development (KEPEAA) 

Funding source University of Cyprus 

When/ Date/ Duration 120 hours 

Name of the training course: 
Turkish Language Lessons for adults with special needs (Medical - 

Paramedical Staff) 

Type of training course Education 

Target Group Adults 

Cost 400 

Description 

This program is structured to meet the needs of people working in the 

medical field and need to communicate on a daily basis with Turkish Cypriot 

patients. 

Provider 
Language Center of the University of Cyprus and Centre for Life Long 

Learning, Assessment and Development (KEPEAA) 

Funding source University of Cyprus 

When/ Date/ Duration 50 hours 

Name of the training course: Course for Professional translation of documents in Russian-English 

Type of training course Education 

Target Group Adults 

Cost 160 

Description 

The Project Professional Translation from Russian to English is designed to 

serve the needs of professionals who wish to learn how to handle documents 

and the translation process by Russian 

Provider 
Language Center of the University of Cyprus and Centre for Life Long 

Learning, Assessment and Development (KEPEAA) 

Funding source University of Cyprus 

When/ Date/ Duration 16 hours 
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Name of the training course: 
Courses for Greek language in the Language Centre of the 

Technological University of Cyprus 

Type of training course Education 

Target Group 

Adults (employees working in embassies of foreign countries in Cyprus, 

healthcare facilities, tourist professions, legal professions, secretarial 

positions) 

Cost 350 

Description 

Students participate in various cultural activities: visits to areas where 

authentic language is used, participation in dance workshops, attendance of 

theatre shows and concerts. 

Provider Language Centre of the Cyprus University of Technology 

Funding source Cyprus University of Technology 

When/ Date/ Duration 13 weeks, 2 lessons per week, duration 90 minutes 

Name of the training course: 
Open University of Cyprus offers separate thematic units within the 

framework of the Lifelong Learning 

Type of training course Education 

Target Group Adults 

Cost 1750 

Description 

The Open University of Cyprus offers the following Topics: Science 

Education, Continuing Education and Lifelong Learning, open and distance 

education, organization and management, accounting and finance, 

leadership and decision making, marketing, banking, banking management, 

finance , accounting, management 

Provider Open University of Cyprus 

Funding source Open University of Cyprus 

When/ Date/ Duration 8 months(September-May ) 

Name of the training course: Culinary Arts program 

Type of training course Education 

Target Group Adults 

Cost 750 

Description 
The course is targeted to people with talent and passion for cooking who 

wish to pursue careers in hotels and restaurants. 

Provider Higher Hotel Institute Cyprus 

Funding source Higher Hotel Institute Cyprus 

When/ Date/ Duration Two or three years 
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Name of the training course: Hotel and tourism management program 

Type of training course Education 

Target Group Adults 

Cost 750 

Description 

Thecourse is designed to prepare students for immediate employment and 

progression to supervisory and mid-management level in a variety of hotel 

and tourism professions. 

Provider Higher Hotel Institute Cyprus 

Funding source Higher Hotel Institute Cyprus 

When/ Date/ Duration Two or three years 

Name of the training course: “Single Enterprise Programme for Continuous Training in Cyprus” 

Type of training course Education 

Target Group Adults 

Cost Grant to the employer based on eligible costs 

Description 

The purpose of this action is the design, organization and implementation of 

training programs by the companies themselves to meet the needs of their 

staff/ employees at all levels. 

Provider Human Resource Development Authority 

Funding source Human Resource Development Authority 

When/ Date/ Duration Minimun training course 6 hours 

Name of the training course: “Single Enterprise Programme for Continuous Training Abroad” 

Type of training course Education 

Target Group Adults 

Cost Grant to the employer based on eligible costs 

Description 

The aim of this action is to train the managers in new concepts and methods 

of management and specialized topics in order to transfer technical 

knowledge and expertise in Cyprus. 

Provider Human Resource Development Authority 

Funding source Human Resource Development Authority 

When/ Date/ Duration Minimun training  2 days and maximum 60 days 
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Name of the training course: “Multi Enterprise Continuing Training Programs Vital” 

Type of training course Education 

Target Group Adults 

Cost Grant to the employer 

Description 

The aim of this action is to provide ongoing training to meet the needs of 

employees through their participation in training programs implemented by 

public or private institutions and organizations for vital topics. 

Provider Human Resource Development Authority 

Funding source Human Resource Development Authority 

When/ Date/ Duration Minimun training course 12 hours 

Name of the training course: “Multi Enterprise Continuing Training Programs Abroad” 

Type of training course Education 

Target Group Adults 

Cost Grant to the employer 

Description 

The aim of this action is to improve and enrich the knowledge and skills of 

senior executives in businesses through the acquisition of practical 

knowledge and experience from similar successful businesses abroad. 

Provider Human Resource Development Authority 

Funding source Human Resource Development Authority 

When/ Date/ Duration Minimum training 4 days and maximum 15 days 

  

Name of the training course: “Multi Enterprise Continuing Training Programs Usual” 

Type of training course Education 

Target Group Adults 

Cost Grant to the employer based on eligible costs 

Description 

The aim of this action is to provide ongoing training to meet the needs of 

employees through their participation in training programs implemented by 

public or private institutions and organizations. 

Provider Human Resource Development Authority 

Funding source Human Resource Development Authority 

When/ Date/ Duration Minimum training course 6 hours 
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Name of the training course: 
“Temporary employment support plan with personalized training for 

the unemployed in the businesses” 

Type of training course Education 

Target Group Unemployed 

Cost 
Grant to the employer based on eligible costs with a maximum amount of 

€1.200 per month. 

Description 
Human Resource Development Authority provides incentives to the 

employers in the form of grant to unemployed. 

Provider Human Resource Development Authority 

Funding source Human Resource Development Authority 

When/ Date/ Duration 3 months 

Name of the training course: “Intensive initial training programs” 

Type of training course Education 

Target Group Unemployed 

Cost Free. The participants are granted €125 per week 

Description 

The aim of this action is to provide basic initial training to unskilled people 

that enter the labour market or unemployed to enable them to be employable 

in positions where there is demand for skilled labour. 

Provider Human Resource Development Authority 

Funding source Human Resource Development Authority 

When/ Date/ Duration 21-25 weeks 

Name of the training course: “Intensive initial training programs” 

Type of training course Education 

Target Group Unemployed 

Cost Free. The participants are granted €85 per week 

Description 
The aim of this action is to provide training opportunities to individuals who 

became unemployed due to the economic crisis. 

Provider Human Resource Development Authority 

Funding source Human Resource Development Authority 

When/ Date/ Duration It varies. Average 80 hours 
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Name of the training course: “Improving the employability of the unemployed” 

Type of training course Education 

Target Group Unemployed 

Cost 
Free. The participants are granted €85 per week for training activities and 

€125 for training for professional experience 

Description 
The aim of this action is to offer opportunities to participate in training 

programs and the unemployed to gain valuable experience. 

Provider Human Resource Development Authority 

Funding source Human Resource Development Authority 

When/ Date/ Duration 
160 hours for the training courses and 10 weeks for the trainings for 

professional experience 

Name of the training course: “Improving employability of economically inactive female force” 

Type of training course Education 

Target Group Unemployed 

Cost 
Free. The participants are granted €85 per week for training activities and 

€125 for training for professional experience 

Description 

The aim of this action is to offer opportunities to participate in training 

programs and gaining work  experience for economically inactive women to 

improve their possibilities of integration / reintegration into work. 

Provider Human Resource Development Authority 

Funding source Human Resource Development Authority 

When/ Date/ Duration 
100 hours for the training courses and 8 weeks for the trainings for 

professional experience 
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Germany 

Web research 

   

Key Findings of the web research  

In summary, it can be said that offers for interested persons belonging to the age group 50+ are 

hard to find. 

There are collective web sites which provide general information about courses, about possible 

ways of funding and about learning strategies. However, specific projects or offers in the 

municipalities and counties are registered only insufficiently or not at all. Meeting places, local 

community centers and multigenerational centers do offer learning activities. These, however, are 

not specifically aimed at the target group 50+. Yet, the structure of the participants is influenced by 

the time of day when the courses are held. 

In the context of advanced vocational training, there is apparently no distinction with regard to the 

age of the participants; the offers are usually open for all target groups. There are special offers of 

the job centers for persons 50+ who are looking for a job. However, in those cases it is a 

prerequisite that there are also other obstacles which prevent those persons from finding a job. 

