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|n5|ghts Young workers are down on business and anxious about Industry 4.0. How can corporate leaders win back their loyalty?
In this year’s survey, millennials’ views of business’s motivations and ethics, which had been So how can businesses attract and retain millennial
trending up, took a sharp downward turn.. .. talent in an uncertain future?
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In an Industry 4.0 workplace, younger employees see “soft”
skills as increasingly necessary.

Are employers—and their younger workers—prepared for an Industry 4.0 environment?

Who do millennials think should be most responsible for preparing them to work
of millennials predict with technologies such as robotics and artificial intelligence?
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Top “essential skills” for long-term success, according to
millennials:



