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PAY TRANSPARENCY DIRECTIVE
AND EVERYTHING YOU NEED TO KNOW
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(Source: Eurostat - Unadjusted gender pay gap, 2021)

Why the EU is introducing the Pay Transparency Directive

Background for the introduction of the Directive

#1 Gender pay gap in Europe

Women in the EU get paid on average
12.7% less per hour than men. In the Czech 
Republic, the difference is as high as 15%.

#2 Fighting the gender pay gap

To this end, on 24 April 2023, the Council of the 
EU adopted the Pay Transparency Directive, 
which aims to strengthen gender pay equality 
and ensure greater transparency in 
remuneration.
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Important deadlines

How much time is left for preparation?

2024
2031

Prepare to meet the 
requirements of the 

Directive.
Review wage structures 

and policies.

2025 2026 2027

Implementation deadline 
for Member States: 

7 June 2026 

7 June 2027: 
Employers with 150+

employees disclose 
their first pay gap 

reports.

7 June 2031: 
Employers with 100–

149 employees 
disclose their first pay 

gap reports.

It pays to start preparing 
now!
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