There is one exception to the rule: In sports, there are many offers which are explicitly aimed at 

the target group 50+. 
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Training Courses in Germany 

 

Name of the training course 

Interdisciplinary courses: teaching of foreign languages, arts and 

crafts, cultural programmes, health, other issues of general interest 

and professional and vocational skills Interdisziplinäre Kurse: 

Fremdsprachenunterricht, Kunsthandwerk, Kulturprogramme, 

Gesundheit, andere Themen von allgemeinem Interesse und 

beruflicher Kompetenzen 

Type of training course Social or Educational 

Target Group Ages 50+ 

Cost fee (from €11-€35 depending on the place and the subject) 

Description The so called "Akademische Verein der Senioren in Deutschland (AVDS)" 

(academic society of seniors in Germany) informs about possibilities for 

advanced training (course, seminar, studies) all over Germany. It is linked 

to Senior College Chemnitz for example. 

Provider AVDS 

Funding source AVDS 

When/ Date/ Duration depending on local host 

 

Name of the training course: Evening Technical Schools 

Type of training course Social or Educational 

Target Group Ages 50+ 

Cost fee (from €11-€35 depending on the place and the subject) 

Description The Seniors College at Chemnitz University of Technology is a significant 

program which provides lifelong learning opportunities. The seniors 

College offers a variety of courses (personal computer and internet, foreign 

languages, digital photography, video recording and production, European 

Grundtvig-project:" More than neighbours) and an educational program 

(different topic areas e.g. engineering, natural sciences and humanities, 

business, art and culture, medicine, sports etc.) 

Provider Gesellschaft der Freunde der TU Chemnitz e.V. 

Funding source Gesellschaft der Freunde der TU Chemnitz e.V. 

When/ Date/ Duration weekly lectures (90') during the semester, start in April and in October 
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Name of the training course: Angebote in den Programmbereichen: Politik-Gesellschaft-Umwelt, 

Kultur-Gestalten, Gesundheit, Sprachen, Arbeit-Beruf, Grundbildung 

Type of training course Adult education centre Saxony 

Target Group Ages 16+ 

Cost fee (from €10 depending on  the subject) 

Description The Adult education centre provides opportunities to all people to get 

involved into knowledge, skills and competences for social, occupational 

and societal participation. It offers advanced training programs in semester 

form including individual educational and learning support as well as 

professional education. 

Provider Sächsischer Volkshochschulverband e.V. 

Funding source Freistaat Sachsen, Mitgliedsbeiträge und Eigeneinahmen 

When/ Date/ Duration depending on course (day-, week-, semester seminars) 

Name of the training course: Kursangebote in den Bereichen: Beruf, Computer,Familie, Kultur, 

Kunst, Küche, Schule, Sport, Sprachen, Tanz, Umwelt 

Type of training course Multigeneration house Chemnitz 

Target Group Age 0+ 

Cost fee, starting at 1,00€ 

Description The multigeneration house represents a place where every person is 

welcome, no matter what age, gender and social status. The 

multigeneration house reacts timely on demands, develops different kinds 

of offers and is also working in already existing structures. 

Provider Mehrgeneratiomemhaus solaris FZU gGmbH Sachsen 

Funding source Bundesministerium für Familie, Senioren, Frauen und Jugend 

When/ Date/ Duration depending on course (day-, week-, semester seminars) 
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Portugal  

Web research 

 

Key Findings of the web research 

The web research related to the existing learning and training opportunities for people aged 

50+ conducted in Portugal revealed that there is a wide range of courses available, but few of 

them are directed to people over 50. A lot of the courses are for adults, people over 18 or 

people over 15. The Universities for the third age, even though they have this name, they don’t 

exclude the participation of younger people.  

In terms of formal training we realized that exist a wide offer of vocational courses nationwide, 

however they are focused in teaching unemployed people, being almost impossible to 

someone under a full time job to attend one of this courses.  

Most of the courses that are available in “off duty” schedules are for personal enrichment (Arts 

and Crafts, Sports, cooking, gardening, etc.) and not for professional training. 

We also realized that most of the training happen in urban areas, being unavailable to people 

outside this areas or without transportations to get to the courses. 

Regarding the access to the information of the existing courses, we easily find this information 

online, but they are also available in newspapers, radio and in associations that work or are 

related to adults’ development. 

  

http://www.google.com.cy/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&uact=8&docid=Iv4nRJDs4Vt1DM&tbnid=aFJ6fB8XIN0s5M:&ved=0CAUQjRw&url=http://mapsofworld.himmera.com/Portugal_flag_picture_meaning_colors.html&ei=SQ-HU_KQAYLcOfisgJgK&bvm=bv.67720277,d.ZWU&psig=AFQjCNFNN5G1L-_RSg5UiTFeExMsftg95w&ust=1401446283544850
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Training Courses in Portugal 

Name of the training course: 

Interdisciplinary courses: teaching of foreign languages, arts and 

crafts, cultural programmes, health, other issues of general interest 

and professional and vocational skills 

https://www.garantiajovem.pt/educacao 

Type of training course Social  

Educational 

Target Group Ages 15+ 

Cost Free 

Description The Adult Education Centres is a significant programme which provides 

general adult education in Portugal within the framework of providing 

lifelong learning opportunities. The Adult Education Centres offer a 

variety of courses which focus mainly on the teaching of foreign 

languages, arts and crafts, cultural programmes, health and other issues 

of general interest, as well as on teaching professional and vocational 

skills. 

Provider Adult Education Centres 

Ministry of Education and Culture 

Funding source Ministry of Education and Culture 

When/ Date/ Duration Yearly courses, start in October and end in June 

Name of the training course: Evening Technical Schools 

http://www.anqep.gov.pt/default.aspx?access=1 

Type of training course Social  

Educational 

Target Group Ages 15+ 

Cost Free 

Description Formal education programmes through evening schools to further promote 

participation in Secondary technical and vocational education. Adult 

graduates then have the opportunity to compete for a place in higher 

education 

Provider National Agency for Education and Qualification 

Funding source Ministry of Education and Culture 

When/ Date/ Duration The duration of the studies varies from one to four years depending on the 

educational background of the students.  

Start in September and end in May. 
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Name of the training course: 
Activities and interest groups for the following: Art, Reading Groups, 

Card Playing, Traditional Dancing, Gardening, Geology/Earth 

Sciences, travel and tours, Writers' Group, Theater, Dance Balls 

Type of training course Social  

Educational 

Target Group Ages 18+ 

Cost Membership fee €55/year 

Description THE RUTIS ASSOCIATIONS is a self-help, self-managed lifelong learning 

co-operative for those who are no longer in full time work. 

 The RUTIS is a learning co-operative that shares educational, creative 

and leisure activities provided by its own members. The teachers learn and 

the learners teach. The RUTIS approach to learning is – learning for 

pleasure. There is no accreditation or validation and there are no 

assessments or qualifications to be gained. 

 Between them, RUTIS members offer all the chance to study different 

subjects in such fields as art, languages, music, history, archaeology, 

computing, archery, sailing and photography. There is also a breakfast 

club and other social groups that meet on a regular basis. 

Provider RUTIS Association 

Funding source Cyprus Third Age Association (C3A) 

When/ Date/ Duration Yearly activities 

Name of the training course: Portuguese courses to immigrants and foreigners 

http://www.iefp.pt/formacao/Paginas/OfertaFormativa.aspx 

Type of training course Education 

Target Group Ages 18+ 

Cost Free 

Description Training programs for learning the Portuguese language to immigrants and 

other foreigners residents of Portugal. 

Provider Employment and Professional Formation Institute (IEFP) 

Funding source Ministry of Education and Culture 

When/ Date/ Duration Yearly courses 
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Name of the training course: Further Education Courses 

Type of training course Education 

Target Group Pupils at all levels of education as well as to adults, both in urban and rural 

areas 

Cost From Free to 400€/month 

Description The following subjects are offered:  

-Foreign Languages (English, French, German, Italian, Spanish, Mandarin) 

up to the B1 or B2 Level of the Common European Framework of 

Reference for Languages. 

 -Portuguese to Foreigners (speakers of other languages who live and 

work in Portugal). 

 -Accounting at all levels. 

- ICT 

-Technical courses (electronics, crafts) 

The State Institutes of Further Education offer courses to pupils at all levels 

of education as well as to adults, both in urban and rural areas. Thus they 

offer equal opportunities for learning and contribute to lifelong learning 

according to the European Union. 

Provider State Institute of Further Education 

Funding source Ministry of Education and Culture 

When/ Date/ Duration Yearly courses. Start in September and end in May 

Name of the training course: Evening High School 

Type of training course Education 

Target Group Adults 

Cost From €225-€410 per month 

Description The Evening High Schools give the opportunity to those who did not finish 

their school studies to complete and enable them to pursue their careers, 

whether in business, in science sector or arts. The student community 

consists of adults, often with people who have a family. 

