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Czech Republic:
Immigration news related to Croatia’s accession to the EU
Croatia’s accession to the European Union
Croatia entered the European Union (EU) on 1 July 2013. According to Treaty on the Accession of Croatia to the EU, EU
member states can reserve the right to implement restrictive measures related to entry into their labor market for the first
few years of Croatia’s membership.
The Czech Republic will not apply any measures to Croatian workers
The Czech Republic government’s official statement indicates that the Czech Republic will not introduce any measures to
limit Croatian nationals’ entry into the Czech labor market as of 1 July 2013. This means that employment or residence
permits will not be required for Croatian nationals to work and stay in the Czech Republic.
As of 1 July 2013, Croatian nationals will need only a valid travel document or identity card to enter or stay in the Czech
Republic, and will not be required to apply for a visa or long-term residence permit. Croatian nationals working in the Czech
Republic will not be required to hold work permits, and, as with other EU nationals, employers will only be required to
notify the respective labor office of the start of a Croatian national’s employment.
As of 1 July 2013, Croatian nationals planning to stay in the Czech Republic for more than three months may request a
temporary residence permit for an EU citizen at the respective office of the Department of Asylum and Migration Policy of
the Ministry of the Interior of the Czech Republic. However, this permit is not a condition for their stay in the Czech
Republic.
Deloitte’s view
This information may be particularly useful for HR recruiters. Croatian nationals have hitherto had difficulty entering the
Czech labor market. Now, Croatian employees and Czech employers may benefit from the close proximity and cultural and
linguistic similarities of both countries without any administrative barriers.
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Have a question?
If you have needs specifically related to this newsletter’s content, send us an email at
clientsandmarketsdeloittetax@deloitte.com to have a Deloitte Tax professional contact you.
About Deloitte
Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited by
guarantee, and its network of member firms, each of which is a legally separate and independent entity.
Please see www.deloitte.com/about<http://www.deloitte.com/about> for a detailed description of the legal
structure of Deloitte Touche Tohmatsu Limited and its member firms.
Deloitte provides audit, tax, consulting, and financial advisory services to public and private clients spanning
multiple industries. With a globally connected network of member firms in more than 150 countries, Deloitte
brings world‐class capabilities and high‐quality service to clients, delivering the insights they need to address
their most complex business challenges. Deloitte has in the regions of 200,000 professionals worldwide all
committed to becoming the standard of excellence.
Disclaimer
This publication contains general information only, and none of Deloitte Touche Tohmatsu Limited, its
member firms, or their related entities (collectively, the “Deloitte Network”) is, by means of this document,
rendering professional advice or services. Before making any decision or taking any action that may affect
your finances or your business, you should consult a qualified professional adviser. No entity in the Deloitte
Network shall be responsible for any loss whatsoever sustained by any person who relies on this publication.
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