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Uncertainty and Volatility
Accounting & Reporting Developments

Financial Reporting Implications
Such matters are pertinent 
throughout financial reporting, for 
example: 
• judgements & estimates
• impairment, provisions
• going concern
• disclosures

Russia/Ukraine

Inflation

Interest Rates

Supply Chain

Digital/Cyber Risk

Dislocated Energy 
Markets

“The great resignation”

Pandemic

Brexit – UK generally

Climate/ ESG
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FRS 102 Developments
Accounting & Reporting Developments

FRS 102 Update

• No changes to FRS 102 for 2022 reports

• FRS 102 currently under review.  Previously “triennial reviews” but FRS 102 now on approx. five yearly review cycle

• IASB recently published proposals to update IFRS for SMEs and this will be used to inform the FRC as regards potential updates to FRS 102

• Financial Reporting Exposure Draft expected in 2022 but changes are not expected to be effective any earlier than for periods commencing 
1 January 2025

• Proposals to incorporate IFRS 9/ECL may be delayed to either 2024 (as part two of this review) or 2026-28 (as part of the next review)

• Changes expected in the FRED will reflect IFRS for SME updates particularly as regards reflecting IFRS 15 and 16 into Irish/UK local GAAP
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IFRS Developments
Accounting & Reporting Developments

New IFRS for 2022 financial statements

IFRSs first mandatory for periods beginning on or after 1 April 2021 (issued on 31 March 2021):

• Amendments to IFRS 16 Leases: Covid-19-Related Rent Concessions beyond 30 June 2021

IFRSs first mandatory for periods beginning on or after 1 January 2022 (all issued 14 May 2020):

• Onerous Contracts—Cost of Fulfilling a Contract (Amendments to IAS 37);

• Property, Plant and Equipment: Proceeds before Intended Use (Amendments to IAS 16);

• Reference to the Conceptual Framework (Amendments to IFRS 3); and 

• Annual Improvements 2018-2020:

• Amendment to IFRS 1 First-time Adoption of International Financial Reporting Standards—Subsidiary as a First-time Adopter;

• Amendment to IFRS 16 – deletion of example 13 on lease incentives;

• Amendment to IFRS 9 Financial Instruments—Fees in the ‘10 per cent’ Test for Derecognition of Financial Liabilities; and

• Amendment to IAS 41 Agriculture—Taxation in Fair Value Measurements.

IFRS interpretations committee agenda decisions – listed overleaf
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IFRS Developments
Accounting & Reporting Developments

IFRS interpretations committee agenda decisions – finalised to date in 2022:

Demand Deposits with Restrictions on Use arising from a Contract with a Third Party (IAS 7)

Lessor Forgiveness of Lease Payments (IFRS 9 and IFRS 16)

Negative Low Emission Vehicle Credits (IAS 37)

Principal versus Agent: Software Reseller (IFRS 15)

Special Purpose Acquisition Companies (SPAC): Accounting for Warrants at Acquisition

Special Purpose Acquisition Companies (SPAC): Classification of Public Shares as Financial Liabilities or Equity (IAS 32)

Transfer of Insurance Coverage under a Group of Annuity Contracts (IFRS 17)

TLTRO III Transactions (IFRS 9 and IAS 20)
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Best practice reports – FRC thematic reviews
Accounting & Reporting Developments

IFRS 3 Business Combinations (29 September 2022)

Deferred Tax Assets (21 September 2022) 

Earnings per Share (IAS 33) (08 September 2022) 

TCFD disclosures and climate in the financial statements (29 July 2022) 

Judgements and Estimates Thematic Review (26 July 2022) 

Discount Rates (16 May 2022) 

IAS 37 ‘Provisions, Contingent Liabilities and Contingent Assets’ (14 October 2021) 

Alternative Performance Measures (APMs) (07 October 2021) 

Going Concern and Viability Statement (22 September 2021) 

https://www.frc.org.uk/Document-Library/Corporate-Reporting-Review/Thematic-Reviews/IFRS-3-Business-Combinations
https://www.frc.org.uk/Document-Library/Corporate-Reporting-Review/Thematic-Reviews/Deferred-Tax-Assets
https://www.frc.org.uk/Document-Library/Corporate-Reporting-Review/Thematic-Reviews/FRC-CRR-Thematic-Review-on-Earnings-per-Share-(EPS
https://www.frc.org.uk/Document-Library/Corporate-Reporting-Review/Thematic-Reviews/FRC-TCFD-disclosures-and-climate-in-the-financial
https://www.frc.org.uk/Document-Library/Corporate-Reporting-Review/Thematic-Reviews/FRC-Judgements-and-Estimates-Thematic-Review
https://www.frc.org.uk/Document-Library/Corporate-Reporting-Review/Thematic-Reviews/Discount-Rates
https://www.frc.org.uk/Document-Library/Corporate-Reporting-Review/Thematic-Reviews/IAS-37
https://www.frc.org.uk/Document-Library/Corporate-Reporting-Review/Thematic-Reviews/APM-Review
https://www.frc.org.uk/Document-Library/Corporate-Reporting-Review/Thematic-Reviews/Going-Concern-and-Viability-Review
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Views on IFRS from the Irish Accounting Enforcer
Accounting & Reporting Developments

Financial reporting decision – February 2022 compendium

Consultation on publication policy September 2022:

The Consultation Paper is available here
The proposed revised Policy Paper is available here

IAASA annual observations document – October 2022 here

https://www.iaasa.ie/getmedia/a02c967e-d299-45c2-b54c-4d17ea60a275/Decisions-compendium-Feb-2022-FINAL.pdf
https://www.iaasa.ie/getmedia/f4041fb2-8c20-488f-a91c-39fdddb610c6/2022_09_27b-Consultation-Paper-on-Publications-Policy-270922.pdf
http://iaasa.ie/getmedia/1d826e2c-ee12-4288-8e06-b3b85713e6df/2022_09_27-Publications-Policy-Paper-Consult-Draft-270922.pdf?ext=.pdf
https://www.iaasa.ie/getmedia/c610ffcb-4e8a-4c3f-a7d9-b14005c5e057/2022-FRSU-Observations-paper.pdf
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IAASA: Annual Observations 

23 pages published 5 October 2022

Highlights matters for companies to consider when preparing their 2022 financial 
statements

The paper notes that 2022 financial statements will be prepared against an uncertain 
outlook with businesses facing uncertainties:

• interest rate increases with the first European Central Bank rate rises in 10 years and 
the expectation of further rate increases later in the year

• inflation with domestic price increases at their highest level in 38 years, and

• a slowdown in economic growth forecasts and some talk of recessionary risks in 
some economies.

Meanwhile, the COVID-19 recovery path remains unclear and sporadic resurgence in 
cases continues to be a source of concern.

http://www.iaasa.ie/getmedia/c610ffcb-4e8a-4c3f-a7d9-b14005c5e057/2022-FRSU-Observations-paper.pdf
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IAASA: Annual Observations, continued 

IAASA’s paper highlights some key areas that warrant scrutiny by those preparing, approving and auditing
2022 financial statements in the upcoming reporting season including the impact of the war in Ukraine, 
geo-political developments, impairment testing and climate commitments.

IAASA expects that when preparing their 2022 financial statements, companies will:

a. provide company specific disclosures on the significant judgements and the sources of estimation uncertainty and changes in the key assumptions 
underpinning assets, liabilities, income, expenses, and cash flows

b. disclose the impact that COVID-19 restrictions have had on the company’s financial performance, financial position, cash flows and risks, and the 
mitigating actions taken to respond to the pandemic

c. consider the impact of climate change on the company’s operations and on the measurement of assets and liabilities, and

d. apply the specific recognition, measurement, presentation, and disclosure requirements of financial reporting standards to provide users with financial 
information that is comparable, relevant, verifiable, timely and understandable.

IAASA also expects that companies will not misuse alternative performance measurements (APMs), will not misuse exceptional item presentation, and will 
not “greenwash” when it comes to disclosing the impact of climate change.

http://www.iaasa.ie/getmedia/c610ffcb-4e8a-4c3f-a7d9-b14005c5e057/2022-FRSU-Observations-paper.pdf
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IAASA: Annual Observations continued 

http://www.iaasa.ie/getmedia/c610ffcb-4e8a-4c3f-a7d9-b14005c5e057/2022-FRSU-Observations-paper.pdf


Corporate Governance update
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Enhanced practices increasingly becoming the norm as stakeholder interest grows
Board effectiveness and development

• It has become the ‘norm’ and expectations on the robustness of the 
approach have changed

• Increasing expectations from stakeholders, particularly regulators and 
investors

• Board composition is critical. The skills and experiences required on 
Board members now have evolved. Key skills sought after includes 
technology, innovation, etc. as well as specific market skills. 
Stakeholders recognise this can improve performance.  

• Diversity efforts lag behind.
• Directors are being sought from different ‘pools’ which is positive 

however, that results in more targeted focus on induction, training and 
development

Main drivers

• Practices need to evolve to include –
detailed skills assessments, observation, 
case studies etc.

• The scope of any assessment has to tackle 
softer areas – dynamics and ways of 
working. 

• Enhanced practices will be adopted by 
more and more boards

• Ongoing assessment is increasingly 
common

• Boards that are already embracing leading 
practice will seek more innovative 
approaches

• Increased disclosure requirements

Client implications
An effective board is one that has a clear understanding of its
responsibilities and has the right enablers in place to support
it, and demonstrates positive impact in the organisation’s they
governance. The Board’s effectiveness should be reviewed
annually.
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Companies recognise their responsibilities in not just focusing on diversity but in also influencing an inclusive culture
Diversity and inclusion

• Increased scrutiny by the Central Bank of Ireland – Behaviour and 
Culture Report, Thematic Assessment of D&I in Insurance Firms etc. it is 
critical to effective culture

• Historical lack of diversity in the Boardroom
• More focus on racial and ethnic diversity
• Board diversity and inclusion can lead to better decision making
• Government issued reports e.g. Better Balance, Parker Review, 

Hampton Alexander etc.
• Focus on pay equity is increasing e.g. gender pay gap (e.g. Ireland, UK, 

France) and gender representation at a senior level (e.g. France, 
Norway)

• Investors are seeking improvements in disclosure

Main drivers

• Companies are focusing on increasing 
diversity at the board, C-suite and 
employee levels through a series of 
initiatives and setting quotas 

• Increased time on the Board and Executive 
agenda on the topic

• More engagement with stakeholders and 
investors regarding the company’s goals 
and policies on Diversity and Inclusion

• Seeing targeted programmes and training 
aimed at specific groups of individuals to 
increase diversity at senior levels

• Need to introduce metrics and reporting to 
provide gender pay disclosure

Client implications
Diversity refers to the presence of people who, as a group, have 
a wide range of characteristics to include: skills, experience, 
gender, independence, age, geography and ethnicity
Inclusion is about creating an environment in which all 
individuals feel valued and connected
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There continues to be focus on the role of a business in society
Corporate purpose and societal impact

• Increasingly, investors, regulators and wider stakeholders expect 
organisations to consider the impact of the organisation on wider 
society. For example BlackRock’s ‘Dear CEO Letter’

• Reporting against the SDGs requires more demonstrable efforts on 
social impact – financial inclusion, customer wellbeing, social 
partnerships etc.

• UK Code proposed updates - responsibilities of boards towards an 
expanded commitment to ESG

• Investors are increasingly focused on strategy and business model 
disclosures to understand how strategy will deliver on the purpose as 
well what the company does to achieve its purpose and strategy

• Now heightened by the cost of living and energy crisis 

Main drivers

• Review the role of the Board
• Business leaders have to focus on the 

social and environmental issues that not 
only affect business performance, but key 
stakeholders

• Need to embed sustainability and ‘social’ 
component in the board agenda 

• Governance documents need updated and 
enhanced – for example policies

• Companies are focusing on their reporting
in order to articulate their values and 
illustrate their efforts in this 

• Boards and Executives clarifying the 
company’s purpose in a statement 

• Understand the link to employee 
engagement

A company’s stated role in society, connected to long-term
value, and how the company fulfils that role in the
communities in which it operates.