Provider Evening High Schools 

Funding source Ministry of Education and Culture 

When/ Date/ Duration Yearly courses. Start in September and end in May 
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Name of the training course: 
Secondary Technical and Vocational Education 

http://www.iefp.pt/formacao/ModalidadesFormacao/CursosAdultos/Pa

ginas/CursosAdultos.aspx 

Type of training course Education 

Target Group Adults 

Cost Free 

Description The curriculum offered is equivalent to the programmes of the Technical 

and Vocational Education of the morning normal schooling. The curriculum 

of each respective field of the morning regular schooling is adapted to the 

specific characteristics and needs of adult students. 

Provider Employment and Professional Formation Institute (IEFP) 

Funding source Ministry of Education and Culture 

When/ Date/ Duration Yearly courses 
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Finland 

Web research 

 

Key Findings of the web research  

In Finland most of the courses are free of charge or the fee is symbolic i.e. very low. Actually 

there is not much training course selection specified for 50+ people only. Most of the courses 

are open to anyone in spite of the age, but day time course hours (e.g. 9:00 -15:00) indicate 

seniority target group like retired.  

Types of training courses can be divided as vocational, professional, academic and personal 

development. Wide variety of themes is available all over Finland. Liberal education is the 

largest umbrella organization for life-long-learners (inc. 50+) with the aims and objectives to 

provide practical and creative skills for the life. 

One example is The University of the Third Age, which is part of the Open University. Its aim is 

to introduce latest research findings to older people and offer them opportunities to 

independent academic studies without formal qualifications. Age limit does not exist.  

Adult education science (or adult pedagogic) can be studied e.g. in Helsinki, Turku and 

Jyväskylä Universities. It is rather popular study subject. Methodology and life span (course of 

life) issues are essential in adult education science.  

There is no system, structure or “umbrella” website and/ or information service for educational 

opportunities for 50+, or searching tools to help those 50+ to identify the learning opportunities 

that are suitable for them. 

http://www.google.com.cy/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&uact=8&docid=n0bXXZsmWz-JAM&tbnid=SqUJX5WNS-OclM:&ved=0CAUQjRw&url=http://www.mapsofworld.com/flags/finland-flag.html&ei=gw-HU7v4GcSEO8HKgbAO&bvm=bv.67720277,d.ZWU&psig=AFQjCNFeKP6jD2EXfen5qgTWFh1PCeVDTA&ust=1401446641778642
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Training Courses in Finland 

Name of the training course: Studia generalia:  Europe, lectures every Thursday 17.00 -19.00, all 

lectures are recorded and available afterwards on internet 

Type of training course Adult 

Educational 

Target Group Ages 17+ 

Cost Free of charge 

Description Examples: 9.2.2014 Roots: Europe after the Ice Age, professor Heikki 

Seppä. 13.2.2.2014 Heritage:  The weak shadow of the Aantics and 20.2. 

East and West: European identity. 

Provider University of Helsinki 

Funding source Ministry of Education and Culture 

When/ Date/ Duration Yearly courses, duration varies 

Name of the training course: Guest Lecture: Chinese Tea Culture Zhang Xinmin, PHD 

Professor at Science and Technology Institute of China 

Type of training course Adult Education 

Target Group Ages 17+ 

Cost Free 

Description The lecture will start with a brief overview on the history of Chinese tea. 

Different types of tea and manufacturing processes will be introduced as 

well as different kinds of tea ware. The lecturer will not only introduce what 

you should know about tea preparation but also demonstrate how to make 

tea. The session will end with discussion on topic Why we regard Teaism 

as a culture? 

Provider University of Helsinki 

Funding source Ministry of Education and Culture 

When/ Date/ Duration 28.4.2014 16:00 - 18:00 

Name of the training course: Thursday Academy: studia generalia 

Type of training course Social  

Educational 

Target Group Senior citizens 

Cost Free of charge 

Description Themes: 9.1.Support for informal care,  6.2. Church and Christian 

communities, 6.3. Tourism in Pori, 3.4. Healtcare of the mouth of senior 

citizens, 8.5. Excursion to the old house yard. 

Provider Summer University of Pori together with local parish 

Funding source Summer University of Pori together with local parish 

When/ Date/ Duration Once a month on Thursdays: 9.1., 6.2., 6.3., 3.4. ja 8.5. klo 14-15.30 (10 h) 
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Name of the training course: Dementia and memory loss 

Type of training course Social  

Educational 

Target Group Senior citizens 

Cost Free of charge 

Description 22.1. Help! Do I have memory problems? - Basic knowledge of  memory 

loss and dementia 29.1. Memory testing, 5.2. Dementia and it's care 

Provider Summer University of Pori 

Funding source Summer University of Pori 

When/ Date/ Duration 22.1. and 29.1. and 5.2. between 18.00 - 19.30 

Name of the training course: Computers and computing for senior citizens 

Type of training course Short courses 

Target Group Senior citizens 

Cost Free of charge or little charge (100 e) 

Description Basic skills of different computer programs (e.g. iPads, cloud services, 

digital photoshop, word, excel, internet, social media, Skype) 

Provider Several different providers 

Funding source Ministry of Education and Culture, different projects 

When/ Date/ Duration Yearly courses 



 

 Active Generation 50+ 42 

Spain 

Web research 

 

Key Findings of the web research 

In summary, it can be said that offers for interested persons belonging to the age group 50+ are 

hard to find. 

There are collective web sites which provide general information about courses, about possible 

ways of funding and about learning strategies. However, specific projects or offers in the 

municipalities and counties are registered only insufficiently or not at all. Meeting places, local 

community centers and multigenerational centers do offer learning activities. These, however, 

are not specifically aimed at the target group 50+. Yet, the structure of the participants is 

influenced by the time of day when the courses are held. 

In the context of advanced vocational training, there is apparently no distinction with regard to 

the age of the participants; the offers are usually open for all target groups. There are special 

offers of the job centers for persons 50+ who are looking for a job. However, in those cases it is 

a prerequisite that there are also other obstacles which prevent those persons from finding a 

job. 

There is one exception to the rule: In sports, there are many offers which are explicitly aimed at 

the target group 50+. 

 

  

http://www.google.com.cy/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&uact=8&docid=MImNtKgVaAB8KM&tbnid=W0T1Gf-bCR5Z2M:&ved=0CAUQjRw&url=http://en.wikipedia.org/wiki/Flag_of_Spain&ei=-w-HU-PUJY3nPL_IgJAC&bvm=bv.67720277,d.ZWU&psig=AFQjCNE_j7p2KUgkgQeWY21ODx3W2VIcng&ust=1401446766025981
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Name of the training course: Interdisciplinary courses: teaching of foreign languages, arts 

and crafts, cultural programmes, health, other issues of 

general interest and professional and vocational skills 

Type of training course Language Courses 

Target Group Ages 50+ 

Cost  

Description These are an example of an adult education centre which provides 

language adult education. These center also offer a variety of courses 

which focus mainly on the teaching of foreign languages and cultural 

programmes and other issues of general interest.  

Living Languages: http://www.livinglanguages.net/estudios-

extranjero/Sp_Extranjero_Mayores50.html 

 Kells Center: http://www.kellscollege.com/ampliar-

curso/cursos/inglesparamayoresde50/506/ 

Provider Living Languages 

Kells College 

Funding source  

When/ Date/ Duration Yearly courses 

 

Type of training course: Educational 

Target Group Ages 18+ 

Cost  

Description These professional certificates are aimed to acquire professional skills in 

order to carry out their task at work in the best way possible. 

Provider Ministry of Employment and Social Security 

Funding source  

When/ Date/ Duration Yearly courses 

Name of the training course: Education for adults 

Type of training course Educational 

Target Group Ages 18+ 

Cost Free 

Description Formal education programmes through evening schools to further promote 

participation in Secondary technical and vocational education. Adult 

graduates then have the opportunity to compete for a place in higher 

education 

Provider Ministry of Education and Culture 

Funding source Ministry of Education and Culture 

When/ Date/ Duration The duration of the studies varies from one to four years depending on the 

educational background of the students. Start in September and end in 

May. 
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This chapter of the report presents and 

analyses the findings of the primary 

research, i.e. the survey conducted in 

each participating country aiming to 

imprint the current situation in each 

region with regards to the exploitation of 

learning opportunities and understand 

the perceptions of the people 50+, their 

needs and motives, barriers in 

accessibility and other related issues. 

Part A’ Demographic 
Synthesis  

Part A’ aims at presenting the 

demographic synthesis of the sample 

participating in the survey. Some of 

these demographic variables have also 

been used during the analysis of the 

research results of Parts B’ and C’ 

presented below, in order to highlight the 

differences in the respondents’ opinions 

and attitudes due to their socio-

demographic profile. 

