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Inclusion and
diversity

At Deloitte, we believe that an inclusive mindset and diverse workforce are two of our greatest competitive strengths. That’s why we
continue to reinforce our commitment to creating a culture where everyone has equal opportunity to grow, develop, succeed and be
their truest selves. This includes holding each other accountable when it comes to always providing a truly inclusive culture; it also
includes a focus on increasing gender representation at all levels across Deloitte.
We recognize that continuing to succeed in this area requires a consistent focus on culture alongside targeted initiatives and actions.
For example:
• Deloitte member firms have adopted progressively advanced talent initiatives—including embedding modernized and flexible ways
of working, family leave and return-to-work policies. Member firm CEOs have committed to delivering on these initiatives and their
progress is reported to the Deloitte Global CEO, Deloitte Global Executive and Deloitte Global Board of Directors on a regular basis.
• Several Deloitte member firms have been recognized in their own markets as leading employers for their work in advancing gender
diversity through significant third-party awards and benchmarks.
•

Deloitte leaders in Australia, Canada, UK, US and other countries have been publicly recognized for their focus on gender diversity
and inclusion and/or serve on boards of organizations that promote inclusion.

• Globally, Deloitte provides a safe work environment for all its people through strong policies against discrimination, sexual
harassment or other forms of inappropriate behavior.
In addition to Deloitte’s focus on gender diversity, we are also working on other aspects of diversity. For example, we were a proud
signatory of a letter of support for the Standards of Conduct for Business in Tackling Discrimination against Lesbian, Gay, Bi, Trans and
Intersex people (the LGBTI Standards) put forth by the Office of the United Nations High Commissioner for Human Rights. Member
firms around the world are active participants in Pride Month. Many Deloitte member firms offer their people opportunities through
global business resource groups (BRGs) to connect and build networks with others who share affinity indicators such as gender, race,
religion and sexual orientation. Some member firms have also established councils that bridge gaps between single-identity workplace
groups, recognizing the importance of intersectionality.
These are some of the significant reasons why Deloitte is recognized as a desirable workplace by organizations that include Great Place
to Work (US and UK), LinkedIn (US), National Association of Female Executives (US), The Times (UK), Glassdoor, Universum (in which
business students ranked Deloitte fourth among the world’s most attractive employers) and more.
While we are proud of the accolades we have earned and the policies and programs we have implemented to lead in the areas of
inclusion and diversity, we understand that this is a journey which requires our continued commitment and focus. Thus, we
continue to prioritize our culture, our ways of working and our workplace to ensure that we always promote equality and provide
opportunities for all.
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Headcount by gender

Women

44%

137,303

Men

56%

174,725

Notes
Global figures are aggregated across the global Deloitte network.
Because of rounding, numbers may not tally with the total.
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“Deloitte,” “us,” “we” and “our” refer to one or more of Deloitte Touche Tohmatsu Limited (“DTTL”), its global network of member firms, and their related
entities (collectively, the “Deloitte organization”). DTTL (also referred to as “Deloitte Global”) and each of its member firms and related entities are
legally separate and independent entities, which cannot obligate or bind each other in respect of third parties. DTTL and each DTTL member firm and
related entity is liable only for its own acts and omissions, and not those of each other. DTTL does not provide services to clients. Please see
www.deloitte.com/about to learn more.
Deloitte is a leading global provider of audit and assurance, consulting, financial advisory, risk advisory, tax and related services. Our global network of
member firms and related entities in more than 150 countries and territories (collectively, the “Deloitte organization”) serves four out of five Fortune
Global 500® companies. Learn how Deloitte’s approximately 312,000 people make an impact that matters at www.deloitte.com.
This communication contains general information only, and none of Deloitte Touche Tohmatsu Limited (“DTTL”), its global network of member firms
or their related entities (collectively, the “Deloitte organization”) is, by means of this communication, rendering professional advice or services. Before
making any decision or taking any action that may affect your finances or your business, you should consult a qualified professional adviser.
No representations, warranties or undertakings (express or implied) are given as to the accuracy or completeness of the information in this communication, and none of DTTL, its member firms, related entities, employees or agents shall be liable or responsible for any loss or damage whatsoever
arising directly or indirectly in connection with any person relying on this communication. DTTL and each of its member firms, and their related entities,
are legally separate and independent entities.
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