Client implications
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Organisations are now expected to consider all stakeholders in its decision making
Stakeholder-centric governance

• The rise of corporate social responsibility is growing in tandem with 
stakeholder-oriented governance and disclosure

• The UK Corporate Governance Code and section 172 UK Companies 
Act: “director of a company must act in the way he considers, in good 
faith, would be most likely to promote the success of the company for 
the benefit of its members as a whole...’

• Continuous failures in governance - Wire Card, Carillion, Sports Direct
• First the COVID-19 crisis has accelerated the shift, now the cost of 

living and energy crisis
• There is an increasing level of public interest and expectation is that 

companies will work benefit employees, customers, investors, supply 
chain partners, and the broader community

Main drivers

• Board seeing importance of stakeholder 
mapping - setting out expectations and 
ownership for engaging with stakeholders

• Increasing levels of engagement between 
the Board, Executives and employees

• Companies are shifting their focus on 
improving disclosures of stakeholder 
engagement

• Boards are expected to be able to consider 
various stakeholders (to include 
employees, suppliers, customers and the 
community) as part of decision-making

• Development of tools to support board 
decisions - cover sheets, reporting 
improvements

• Clear focus on customers in financial 
services

Client implications

The traditional view is that companies are managed in order 
to maximise shareholder wealth. Over the last few years, 
there has been a shift towards stakeholder-centric 
governance, whereby management are now expected to 
consider all of its stakeholders when making decisions
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Tackling complexities to ensure agile yet robust governance
Subsidiary governance

• Transformation, growth, M&A activity – changing business models and 
evolving corporate structures 

• Recognition of subsidiary governance as a core component of effective 
risk management

• Continued failings and issues being identified at subsidiary level 
• Increased scrutiny at parent level, with focus on the parent board’s 

role in ensuring that subsidiaries are governed effectively
• Seeking to balance the level of control versus autonomy, often 

reviewing
• Lack of formal approach to joint ventures and other entity types

Main drivers

• Review of oversight ‘model’ – minimum 
standards or risk based-approach

• Enhancement of subsidiary governance 
frameworks

• Need to assess the effectiveness of such 
frameworks, often through internal audit

• Companies are reviewing their articulation 
of authority levels and reserved matters 

• We are seeing more effort in defining 
responsibilities, policy application and 
reporting requirements, bringing more 
clarity 

• Assurance activities are important, with 
increasing focus on technology solutions

Client implications
Subsidiary governance refers to the policies and procedures
set at parent level which are articulate the key requirements
and expectations of subsidiaries to enable effective
governance, balancing parental control and oversight with
subsidiary autonomy and agility
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Individual Accountability has become a regulatory focus area around the world as a result of the global financial crisis 
and subsequent string of misconduct episodes. 

Individual accountability

• Accountability has been a hot topic for international regulators for 
many years and there has been increased public interest in the area

• A common complaint has been that too few senior executives have 
been held personally accountable for management failings. Examples 
of scandals – mortgage rates, PPI mis-selling 

• Prevent senior individuals from hiding behind collective decision-
making

• Need to reduce the level of excessive credit and market risk taking and 
protect consumers

• Hold individuals to account if, and when, regulatory breaches and 
other failures occur

Main drivers

• Regimes often place obligations on firms 
and senior individuals within them to set 
out clearly where responsibility and 
decision making lies through statements of 
responsibility and responsibility maps.

• Senior management can be held 
personally accountable for any breaches, if 
they did not "take reasonable steps" to 
prevent or stop the breach.

• Some countries have introduced 
prescribed responsibilities and new 
conduct standards which need to be 
implemented. 

• The introduction of new conduct standards 
and certification processes 

• Large scale implementation projects

Client implications
Governments and regulators around the world have
introduced initiatives on Individual Accountability, to clarify
the allocation of responsibilities amongst Senior Executive
Functions and ensure they are accountable for conduct in their
areas of responsibility.
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Sustainability: 
What’s coming 
next?
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ESG – Regulatory landscape
Global roadmap

EU Taxonomy SFDR
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The EU sustainable strategy agenda and the three key pieces of legislation.