Sample Synthesis - Gender 
The total number of respondents 

participating in the survey is 375, with 

more or less an equal split between 

male and female respondents (189 and 

178 respectively) while a small minority 

of respondents (N=8) did not wish to 

reveal their gender. 

 
Figure 1: Synthesis per Gender 

 

 

Sample Synthesis – Age 

As already mentioned the survey’s 

target group was adults over 50 years of 

age, however, no quotas were placed as 

to the different age bands. The majority 

of the sample falls in the first age band 

50-60 (N=264), followed by respondents 

between 61-70 years (N=72). Fewer 

respondents mentioned they are 71-80 

years (N=24) or over 81 years (N=4). A 

small proportion did not state their age. 

Figure 2: Synthesis per Age 

 

Level of education 

In terms of the level of education, 

around four in ten are higher education 

graduates (N=147, 39%), approximately 

one in four high school graduates (N=99, 

26%) and one in five post-graduate or 

doctorate degree holders (N=74, 20%). 

One in eight respondents has only 

completed the basic level of education 

(N=13%). 

Figure 3: Synthesis per Level of 
Education 
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Employment status 

The majority of citizens that participated 

in the survey are employees (56%), 

followed by pensioners (19%) and self-

employed people (16%). Six per cent of 

the sample classified themselves as 

unemployed and a mere two per cent 

did not provide an answer. 

It is interesting to note that among those 

who are retired, a large proportion (43%) 

was in employment up to 5 years ago. 

 

Figure 4: Synthesis per employment 
status 

 

Figure 5: Last period of employment 

 

 

It is also interesting to note that among 
the pensioners the majority falls in the 
61-70 age brackets (55%), followed by 
those who are 71-80 years (31%). Only 
a small minority of respondents, who 
declared themselves as pensioners are 
included in the younger age group 50-
60. 

By analysing our sample per type of 
employment status and country of 
residence it appears that there are 
significant variations since in some 
countries the sample is skewed towards 

a particular type of employment status. 
For example out of the entire sample the 
vast majority of those who are self-
employed are from Spain (74%). Also in 
Germany the largest proportion of those 
who are unemployed is observed (30%). 
This suggests that different approaches 
were adopted with regards to the 
selection of the sample in different 
countries but also that the synthesis of 
the adult population in the participating 
regions can be different (i.e. Madrid, 
Chemnitz, Limassol etc.) 

Place of residence 

The vast majority of respondents are 

residents in urban areas (85%), one in 

eight in rural areas (13%) and only two 

per cent did not reply.  

Figure 6: Synthesis per place of 
residence 

 

Mobility level 

From the analysis of the sample 

according to the mobility level it appears 

that nine in ten are actually independent, 

whilst a small minority needs assistance 

from other people (47%). 

Figure 7: Synthesis per Mobility level 
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Part B’ Assessment of Current 

Situation Part B’ of the Survey 

analyses the information that was 

collected through the questionnaire 

in relation to the existing situation in 

different countries about adults’ 50+ 

engagement in learning activities, 

their interest in specific skills and 

competences, and even in finding 

other employment. 

 

Interest in finding employment 

As already mentioned above, 

approximately seven in ten respondents 

are actually self-employed or 

employees, while one in four is currently 

not in paid employment. Among those 

who are not in paid employment at the 

time of the survey, the majority (51%) 

was employed up to 5 years ago, one in 

five 6-10 years ago (20%) and a larger 

proportion more than 11 years ago 

(25%). Only five per cent of the sample 

mentioned they were never in paid 

employment. 

 

In response to the question whether they 

would be interested in finding paid 

employment, it is interesting that three 

out of ten would be fairly or very much 

interested in finding employment (14% 

and 16% respectively), while the 

majority are either not interested at all in 

finding employment or they just would 

not mind (50% and 20% respectively). 

 

Among those would be very much 

interested in finding paid employment, 

the interest is particularly increased 

among respondents who are up to 60 

years of age (37%), the unemployed 

(48%) and postgraduate degree holders 

(23%). In contrast, the interest in not 

finding paid employment is particularly 

increased among the retired group of 

respondents (67%). 

 

It is worth stressing that adults over 50 

who were in paid employment fairly 

recently (i.e. up to 5 years ago) are 

much more interested in finding 

employment again compared to those 

who were in employment more than 11 

years ago or never. 

 

 
 

 

 

Figure 8: Q. To what extent would you 
be interested in finding paid 
employment? 

 

 
Table 1: Interest in finding 
employment – Analysis by 
employment status 

 Retired Unemployed Total 
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Engagement in adult education 

activities 

Whether they attended a 

vocational/ professional training 

course or seminar 

The majority of respondents (54%) has 

attended a vocational/ professional 

course or seminar in the last 12 months, 

almost one in five (18%) in the last 1-2 

years and a slightly higher proportion 

(20%) more than 2 years ago. Moreover 

one in ten respondents (9%) has never 

attended such a course or seminar. It is 

interesting to note the trend which is 

apparent, i.e. among those attending a 

course in the last 12 months the 

proportion is gradually decreasing as 

age is increasing. Specifically, while 

nearly two in three respondents aged 
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50-60 years (64%) mentioned they have 

attended a course in the last 12 months, 

the respective proportions among older 

age groups are significantly lower (61-70 

– 36% and 71-80 – 17%). 

As one might expect more frequent 

attendance in seminars is observed 

among people with higher levels of 

education, since those with 

undergraduate or post-graduate 

qualifications are more likely to have 

attended a course in the last 12 months 

(Undergraduate – 63% and 

Postgraduate – 73%).  Higher than the 

total average percentage, is observed 

among respondents who are either self-

employed/ employees (65% 

respectively) or are currently 

unemployed (52%). 

Finally, the analysis of responses by 

country of residence shows that Spain 

concentrates the higher proportion 

among those attending a seminar in the 

last 12 months (72%), followed by 

Finland (55%) and the Czech Republic 

(46%). The percentages are lower in 

Cyprus (32%) and Portugal (28%).  

Figure 9: Q. When was the last time 
you attended a vocational/ 
professional training course or 
seminar? 

 

 

 

Present involvement in adult 

education activities 

The majority of respondents (56%) are 

not currently involved in a formal or 

informal form of adult education or 

learning, while slightly more than one in 

three (36%) have given a positive reply 

and eight per cent of the sample has not 

replied. The likelihood of current 

involvement in adult learning activities is 

increased in younger age segments, 

among seniors with postgraduate 

education (54%) and those who 

declared themselves as employees 

(42%).  

According to the country analysis 

respondents living in the Czech Republic 

are currently more likely to participate in 

adult education activities (54%), while 

the proportions in Finland, Germany and 

Spain are nearly equivalent (36%, 36% 

and 37% respectively). In Portugal and 

Cyprus the lowest levels of participation 

in adult learning activities are observed 

(28% and 25% respectively).  

Figure 10: Q. Are you currently in any 
form of adult education (i.e. attending 
any education program or course 
including e-learning)? 

 

Among those who have given a positive 

reply to the question of current 

involvement in adult learning activities, 

the most popular types of courses by far 

appear to be the vocational courses 

(56%). Courses designed to improve 

one’s ICT or language skills follow with 

similar percentages (22% and 19% 

respectively), while fifteen per cent of 

the sample is pursuing a course or 

seminar that is related to their hobbies.  
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Foreign languages and hobby-related 

seminars are favoured by female 

respondents to a greater extent than 

male respondents. It is important to note 

that people 50+ who are retired, tend to 

choose a learning course that is mostly 

related to their hobbies and/ or for 

personal development (45% and 38% 

respectively) , while in the third place of 

their preferences come foreign 

languages (19%). 

The variation of the responses by 

country evidences that respondents in 

Spain in their majority opt for a 

vocational course to a greater extent, 

than respondents living in other 

countries who demonstrate greater 

interest for other types of courses or 

seminars. 

Figure 11: Q. What is the topic of the 
course? 

 

Time devoted to learning and self-

development 

In their reply to the question related to 

amount of time spent on learning and 

self-development, the majority (54%) 

mentioned at least a couple or even 

more than 2 hours per day (28% and 

26% respectively). Smaller proportions 

of the sample answered 3-4 hours per 

week (18%), 1-2 hours per week (14%) 

or less than 1 hour per week (10%). 

It appears that people over 50 who 

stated to be currently unemployed tend 

to spend more time for their self-

development than those who have 

retired, while the same trend is observed 

for those self-employed compared to 

employees. 

Figure 12: Q. How much of your time 
is devoted to learning and self-
development? 

