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The Chilean government is currently making significant 

amendments to the corporate and personal tax regimes in 
Chile. 

 
These amendments include changes to the tax treatment 
of stock options, which were outlined in a recent ruling 
issued by the Chilean Internal Revenue Service (IRS). No 
changes have been proposed to the taxation of other 
types of employee incentive awards. 
 
These changes are due to come into effect on 1 January 
2017. 
  
New stock option regime 
 
Currently, the tax treatment of stock options in Chile is 
unclear, although income tax would generally be due at 
exercise.  
 
Under the new rules the taxation of stock options is set to 
change as follows: 
 
Taxation at grant  

 
For stock options granted on or after 1 January 2017, a tax 

charge will arise on the date of grant. 
 

The ruling outlines that the amount subject to tax at grant will 

be the benefit value less any payment made by the individual 
(at grant) to acquire the stock options. The term benefit value 

has not been defined. 

http://www2.deloitte.com/us/en.html


 
Given that these changes will come into effect on 1 January 

2017, we expect that the Chilean IRS will issue further 
guidance regarding how the benefit value should be calculated 

ahead of this date. 
 

 
Taxation at exercise 
 

On the date of exercise, a further tax charge would arise, 
which would capture the increase in value from the date of 

grant to exercise.  
 

The amount subject to tax would be the book value/FMV less 

the sum of any exercise price paid and any amount previously 
subject to tax at the date of grant. The terms book value and 

FMV have not been defined, but are generally the market 
value of the underlying shares at the date of exercise.  
 

Taxation at sale 
 

When individuals sell shares acquired through the exercise of 
stock options, the amount subject to tax at sale would be the 
sale proceeds less the sum of amounts previously subject to 

tax at grant and exercise. There are no obligations for the 
company in relation to the sale of shares. 

 
 

 

  

Deloitte’s view 
 
These changes will 

significantly impact the 
taxation of employee stock 

options in Chile. It will be 
important for employers to 
keep these changes in 

mind when making future 
grants of stock options to 

Chilean employees. 
Particular attention should 

be given as to how 
employees will fund any 
tax due at grant and to 

ensure that employees are 
familiar with any payment 

and reporting obligations. 
 
We expect further 

guidance to be issued by 
the Chilean IRS during the 

course of this year in order 
to clarify the practical 
application of these 

changes, prior to them 
coming into effect on 1 

January 2017. 
 

 



This communication is from Deloitte LLP, a limited liability partnership registered in England and 

Wales with registered number OC303675. Its registered office is 2, New Street Square, London 

EC4A 3BZ, United Kingdom. Deloitte LLP is the United Kingdom member firm of Deloitte Touche 

Tohmatsu Limited (“DTTL”), a UK private company limited by guarantee, whose member firms are 

legally separate and independent entities. Please see www.deloitte.co.uk/about for a detailed 

description of the legal structure of DTTL and its member firms.  

 

This communication contains information which is confidential and may also be privileged. It is for 

the exclusive use of the intended recipient(s). If you are not the intended recipient(s), please (1) 
notify it.security.uk@deloitte.co.uk by forwarding this email and delete all copies from your system 

and (2) note that disclosure, distribution, copying or use of this communication is strictly 

prohibited. Email communications cannot be guaranteed to be secure or free from error or viruses.  

 

To the extent permitted by law, Deloitte LLP does not accept any liability for use of or reliance on 

the contents of this email by any person save by the intended recipient(s) to the extent agreed in 

a Deloitte LLP engagement contract.  

 

Opinions, conclusions and other information in this email which have not been delivered by way of 

the business of Deloitte LLP are neither given nor endorsed by it. 
 

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited 

by guarantee (“DTTL”), its network of member firms, and their related entities. DTTL and each of 

its member firms are legally separate and independent entities. DTTL (also referred to as “Deloitte 

Global”) does not provide services to clients. Please see www.deloitte.com/about for a more 

detailed description of DTTL and its member firms. 

 

Deloitte provides audit, consulting, financial advisory, risk management, tax and related services 

to public and private clients spanning multiple industries. With a globally connected network of 
member firms in more than 150 countries and territories, Deloitte brings world-class capabilities 

and high-quality service to clients, delivering the insights they need to address their most complex 

business challenges. Deloitte’s more than 220,000 professionals are committed to becoming the 

standard of excellence. 

 

This communication contains general information only, and none of Deloitte Touche Tohmatsu 

Limited, its member firms, or their related entities (collectively, the “Deloitte network”) is, by 

means of this communication, rendering professional advice or services. No entity in the Deloitte 

network shall be responsible for any loss whatsoever sustained by any person who relies on this 

communication.  
 

© 2016. For information, contact Deloitte Touche Tohmatsu Limited 

 

 