In 2024 
have to 
publicly 
report

% of activities aligned with EU 
Taxonomy

CSRD-related information on 
ESG issues

Financial market 
participants and financial 

advisers (asset 
managers, insurance 
companies, pension 

funds, etc.)

Products with environmental or 
social characteristics

Products with ‘sustainable 
investment’ objective

CSRD SFDR

Key terms:

• Corporate Sustainability Reporting Directive (CSRD)
• Sustainable Finance Disclosure Regulation (SFDR)

Reporting 
information 

goes to

Other end users 
(civil society, 
customers…)

A common classification system of economic activities significantly 
contributing to the EU’s environmental objectives

EU Taxonomy

Source: Commission Factsheet: How does the EU Taxonomy fit within the sustainable finance framework (April, 2021).

Large companies and 
listed companies

Context to EU regulation

ESG – IM regulatory landscape
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Who is it applicable to?

Overview of 
Reporting requirements

Reporting Format and location

When is it applicable?

Exemptions

The reporting requirements will be set out in the European Sustainability Reporting Standards (ESRS), developed by EFRAG.
• ESRS includes standards with a disclosure requirement and KPIs across the 3 pillars of Environmental, Social & Governance
• Double materiality concept.
• Forward-looking information, including science-based targets and progress.
• Information on the company's value chain, including operations, products & services, business relationships & supply chain.
• EU Taxonomy disclosures.

Management Report and electronic format (in XHTML format in accordance with ESEF regulation).

The CSRD will replace the Non-Financial Reporting Directive (“NFRD”) and will bring in a mandatory limited assurance requirement.

• All large (listed and not listed) undertakings, meeting at least 2 of the 3 criteria below:
o > 250 employees and/or
o > €40M Turnover and/or
o > €20M Total Asset

• All listed SMEs on a European regulated market.
• Includes EU subsidiaries with non-EU parents, where the subsidiary meets the above criteria.

Exemption for subsidiaries if their sustainability information is included in the consolidated management report of a parent 
undertaking which complies with EU standards. The consolidated sustainability report shall report an understanding of the 
subsidiaries risks or impacts, where there are significant differences with those of the group. This exemption shall not apply to 
listed subsidiaries. 

• 1 Jan 24 (Reports issued in 2025) for companies already in scope of NFRD
• 1 Jan 25 (Reports issued in 2026) for large companies not subject to NFRD
• 1 Jan 26 (Reports issued in 2027) for listed SMEs
• 1 Jan 2028 (Reports issued in 2029) for Non-EU companies

ESG – Regulatory landscape
Corporate Sustainability Reporting Directive (CSRD)
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CROSS-CUTTING STANDARDS

ENVIRONMENT

SOCIAL

GOVERNANCE 

APPENDICES

ESRS 2
General,  strategy, governance and material ity assessment disclosure 

requirements

ESRS 1 
General Principles

ESRS E1 
Climate change

ESRS E2 
Pollution

ESRS E3
Water and marine resources

ESRS E4 
Biodiversity and ecosystems

ESRS E5
Resource use and circular 

economy

ESRS S2 
Workers in the value chain

ESRS S3 
Affected communities

ESRS S4
Consumers and end-users

ESRS S1
Own workforce

ESRS G1
Governance, risk management and internal controls

ESRS G2 
Business conduct

Appendix I
Navigating the ESRS

Appendix I I
CSRD Requirements

Appendix I I I
SFDR Adverse Impacts 

in the ESRS

Appendix IV
TCFD and ESRS 

reconciliation table

Appendix V 
IFRS S1+2 and ESRS 
reconciliation table

Appendix VI
Acronyms and glossary 

terms

ESRS disclosure topics – not just environmental!

