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Network diversity and inclusion initiatives
At Deloitte, we understand that our diversity is a key driver
of our effectiveness in the market. That’s why, in FY2018, we
re-committed to progressing our already strong culture of
inclusion and increasing gender representation at all levels
across Deloitte.
Our deeply embedded, ongoing initiatives to promote
diversity and inclusion at Deloitte have proven effective.
•

Deloitte member firms have adopted progressively
advanced talent initiatives—including workplace
flexibility, and family leave and return-to-work
policies—that attract women, parents and employees
of all generations.

•

Many Deloitte member firms offer their people
opportunities through global business resource
groups (BRGs) to connect and build networks
with others who share affinity indicators such as
gender, race, religion and sexual orientation. Some
member firms have also established councils that
bridge gaps between single-identity workplace groups.

•

Deloitte leaders in Australia, Canada, UK, US and
other countries have been recognized externally
for inclusion efforts and/or serve on boards of
organizations that promote inclusion.

•

Globally, Deloitte creates a safe work environment
for all people through its strong policies
against misconduct, inappropriate behavior or
sexual harassment.

These are some of the significant reasons why Deloitte is
recognized as a desirable workplace by organizations that
include Great Place to Work, LinkedIn, National Association
of Female Executives (US), The Times (UK), Glassdoor
and more.

While we are proud of the accolades we have earned and
the policies and programs we have implemented, we
understand that we must change as the market and world
around us change. To lead in the areas of inclusion and
diversity, we must achieve more. That is why we are
focusing many of our current efforts on gender representation and why we will continue to seek and hire qualified
women, provide ample developmental and promotional
and leadership opportunities, and remain committed to
fair pay for all.
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