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Regulatory Context
This Audit Transparency Report has been prepared in accordance
with Article 13 of the Regulation 537/2014 of the European Parliament
and of the Council of 16 April 2014 (the EU Audit Regulation). The
EU Audit Regulation was brought into force in Ireland by Statutory
Instrument (S.I.) 312 in June 2016, providing clarity on how the rules are
to be implemented in Ireland. It requires the publication of an annual
transparency report by audit Firms that carry out statutory audits of
public interest entities. The Regulation supercedes previous Regulations.
This Report is prepared in compliance with the principles of the Irish
Audit Firm Governance Code, which was published by the Chartered
Accountants Regulatory Board in June 2012 and became effective on 1
January 2013. This is the fifth report under the Code.
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Leadership messages
This report includes leadership, and governance, messages from the Chief Executive Officer (CEO), the Public Interest Oversight
Committee and the National Audit Partner.

Introduction by CEO
Welcome to the Deloitte Ireland
transparency report for the year ended 31
May 2018.

as, blockchain. Our EMEA blockchain lab,
based in Dublin, has continued to grow and
lead the way in the development of real
practical business uses of the technology.

2018 has been an exciting, challenging and
successful year for Deloitte.

The exponential growth of technology has
created new risks and enhanced awareness
of rights of protection of personal
information. Our cyber risk specialists
and our data protection specialists have
had a busy year particularly supporting
companies with the implementation of
the GDPR legislation. We completed our
own successful GDPR implementation in
the year and also retained our IS0 27001
Information Security accreditation.

The economy and the business community
in Ireland has continued to forge ahead in
the face of uncertainty particularly with
respect to Brexit and the overall political
environment across the Globe. Indeed,
across our own business, we ended the
year breaking through the €300m mark
in revenue with strong growth of 10% and
with all our business units contributing to
that growth.
Brexit has clearly dominated the dialogue
throughout the year. We have worked
hard with stakeholders and clients
to provide our perspectives and help
companies prepare as best possible.
Getting the best outcome for everyone
on the island of Ireland is a priority,
ensuring our indigenous businesses can
continue to thrive and grow and we can
attract and retain international business.
We continue to support and recognise
Ireland’s indigenous sector through our
Best Managed Companies Awards and our
Fast50 awards and we believe the future is
bright for Irish companies.
Beside the uncertainty of Brexit, the other
major trend has been the continued
disruptive nature of technology change and
the impact on business. We have continued
to see rapid growth in demand for our
services in the area of cloud solutions,
robotic process automation, artificial
intelligence and new technologies, such
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In respect of our audit business, the
wider backdrop has been one of intense
scrutiny of the profession given high profile
corporate failures, particularly in the
UK. We recognise the need to work with
regulators, such as the Irish Auditing and
Accounting Supervisory Authority (IAASA),
and other market participants to look
closely at how audit can match the evolving
needs of stakeholders and society, as
well as the needs of increasingly complex
businesses. We continue to invest heavily
into audit quality initiatives including
deployment of new and innovative tools
to enhance audit quality. Our audit leader,
Michael Hartwell, discusses some of
this in more detail later. Audit is of vital
importance to our Firm. It is the bedrock
of what we do and we are all committed to
ensuring its continued role in serving the
public interest.
On that note, I would like to thank the work
of our Public Interest Oversight Committee
over the past year. The Committee take
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their public interest role seriously. They
have challenged and counselled us on our
audit quality initiatives and probed into
critical areas such as maintaining an ethical
culture and the wider public debates on
responsible tax and the future of audit.
They have also taken a keen interest in
our talent initiatives, as our people are the
foundation on which our Firm is built. We
were delighted to receive the GradIreland
Graduate Employer of the Year award
and also get recognised for our CSR
programme at the annual Corporate Social
Responsibility awards along with retaining
our Business Working Responsibly mark.
We strive to make an impact that matters
with our people, our clients and the
community in which we work.
2018 was also of note for some changes we
made to our partnership structure. From
1 June 2018, we combined with Deloitte
NWE LLP. Deloitte NWE LLP is the second
largest member Firm in the Deloitte global
network, and with the addition of Ireland
brings together six geographies across ten
markets: Belgium, Ireland, Netherlands,
Nordics (Denmark, Finland, Iceland, Norway
and Sweden), Switzerland and the UK. The
Firms that combined to form Deloitte NWE
LLP remain their own legal entities in each
local jurisdiction.
By combining with the NWE Firm, we are
making a significant investment in our
capabilities in Ireland and across the NWE
Geographies, to enhance our service
to global, national and private market
clients. Through increased scale, we are
accelerating investment in innovations

that transform and advance our clients’
businesses and help us deliver more
consistent and innovative quality services
to our clients. In particular for our audit
business, the enhanced expectations of
regulators both here, primarily IAASA,
and across the globe through bodies
such as the European Committee of
Audit Oversight Board (CEAOB) and
the International Federation of Audit
Supervisors (IFIAR) who are operating in
a more globally connected way than ever
before, require ever greater coordination
and focus of our quality efforts across
jurisdictions. Further detail on the changes
to our governance structure is provided
later in the report.
We are proud of our role within the audit
profession and the public interest ethos
that underpins our whole Firm and I
hope you find this report interesting
and insightful. We are looking forward to
another dynamic and challenging year
ahead and achieving our commitment
to making an impact that matters for
our clients, our people and our wider
community.

Brendan Jennings
CEO
on behalf of Deloitte Ireland LLP
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Report of the Public Interest Oversight
Committee
Our fifth report as the Deloitte Public
Interest Oversight Committee (PIOC)
is in respect of the year ended 31 May
2018. The independent members of
the Committee during the period were
Professor Barbara Flood, Frank Ryan and
myself as Chairman.
Our key objective is to enhance confidence
in the public interest aspects of the Firm’s
decision-making, stakeholder dialogue
and management of reputational risks.
The Firms risk management framework
includes all areas of the business within
scope, including those not subject to direct
audit regulation.
The Committee comprises three
independent members, who are voting
members, together with the Chairman
and the CEO. The Audit Business Leader
replaced the Firm Chairman from February
as part of changes to the governance
structure. The Firm’s Risk and Reputation
leader also attended these meetings
as Secretary. The Committee met five
times during the year – 19 June 2017, 7
September 2017, 27 November 2017, 12
February 2018 and 21 May 2018.
Other partners and members of senior
management presented on selected
topics at meetings during the year. The
independent non – executive members
of the Committee met in private sessions
at each meeting without any of the Firm’s
partners present.
The activities of the Committee during
the year have fallen broadly across four
themes focussed on ensuring appropriate
oversight and challenge by the Committee
of the activities of the Firm that support the
public interest considerations.
3

Governance
At each meeting, the Committee received
reports from the CEO on the activities of
the Executive Committee and and also
received reports on the meetings of the
Board. The CEO also provided a detailed
update from activities at both EMEA and
Global level within the network. These
briefings give the Committee a wideranging view of the critical decisions facing
the Firm leadership and the governance
over the key decision-making processes.
During the year, we spent time on
understanding the rationale for joining
Deloitte NWE LLP, the changes to the
governance structure and the impacts on
strategy, culture and talent. The current
Committee will continue as part of the new
governance structures which we consider a
positive commitment to transparency and
governance. We see the joining of Deloitte
Ireland with Deloitte NWE as a positive
development for the Firm.
During the year, the Committee
received presentations on strategy, the
independence monitoring programmes,
and the risk management framework
including a ‘deep dive’ into audit portfolio
risk management.
Audit Quality
The scrutiny of the audit profession has
intensified over the past year, particularly
following the high profile corporate
failures in the UK and the subsequent
commencement of reviews of the role of
the audit regulator and audit competition in
the UK. We discussed any lessons that can
be learned from these failures and spent
time considering the specific processes
and procedures in place to support audit
partners and practitioners in forming audit
opinions and the initiatives to maintain
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and enhance audit quality. The Committee
received reports on many of these quality
initiatives including reports on Audit
Quality Indicators, Audit Quality Milestones
and on the annual Practice Review.

entities following the public scrutiny of the
profession are genuine and something
that the members of the Committee have
discussed. It is important that the role of
auditor remains an attractive career path.

In respect of the practice review results,
the Committee also received the results
across all Deloitte network member
Firms, which provides a benchmarking
for Deloitte in Ireland and also an insight
into the commitment to quality across the
Deloitte network. We received updates
on the IAASA external inspection, which
is the first such inspection of the Firm by
IAASA. Global regulators have set specific
targets for improvement in quality across
the profession and we have sought to
challenge the Firm around the robustness
of the plans and actions being undertaken
to ensure continuous audit quality
improvement. This continues to be a critical
area of focus for the Committee and we are
encouraged by the focus and investment of
the Firm on quality initiatives.

The Audit Talent partner presented to the
Committee and we have received details
on the global people survey results, exam
success rates, graduate intake numbers
and talent strategies on retention and
diversity and inclusion. In addition, the
Committee has spent time reviewing the
governance processes around the partner
admission process with a particular focus
on the approach taken to considering
ethics, quality and risk within the
assessment process.

We received additional presentations on
the use of innovation tools in the audit and
the use of delivery centres. Understanding
the governance over the deployment of
new technologies and approaches is an
important part of oversight of audit quality.
Talent
The Committee has a keen interest in
understanding how Deloitte attracts,
develops and retains its people. In a very
competitive marketplace attracting people
into the audit profession and retaining
them is as challenging as ever. The
concerns raised in recent months around
the attractiveness of the profession,
in particular, the attractiveness of the
role of audit partner for public interest

We continue to see the competition for
talent as a key risk to the audit business
but we are encouraged by the proactive
approach of the Firm.
Ethics and Culture
The Committee considers that the
overall culture of the Firm is important
in underpinning the public interest
responsibilities of the audit practice.
During the year, we received presentations
from the Ethics partner on the Integrity
Imperative programme and the specific
initiatives being undertaken to maintain
an ethical culture across the whole Firm.
In the first half of the year, the Committee
focused attention on the European debate
on responsible tax practices and the
Tax Business Leader presented to the
Committee on the approach to responsible
tax within the Firm. As noted above, in the
second half of the year, the focus was on
the debate around the future of audit. We
believe there is a strong public interest
culture across the Firm.