ESG – Regulatory landscape
Corporate Sustainability Reporting Directive (CSRD) (continued)
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Extensive content of sustainability reporting 
in management report 
Reporting on sustainability matters, 
intangibles and the process to identify this 
information, including:

−Information to understand undertaking’s 
impact on sustainability matters and how 
sustainability matters affect undertaking’s 
development, performance and position

−Information on environmental, social and 
employee matters, governance

−Information on business model, strategy, 
targets & progress, governance, policies, 
risks and opportunities, indicators, 
processes, related to sustainability matters

−Information on undertaking’s own 
operations, products and services, and its 
business relationships, incl. its supply chain

−Description of strategy to include plans re. 
transition to sustainable economy and 
limiting of global warming to 1,5°C

Baseline Assessment

• (Re)assess existing sustainability reporting process (including internal controls and governance) to 
understand the baseline. 

• Consider auditor’s perspective on materiality process and the KPIs that are currently in place.
• Assessment of the baseline – benchmarking with selected industry peers.
• Interviews with key internal stakeholders to get an understanding of existing data management 

process (design, capture, record, calculate, compile).
• Map out global supply chain and assess sustainability topics using double materiality concept.

Getting assurance ready

• Regulation scan: Which regulatory obligations will come into force and when?
• Training plan for key employees on EU regulations.
• Create a matrix per strategic KPI on the requirements of limited and reasonable assurance. 
• Analyse the existing carbon reporting process and investigate the feasibility of replicating this for 

other KPIs.
• Implement internal control framework on non-financial information.

Create roadmap

• Create an actionable roadmap with key internal stakeholders to get assurance ready (limited and 
eventually to reasonable assurance).

• Develop a taxonomy mapping and a governance plan.
• Data management framework and insights on the required audit documentation.
• Consider digital solutions for more efficient data management, effective internal controls and 

valuable insights to ensure reliable environmental, social & governance (ESG) (aka sustainability) 
reporting.

CSRD - Typical steps in getting ready for the increased mandatory reporting and assurance requirements

ESG – Regulatory landscape
Corporate Sustainability Reporting Directive (CSRD) (continued)
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The EU Taxonomy creates a classification system by setting out criteria to determine whether an economic activity is environmentally sustainable.

Climate
change 
mitigation

The sustainable use
and protection of
water and marine

resources

Climate
change

adaptation

The transition to a
circular economy

The protection and
restoration of 
biodiversity and 
ecosystems

Pollution
prevention
and control

The six environmental objectives

An economic
activity will qualify as
environmentally sustainable
when it is in alignment with all
three criteria

The goal of the EU Taxonomy is to prevent greenwashing and to help companies, investors and other stakeholders to identify economic activities in line with 
EU environmental and climate objectives.

The objective is to measure and report KPI's proportional to total % of turnover, % of CapEx, and % of OpEx.

Climate-related objectives Other environmental objectives

Meet
minimum

social safeguards
(OECD, UN 

Guiding Principles,
ILO)

Do no significant
harm to the other

5 objectives 
('DNSH')

Substantially
contribute to 
one of the 6 

environmental
objectives

The EU Taxonomy requires a company to disclose how its economic activities:

ESG – Regulatory landscape
EU Taxonomy
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As of January 2022

• Financial entities may include estimates on Taxonomy alignment for DNSH assessments of third-country exposures subject to the
2024 review period.As of January 2025

• Non-financial entities report eligibility and alignment for the previous calendar year.

• Financial entities report Taxonomy eligibility and alignment for the previous calendar year.
As of January 2024

• Non-financial entities report Taxonomy eligibility for climate objectives only for the previous calendar year1

• Financial entities report Taxonomy eligibility for climate objectives only for the previous calendar year2

As of January 2023
• Non-financial entities report eligibility and alignment for all six objectives3 for the previous calendar year (with possible delay within

the 12-month period after publication of relevant criteria of other environmental objectives).

• Financial entities report Taxonomy eligibility for the previous calendar year, with possible delay.

• Level 2 SFDR disclosures for Taxonomy regulation.