 

Penetration of Social Media in 

ages 50+  

Familiarity with Social Media 

With regards to the familiarity of people 

over 50 years of age with the Social 

Media i.e. a group of Internet-based 

applications used to create, share and 

exchange information with others, 

around one in six respondents is not 

familiar at all (15%), four in ten are a 

little familiar (40%), one in three (34%) 

very familiar with the social media, while 

one in ten is extremely familiar (10%). 

As anticipated, among those who are 

very or extremely familiar with the social 

media, five in ten belong to the lower 

age segment 50-60 years and are male 

(51% respectively). 

 

Comparatively higher level of familiarity 

is also observed among those with 

higher level of education (higher 

education – 51% and postgraduate or 

doctorate degree holders – 52%). In 

addition, very/ extremely familiar with the 

social media are to a greater extent the 

unemployed group of people (61%), 

followed by the self-employed (56%). 

The respective percentage among 

employees is decreased by nine points 

(44%).  

 

On the contrary the vast majority of 

retired people is either a little familiar 

(51%) or not familiar at all (28%), while 

only one in five are very or extremely 

familiar (22%). 
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Figure 13: Q. To what extent do you 
feel you are familiar with the “Social 
Media”? 

 

 

Table 2: Familiarity with Social Media 
– Analysis by employment status 

Level of 
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at all 
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23% 44% 51% 30% 
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Usage of Social Media 

It appears that Facebook and You tube 

(47% and 45% respectively) are the top 

two social media that people over 50 

years tend to make regular use of. 

Skype comes third with 37% and 

LinkedIn in the fourth place with 26%. 

Twitter is being used regularly by one in 

six respondents (16%) and other social 

blogs by nine per cent. Instagram and 

Flickr appear to be less popular among 

this target group (6% and 2% 

respectively), while an additional three 

per cent of the sample mentioned other 

social media such as Whatsapp, Viber, 

Oovoo etc.  

It must be noted that almost one in five 

respondents answered “none of these”, 

since they don’t use social media 

regularly. 

Figure 14: Usage of Social Media 

 

Among those who make regular use 

Facebook two out of three are very or 

extremely familiar with it (67%), while 

one in three is either not familiar at all or 

a little familiar with it (33%). Eight in ten 

respondents who are regular users of 

Twitter (82%) mentioned that they are 

very or extremely familiar with this 

medium, with the respective proportions 

for LinkedIN being 75% and Youtube 

61%. 

Part C’ Needs and 
Expectations  

Part C’ deals with adults’ 50+ 

perceptions and opinions about a 

series of important topics related to 

their needs and expectations in 

relation to learning opportunities. 

Attitudes towards continuous 

learning 

Respondents almost unanimously 

support the arguments that 

“Improvement of skills and competences 

is important for people over 50 years” 

(fairly/ strongly agree – 89%) and 

“Continuous learning is crucial in making 

people over 50 more employable” (fairly/ 

strongly agree – 87%). 

On the contrary a mere two and three 

per cent of the sample respectively 

disagree, while six and eight per cent of 

the sample respectively neither agree 

nor disagree, a tendency which is more 

evident amongst the retired or 

unemployed groups of respondents.  
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The level of agreement with the view 

that continuous learning is crucial in 

making people over 50 more employable 

is lower than the average in Finland 

(84%), Germany (80%) and the Czech 

Republic (67%), and higher in Cyprus 

and Spain (91% respectively). A similar 

trend is observed with regards to the 

statement that the improvement of skills 

and competences, with which the 

highest levels of agreement are 

observed in Cyprus and Spain (95% and 

94% respectively), followed by Finland 

and Germany (85% and 84% 

respectively), while the lowest is found 

among respondents living in the Czech 

Republic (76%). 

With regards to the offering of learning 

opportunities, the opinions are rather 

divided between those who fairly/ 

strongly agree with the statement that 

“There are not many learning 

opportunities for individuals aged 50+” 

(37%), and those who fairly/ strongly 

disagree (35%). One in four expressed a 

rather neutral position (25%).  

The extent to which respondents believe 

there is a lack of learning opportunities 

for people 50+ is higher in the age group 

71-80 (46%), high school graduates 

(49%) and among the retired and 

unemployed respondents (49% and 48% 

respectively). The results are more 

negative among Cypriots (68%) rather 

than respondents living in the other 

participating countries with much lower 

proportions of agreement (21%-33%). 

As far as the extent of difficulty in 

“Identifying suitable training courses” is 

concerned, while nearly four in ten 

disagree with the statement that they 

find it difficult (fairly/ strongly disagree – 

38%), a significant proportion answered 

positively to this question (27%) i.e. that 

they do face some difficulties. One in 

three still held a neutral position with 

regards to this matter (33%). 

Among those with basic level of 

education, there seems to be a bigger 

problem with identification of suitable 

training courses (fairly/ strongly agree – 

37%). The same observation applies 

among the unemployed (39%). 

By analysing the results by country, it is 

evident that people in Cyprus and 

Germany seem to face this issue to a 

greater extent (40% respectively) than 

respondents living in other countries. 

It is interesting to note that “Social 

activities for this target group appears to 

be equally important to learning 

opportunities” (fairly/ strongly agree - 

76%) with large numbers of citizens 

expressing their interest in learning 

something new (fairly/ strongly agree – 

86%). 

The high importance and potential 

impact of social activities is more evident 

in the age segment 61-70 years (88%), 

those who are already retired (83%), as 

well as respondents from Germany 

(92%). 

The interest in learning something new 

is higher among respondents with higher 

level of education (91%) and those who 

are either working or are retired (87% 

and 86% respectively) rather than the 

unemployed (74%).  

The analysis of results per country 

reveals that lower than the average level 

of interest is found in the Czech 

Republic (70%) and Finland (75%) 

compared to the other countries with 

scores over 80%. 

Finally almost eight in ten disagree with 

the statement “I don’t have motivation to 

learn” (69% and 11% strongly and fairly 

disagree respectively). Respondents 

with higher or post-graduate education 

demonstrated greater level of strong 

disagreement (77% and 74% 

respectively), as well as those who 

declared themselves as self-employed 

(79%). 

The analysis of the results by country 

reveals that the motivation for learning is 

higher in Spain (91%), followed by 

Finland and Germany (85% and 84%). 

In contrast, Cyprus and Czech Republic 

demonstrate comparatively lower levels 

of motivation (48% and 68% 

respectively). 

 

 

 

 

 

 



[Type text] 
 

 Active Generation 50+ 51 

Table 3: Attitudes towards 
continuous learning 

Statements 

Strongly 

Fairly 

Agree 

Strongly 

Fairly 

disagree  

Neither 

agree nor 

disagree 

Continuous 

learning is 

crucial in 

making 

people 50+ 

more 

employable 

87% 3% 8% 

Improveme

nt of skills 

and 

competence

s is 

important 

for people 

50+ 

89% 2% 6% 

Individuals 

aged 50+ 

find it 

difficult to 

identify 

suitable 

training 

courses for 

them 

27% 38% 33% 

There are 

not many 

learning 

opportunitie

s available 

for 

individuals 

aged 50+ 

37% 35% 25% 

Social 

activities 

for people 

50+ are 

equally 

important to 

learning 

activities 

76% 6% 17% 

I am 

interested 

in learning 

something 

new 

86% 5% 6% 

I don’t have 

motivation 

to learn 
7% 80% 7% 
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Figure 15: Attitudes towards 
continuous learning – Analysis by 
country of residence

4
 

 

 

Ultimate objectives from learning 

The survey results indicate that the 

acquisition of new knowledge and skills 

(81% and 72% respectively), as well as 

to keep active (74%), constitute the 

primary motives for learning. To spend 

time nicely (40%), make new 

acquaintances and friends (39%) or to 

acquire new credentials (i.e. certificates) 

(29%) are mentioned to a lesser extent 

by the respondents. 

 

                                                           
4
 The % shown in this figure correspond to 

the fairly/strongly agree replies for all 

statements apart from “I don’t have the 

motivation to learn”, for which the replies 

corresponding to fairly/strongly disagree are 

shown. 

Figure 16: Q. What are your ultimate 
objectives from learning? 

 

Attitudes towards skills and 

competences 

Computing skills (82%) are by far the 

most frequently competence that is 

considered as necessary for the 

professional development of people over 

50, so that they can become 

employable. This is followed by 

language skills that are mentioned by 

nearly two-thirds of the sample (64%), 

as well as communication skills (63%). 

As far as soft skills are concerned, five 

in ten have mentioned self-awareness/ 

confidence (51%), and around four in 

ten planning and organizing skills (44%), 

innovation/ creativity (43%), stress 

management (42%), and time 

management (41%). Conflict solving and 

change management follow with 39% 

and 37% respectively. One in three has 

also mentioned persuading and 

negotiating skills (34%) as important for 

self-development and three in ten 

management skills (30%). 