Other Activities
The members of the Committee attended
the December annual all partner meeting
at which I, as Chair, made a report on
the activity of the Committee. This is an
important part of our engagement with the
wider partner group. In addition, during the
year, I attended a global Deloitte gathering
of independent executives from across the
various Deloitte Network Firms and now sit
on the Deloitte Global INE Advisory Board.
The purpose of the Advisory Board is to
share experiences, to create a network
of INEs across Deloitte and to provide
independent challenge to the Global board.
There are no particular concerns that
Barbara, Frank and I believe should be
referred to readers of this report. The
Firm continued to respond appropriately
and positively to all matters raised by
the Committee and to demonstrate its
commitment to good stewardship in the
public interest. There is an important
debate continuing around the future of
audit and how it can continue to serve the
public interest in an effective manner in a
more complex and changing environment. I
believe Deloitte is committed to leading the
profession on that journey.
I would like to thank my fellow members of
the Committee for their dedication over the
year and to the partners of the Firm who
have engaged in a transparent and open
manner with the Committee.
John Bruton, Chairman
Deloitte Public Interest Oversight
Committee
September 2018
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Thoughts of Audit & Assurance Leader
I am delighted to present my first report as
Audit & Assurance Leader. I am stepping
into this role at a critical time for the audit
profession and an exciting time for Deloitte.
The pace of change in audit has never been
greater.
Thank you to Marguerite Larkin who served
the Firm as A&A leader for the past number
of years.
I join our CEO in thanking the Public Interest
Oversight Committee for their challenge and
wise counsel.
Audit Legislation
We continue to see the impact of the EU
audit legislation particularly in respect of
Audit Firm rotation and we continue to
succeed in being selected as the Audit
Firm of choice for the largest entities as
demonstrated by our leading position with
FTSE 100 companies. The market remains
very competitive, the cost to bid is significant
and the complexity of transition is a
challenge for companies and auditors alike.
As we move towards the end of the first
cycle of mandatory rotation, the profession,
audit committees and wider stakeholders
will need to reflect on how audit rotation
has operated and whether the expected
benefits have been realised.
Another notable impact of the EU legislation
has been the increased restrictions on nonaudit services and we have continued to
see the level of non-audit services provided
to audit clients reduce as a percentage of
audit fees. Non-audit fees from audit clients
now represent less than 30% of audit fees.
I believe that this is an important trend as
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independence, both actual and perceived,
is critical in maintaining confidence in
audit. We continue to invest significantly in
learning and systems to ensure we maintain
an ethical culture, which recognises the
threats to auditor independence.
Audit and Assurance Transformation
The impact of technology and globalisation
coupled with increased regulation has
created a complex environment in which
business operates. The traditional audit
therefore needs to transform to keep pace.
Throughout the year, we have continued on
our journey to transform audit bringing to
bear more of our innovative tools through
our Cognia, Illumia and Magnia platforms,
enhancing our use of cloud technology; and
growing our centres of excellence to ensure
we can deliver on the largest and most
complex audits. At the same time, we have
also continued to expand our assurance
offerings into new areas where companies
and stakeholders desire more assurance,
such as, cyber security, environmental
reporting, regulatory reporting and CSR
reporting.
Audit Quality
There has been a significant focus on the
audit profession in recent months. This has
covered a lot of ground - with questions
being asked about the role of audit; the
independence of firms who provide advisory
and audit services; and the perceived lack of
competition in the market.
While criticism of our profession
undoubtedly makes for uncomfortable
reading, we acknowledge the need for
us to truly reflect on our public interest
role and to recognise that there is now a
great opportunity for the profession to
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further engage with stakeholders (including
regulators, the government, company
management, audit committees and
investors) to bring about changes that will
ultimately benefit the public interest.

of high quality audits. A key element of the
programme is to use technology to enhance
the ability to identify audit quality issues
while audits are in-flight rather than through
post audit quality reviews.

As a leading Global Firm, maintaining trust
in the profession, raising the bar in terms of
audit quality and leading the transformation
of traditional audit are central to our
strategy for audit. We have invested heavily
in technology to transform how we do
audits and this investment will continue leveraging off the skills and knowledge of
our wider Firm in areas such as blockchain,
advanced analytics, artificial intelligence
and robotics. The technology investment
is matched by our significant investment in
our people to attract the best and to train
and develop them, with Deloitte Learning
Pathways developed for all our people.

This year was the first year of inspection
of the Firm by the Irish Auditing and
Accounting Supervisory Authority (IAASA)
in their new role under EU audit legislation.
IAASA has adopted the common inspection
methodology agreed at a European
level and our engagement with IAASA
through the process was very positive and
informative. It provided a good platform
for us to share with the regulator details
of the investments we have made in audit
quality and for us to understand the areas
of focus and concern of the regulator. We
have leveraged off the process to ensure the
audit quality initiatives we have in place are
aligned with the regulator’s focus.

Our global investment into Deloitte
Universities (six dedicated learning facilities
across the globe) has continued with plans
for further universities over the coming
years. Almost 150 of our people attended
learning and development programmes
in our DU Europe campus in Brussels and
this will continue to rise. We have delivered
over 45,000 hours of dedicated learning to
our professionals. Having a truly global and
diverse learning experience is central to
developing the exceptional talent we have
within Deloitte.
Our investment in audit quality has also
focused on our systems and processes to
monitor and measure the performance
of our audits. We continued to roll out
the Global Audit Quality Monitoring &
Measurement (AQMM) programme, which
focuses on ensuring consistent execution

We are privileged to serve a wide range of
clients in multiple industries and we are
fully committed to providing each and every
client with quality service.
Finally, I would like to thank the over 800
professionals who work within our audit
practice for their dedication and drive.
As commented in my opening comments,
the pace of change has never been greater.
As we drive to lead that change within our
profession in Ireland and globally, I am
confident that together we can make an
impact that matters.
Michael Hartwell
National Audit Partner
September 2018
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Deloitte network and structure

Legal Structure and Ownership
Deloitte provides audit & assurance, risk
advisory, tax, financial advisory and related
services in the Republic of Ireland and
Northern Ireland and consulting services
in the Republic of Ireland, through a group
of partnerships and corporate entities
(collectively “the Firm”). A core part of the
overall Firm is the registered audit Firms.
Services provided are subject to the laws,
regulations and professional requirements
of the jurisdictions in which Deloitte Ireland
operates.

Professional
standards

At 31 May 2018, the Firm had 76 partners
and 2,248 staff.
On 31 May 2018, Deloitte’s registered audit
Firm in the Republic of Ireland changed
its legal form to become Deloitte Ireland
LLP, a limited liability partnership under
the Limited Liability Partnerships Act 2000
of England & Wales. On 1 June 2018, all
other parts of Deloitte’s business, including
its subsidiary entities, became part of
Deloitte Ireland LLP. With effect from that
date, Deloitte Ireland LLP (either directly
or through its wholly-owned subsidiaries)
operates all elements of Deloitte’s business
in Ireland.
Deloitte Ireland LLP is wholly owned by
its members (which include the Ireland
partners and Deloitte NWE).
With effect from 1 June 2018 Deloitte
Ireland LLP became the Irish affiliate of
Deloitte NWE LLP, a member Firm of the
Deloitte Global network comprising the
Deloitte affiliates in the UK, Switzerland, the
Netherlands, Belgium, Denmark, Sweden,
Norway, Finland and Iceland.

The Deloitte network
The Firm is the Irish member Firm of the
Deloitte network.
The Deloitte network is a globally
connected network of member Firms and
their affiliates operating in more than 150
countries and territories across the world.
These separate and independent member
Firms operate under a common brand.
Deloitte Touche Tohmatsu Limited
Deloitte Touche Tohmatsu Limited is a UK
private company limited by guarantee.
DTTL serves a coordinating role for its
member Firms and their affiliates by
requiring adherence to policies and
protocols with the objective of promoting
a consistently high level of quality,
professional conduct and service across
the Deloitte network. DTTL does not
provide professional services to clients, or
direct, manage, control or own any interest
in any member Firm or any member Firm’s
affiliated entities.
For more information about the Deloitte
network, please see: About Deloitte.
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Deloitte Ireland: governance –
leadership in action
The description provided here is for the
periods up to and including year ended
31 May 2018. From 1 June 2018, Deloitte
Ireland will become part of Deloitte NWE
with consequent changes in governance
structure. A summary of the post – 1 June
2018 structure is on pages 12 to 14.
Deloitte Ireland has an established
governance structure comprised of four
main elements:
• The Chairman
• The Board
• The CEO
• The Executive Committee
Deloitte also has a Public Interest Oversight
Committee.
The Chairman
The Chairman is elected by the partners
for a four year term after which he or she
may be re-elected for a further term of four
years.

The Board consists of nine members being
the Chairman, the CEO, three members
appointed by the CEO in consultation with
the Chairman, and four members elected
in accordance with the provisions of the
Partnership Agreement. The Board was
established with effect from 1 June 2015
and each member of the Board shall hold
office for a term of four years. The current
Board Members are:
Gerry Fitzpatrick (Chairman)
Brendan Jennings (CEO)
Declan Butler (1)
Pádraig Cronin (2)
John Doddy (2)
David Hearn (1)
Honor Moore (2)
Daniel Murray (1)
Deirdre Power (1)

Board Meetings
There were 8 Board meetings held during
the year. The meetings were attended by all
Board members, with the exception of nonattendance at 2 meetings each by Padraig
Cronin, David Hearn and John Doddy.
The CEO
The CEO is elected by the Partners for
a four year term after which he or she
may be re-elected for a further term of
four years. The CEO shall not serve more
than two terms. The CEO at 31 May 2018
is Brendan Jennings, who has served in
this role since 1 June 2011, and he shall
continue to hold office until 31 May 2019.
He is responsible to the partners and the
Board for management and operation
of all aspects of the business of the Firm
within the policy and planning framework
determined by the partners.

