
Whistleblowing system
Detect internal misconduct 
and protect your company
In the past few years, many corporate 
scandals have gone public and often it was 
the company‘s managers or employees 
who disclosed their cause. Have you ever 
considered how such delicate matters can 
be prevented from leaking? 

The best way is to enable your employees to 
report unfair or unlawful conduct via the so 
called whistleblowing system.
Employees are often the first to know 
about misconduct and have access to 
relevant evidence. Many choose not to 
report it to their employer for fear of 
retaliation or absence of an effective internal 
whistleblowing system. Instead, they blow 
the whistle through the media or even the 
authorities. Consequences may be severe. 
 

Why to implement whistleblowing 

Be the first to find out about 
misconduct in your company. 
Stay in control. Save costs. 

Prevent legal, financial and 
reputational risks. 

Be compliant with the new EU 
whistleblowing directive and the 
relevant regulation.

Ask yourself - does your company have 
a whistleblowing system? If so, is it compliant 
with the new EU regulation? If not, see on 
the other side how our expert team can 
help you.
 
 
 

Directive (EU) 2019/1937 on the 
protection of whistleblowers

Who has new obligations? Any (private) 
company with over 50 employees and 
all legal entities in the public sector, 
including any entity owned or controlled 
by such entities (possible exemption by 
local law).

What will happen in practice? 
The above-mentioned entities 
have to establish channels for the 
whistleblowing reports.

What is the timing? Obligations will 
become enforceable following the 
adoption of implementing law, no later 
than on 17th December 2021.



Contacts:

24/7 operations. Fully 
outsourced and independent 
whistleblower service on 
a 24 hours, 7 days a week basis. 

Languages. We offer the 
service in more than 
50 languages.

Confidentiality and security. 
Full protection of the identity 
of the whistleblower.

Reports availability. 
Insights are available on real-
-time dashboards with historical 
trends. 

Quality control. All reported 
incidents are subject to internal 
quality control.

Customisation. We can tailor 
our service to suit the needs of 
each of our clients. 

Restricted authorisation. 
Our technology utilises Two 
Factor Authentication and is 
hosted in secure and certified 
data centres. 

Multiple channels. Webform 
and telephone are utilised to 
obtain structured data through 
accessible channels. 

Trained investigators. 
All incidents are analysed 
by trained investigators. 

Our whistleblowing and reporting tool ena-
bles employees to raise issues or concerns 
through the Deloitte Halo platform.

Deloitte analysts prepare incident reports 
for all disclosures (regardless 
of channel). 

Providing users with a view of past incident 
activity, broken down by the channel from 
which they were received, type of incident, 
location, and other information.
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Additional services 
How can we help you to an even more 
efficient whistleblowing system?

Preparation of internal policies 
and guidelines. The whistleblowing 
system should be embedded in 
a clearly formulated and easily 
accessible whistleblowing policy.
 
Design of the transparent 
processes. Defined processes and 
responsibilities are crucial to make 
sure every whistleblowing team 
member knows his/her role.  

Employees training. Trained 
and informed employees and 
management are the key to 
a successful whistleblowing system.  
 
Tailored follow-up advice. Based 
on the incident report, you may 
sometimes wonder, which steps 
to take next. Our professionals will 
assess the situation, provide you with 
assistance with case investigation 
and related legal support, including 
representation in potencial 
subsequent court claims.

Deloitte SafeSpace
Comprehensive service and technology for receiving 
and processing whistleblowing reports

Why Deloitte SafeSpace?

How does Deloitte SafeSpace work? 
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