Commercial awareness (26%), sales/ 

marketing skills (22%) and mentoring 

(17%) are comparatively less important, 

as perhaps they are more specialised 

and not so much generally applicable to 

the sample of respondents.  
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Figure 17: Q. Thinking about the skills 

and competences necessary for 

professional development, what types 

of skills and competences are in your 

own opinion necessary for 50+ to 

become more employable? 

 

  

When it comes to skills and 

competences that interest them enough 

so as to pursue them at a personal level 

through a course or seminar, computing 

skills and language skills are found on 

top of the list as half of the sample 

mentioned them (50% and 47% 

respectively). Communication skills and 

innovation/ creativity follow with 39% 

and 34% respectively. Three in ten have 

mentioned conflict solving, planning and 

organizing skills (30% respectively), as 

well as time management (29%). 

Moreover, around one in four is 

interested in stress management (27%), 

change management (25%), 

management skills (25%) and 

persuading and negotiating (25%). Only 

one in five is interested in leadership 

skills (20%), while the remaining skills 

and competences are less interesting for 

those aged over 50 years. 

It is interesting to note that the top three 

skills and competences which 

respondents are personally interested in 

pursuing tend to be those that are also 

regarded by the respondents as more 

necessary for increasing the 

employability of people aged 50+. 

Figure 18: Q. Which of these would 

you personally be interested in 

pursuing through a training course or 

seminar? 
 

  

Identification of other interests in 

learning 

The need to learn something useful 

about their jobs (vocational skills) tends 

to score highest in terms of other 

interests in learning with 48%. A slightly 

lower proportion mentioned the need to 

learn something for personal 

development (41%). This finding is 

consistent with the previous observation, 

where computing and language skills as 

well as communication are the top three 

skills and competences that respondents 

are interested in. 

Around four in ten and three in ten 

respectively mentioned the need to learn 

something practical such as cooking, 

DIY etc. (38%) and something about 

healthy lifestyle, diet etc. (31%). 

Moreover, one in four showed an 

interest in a course or seminar 

connected with art such as painting 

(25%) and almost one in five a new 

sport activity (18%). 
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Figure 19: Q. What else would you be 
interested in learning? 

 

 

Perceptions concerning the 

attitudes of employers towards 

people 50+ 

Through this survey it is evident that the 

perceptions of people over 50 with 

regards to the employers’ attitudes 

towards this age group are negative to 

fairly large extent, since three in five 

believe that employees 50+ are not 

given equal opportunities by their 

employers (60%) and five in ten that 

they are not offered sufficient training 

and educational opportunities in general 

(52%). This trend is also consistent with 

that nearly half the sample expressed 

the belief that employers do not 

encourage lifelong learning for their 

employees (48%) and two in five believe 

that people 50+ are not treated fairly by 

the employers (40%). 

For all of the above statements, a 

proportion ranging between 21%-30% 

shows an indifferent position. This trend 

is consistent with the findings of the 

special Eurobarometer published in 

early 2012 which indicates that 

“Workplace age discrimination is the 

most widespread form of age 

discrimination with one in five citizens 

having personally experienced or 

witnessed it”
5
. 

                                                           
5
 TNS Opinion & Social at the request of the 

Directorate –General for Employment, Social 

Employees over 50 years are not treated 

fairly by their employers, to a larger 

extent according to the view of those 

who are postgraduate or doctorate 

degree holders (56%) and to the 

residents in the Czech Republic (82%). 

A similar rather negative trend is also 

observed in the Czech Republic as far 

the equal opportunity principle to 

employees over 50 is concerned (87%). 

With regards to the employers’ 

encouragement of lifelong learning for 

their employees, it is stressed that two-

thirds of respondents who are 

employees (66%) fairly/strongly agree 

with this statement, with a large 

proportion of respondents coming from 

Spain (68%). 

Table 4: Perceptions concerning the 
attitudes of employers towards 
people 50+ 

Statement 

Strongly 

Fairly 

Agree 

Strongly 

Fairly 

disagree 

Neither 

agree 

nor 

disagree 

Employers 

treat 

employees 

50+ fairly 

30 40 28 

Employers 

give equal 

opportunities 

to employees 

50+ 

17 60 21 

Employers 

encourage 

lifelong 

learning for 

their 

employees 

19 48 30 

Employers 

offer 

sufficient 

educational 

& training 

opportunities 

in general 

16 52 29 

 

  

                                                                  
Affairs and Inclusion, Special Eurobarometer 

378: Active Ageing, Report. 
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Figure 20: Perceptions concerning 
the attitudes of employers towards 
people 50+ – Analysis by country of 
residence

6
 

 

 

Part D’ Barriers to learning  

The final part D’ of the report 

analyses the barriers to learning as 

they derive out of the survey and 

suggest ways of overcoming them. 

 

Identification of barriers  

In an effort to identify the extent to which 

different factors may hinder older people 

from utilizing current learning 

opportunities, respondents were asked 

to state the extent to which they agree or 

disagree with different statements. 

There seems to be a strong perception 

that the learning speed of people over 

50 is different from that of younger 

people (fairly/ strongly agree – 61%), 

which may pose a challenge in the up 

taking of a new learning experience, 

while the majority of respondents claim 

that the training or other courses are 

expensive (fairly/ strongly agree – 53%).  

Another barrier that seems to exist to a 

fairly large extent concerns the language 

(fairly/ strongly agree – 46%), followed 

                                                           
6
 The % shown in this figure correspond to 

the fairly/strongly disagree replies for all 

statements. 

by the lack of employer support (fairly/ 

strongly agree – 43%).  

On the other hand the actual level of 

awareness about courses or other 

learning opportunities and their 

availability appears to be quite 

satisfactory. Specifically, about three in 

five claim to be aware of or that they 

know how to find courses or other 

learning opportunities (57%) and two in 

five that there are courses available for 

people 50+ where they live (42%).  

However, more than one in three agree 

that training or other courses available 

are offered at inconvenient times and 

places (35%). As for respondents’ 

opinions about training being offered to 

full-time employees by their employers, 

there is an equal split among those who 

are either indifferent or they disagree 

(33% respectively), while a slightly lower 

proportion (29%) tend to be in favour of 

this view. 
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Table 5: Identification of barriers 

Statement 

Strongly 

/Fairly 

Agree 

Strongly/ 

Fairly 

disagree 

Neither 

agree/ 

nor 

disagree 

Learning 

speed of 

people over 

50 is 

different 

from 

younger 

people 

61% 17% 19% 

Training or 

other 

courses 

available are 

expensive 

53% 11% 31% 

Language 

barrier 
46% 21% 25% 

Lack of 

employer 

support 

43% 17% 35% 

Training or 

other 

courses 

offered at 

inconvenient 

times and 

places 

35% 24% 37% 

There are not 

many 

courses 

available for 

people 50+ 

where I live 

32% 42% 21% 

Training 

courses are 

usually 

offered by 

employers, 

when in full 

employment 

29% 33% 33% 

I am not 

aware of or 

don’t know 

how to find 

courses or 

other 

learning 

opportunities 

18% 57% 21% 

 

Even though it was mentioned above 

that awareness and supply of 

information about existing learning 

opportunities is not lacking, still the vast 

majority of respondents are facing 

barriers in accessing the educational 

offer for adults in their place of living 

(62%).  

Facing barriers appears a more frequent 

phenomenon in the older age segment 

81+ (75%), high school graduates 

(74%), rural area residents (71%), and 

the unemployed (70%). By analysing the 

results by country it appears that the 

likelihood of the existence of barriers 

which hinder adults 50+ from accessing 

educational and other training 

opportunities is more prominent in the 

Czech Republic (68%). 

Figure 21: Q. Do you face any barriers 
in accessing the educational offer for 
adults in your place of living? 

 

Among those who do face barriers 

(N=233), the most frequently mentioned 

reason is the lack of free time (47%). 

Around one in three are faced with 

transportation/ distance or lack of 

information problems (32% 

respectively), three in ten have 

mentioned the lack of counselling and 

financial resources as barrier to their 

potential learning experience (31% 

respectively), while the family or other 

personal problems cannot be neglected, 

as one in four is prohibited from learning 

due to them (25%).  

What is interesting enough and 

coincides with the general trend that 

older people are increasingly more 

healthy than they were in the past, is 

that only nine per cent of the sample are 

not capable of accessing learning 

opportunities in their regions, due to 

health problems. 