(1) Elected partners (2) Appointed partners

The Chairman shall not serve more than
two terms and the roles of Chairman
and CEO may not be concurrently held
by any one partner. Our Chairman at 31
May 2018 is Gerry Fitzpatrick, who has
served in this office since 1 June 2015. The
Chairman presides at meetings of the Firm
and shall act impartially in the conduct
of the business of those meetings. The
Chairman has a second or casting vote at
such meetings where there is an equality
of votes.
The Board
The Board has a supervisory role on behalf
of the partners and is responsible for the
promotion and protection of the interests
of all partners and for the oversight of
the management of the Firm. The Board
shall make recommendations to the Firm
on specific matters reserved for partner
approval as set out in the Partnership
Agreement.
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The Executive Committee
The Executive Committee is responsible
for, and has general authority over, and
supervision of, the management of the
Firm. Deloitte aspires to be the standard
of quality and excellence, the first choice
of the most sought-after clients and talent.
The Executive Committee is responsible for
implementation of the partnership policies
to achieve that standard.
The Executive Committee of the Firm
consists of the CEO and nine members
appointed by the CEO, who comprise the
Business Function Heads, together with the
Finance Partner, the Clients and Industries
Partner, the Talent Partner, the Risk &
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Reputation Partner and a Regional Partner.
The current Members of the Executive
Committee are:
• Brendan Jennings (CEO)
• Glenn Gillard (Risk & Reputation)
• Harry Goddard (Consulting)
• Lorraine Griffin (Tax)
• Cormac Hughes (Talent)
• Michael Hartwell (Audit & Assurance)
• Colm McDonnell (Clients & Industries)
• Martin Reilly (Financial Advisory)
• Kevin Sheehan (Finance)
• Cathal Treacy (Regional)
Glenn Gillard was appointed RRL with effect
from 1 June 2017 and was appointed to the
Executive Committee from that date.
Michael Hartwell was appointed
Audit & Assurance Leader, with effect from
25 January 2018 replacing Marguerite
Larkin on that date. Marguerite retired
from the Firm on 31 May 2018.
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The years of service and the meetings held and attended during the year
are as follows:

Years of Service

Number of Meetings

Meetings
Attended

Brendan
Jennings

15

11

11

Glenn Gillard

1

11

11

Harry Goddard

3

11

11

Lorraine Griffin

3

11

9

Mike Hartwell

Appointed

5

5

Cormac Hughes

3

11

11

Marguerite
Larkin

Retired

6

6

Colm
McDonnell

4

11

11

Martin Reilly

3

11

11

Kevin Sheehan

3

11

10

Cathal Treacy

3

11

11

Michael has appointed an audit leadership
team, which includes individual partner
leads for quality, talent and transformation.
Honor Moore, is the Audit Quality Leader
and is supported by a dedicated audit
quality and technical team. To support the
monitoring and governance of our audit
quality initiatives, we have an Audit Quality
Committee (AQC), comprising partners and
directors from across our audit practice.
Its remit is to:
•• Develop and govern activities that will
achieve sustainable improvements in
audit quality

regulators and stakeholders, including
IAASA’s inspection team, the Professional
Standards Department of Chartered
Accountants Ireland (CAI) and the US
Public Company Accounting Oversight
Board (PCAOB)
•• Ensure alignment to our quality priorities
of our innovation and transformation
strategies.
The AQC meets at least quarterly and
actions driven by the AQC during the year
include:

•• Implement these improvements across
the audit practice

•• Review of outcomes from external
and internal inspections and internal
monitoring programmes

•• Respond to audit quality issues raised by

•• Strategic responses to the underlying

Audit Leadership
Michael Hartwell, Audit & Assurance
Leader, is appointed by the CEO of
Deloitte Ireland. Michael leads a senior
management team who develop and
implement the strategy for the Audit &
Assurance practice, including related
policies and procedures. In all of their
activities, Deloitte senior leaders are
responsible for the overarching objective
of audit quality, including compliance with
applicable professional standards and
regulatory requirements.
Deloitte Ireland strategy is developed
in alignment with the overall strategic
direction established for the Deloitte
network.
The Ireland team participate in Deloitte
network groups that set and monitor
quality standards, and from which a
number of audit quality initiatives emanate.

causes of inspection findings, including
recurring underlying causes from year to
year
•• Revisions of the process for directors
becoming Responsible Individuals
•• Revisions of the policies for consultations
with experts
•• Further enhancement of the content and
delivery of our learning curriculum
•• Improving the challenge from our
Engagement Quality Control Reviewers
•• Updates from Global Audit to determine
an Ireland specific response
•• Identifying priorities and creating a
formal Audit Quality Plan for 2019.

10
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The Public Interest Oversight
Committee (Committee)
The Public Interest Oversight Committee
was established in 2013 in accordance
with the principles set out in the Irish
Audit Firm Governance Code, published
by the Chartered Accountants Regulatory
Board (CARB) in June 2012. The Committee
comprises three independent nonexecutive members (INEs), together
with the CEO and the Head of Audit and
Assurance. Appointments of INEs to
the Committee are for a four-year term,
with eligibility for re-appointment. The
Committee meets periodically during
the year. The Committee shall appoint a
secretary each year, who shall be entitled
to attend meetings of the Committee. The
Head of Risk and Reputation currently acts
as Secretary.

Questions arising at any meeting of the
Committee shall be decided by a majority
vote with only the INEs being entitled to
vote.

The current INEs are:
• John Bruton (Chairman)
• Professor Barbara Flood
• Frank Ryan

In discharging its functions, the Committee
shall have particular regard to the Audit
Firm Governance Code. A report from the
Committee is included on pages 3 and 4.

11

The Committee will serve, and seek to
safeguard, the public interest by enhancing
stakeholder confidence in the public
interest aspects of the Firm’s decision
making, initiating and encouraging dialogue
and feedback from relevant stakeholders
relating to the Firm’s audit and assurance
services (including risk advisory services),
and advising Deloitte Ireland Executive
on the management of reputational risks
relating to the Firm’s audit and assurance
services (including risk advisory services).
Annually, the Committee report on their
activity to all partners at a National
Partners meeting.
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Deloitte North West Europe (NWE)
With effect from 1 June 2018, Deloitte
Ireland LLP became the Ireland affiliate
of Deloitte NWE LLP, a Deloitte Global
member Firm. With effect from that date
the governance arrangements set out on
pages 8 to 11 have been replaced as set
out below.

Deloitte NWE’s governance structure
consists of the NWE Board, NWE Executive,
Geography Executives and Geography
Governance Bodies underpinned by the
NWE Partnership Agreement as set out
below. Gerry Fitzpatrick and Brendan
Jennings have been appointed members of
the NWE Board and Executive respectively.

NWE Partnership Agreement
NWE Board
NWE Executive

Geography governance bodies
Local Partnership
Councils

Supervisory/
Oversight Boards

Geography Executive

•

The NWE Partnership Agreement underpins the governance of NWE.

•

The NWE Board is the primary governance body of NWE, responsible for ensuring high quality governance and
stewardship of NWE. The NWE Board works with the NWE Executive to set and approve the long‑term strategic
objectives of NWE and the markets in which it operates.

•

The NWE Board also oversees the risk appetite in each business area; is responsible for the oversight of the
executive function, ensuring alignment with Deloitte Global obligations; and is responsible for the promotion and
protection of Equity Partner interest generally.

•

The NWE Executive is responsible for developing NWE strategy and vision as well as NWE policies, and overseeing
their implementation and execution.

•

Geography governance bodies exist where this is required for legal and/or regulatory purposes and to oversee
local Partner matters. Examples include the UK Oversight Board and Dutch Supervisory Board and the Irish Public
Interest Oversight Committee.

•

The Geography Executive works with the NWE Executive to reflect the Connected + Autonomy principles, including
the development and delivery of approved plans, in line with the NWE strategy, tailored to reflect local market
conditions.

12
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The NWE governance and leadership structure provides clear paths of communication from a geography to NWE level.
Governance Structure

Considers/Approves/
Rejects/Assures

Geography governance bodies

Delegate

Recommend
NWE Sub‑Committees

NWE Executive

Reports/Updates/
Requests/Recommends
Refer NWE
matters

Informal dialogue &
exchange of views

Geography governance bodies

13
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NWE Board

Deloitte NWE Board sub‑Committees
Compensation &
Partner Unit

• To review and discuss with the NWE CEO the processes established and
applied for the determination of NWE Units and Equity Groups to NWE
Equity Partners (other than the NWE Chair and NWE CEO), to ensure that the
principles set out in the Profit Sharing Memorandum proposed to the NWE
Board by the NWE CEO are consistently applied and the NWE Unit allocation
process results in fairness between NWE Equity Partners and groups of
NWE Equity Partners (other than the NWE Chair and NWE CEO) provided
that the Committee shall not duplicate the work of the NWE CEO and/or the
Remuneration Committee.

Nomination

• To produce a shortlist of potential candidates and recommend to the NWE
Board a final list of candidates to stand in NWE Board elections.
• To ensure diversity requirements are met in the composition of the NWE
Board.

Remuneration

• To seek feedback, conduct appraisals and make recommendations to the
NWE Board with regard to the proposed assignment of Equity Groups and
the allocation of NWE Units to the NWE Chair, the NWE CEO and holders of
such other senior management positions as the NWE Board may determine.

Partner Matters & Fairness

• To make recommendations to the NWE Board regarding the admission,
suspension, retirement of NWE Equity Partners, and make determinations in
relation to any NWE Equity Partner’s long term ill health.
• To ensure fairness between NWE Equity Partners across all Geographies.

Governance & Composition

• To review the composition and size of the NWE Board whilst both respecting
the minimum number of elected NWE Board members representing each
Geography and seeking to ensure the Firm’s diversity requirements are met
in the composition of the NWE Board.

Elected Leader

• To oversee selection of candidates for NWE Chair and NWE CEO roles.
• To run the election process and present proposals for NWE Chair and NWE
CEO candidates to the full NWE Board for approval.

Audit & Risk

• To oversee the appointment of internal and external auditors to the Firm.
• To oversee audit quality in accordance with applicable regulations.
• To oversee the level of risk acceptable in each business area.
• To provide oversight and support to the National Practices in the delivery of
audit quality and local legal and regulatory compliance.

Transactions and Major
Projects

• To consider on behalf of the NWE Board and provide recommendations to
the NWE Board on proposals from the NWE CEO to borrow money, make
investments, give undertakings and enter into contracts on behalf of the
Firm subject to agreed thresholds.
• To oversee major projects as directed by the NWE Board and ensure that the
interests of the Firm are protected.
• To consider, report to the NWE Board on and make recommendations to the
NWE Board on major transactions or other significant investments.