• Credit institutions include Taxonomy alignment of their trading book and fees and commissions for non-banking activities.As of January 2026

1. Article 8 (2) and (3) Disclosures Delegated Act stipulates that information disclosed in accordance with this Regulation shall cover the annual reporting period from the previous calendar year of 
the date of disclosure and that financial undertakings and non-financial undertakings shall provide in the non-financial statement the key performance indicators covering the previous annual 
reporting period. Therefore, the first reporting period concerns the (fiscal) year of 2021.

2. For undertakings where the fiscal year is congruent with the calendar year the first reporting period is therefore the 1st of January 2021 to the 31st of December 2021. In the case an undertaking 
has a diverging fiscal year, only the last annual reporting period has to be covered. For instance if an undertaking has a fiscal year starting on the 1st of July and ending on the 30th of June it 
would mean that the first disclosures according to Article 8 Taxonomy Regulation would (only) have to cover the period 1st of July 2021 to 30th of June 2022 as this would be the previous annual 
reporting period.

3. Note: The minimum social safeguards are only available in draft per July 2022. Furthermore, the Technical Screening Criteria for the remaining environmental objectives (water, pollution, 
biodiversity and circularity) have not been published or transcribed into the delegated acts. 

What undertakings should report and by when?

ESG – Regulatory landscape
EU Taxonomy (continued)
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What is the ISSB?
• The International Sustainability Standards Board (ISSB), was established at COP26 to develop a comprehensive global baseline of 

sustainability disclosures for the capital markets, and launched a consultation on its first two proposed standards:
• IFRS S1 General Requirements for Disclosure of Sustainability-related Financial Information
• IFRS S2 Climate-related Disclosures

What will the IFRS sustainability reporting standards entail?
• The proposed IFRS S1 sets out overall requirements with the objective of disclosing sustainability-related financial information 

that is useful to the primary users of the entity’s general purpose financial reporting when they assess the entity’s enterprise
value and decide whether to provide resources to it.

• The proposed IFRS S2 sets out the requirements for identifying, measuring and disclosing climate-related risks and opportunities.

• The EDs are based on the prototypes developed by the Technical Readiness Working Group (TRWG), which built on the 
recommendations of the Financial Stability Board’s (FSB) Task Force on Climate-Related Financial Disclosures (TCFD).

• The design of the proposed standards is intended to allow for supplementation and interoperability with jurisdictional 
requirements (like the EU CSRD for example).

When will they become applicable?
• TBC. Both standards would be applied prospectively, with no requirement for comparative information in the period of initial 

application. The EDs do not propose an effective date

Who will it apply to?
• TBC. It will be up to each jurisdiction to determine if the IFRS Sustainability reporting standards will be made mandatory for 

companies.

ESG – Regulatory landscape
International Sustainability Standards Board (“ISSB”)
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Identifying ESG Risks
Robust process is required to Identify and quantify 
ESG risk in operations, sectors and geographies.

Conduct, Disclosure & Risk of Greenwashing
CSRD, Taxonomy, and ISSB will require firms to make 
transparent disclosures, with the aim of providing 
the right quality and quantity of information to 
stakeholders.

Governance & Culture
The overall ESG related culture at asset 
management firms will be crucial for regulators as 
much as for any other area of regulatory scrutiny.

Strategy & Business Model
Regulators expect corporates and their directors to 
address ESG risk at a strategic level. 

Integrating ESG Risks
Robust process is required to avoid, adapt, mitigate 
or accept ESG risk in operations, sectors and 
geographies.

Reporting 

Conduct, 
Disclosure & Risk 
of Greenwashing

Governance & 
Culture

Strategy & Business 
Model

ESG – Regulatory landscape
ESG impact areas which directors should be prepared to debate and develop



At Deloitte, we make an impact that matters for our clients, our people, our profession, and in the wider society by delivering the solutions and insights they need to address their 
most complex business challenges. As the largest global professional services and consulting network, with over 312,000 professionals in more than 150 countries, we bring world-class 
capabilities and high-quality services to our clients. In Ireland, Deloitte has over 3,000 people providing audit, tax, consulting, and corporate finance services to public and private 
clients spanning multiple industries. Our people have the leadership capabilities, experience and insight to collaborate with clients so they can move forward with confidence.
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about our global network of member firms.
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