Moreover, the analysis of findings per 

employment shows that respondents 

who are employees tend to face several 

problems to a much larger extent 

compared to other groups of 

respondents, mainly the lack of free time 

(33%). 

63% 
19% 

18% 

Yes No No answer
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Figure 22: Q. If yes, what are they 
related with? 

 

 

Motivation for encouraging active 

engagement in 

educational/learning activities 

A range of different factors would 

perhaps motivate adults 50+ to become 

more actively engaged in learning 

activities, starting with finance for 

courses (63%), the availability of 

targeted courses for people 50+ (56%), 

the employers’ encouragement (55%), 

followed by the offering of courses at 

more convenient times (52%), the 

greater availability of professional 

training course (45%) and the offering of 

courses at the workplace during working 

hours (43%). 

The socio-demographic analysis of 

results shows that the age group 50-60 

is more likely to be encouraged to 

engage actively in learning activities, 

since it holds generally a more positive 

view towards the different aspects which 

could assist in increasing their 

motivation. 

Moreover, among respondents who do 

face barriers (N=233), financing for 

courses (100%) followed by the 

encouragement from family and friends 

(69%) as well as the employer (89%), if 

applicable, are the primary motives for 

enhancing active engagement in 

learning activities. 

 

Figure 23: Q. Which of the following 
would be helpful in encouraging you 
to become more actively engaged in 
educational and other learning 
activities? 
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Learning courses offered  

Even though in all the countries covered 

by the research study there are many 

learning and training courses available 

for adults, there does not appear a 

coherent education system or organized 

support and follow-up which is focused 

specifically on people aged 50+. 

However, the offering of courses during 

working hours (i.e. morning classes) 

indicates that these courses are more 

likely to attract retired or unemployed 

individuals. 

Most of the lifelong learning activities 

offered have a short-term character and 

they cover a wide range of horizontal or 

other specialised thematic topics. For 

example, there are courses widely 

available for the acquisition of language 

skills, computer skills, as well as general 

business skills in connection with 

starting a new business.  On the other 

hand, there are also professional and 

vocational courses which are necessary 

for increasing the employability of 

people 50+ who are interested in finding 

or staying in paid employment. 

Information and details about the 

available courses are usually placed by 

the learning provider on the internet, 

however, it is observed that there is not 

an “umbrella” organization or website 

which collects all the necessary 

information together and then 

disseminates it in a consistent manner to 

the specific age group. 

Providers of learning courses for adults 

include a wide range of key actors in a 

society including the national 

government bodies (i.e. Ministry of 

Education and Culture), vocational and 

training schools of the private sector, 

non-government organisations and other 

bodies which possibly receive funding 

through the European Structural Funds. 

Involvement of adults 50+ in 
learning activities 

The analysis of the survey results 

presented in the previous chapter 

reveals that most individuals over 50 

years from the participating countries 

have attended at least one vocational/ 

professional course or seminar in the 

last 24 months but this is the case 

mainly among the youngest age bracket 

 

Concluding remarks 
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up to 60 years, where the likelihood of 

still being in full employment is greater. 

However, it is disappointing that the 

majority of respondents are not currently 

involved in a formal or informal form of 

adult education, which is consistent with 

the findings of the secondary research 

that learning courses are short-term or 

taken up by adults on an ad hoc basis. 

It is also observed that respondents to 

an extent have the perception that there 

are not many learning opportunities for 

individuals aged 50+, which may be 

correlated with the fact that existing 

programmes or courses are generally 

addressed to all adults. This observation 

may also be linked to the finding that the 

majority of respondents are either not 

aware or don’t know how to find courses 

or other learning opportunities. 

Nevertheless almost everyone taking 

part in the survey agrees with the 

statements that the improvement of 

skills and competences is important for 

people 50+, as is continuous learning for 

making them more employable. 

After all in a recent Eurobarometer 

survey a third of Europeans stated their 

interest to stay in work, even part-time, 

after reaching the retirement age. 

Overall, most citizens (61%) think 

people should be able to work past the 

official retirement age if they want to.
7
  

Not many have the chance to do so, 

thus, enhancing and “updating” their 

skills and competences will provide them 

with the necessary equipment to claim a 

position in the workplace. 

                                                           
7
 TNS Opinion & Social at the request of the 

Directorate –General for Employment, Social 

Affairs and Inclusion, Special Eurobarometer 

378: Active Ageing, Report. 

 

Difficulties and 
barriers in accessing 
suitable learning 
courses 

Even though a larger 

proportion of individuals over 

50 do not face difficulties in 

the process of identifying 

suitable training courses, 

some people do find it difficult, a trend 

which is more applicable to those with 

lower levels of education and being 

unemployed. There are also some 

regional differences observed even 

though the sample bases across 

countries are not equivalent to allow us 

draw statistically reliable conclusions 

with respect to country variations. 

Both research exercises (primary and 

secondary) demonstrate that vocational 

courses designed to improve adults’ 

vocational skills are more popular, as 

well as courses aiming to improve 

horizontal competences such as ICT or 

language skills. In fact, language 

appears to a fairly large extent as a 

barrier in utilizing existing learning 

opportunities. 

In addition, social activities for this target 

group are equally important to learning 

opportunities, a trend which highlights 

the need of older age groups and retired 

people to engage in other types of 

activities which help them remain active 

members of their society. 

Furthermore, it is encouraging that the 

vast majority of respondents expressed 

an interest in learning something new, a 

trend which is consistent with the finding 

that the large majority rejects the 

statement “I don’t have motivation to 

learn”. The actual motives for learning 

are the acquisition of new knowledge 

and skills as well as to keep active and 

to a lesser extent to spend time nicely, 

make new acquaintances and friends or 

to acquire new credentials. 

In terms of the perceptions about the 

employers’ attitudes towards people 

50+, it appears that employers may not 

be so supportive or encouraging or 

giving equal opportunities to those over 

50, which may not be valid, nevertheless 

respondents perceive that this is the 

situation. Therefore the challenge is to 

Older people have to be 
empowered to remain active as 
workers, consumers, carers, 
volunteers and citizens.  
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change this negative image about 

employers’ attitudes towards this age 

group. 

When it comes to other barriers which 

may actually prohibit the age group 50+ 

from taking up learning activities, the 

learning speed which is different from 

the respective of the younger people 

was mentioned, which suggest that 

people 50+ may have different needs in 

terms of the design or method of 

programmes/ courses and perhaps a 

more suitable, “tailor-made” approach 

may be necessary in satisfying their 

needs and expectations. 

Despite the findings of the secondary 

research which indicate that usually 

learning opportunities are offered at a 

low or no cost (as costs may be covered 

from government funding, EU funding 

etc.), the majority of respondents has 

the perception that training or other 

courses available are expensive.  

To this end, a regional or national 

awareness-raising campaign may be 

helpful in not only informing this 

important age group of the learning 

opportunities open to them, but also in 

correcting any misperceptions about 

participation fees and other associated 

costs. After all raising awareness 

coupled with the exchange of good 

practice can foster a change in attitudes 

and policies. 

There are certainly some barriers which 

relate to individuals personal 

circumstances and cannot be effectively 

addressed through a campaign or other 

measures, such as the lack of available 

time or family/ other personal problems. 

But barriers such as us distance/ 

transportation, lack of information and 

counselling and financial resources can 

be addressed through by deploying 

specific measures. 

Motivation for greater 
involvement in learning 
activities 

All in all older people over 50 years of 

age can be extremely productive and 

useful to the society in general and their 

needs and expectations must be 

separately looked into and addressed, 

so that learning opportunities can be 

made accessible to them, they can be 

effectively utilized by them, provided that 

there is a sufficient degree of awareness 

and dissemination of necessary 

information, so that they are motivated 

to participate. 

In addition the exploitation of ICT tools 

such as the development of portals, 

Apps etc. may under the right 

circumstances play a catalytic role in 

disseminating the information and 

supporting this age group in their effort 

to identify and pursue learning activities. 

As for the motivation to be more actively 

involved in learning activities it appears 

that financing for courses coupled with 

the moral and even practical 

encouragement and support by both 

family and friends, as well as the 

employer are key in “pushing” people 

50+ to take up new learning 

experiences.  
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Questionnaire for individuals aged 50+ years 
Active ageing is defined by the World Health Organization’s Policy Framework as “the process of optimizing opportunities for 

health, participation and security in order to enhance quality of life as people age. It allows people to realise their potential 

for wellbeing throughout their lives and to participate in society according to their needs, desires and capabilities, while 

providing them with adequate protection, security and care when they need assistance.” To this end, learning for senior 

citizens is important for equipping them with the skills that they need in order to cope with change and remain active in 

society, and for creating better opportunities for active ageing and strengthening solidarity between generations. 
This questionnaire is addressed to all individuals aged 50 years and over and is part of the EU-funded project AGE 

“ACTIVE GENERATION 50” that deals with age management and strives for the identification of tools and methods aimed 

at extending the activity period of aged 50+. The project, which commenced in September 2013 and will be completed in 

July 2015, is implemented through the collaboration of different organizations across Europe (Czech Republic, Germany, 

Cyprus, Finland, Spain and Portugal).  

We, therefore, kindly ask you to fill in this questionnaire, focusing on adult education whereby adults engage in systematic 

and sustained learning activities in order to gain new forms of knowledge, skills, attitudes, or values. For more information 

about the project and its scope you may contact (name of the Contact Person in each country).  

 

Respondent’s information (Optional) 

Name of 
Respondent:………………………………………………………………………… 
Address: 
………………………………………………………………………………………… 
Telephone: 
………………………………………………………………………………………. 
E-mail: 
………………………………………………………………………………………… 

Compulsory - Date of completion:  
……………………………………………………………………………………… 

 
 
Part A’ – Demographic Information (for statistical purposes only)  

Gender Male Female    

Age 50-60 61-70 71-80 81+  

Level of 

education 

Basic-

elementary  

Completed 

high-school  

University graduate or 

other type of higher 

education 

Post-graduate 

studies 

 

Employment 

status 

Self-

employed 

Employee Pensioner Unemployed  

Place of 

residence 

Rural Area Urban Area    

Mobility Independent Need help of 

other people 

   

 

Country Cyprus Czech Republic Finland Germany  

 Spain Portugal    

 

PLEASE CHOOSE ONE ANSWER UNLESS OTHERWISE STATED 

  

 

Appendix 
Questionnaire 
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Part B’ – Assessment of Current Situation  
1. ANSWER THIS Q. IF YOU ARE NOT CURRENTLY WORKING, OTHERWISE GO TO Q.3. If you 

are currently not in paid employment, when was the last time you were employed? Please select 

the answer that suits you most. 

 

Up to 5 years ago  

6-10 years ago  

More than 11 years ago  

I was never in paid employment  

 
2. ANSWER THIS Q. IF YOU ARE NOT CURRENTLY WORKING, OTHERWISE GO TO Q.3. To 

what extent would you be interested in finding paid employment? 

 

I don’t want to find employment  

I wouldn’t mind finding employment  

I would be fairly interested in finding employment  

I would be very much interested in finding employment  

 

ALL 

3. When was the last time you attended a vocational/professional training course or seminar? Please 

select the answer that suits you most. 

 

In the last 12 months  

13-18 months ago  

19-24 months ago  

More than 2 years ago  

I have never attended a vocational training course or seminar  

 
4. Are you currently involved in any form of adult education (i.e. attending any educational program 

or course including e-learning)? If so, what is the topic of the course? Please select all that apply, 

unless the answer is “No, I’m not attending courses”. 

 

Yes, I’m attending courses  

- On ICT (Information Communication Technologies)  

- Foreign languages  

- Vocational course (i.e. related to my professional field)  

- Related to my hobbies (i.e. arts & crafts, dancing, gardening, 

etc.) 

 

- For personal development   

No, I’m not attending courses  

 
5. How much of your time is devoted to learning and self-development? 

 

More than 2 hours per day  

1-2 hours per day  

3-4 hours per week  

1-2 hours per week  

Less than 1 hour per week  

Other specify here:…………………………………….  
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6. To what extent do you feel you are familiar with the “Social Media”, i.e. a group of Internet-based 

applications used to create, share and exchange information with others? Please select one 

response only.  

 

I am not familiar at all   

I am a little familiar  

I am very familiar  

I am extremely familiar/ know everything about them  

 
7. Which of the following “Social Media” would you say that you make regular use of? By “regular 

use” it is meant at least once a week. 

 

Facebook  

Twitter  

Flickr  

Instagram  

You tube  

Google+  

LinkedIN  

Social blogs  

Skype  

Other – please specify here: ………………………….  

None (I don’t use Social Media regularly)  

 
Part C’ – Needs and expectations  
8. Please select the box according to the degree to which you agree with each one of the following 

statements. 1=Strongly disagree, 2=Fairly disagree, 3=Neither disagree, nor agree, 4=Fairly 

agree, 5=Strongly agree. 

 

 1 2 3 4 5 

Continuous learning is crucial in 

making people over 50 more 

employable 

     

Improvement of skills and 

competences is important for 

people over 50 years 

     

Individuals aged 50+ find it 

difficult to identify suitable 

training courses for them  

     

There are not many learning 

opportunities available for 

individuals aged 50+ 

     

Social activities for people over 

50 years are equally important 

to learning activities 

     

I am interested in learning 

something new 

     

I don’t have motivation to learn      

 
  



[Type text] 
 

 Active Generation 50+ 64 

9. What are your ultimate objectives from learning, i.e. what do you expect to learn? You may select 

all that apply. 

 

Acquire new knowledge   

Acquire new skills  

Make new acquaintances and friends  

Acquire new credentials (i.e. certificate)  

Spending time nicely  

Keep active  

Other – please specify here: ………………………….  

I am not interested in learning  

 
10. Now thinking about the skills and competences necessary for professional development, what 

types of skills and competences are in your own opinion necessary for 50+ to become more 

employable? You may select all that apply. 

 
11. Which of these would you personally be interested in pursuing through a training course or 

seminar? You may select all that apply. 

 

 Question 10 Question 11 

Computing Skills   

Communication Skills   

Language Skills   

Mentoring   

Change Management   

Stress Management   

Commercial Awareness   

Self-awareness/ Confidence   

Conflict solving   

Time Management    

Planning & Organizing Skills   

Leadership Skills   

Management Skills   

Innovation/ creativity   

Sales/ marketing Skills   

Persuading & Negotiating   

Other – please specify here: ………………………….   

None of these   

 
12. What else would you be interested in learning? You may select all that apply. 

 

New sport activity  

Something connected with art (i.e. painting, sculpture)  

Something practical (i.e. cooking, DIY)  

Something about healthy lifestyle, diet etc.  

Something useful about my job (i.e. Vocational course)  

Something about personal development (i.e. public speaking, 

emotional intelligence etc.) 
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13. Considering the attitudes of employers towards people aged 50+, please indicate the degree to 

which you agree or disagree with each one of the following statements. 1=Strongly disagree, 

2=Fairly disagree, 3=Neither disagree, nor agree, 4=Fairly agree, 5=Strongly agree. 

 

 1 2 3 4 5 

Employers treat employees over 50 fairly       

Employers give equal opportunities to 

employees over 50 

     

Employers encourage lifelong learning 

for their employees 

     

Employers offer sufficient educational & 

training opportunities in general 

     

 
Part D’ – Barriers to learning  

 
14. Below is a list of possible reasons prohibiting you from utilizing the learning opportunities that 

currently exist. Please indicate the degree to which you agree or disagree with each one of the 

following statements. 1=Strongly disagree, 2=Fairly disagree, 3=Neither disagree, nor agree, 

4=Fairly agree, 5=Strongly agree. 

 

 1 2 3 4 5 

I am not aware of or don’t know how to 

find courses or other learning 

opportunities  

     

There are not many courses available for 

people 50+ where I live 

     

Training or other courses available are 

expensive 

     

Training or other courses available are 

offered at inconvenient times and places 

     

Training courses are usually offered by 

employers, when in full employment 

     

Lack of employer support      

Learning speed of people over 50 is 

different from younger people 

     

Language barrier      

Other – please specify here: 

………………………………………. 

     

 
15. Do you face any barriers in accessing the educational offer for adults in your place of living? If so, 

what are they related with? Please select all that apply, unless the answer is “No”. 

 

Yes  

- Distance/ Transportation  

- Lack of information  

- Lack of counselling  

- Lack of free time  

- Financial resources  

- Disability/ Health problems   

- Family/ Personal problems  

- Other specify here: ……………………………………  

No  
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16. Which of the following would be helpful in encouraging you to become more actively engaged in 

educational and other learning activities? You may select more than answer. 

 

Encouragement from family and friends  

Encouragement from employer  

Greater availability of professional training courses  

Availability of targeted courses for people 50+  

Finance for courses  

Courses offered at more convenient times and places  

Courses offered at the workplace during working hours  

Other specify here: …………………………………....  

None   

 

Thank you for your collaboration and given information! If you are 
interested in receiving the results of this survey and/ or more 

information about the project, please write your e-mail address on the 
first page. 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

This project has been funded with support from the European Commission. This 

publication [communication] reflects the views only of the author, and the 

Commission cannot be held responsible for any use which may be made of the 

information contained therein. 
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