14
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Internal controls and business risks
Deloitte Ireland has implemented an Enterprise Risk
Framework to identify the principal risks and uncertainties
facing the Firm, both from a quality and a business perspective,
including financial and internal controls.

In implementing the framework, the Firm developed a business
risk register. The risks identified were rated according to impact
and vulnerability. Procedures to manage and mitigate the risks
were identified, together with the frequency of reporting to the
Executive Committee.

The risks are categorised into eleven priority risks, with ownership of each risk shown in the
table below.

Risk Category

Priority Risk

Owner

Strategic

Economy and market conditions

Executive Committee

Strategic

Branding and communication

Risk & reputation leader

Client service

Client portfolio

Business leaders

Client service

Client service delivery

Business leaders

Strategic

Regulatory strategy

CEO

People

Talent

HR leader

Regulatory & legal

Regulatory/professional compliance

Audit leader

Regulatory & Legal

Confidentiality and security of information

Risk & reputation leader

Strategic

Acquisitions, alliances, transactions and arrangements

CEO

Client Service

Innovation

Business unit leaders

Strategy

Strategy selection and execution

CEO

During the year, the Executive Committee reviewed the
effectiveness of the systems of internal control and risk
management and did not identify any significant weaknesses.
Statement on the effectiveness of the functioning of the
internal quality control system
We confirm that we are satisfied that our internal quality
controls and systems are robust, operate effectively, and allow
us to readily identify any areas of potential enhancement. We
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continually seek to refine all aspects of our business and we
use the findings of practice reviews, other internal reviews and
external regulatory reviews to enhance our system of quality
control.
The Executive Committee, having considered the financial
performance of the Firm, its cashflows and banking facilities, is
satisfied that the Firm is a going concern.
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Our purpose and commitment: audit
quality
At Deloitte Ireland our purpose is to
make an impact that matters. For Audit
& Assurance, this means a focus on
delivering independent high quality audits
and dedication to continuously pursuing
opportunities to support our role as
auditors in the capital markets and the
business community. This requires us to
continuously build capabilities to support
the delivery of high quality audits and make
leading contributions to shaping the future
of the audit profession.

16
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What Deloitte Audit & Assurance
bring to Capital Markets

Audit & Assurance Transformation
Being a relevant profession of the
future and a sustainable practice
that evolves with the pace of change
in technology and society is critical.
Driving this goal is the Deloitte Audit
& Assurance Transformation initiative,
which is currently being developed and
deployed across the Deloitte network,
including Deloitte Ireland.
Audit & Assurance Transformation is
an important shift across the network
in the way Deloitte professionals work
and includes:
Deloitte Way:
standardisation
of audit
processes
supported
by global
technology suite

Real-time
audit quality
monitoring

Enhanced talent
Agile deployment
model which
of tools and
includes learning,
technologies
rewards and
to respond
recognition, centres
to changing
of excellence, and
environments
delivery centers
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Deloitte Global leadership
The Global Audit & Assurance Leadership
Team is led by Panos Kakoullis, Global
Managing Director Audit & Assurance.
Global Audit & Assurance responsibilities
include:
• Developing and driving Audit &
Assurance strategy
• Setting audit methodology standards and
approving audit policy and methodology
changes with the objective of enhancing
audit quality across the Deloitte network
• Driving key audit quality initiatives and
policies across the Deloitte network.
Deloitte Ireland has established structures
aligned to the key priorities of the global
transformation initiative which has enabled
Deloitte Ireland to be one of the first wave
of geographies to implement the ‘Deloitte
Way’ in 2018. Combined with the benefits
from the accelerating investment globally in
centres of excellence and delivery centres,
and our deployment of innovative solutions
such as Deloitte Connect, we have made
significant progress in the current year with
a clear strategy in place for the coming year
and beyond.
Audit engagement acceptance and
continuance
As a part of Transformation efforts,
global initiatives are underway to foster a
standard approach to audit engagement
acceptance across the Deloitte network,
resulting in consistent decisions and
consideration of risk.

Deloitte Ireland has detailed policies
and procedures in place for accepting
prospective clients and engagements and
assessing engagement risk. These policies
and procedures are designed with the
objective that Deloitte Ireland only accepts
engagements where it:
• Is able to perform the engagement and
has the capabilities, including time and
resources, to do so
• Can comply with all relevant ethical
requirements and professional
standards, including independence and
conflicts of interest assessments and
considerations
• Has considered the integrity of the
potential client’s management team.
We have internally developed systems to
facilitate timely compliance reporting and
monitoring of engagement acceptance, risk
classification and engagement continuance,
including discharging our statutory anti
money-laundering obligations. We assess
whether any potential engagements
are consistent with maintaining our
independence, identifying and managing
any potential conflicts of interest. We
monitor partner and staff investments
so as to ensure that we safeguard the
independence and objectivity of the Firm,
audit engagement teams and all of our
people.
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Audit innovation1
Innovation is an expectation in today’s
fast-changing business environment,
and this expectation holds true for the
audit profession as well. Today’s complex
business environment requires that the
audit be dynamic, multi-dimensional, and
insightful. There is a demand for realtime, relevant information, and clients
expect audits to evolve as they innovate
their businesses and processes. While
traditional procedures still have a place
in auditing, Deloitte Ireland auditors are
enhancing procedures by making more
use of technology-based analytics, Artificial
Intelligence (AI), cognitive and cloud-based
technologies, and similar innovations. This
is due in part to the increased automation
and effectiveness such data analytics
and other tools may provide, but also the
need for Deloitte Ireland to stay in front of
technological advances used by the entities
that we audit.
Innovation is an integral part of the entire
audit delivery process, which is supported
through Deloitte’s three leading platforms:
Cognia, Illumia, and Magnia.
How we equip our people
portal providing a full suite
of tools

How we analyse data

approach to audit analytics

Our people pride themselves on embracing
change and this has been evident again this
year as we have successfully implemented
various audit solutions such as Deloitte
Connect and Reveal.
Deloitte Connect is a secure, online
collaboration site that facilitates a two-way
dialogue between the Deloitte Ireland team
and the client team to effectively manage
audit coordination. In the current year
alone we have on-boarded close to 500
audit clients and the feedback has been
overwhelmingly positive from clients and
audit teams alike.
Reveal is a next-generation analytics
application that assists engagement teams
in performing analytical procedures by
using regression analysis to model the
relationship between an amount being
tested and data expected to be predictive
of the amount. Reveal is one of a number
of proprietary analytical solutions within
our Illumia platform which collectively
demonstrate the ever increasing
importance of data analytics to the audit
process and client experience.
2018 also saw the piloting of agile auditing
techniques by a number of audit teams in
Deloitte Ireland. The shared experiences
of the pilot teams demonstrated that this
is an excellent way to not only enhance the
effectiveness and efficiency of the audit
process but also to completely transform
the experience of audit team members
through increased collaboration in an
interesting and dynamic way. It is intended
to expand on this in the coming year.

How we deliver our audits

approach to audit delivery

Learning and development initiatives
Central to our globally accepted Audit &
Assurance Transformation initiative are
various enhancements to the Deloitte

talent model:
• A single, global Audit Learning Curriculum
for auditors (supplemented based on
local requirements as needed)
• Specific learning opportunities for
traditional auditors (e.g. on big data)
and specialists (e.g. audit skills). Mixed
composition of traditional auditors
and specialists on engagement teams
provides complementary skillsets, but
also the need for different learning
offerings
• Enhanced project management, which is
viewed as a key capability for the auditor
of the future, and as such, is being
integrated into talent strategies (e.g.
recruitment and learning).
The objective of the Deloitte Ireland
professional development programme is
to help partners and other professionals
maintain and enhance their professional
competence and ensure consistency
of audit execution. To supplement onthe-job development, Deloitte Ireland
provides formal continuing professional
development programmes in relevant
subject areas consistent with the Deloitte
Global Audit Curriculum.
Our clients’ operations and their business
models are constantly evolving, and
therefore having people from diverse
backgrounds is fundamental to our ability
to offer innovative solutions to our clients.
We work with our clients, not just for them,
on their most complex and challenging
problems to deliver the best results.
A Learning Pathway has been created for all
staff within each area of the Firm, audit and
risk advisory, tax, consulting and financial
advisory. Each pathway leads people to
service or industry-specific training, career
development initiatives and Firm-wide skills
programmes.

1. For more information about Deloitte audit innovation, please refer to Global Impact Report.
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Our appraisal and reward systems for
partners and our people promote the
characteristics essential to quality auditing.
Quality and ethics form the cornerstone of
our appraisal criteria; audit partners and
staff are not evaluated or remunerated
by reference to the selling of non- audit
services to audit clients.
Each member of the Audit department
from new trainee to partner attended
core technical audit training courses which
amounted to an investment in excess of
45,000 hours during the 2017 programme
with 2018 currently ongoing.
Deloitte Ireland establishes minimum levels
of continuing professional development
to be undertaken by partners and other
professionals .
To achieve these levels of development,
Deloitte Ireland offers structured, formal
learning programmes, such as internal or
external courses, seminars, or e learning
covering all areas of the competency
model (e.g., shared competencies, functionspecific technical competencies, and
competencies in areas of specialisation).
In addition, we have specific accreditation
requirements for all levels working on
engagements carried out under different
accounting and auditing standards,
particularly US Generally Accepted
Accounting Principles and US Generally
Accepted Auditing Standards. A defined
curriculum is delivered for those working in
this area on such engagements.

All audit professionals are required
to maintain accreditation with their
professional bodies and satisfy the
Continuing Professional Development
requirements and, where applicable, the
licensing requirements of such bodies.
The Firm’s policies and procedures for
advancement have been established
to provide reasonable assurance
that professional staff selected for
advancement have the qualifications
necessary to fulfill the responsibilities they
will be called on to assume.
Our strategy is to deliver a distinctive talent
experience for our people that is world
class. To develop leaders and professionals,
who deliver what our clients value most, by
building capabilities at every opportunity.
We set clear expectations for performance
by defining at every level what success
looks like and by placing frequent feedback
and a focus on strengths at the heart of
performance management whilst also
delivering on our commitment to quality
by reference to our global talent standards
capability model. This includes capabilities
related to professional, technical and
leadership ability as well as KPIs relevant
to their role. Objectives are agreed
annually with an individual’s appraiser.
Everyone is required to complete annual
returns regarding their fitness, probity and
personal independence.

