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Background
Where a South African Exchange Control resident individual wishes to remit funds outside of South Africa
(using either their discretionary or foreign investment allowance), they are required to submit certain
information to an Authorised Dealer (usually a commercial bank authorised on behalf of the South African
Reserve Bank (SARB)). This information previously included the completion of Form MP1423.
It is often the case for employee share purchase plans that a company will submit this information on behalf of
an employee under a power of attorney.
This Global Rewards Update discusses the removal of one of the administrative procedures (Form MP1423)
required for individuals when wishing to transfer funds abroad.

Removal of Form MP1423 requirement
The SARB has removed the requirement for individuals (or companies acting on behalf of employees) to
complete Form MP1423 when wishing to transfer funds abroad.
The abolishment of this form applies irrespective of an individual’s Exchange Control status or allowance
(foreign investment or discretionary) used.
Although Form MP1423 is no longer required, a South African Exchange Control resident individual who
wishes to use either of their allowances is still required to submit the following information/documentation to an
Authorised Dealer:

a green barcoded ID book (as proof that the applicant is 18 years of age or older);

proof of residence;

power of attorney (if required);

in the case of the investment allowance, a tax clearance certificate for Foreign Investment (FIA001);
and

the Authorised Dealer’s specific forms.

Deloitte view
The removal of Form MP1423 will bring some administrative relief for employers and individuals who seek to
use the individual’s allowances to purchase foreign shares.
Companies should ensure that they continue to comply with the exchange control regulations in relation to the
offering and operating of employee share plans in South Africa.

People to contact
For assistance with this matter, or any other issue related to the operation of your global rewards plans, please
contact your local Deloitte global rewards consulting services adviser or email us at
globalshareplans@deloitte.co.uk, and a global rewards consultant will contact you.
This Global Rewards Update information is also included in our biweekly GES newsletter, Global InSight, which
you will receive directly if you are on the central distribution list.
If you are not on the central distribution list and received this communication by some other means, you can
follow these few simple steps to be added to the central distribution list:





Go to the Deloitte Subscriptions Page on Deloitte.com.
Fill out your contact information.
Make sure that, under Email Newsletters, “Global InSight” (which is under the Tax heading) is selected
and click “Save Profile.”
Be sure to visit us at our website: www.deloitte.com/tax.
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