2. For more information about Deloitte Universities, please refer to Global Impact Report

19

Deloitte University2
Our culture and activities of professionals
globally are supported by continuing
to invest in Deloitte Universities (DU).
These are state-of-the-art learning and
development centers focused on Deloitte
culture, and rooted in the principles of
connectedness and leadership in a highly
inclusive learning environment.
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The high quality audits we deliver
The experience of a high-quality
audit, delivered well, will provide audit
Committees, investors, and other
stakeholders of the companies with (but
not limited to):
• An audit report that is appropriate to the
circumstances
• Innovation in how we do the audit
• More insights about their company than
they had at the outset of the process.
Deloitte is proud of its role supporting the
capital markets, protecting investors and
the public trust.
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External and internal audit quality
monitoring
Audit Quality Monitoring &
Measurement
A continued focus on audit quality is of
key importance to the Deloitte brand. It is
critical that a Deloitte audit is consistently
executed and of high quality, wherever in
the world it is performed.
The objectives of the Global Audit Quality
Monitoring & Measurement (AQMM)
programme are to:
• Transform the way audit quality is
monitored and measured and audit
deficiencies are resolved
• Enhance the internal system of quality
control which all Deloitte network Firms
follow.

The AQMM programme is focused on
driving:
• Continuous, consistent, and robust
monitoring of completed and in-flight
engagements
• Fundamental understanding of
deficiencies and timely execution of
corrective actions by all member Firms
consistently
• Greater transparency and consistency in
reporting key measures of audit quality.

Deloitte Ireland maintains policies and
procedures to promote an internal culture
based on the recognition that quality is
the number one priority. Deloitte Ireland
focuses on professional excellence as the
foundation for achieving audit quality on a
consistent basis.

Multidisciplinary model
Audit is the foundation of the Deloitte brand. In addition to Audit & Assurance, Deloitte Ireland has Consulting,
Financial Advisory, Risk Advisory, and Tax & Legal practices. The diversity of five different businesses under one
umbrella (multidisciplinary model) is one of the key differentiators of high-quaity audits.
Among the benefits of the multidisciplinary model for audit:
• It is possible to develop industry insights through multiple lenses, which enhances auditors’ understanding of
business risks relevant to conducting audits
• The audit practice has immediate access to specialised resources and expertise in other business lines. It
promotes audit quality because auditors can tap the expertise of advisory professionals who are skilled in
subjects that often are not native to auditors
• A diverse organisation helps attract and retain premier talent
• Intellectual capital is available within the network to innovate audit processes and technologies.
Negative quality events have the potential to impact the Deloitte brand as a whole. As such, each non-audit
Deloitte business has a shared and vested interest in supporting audit quality initiatives.
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Audit Quality Monitoring &
Measurement
Engagement reviews

In-flight
monitoring

System of
quality control

External
inspections

Remediation

Causal factor analysis
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In-flight monitoring
Continuous audit quality monitoring by
Deloitte Ireland drives a faster response
to audit issues on “in-flight” engagements,
driving identification, timely solutions, and
real time corrective actions achieved by:
• Deployment and monitoring of a
series of core Diagnostics, enabling
engagement partners and teams, as well
as Deloitte Ireland audit quality leaders
to continuously monitor audit quality and
take immediate action
• A programme of subject matter specific
“health checks” to assist Deloitte Ireland
audit quality leader(s) in assessing
progress and identifying potential issues
on in-flight engagements
• An integrated approach to monitoring
and measuring execution of the audit
methodology enhancements.
Engagement reviews
Our most recent DTTL practice review was
completed and reported on satisfactorily in
October 2017.
Key components of engagement reviews
(internal practice reviews) include:
• Risk-based engagement selection and
consideration of all major industries
served by Deloitte Ireland
• Mandatory moderation panel to drive
consistency in findings and engagement
ratings
• External partners and deputies who
oversee practice reviews to increase
global consistency.
Identifying appropriate resources (from
within Deloitte Ireland as well as from
other Deloitte geographies) with the
right experience and industry expertise,
including establishing central review teams.

23

System of quality control (SQC)
SQC includes numerous elements such
as documenting key areas of the SQC
processes and controls and performing
procedures for testing the operating
effectiveness of the SQC, including
execution of a comprehensive SQC review
programme.
Used in conjunction with other metrics,
Audit Quality Indicators (AQIs) further
assist Deloitte Ireland in developing and
monitoring audit quality action plans and
reporting on the progress in its audit
quality journey. AQIs are integrated with
ongoing AQMM activities.
In addition, proper timing and sequencing
of audit activities, including timely
reviews of work performed and the
resolution of matters identified, are
closely associated with high quality audits.
Audit Quality Milestones are intended to
drive consistency of engagement teams
in project management, timing of when
work is done, and necessary focus on
engagement staffing, including sufficiency
and expertise of assigned resources.
Causal factor analysis and
remediation
Focusing on continuous improvement
is essential to driving improvements in
audit quality. Understanding why audit
deficiencies occur is essential to the design
of effective actions to remediate findings.
Further, actions are taken when audit
deficiencies in the performance of an audit
engagement are identified. An Audit Quality
Plan is prepared by Deloitte Ireland and
provides for effective implementation and
monitoring of key audit quality priorities.

External inspections
In addition to Deloitte Ireland internal
monitoring of audit quality, we are subject
to external reviews by the IAASA in
respect of public interest entities and the
Professional Standards department of CAI
in respect of other entities.
IAASA has completed its first inspection of
the Firm. Our audit quality plan has been
enhanced to incorporate areas of focus
from the inspection. There have been no
other external audit inspections during the
year.
The Firm is registered with the US Public
Company Accounting Oversight Board
(PCAOB). It has not, as yet, been subject to
an inspection by the PCAOB.
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The organisational capabilities we
build
Deloitte culture and the design of our
learning programmes place our people
at the forefront. Deloitte professionals
are technically proficient with a high
level of ethics, integrity, professional
scepticism, and objectivity, with continuing
enhancement.
In addition, operational discipline, effective
management of our business, and the
development of a singular approach to
doing audits provide the foundation for our
commitment to bring consistency to our
audits.
We are driving a sustainable audit and
assurance business that compensates its
people fairly and funds ongoing investment
in our business.
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Independence, ethics and
additional disclosures
Deloitte Global Independence
Sets independence policies and procedures based upon the Code of Ethics for Professional Accountants issued by
the International Ethics Standards Board for Accountants and the independence standards of the US Securities and
Exchange Commission and the Public Company Accounting Oversight Board. Performs full reviews of independence
quality controls on a three-year cycle; annual focused reviews for the off-cycle years; and in-depth follow-up reviews
as needed.
Performs on-going monitoring activities of Firms—enabling continuous enhancements to global policies, quality
controls, tools, and practice support activities.

Delivers global systems to provide professionals with entity information to support compliance with personal and
professional independence requirements, including financial interests and scope of service approvals.
Supports independence awareness across the Deloitte network through active engagement with independence
and business leadership groups, periodic communications and alerts, and development of guidance, learning and
instructions.

Deloitte Ireland Independence
Deloitte Ireland has policies and
procedures designed to address
compliance with applicable professional
standards that relate to independence.
These policies and procedures are based
on the Deloitte Global Independence
policy.
The Firm complies with the independence
requirements of IAASA, CAI and the
Financial Reporting Council (FRC).
Deloitte Ireland leadership reinforces
the importance of compliance with
independence and related quality control
standards, thereby setting the appropriate
tone at the top and instilling its importance
into the professional values and culture of
Deloitte Ireland. Strategies and procedures
to communicate the importance of
independence to partners, other
professionals and support staff have been
adopted, emphasising each individual’s
responsibility to understand and meet the
independence requirements.
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The key elements of the system of
quality control that Deloitte Ireland has
implemented in accordance with global
policies include the following:
• Engagement acceptance and monitoring
• Monitoring of rotation requirements
• Business relationship assessments and
monitoring
• Use of independence business process
tools, including:
- Deloitte Entity Search and Compliance
(DESC) – contains specific entity
information relevant to determining
personal and professional restrictions
- Global Independence Monitoring
System (GIMS) – application that
contains financial relationship data with
relevant independence compliance
indicators
- Consultation procedures to monitor
compliance with independence
requirements
• Procedures to identify and analyse
non-compliance with independence
requirements and apply related
disciplinary measures and actions
• Independence-related learning and
communications

• Assignment of responsibility for
independence system and controls.
DTTL and External Reviews
A DTTL review of independence processes
and procedures took place in September
2017 and was reported on and concluded
satisfactorily.
IAASA also included independence as part
of its overall review of the Firm.
Rotation of key audit partners and
professionals
We apply audit partner rotation policies,
such that audit engagement partners and
the other key partners involved in all of
our public interest clients are rotated after
periods of five years for listed entities and
other PIEs.
The engagement quality assurance
partners are rotated after five years for
public interest entities and seven years
for other clients. These rotation policies
are also applied, where appropriate
and necessary, to members of the audit
engagement team.
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Deloitte Ireland Ethics
Deloitte Ireland maintains policies and
procedures that are designed to provide
reasonable assurance that its professionals
comply with relevant ethical requirements.
The ethical requirements for audit and
related assurance services provided by
Deloitte Ireland are in accordance with
the Codes of Ethics of both IAASA and
Chartered Accountants Ireland (CAI).
Deloitte Ireland also complies with Deloitte
Global policies and procedures, which align
with the requirements and guidance set
out in the Code of Ethics for Professional
Accountants (the “Code”) issued by the
International Ethics Standards Board for
Accountants, a standard-setting body of
the International Federation of Accountants
(IFAC). When both IAASA and the CAI’s
Code of Ethics are more restrictive than the
Deloitte Global policies and procedures,
Deloitte Ireland follows the Irish Codes.

Deloitte Ireland has appointed an Ethics
and Compliance Partner who is an
experienced partner with direct access to
the CEO and the Executive Committee. In
addition, Deloitte Ireland has developed
and implemented its own code of conduct,
which incorporates the Deloitte Global
Code of Conduct and describes critical
professional behavior that reflects
local customs, regulations, and legal
requirements.
Deloitte Ireland provides communication
channels through which partners, other
professionals and support staff can
consult on and report ethical issues and
situations. Deloitte Ireland reinforces
its commitment to ethics and integrity
through communication tools, learning
programmes, compliance processes,
and measurement systems. In addition,
Deloitte Ireland requires all partners, other
professionals and support staff to confirm
annually that they read and comprehend

the code of conduct, and understand that
it is their responsibility to comply with it.
An annual ethics survey is carried out in
May/June each year. Survey results clearly
demonstrate a belief that Deloitte is an
ethical place to work and a belief that the
Firm would take action to address unethical
conduct when reported.
The results of the survey are reported to
the Executive, the Board and the Public
Interest Oversight Committee by the
Ethics and Compliance Partner, and form
part of the basis for consideration of any
development initiatives.
Our Firm’s Speak Up Line implements
a confidential reporting line for
unethical conduct. The Speak Up Line is
administered by a third party to maintain
confidentiality and anonymity, where
requested.

We commit to serving clients with
distinction

We commit to inspiring our talented
professionals to deliver outstanding
value

We commit to contributing to society
as a role model for positive change

• Integrity

• Respect, diversity and fair treatment

• Anti-corruption

• Quality

• Professional development and support • Responsible supply chain

• Professional behaviour

• Social responsibility

• Objectivity
• Competence
• Fair business practices
• Confidentiality and data protection
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The Ethics Framework
Deloitte is committed to conducting
business with honesty, distinctive
quality, and high standards of
professional behavior.
Deloitte’s Global Principles of Business
Conduct (“Global Code”) outlines

The Deloitte Global
Ethics team and Member
Firm ethics officers
work closely with
senior Deloitte leaders
to build and enhance
the foundations of
the network’s ethics
programme, which
is comprised of the
following elements:

Elements of
the Deloitte
ethics
programme

Deloitte’s ethical commitments as a
network and expectations for Deloitte’s
approximately 264,000 people, giving
a strong, principled foundation. The
Deloitte Integrity Imperative amplifies
the Global Code across the network
by empowering leaders to set a strong

tone from the top; encouraging people
to speak up when they witness anything
that runs counter to the Global Code;
and helping Deloitte act quickly and
appropriately in the face of misconduct.

Global principles of
business conduct

Global ethics policies

Reporting channels and
non-retaliation policy

Annual ethics survey

Practice-review programme

Ethics learning
programmes
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Corporate Responsibility
Our Global Impact Report and our
Corporate Responsibility Impact Report are
published separately and available on our
website.
Deloitte Ireland received the Business
Working Responsibly Mark (The Mark)
in 2015 having first been awarded
The Mark in 2013. The Mark is a fitting
endorsement of the best practices we have
in place in the areas of human resources,
the environment, client relationship
management, ethics and professional
conduct, community engagement, and
indeed how we do business overall.
Deloitte Ireland partners with a number
of community organisations and supports
its people in their volunteering efforts
each year. Our community programme
involves over 10,000 hours of volunteering
activity annually. Deloitte IMPACT Day is our
flagship volunteering day, with almost 800
people from the Firm participating in this
one day of impact. We have expanded our
IMPACT Day offering to include a second
day in July for our cohort of 250 interns and
co-ops, such is its popularity.
We also have an established overseas
volunteering programme to Uganda each
year with Nurture Africa. To date we have
had 85 people over the past five years
upskill local organisations with computer,
accounting and Microsoft office skills as
well as implementing new accounting
systems and supporting strategy
formulation where needed. The volunteers

also spend time in local schools supporting
teachers with reading and PE classes and
experiencing the Ugandan culture. Through
the work of the Deloitte volunteers we
reach and impact 6,000 people’s lives
positively across Nurture Africa and
their partner organisations in the local
community in Uganda on an annual basis.

causes such as homelessness, cancer
research and support services, as well as
mental health, which we have supported
each year. In recent years, we have
introduced new and innovative fundraising
approaches due to the demand of the
not-for-profit sector and the interest and
motivation from staff.

The Deloitte volunteering programme
is an integral part of our new Global
“WorldClass” initiative. “WorldClass”
is Deloitte’s commitment globally to
prepare 50 million futures for a world
of opportunity in-line with the United
Nations’ Sustainable Development Goals.
WorldClass will contribute directly to
four SDGs – Quality Education, Decent
Work and Economic Growth, Reduced
Inequalities and Partnerships for Goals.
Our partnerships with Age Action, Early
Learning Initiative, Junior Achievement,
Solas Project and Suas ensure that we
can maximise this focus on education
and upskilling. We recognise that learning
and education is not limited to younger
generations which is why we have chosen
to partner with these organisations to
make an impact across the lifecycle, and
for all age groups through this suite of
programmes. In FY18 our volunteers
committed nearly 2,500 hours through
these skilled volunteering programmes,
impacting over 1,100 people’s lives.

Through our pro bono work we offer
support to start up entrepreneurs in
establishing their organisation during
their initial years of business, as well
as supporting other not-for-profit
organisations.
Environmental Management - following the
continuous development and commitment
to this programme, we recently completed
the transition to ISO14001: 2015. This is an
update to our ISO14001 certification which
we have held since 2011. This year we were
awarded the Green Professional Services
award at the 2018 Green Awards. Deloitte
are also one of 18 primary signatories of
Business in the Community Ireland’s (BITCI)
Low Carbon Pledge that was officially
launched on 17 May 2018. Throughout
FY18 Deloitte partnered with Grow-ItYourself (GIY) to provide interactive Grow
at Work employee workshops focusing
on food empathy, biodiversity and the
wellbeing benefits of growing your own
food.

Over €250,000 is contributed annually to
charitable causes through donations and
staff fundraising. We have longstanding
fundraising relationships with certain
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Shaping the future of the audit
profession
Management teams, audit Committees,
investors, regulators, and standard
setters all play critical roles in shaping
the environment in which audits are
performed. We strive to engage with these
parties, both formally and informally, to
share, offer and debate ideas with the
objective of ensuring the relevance of audit
and assurance to the capital markets and
the business community in general.
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A – EU EEA audit Firms

Disclosure in accordance with Article 13.2 (b) (ii)-(iv) of the EU Audit Regulation
EU/EEA Member State (Article 13.2 (b)(iii) EU Audit Regulation: the countries in which each Audit Firm
that is a member of the network is qualified as a statutory auditor or has its registered office, central
administration or principal place of business).
Name of audit Firms carrying out statutory audits in each Member State (Article 13.2 (b)(ii) EU
Audit Regulation): the name of each audit Firm that is a member of the network.

EU/EEA Member State

Name of Audit Firms carrying out statutory audits in each Member State

Austria

Deloitte Audit Wirtschaftsprüfungs GmbH
Deloitte Burgenland Wirtschaftsprüfungs GmbH
Deloitte Niederösterreich Wirtschaftsprüfungs GmbH
Deloitte Oberösterreich Wirtschaftsprüfungs GmbH
Deloitte Salzburg Wirtschaftsprüfungs GmbH
Deloitte Schwarz & Schmid Wirtschaftsprüfungs GmbH
Deloitte Tirol Wirtschaftsprüfungs GmbH
Deloitte Wirtschaftsprüfung Styria GmbH
F.X. Priester GesmbH
Kapferer Frei und Partner Wirtschaftsprüfungs- und Steuerberatungs GmbH
MPD Wirtschaftsprüfungs-GmbH & Co KG

Belgium

Deloitte Bedrijfsrevisoren – Reviseurs d'Entreprises

Bulgaria

Deloitte Audit OOD

Croatia

Deloitte d.o.o. za usluge revizije

Cyprus

Deloitte Limited

Czech Republic

Deloitte Audit s.r.o.

Denmark

Deloitte Statsautoriseret Revisionspartnerselskab

Estonia

Deloitte Audit Eesti AS

Finland

Deloitte Oy

France

Deloitte & Associés
Deloitte Marque & Gendrot
Deloitte Marque Gendrot
Anne-Marie Torres Commissaires aux comptes
Audalian Commissaire
Audit Aquitaine Commissariat aux comptes
Auitex
BEAS
BH Audit
Cabinet Barouh, Societe Anonyme D’Expertise Comptable Et De Commissariat
Aux Comptes
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EU/EEA Member State

Name of Audit Firms carrying out statutory audits in each Member State
Cabinet Garnier In Extenso
Cabinet Husson Sas Societe D'Expertise Comptable Et De Commissaires Aux
Comptes
Cisane
COGES
Constantin Associés
Constantin Entreprises
Consultants Auditeurs Associés
Davec SAS
DB Consultants
Durand & Associés
ECA Audit
Espace Audit Et Conseil
Extenso IDF Holding Audit Et Consulting
Fiduciaire Expertise Commissariat et Développement
In Extenso Audit
In Extenso Bretagne
In Extenso Centre Est
In Extenso Centre Ouest
In Extenso Charente
In Extenso Dauphine Savoie
In Extenso Dordogne
In Extenso Eure
In Extenso IDF Audit
In Extenso IDF EX&Com Audit
In Extenso IDF Harl Lefort et Associés
In Extenso Ile de France
In Extenso Mont Blanc
In Extenso Nord Audit
In Extenso Nord de France
In Extenso Orne
In Extenso Picardie Ile de France
In Extenso Provence
In Extenso Rhône Alpes
In Extenso SECAG
In Extenso Strasbourg Nord
Jacques Serra et Associés
Laurens Michel Audit
Lesaine, Casteleyn, Lecrocq, Societe D'Expertise Comptable Et De Commissariat
Aux Comptes
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EU/EEA Member State

Name of Audit Firms carrying out statutory audits in each Member State
MFG Audit
Opus 3.14 Audit Et Conseil
Pierre-Henri Scacchi et Associés
Revi Conseil
Sterenn

Germany

Deloitte GmbH Wirtschaftsprüfungsgesellschaft
Deutsche Baurevision GmbH Wirtschaftsprüfungsgesellschaft
SüdTreu Süddeutsche Treuhand GmbH Wirtschaftsprüfungsgesellschaft

Greece

Deloitte Certified Public Accountants SA

Hungary

Deloitte Könyvvizsgáló és Tanácsadó Kft.

Iceland

Deloitte ehf.

Ireland

Deloitte Ireland LLP

Italy

Deloitte & Touche S.p.A.

Latvia

Deloitte Audits Latvia SIA

Lithuania

Deloitte Lietuva, UAB

Luxembourg

Deloitte Audit

Malta

Deloitte Audit Limited

Netherlands

Deloitte Accountants B.V.

Norway

Deloitte AS

Poland

Deloitte Polska spółka z ograniczoną odpowiedzialnością Sp. k.
Deloitte Polska Sp z o.o.

Portugal

Deloitte & Associados, SROC S.A.

Romania

Deloitte Audit S.R.L.

Slovakia

Deloitte Audit s.r.o.

Slovenia

Deloitte Revizija d.o.o.

Spain

Deloitte, S.L.

Sweden

Deloitte AB

United Kingdom

Deloitte LLP
Deloitte Gibraltar Limited
Deloitte NI Limited
Disclosure in accordance with Article 13.2 (b)(iv) of the EU Audit Regulation
The total turnover achieved by the audit Firms that are members of the network, resulting from the
statutory audit of annual and consolidated financial statements: € 2 billion1

1. Amount represents an estimate determined based upon best efforts to collect this data. Certain Deloitte audit Firms registered to
perform statutory audits in respective Member States provide statutory audit services as well as other audit, assurance and non-audit
services. While Deloitte endeavored to collect specific statutory audit turnover for each EU/EEA Deloitte audit Firm, in certain cases
turnover from other services has been included. The turnover amounts included herein are as of 31 May 2018, except for a limited
number of instances where a Deloitte audit Firm has different financial year-end or has not finalized its reporting for such period. In these
cases, turnover amounts are for the relevant financial year or preceding financial year. Where currency other than Euros is used in the
Member State, the amount in Euros was translated using an average exchange rate in effect for the period 1 June 2017 to 31 May 2018.
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B – Financial information

Disclosed in accordance with Article 13.2 (k) (i)-(iv) of the EU Audit Regulation.
The turnover information shown below has been extracted from the Firm’s financial records.

Turnover

Euro €

Statutory audit (PIEs or PIE subsidiaries)

17,900,541

Statutory audit (non-PIEs or non-PIE subsidiaries)

49,332,099

Non-audit services (audited PIEs or PIE subsidiaries)
Non-audit services (audited non-PIEs or non-PIE subsidiaries)
Non-audit services (other entities)
Total

2,663,655
15,474,142
226,032,167
311,402,604

The Firm’s finance department, which is the responsibility of the Finance Partner, maintains the Firm’s
financial records.
Financial performance is reviewed on a monthly basis by the Executive Committee and financial
information is circulated to all partners and discussed at partner meetings.
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C – Public interest entities

Disclosed in accordance with Article 13.2 (f) of the EU Audit Regulation.
The turnover information shown below has been extracted from the Firm’s financial records.
The following list includes those audit clients for whom Deloitte Ireland issued an audit opinion between 1 June 2017
and 31 May 2018 that were public interest entities at the date of signing the audit opinion.
PIE Listing TR 2018
Entity Name

PIE Listing TR 2018
Entity Name

PIE Listing TR 2018
Entity Name

Acadia International Insurance DAC

Axis Re SE

Castle Park CLO DAC

Advent Insurance DAC (formerly: ATC
Insurance Ireland Limited)

Axis Speciality Europe SE

Cattolica Life DAC

Aysgarth Finance DAC (formerly: Xelo XII
Limited)

Charles Schwab Worldwide Funds PLC

AIB Group PLC
AIB Mortgage Bank

Becare DAC

Clontarf Park CLO DAC

Ald Re DAC

Beechwood Structured Finance PLC

Cloverie PLC

Allied Irish Banks, PLC

Coromin Insurance (Ireland) DAC

Alpitour Reinsurance Company DAC

Bilspedition Transport Operations
Limited

Alpstar CLO II PLC

Black Diamond CLO 2015-I DAC

Credit-Linked Enhanced Asset
Repackagings (C.L.E.A.R.) PLC

Amathea Funding PLC

Blackrock Alternative Strategies II

Custom Markets Securities 2 PLC

Amethyst Structured Finance PLC

BlackRock European CLO-I DAC

Custom Markets Securities PLC

Antarctica Global Macro Fund PLC

BlackRock European CLO-II DAC

CVC Cordatus Loan Fund III DAC

Anthracite Euro CRE CDO 2006-1 PLC

Blackrock International Pooled Funds
PLC

CVC Cordatus Loan Fund IV DAC

AR Finance 1 PLC
Arcade Finance PLC
Argon Capital PLC
Artisan Partners Global Funds PLC
Atlante Funds PLC
Atradius Reinsurance DAC
Augura Life Ireland DAC
Avoca CLO IV PLC
Avoca CLO V PLC

BlackRock National Hedge Funds Limited
BlackRock Senior Income Series V
Limited
BlackRock UK Emerging Companies
Hedge Fund Limited
BlackRock UK Equity Fund
Blackstone GSO Corporate Funding EUR
Fund

Clarinda Park CLO DAC

CVC Cordatus Loan Fund V DAC
CVC Cordatus Loan Fund VI DAC
CVC Cordatus Loan Fund VII DAC
CVC Cordatus Loan Fund VIII DAC
CVC Cordatus Loan Fund IX DAC
DAA Finance PLC
Dali Capital PLC
Danube Delta PLC
Darnell DAC

Avoca CLO VII PLC

Bluestep Mortgage Securities No.3
Limited

Avoca CLO VIII PLC

Brookfields Capital PLC

Deco 15 - Pan Europe 6 DAC

Avoca Capital CLO X DAC

Brown Re Limited

Avoca CLO XI DAC

Brunswick Rail Finance Limited

DECO 2014 - Tulip Designated Activity
Company

Avoca CLO XII DAC

Canada Life Assurance Europe DAC

Avoca CLO XIII DAC

Canada Life International Assurance DAC

Avoca CLO XIV DAC

Canada Life International Re DAC

Avoca CLO XV DAC

Cantillon Funds PLC

Avoca CLO XVI DAC

Castellana Finance Designated Activity
Company
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Dekania Europe CDO III PLC
DME Airport DAC
Dryden XVIII Leveraged Loan 2007
Limited
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PIE Listing TR 2018
Entity Name

PIE Listing TR 2018
Entity Name

PIE Listing TR 2018
Entity Name

Eaton Vance CDO VII PLC

Harcourt Life Assurance Corporation
DAC

Kenmare Resources PLC

Harcourt Life Ireland (formerly Scottish
Mutual)

Kintyre CLO I PLC

Eaton Vance CDO X Plc
EBS DAC
EBS Mortgage Finance Limited

Kingfisher Insurance DAC

Harvest CLO III PLC

KKR European Credit Investment Funds
PLC

Harvest CLO IV PLC

Laurelin 2016-1 DAC

Electra OMC Europe Development
Capital Fund PLC

Harvest CLO V PLC

Libretto Capital PLC

Hawthorn Life DAC

Lion Credit Opportunities Fund PLC

Elm Park CLO DAC

Hibernia REIT PLC

EM Falcon DAC

Holland Park CLO DAC

London Life and General Reinsurance
DAC

Emerald 5 PLC

Hostelworld Group PLC

LSV Funds plc

Emerald Capital Ltd

ICE 1 EM CLO Limited

Lunar Funding VII PLC

Eperon Finance PLC

ICE Focus EM Credit Master Fund Limited

Lusitano Mortgages No.2 PLC

Epic (Drummond) DAC

Lusitano Mortgages No.3 PLC

Espaccio Securities PLC

ICE Focus EM Distressed Master Fund
DAC

Euro credit CDO VIII PLC

ICE Global Credit Alpha Master Fund DAC

M&L CAPITAL MANAGEMENT GLOBAL
FUNDS ICAV

Euroben Life & Pension DAC

ICE Global Credit CLO Limited

Magellan Mortgages No- 1 PC

Eurocredit CDO VI PLC

ICE Global Credit Master Fund DAC

Magellan Mortgages No.2 PLC

First Trust Global Funds PLC

ICG EOS Loan Fund I Limited

Magellan Mortgages No.3 PLC

Freshwater Finance PLC

IFG Group PLC

Magellan Mortgages No- 4 PC

Galaxy Capital PLC

Inchiaro Life DAC (formerly Sella Life)

Magnolia Finance PLC

Gas Networks Ireland

Iona CDO I Limited

Mashreq Funds PLC

Gaudi Synthetic 2015-1 DAC

Ipanema Capital PLC

Mediolanum International Life DAC

GemCap Investment Funds (Ireland) PLC

IPB Insurance CLG

Mespil 1 RMBS DAC

Glanbia PLC

Iridium Capital PLC

Metlife Europe DAC

Goldman Sachs Financial Products
Europe PLC

Irish Continental Group PLC

MetLife Europe Insurance DAC

Irish Life Assurance PLC

Mori Umbrella Funds PLC

GPB Eurobond Finance PLC

Irish Life Health DAC

MTS International Funding DAC

Greenstreet Structured Financial
Products PLC

ITX RE DAC
IVI Umbrella Fund PLC

Napier Park Europe Loan Management
DAC

Griffith Park CLO DAC

Ivory CDO Limited

Navillus Insurance Company DAC

GVQ Investment Funds (Dublin) plc

Juno ( Eclipse 2007 - 2) PLC

NEIL Overseas DAC

Haitong Investment Ireland Plc

Kainos Group PLC

Edinburgh Partners Opportunities Fund
PLC
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PIE Listing TR 2018
Entity Name

PIE Listing TR 2018
Entity Name

PIE Listing TR 2018
Entity Name

New Technology Insurance Unlimited
Company

Provide Blue 2005-2 PLC

UniCredit Bank Ireland PLC

Provide Gems 2002-1 PLC

Nexgen Reinsurance DAC

Quinn Insurance

Union Heritage Life Assurance Company
DAC

Nimrod Capital PLC

Recolte Securities PLC

UPS International Insurance DAC

Nomura Investment Solutions PLC

Utmost Ireland DAC

Northern Bank Limited

RGA International Reinsurance Company
DAC

Ocean Dial Investment Funds PLC

Richmond Park CLO DAC

VEB Finance PLC

Odin Finance DAC

RSIF International DAC

Vermillion Protective Bond Portfolio DAC

Octium Life DAC

Samuelson International DAC

OFCB Capital PLC

Sector Capital Funds PLC

Vespucci Structured Finance Products
PLC

Opal Financial Products PLC

Sennen Finance DAC

VHI Insurance DAC

Orsay Alternative Funds PLC

Signet UCITs Funds PLC

Vigado Capital PLC

Orwell Park CLO DAC

Signum Finance 1 PLC

Vishay Insurance DAC

Pantheon Master Fund Plc

Signum Finance 11 PLC

Voyce Investments PLC

Payden Global Funds PLC

Signum Finance 111 PLC

Waterford Capital Investments PLC

PB Domicilio 2007-1 DAC

Signum Finance V PLC

Waves Financial Investments PLC

Petroswede Insurance DAC

Silk Road Plus Plc

Willow No 2 Ireland PLC

PGIM Funds PLC

Silver Elms CDO II DAC

Wise 2006 - 1 Plc

Pharma International Insurance DAC

Silverstate Financial Investments PLC

Xelo VI Limited

Phoenix Park CLO PLC

Sorrento Park CLO DAC

Xenon PLC

PI Indemnity Company DAC

Specialist Investment Funds (I) PLC

Pioneer Institutional Hedge Fund

Star Compass Plc

Plurima Funds

Starling Finance PLC

Polar Capital Funds PLC

Stratus Capital DAC

Polar Capital European Forager Fund
Limited

Systematic IQ

Pramerica Fixed Income Funds PLC

Tideway UCITS Fund ICAV

Premium Plus PLC

Titanium Capital PLC

Premium Green PLC

Transmission Finance DAC

Profile Finance PLC

Transregional Capital DAC

Progressive Building Society

TT International Funds PLC

Provide Blue 2005-1 PLC

Tymon Park CLO DAC
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D – Partner remuneration

Partner remuneration
Execution of high quality audits is expected
from all professionals and is embedded
across the Deloitte network. Audit quality is
built into performance standards at every
level, against which professionals’ overall
evaluations are measured.
The criteria for reward embeds the DTTL
Global Leadership framework. A strong
contribution in the areas of Quality and
Talent is an absolute expectation of all
partners.
Audit partners are not rewarded for selling
non-audit services to audit clients.

In accordance with global policies,
Deloitte Ireland partners are evaluated
on an annual basis. Specifically, partner
evaluations take the following factors into
account:
• Quality - a role model for quality in
professional work and the highest
integrity and ethical behaviour
• Talent - contribution to mentoring,
leading, recruitment, development
and training of our people
• Clients - client portfolio managed
and roles performed
• Brand and eminence - market
related activity, including
stakeholder relations, thought
leadership, innovation and brand
protection roles
• Revenue generation, growth,
business building - contribution
to business development and
relationship building
• Financial success - overall
contribution to the financial success
of the Firm
• Leadership and management contribution to the Firm’s broad
success through leadership and
management roles.
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E – The Board, Executive Committee
and Public Interest Oversight
Committee
The Board
At 31 May 2018
Gerry Fitzpatrick: Chairman
Gerry has been Chairman of the Board
of Deloitte Ireland and from 1 June 2018
has been appointed to the Board of
Deloitte NWE. Gerry is a partner within
our Audit & Assurance team and has
extensive experience in audit, corporate
governance and risk management
services, for a range of institutions,
specialising in financial services delivering
new perspectives and challenge following
audit transition and delivering control
and process design input. He is also
the Sponsor Partner for Corporate
Responsibility.
Brendan Jennings: CEO
Brendan is CEO of Deloitte Ireland and
on 1 June 2018 was appointed to the
Executive Committee of Deloitte NWE.
He has been a partner with the Firm
since 1993. Prior to his present position,
Brendan was National Partner in Charge
of Audit & Assurance Services for the
Irish Firm with responsibility for the
provision of professional services to
a range of national and multinational
clients. Brendan is also a member of the
Public Interest Oversight Committee.
Declan Butler
Declan is a tax partner specialising in
international tax, with a focus on US and
European inward investment into Ireland
and in structured finance and financial
services. He currently advises a wide
range of multinationals in the healthcare,
high technology and financial services
industries.
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Pádraig Cronin
Pádraig has been Vice-Chairman of
Deloitte Ireland and also M&A Services
Leader for the Firm. He previously served
as Head of Tax for the maximum period
of 8 years. Pádraig has been a partner
for over 18 years and has over 25 years
of corporate tax experience advising
multinationals and indigenous Irish
companies on a wide range of global tax
issues.
John Doddy
John is a partner and head of debt and
capital advisory in Deloitte Ireland. John
has over 20 years financial services
experience including ten years in
corporate banking. Since joining Deloitte
Ireland, John has acted as company
side advisor on a large number of new
debt raisings, refinancings and debt
restructurings in a range of sectors.
David Hearn
David has been Vice-Chairman of
Deloitte Ireland. He leads Deloitte’s C&IP
practice in Europe Middle East and Africa
(EMEA) and is a member of the global
leadership team. David has over 25
years’ international experience in helping
clients with business transformation,
operational performance and IT.
Previously David led the Consulting
practice in Ireland for 13 years.
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Honor Moore
Honor is a partner in Deloitte’s Audit &
Assurance practice and is responsible
for audit talent. Honor is National
Professional Practice Director. She has
extensive experience in the delivery
of audit and advisory services to both
multinational and indigenous companies
across a broad range of industries, and
has considerable public sector and not
for profit experience.
Daniel Murray
Daniel is an Audit & Assurance Partner.
Daniel is Head of Deloitte Private which
delivers the Irish Firm’s services to
private Irish family businesses, privateequity backed companies, high-net worth
individuals and high growth SMEs. He is
a member of the Deloitte EMEA Family
Business leadership.
Deirdre Power
Deirdre is a tax partner leading our
financial services tax practice. Deirdre
also leads Deloitte’s Financial Services
Tax EMEA practice. She specialises in
advising financial services clients in the
areas of investment management and
funds, leasing, banking, securitisation
and structured finance.
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Executive Committee
Current
Brendan Jennings: CEO
Brendan is CEO of Deloitte Ireland and
on 1 June 2018 was appointed to the
Executive Committee of Deloitte NWE.
He has been a partner with the Firm
since 1993. Prior to his present position,
Brendan was National Partner in Charge
of Audit & Assurance Services for the
Irish Firm with responsibility for the
provision of professional services to
a range of national and multinational
clients. Brendan is also a member of the
Public Interest Oversight Committee.
Glenn Gillard
Glenn is Risk and Reputation Leader
of the Irish Firm. He also leads the
Firm’s offerings and has wide-ranging
experience in the insurance area.
Glenn sits on the Council of Chartered
Accountants Ireland.
Harry Goddard
Harry is head of Consulting for Deloitte
Ireland. He has extensive experience
leading the implementation of
technology rich change programmes
in the public sector and retail financial
services industry. He has worked with
national and local government in Ireland
and has advised a broad range of public
sector organisations in change and
transformation.
Lorraine Griffin
Lorraine leads our Tax team and is
current Chair of the American Chamber
of Commerce Tax Policy Group. She
has worked and advised on a range of
significant M&A transactions in recent
years, both on the buy and sell side. She
also advises a broad range of indigenous
Irish companies, private equity houses
and multinational companies covering a
wide variety of tax issues (both Irish and
international).
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Cormac Hughes
Cormac is lead partner for the Firm’s
Strategy & Operations Consulting
services. He advises clients on corporate
and organisation strategies, operating
model transformation and performance
improvement.
Michael Hartwell
Michael leads Deloitte Ireland’s Audit &
Assurance practice. He has responsibility
for the provision of professional services
to a broad range of the Firm’s major
national and international clients and
specialises in advising companies
(both public and private) on finance,
governance matters and the provision
of audit services. Michael previously
led Deloitte Ireland’s multidisciplinary
investment management practice.
Michael is a member of the Public
Interest Oversight Committee.
Colm McDonnell
Colm leads our Risk Advisory practice
in Ireland specialising in security risk,
regulatory and control assurance and
consulting assignments. Colm has over
25 years’ experience of working with
clients across a broad range of sectors.
He is responsible for a wide range
of consulting and assurance related
services. Colm has been an Authorised
Officer for the Central Bank of Ireland.
Martin Reilly
Martin leads our Corporate Finance
team. He has many years experience
in advising on complex transactions,
predominantly in the banking and
structured finance markets. In recent
years he has focused on delivering a
range of advisory services to institutions
regarding credit risk, deleveraging,
impairment provisioning, regulatory
reviews and other ad hoc assignments.
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Kevin Sheehan
Kevin is a Partner in Audit with
substantial audit and advisory
experience in a variety of industries
including manufacturing, retail and
distribution, bloodstock and natural
resource exploration companies. He
also serves a number of large property
development and construction groups.
Kevin is Finance Partner of Deloitte
Ireland.
Cathal Treacy
Cathal is an Audit & Assurance partner
and has significant experience in
leading Audit & Assurance services
to both multinational and indigenous
organisations.
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Public Interest Oversight Committee
Current
John Bruton
John Bruton was a member of Dail
Eireann for thirty-five years, held various
ministerial portfolios and served as
Taoiseach. He was Ambassador of the
European Union to the United States for
five years and is a former
vice-president of the European People’s
Party. John was also President of IFSC
Ireland. He has a number of nonexecutive director appointments.
Professor Barbara Flood
Barbara Flood is Professor of
Accounting at Dublin City University,
where she is also Deputy Dean of DCU
Business School. She holds a PhD from
Loughborough University and her
principal research explores student
learning in higher education and in
professional accounting education.
Barbara is also a Chartered Accountant
and serves on a number of academic and
professional Committees.
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Frank Ryan
Frank Ryan is Chairman of IDA Ireland
having retired from his position as Chief
Executive Officer of Enterprise Ireland
in 2013. Other positions held by him
include:
•• Chairman of Governing Body, Athlone
Institute of Technology
•• Chairman of the Board, Early Learning
Initiative, National College of Ireland
•• Member of the Committee of Industry
and Commerce, Royal Dublin Society.
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Limerick
Deloitte and Touche House
Charlotte Quay
Limerick
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Galway
Galway Financial Services Centre
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T: +353 91 706000
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Belfast
19 Bedford Street
Belfast BT2 7EJ
Northern Ireland
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