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3 May 2024 
The Maharashtra government, on 18 March 2024, enhanced Labour Welfare Fund (‘LWF’) contribution rates 
in Maharashtra. 
 
In a nutshell 

 

  

 

 

 

 

  

 

 

 

 

 

 

  

 

 

 
 
 
   

 

 

 

 

 

 
 
 
 
 
 
 
 
 

Tax alert: Enhancement in Labour Welfare 
Fund Contributions in Maharashtra 

LWF contributions rates have 
been enhanced to employee INR 
25, employer INR 75 and state 
government’s INR 50 per 
employee, payable every six 
months, from the earlier range of 
employee 6-12, employer 18-36 
and state government 12-24  

Earlier there was a prescribed 
salary threshold (i.e. INR 3,000) 
depending on which LWF 
contribution rates were 
different. These have been done 
away with now. 

Scroll down to read the detailed alert 
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Background:  

• Contributions to Maharashtra Labour Welfare Fund consist of contributions from the employer, employee, and 

the Maharashtra state government.  

• The Maharashtra Labour Welfare Fund Act (‘MLWFA’) covers establishments registered under the 

Maharashtra Shops & Establishments legislation (S&E)1, factories under the Factories Act (‘factories’) 1 and 

labour associated with Motor Transport Workers Act (‘motor transport’) 1. 

Update: 

As per the amendment made by Maharashtra government to Section 6BB under the Maharashtra Labour Welfare 

Fund (Amendment) Act, 2024, employee’s enhanced LWF contribution rate is INR 25 leading to corresponding 

increase in employer’s contribution rate summarized below for ready reference:            

Particulars Earlier LWF contribution rates 
Enhanced LWF 

contribution rates 

Wage 
If Wage <= 

3,000 

If Wage > 

3,000 
No wage limit 

Rate every 6 months per 

employee 

Amount 

(in INR) 

Amount  

(in INR) 

Amount  

(in INR) 

Employee’s* Contribution to 

be recovered from payroll 
6 12 25 

Employer’s* contribution (thrice  
the employee’s contribution) 

18 36 75 

Total employer and employee’s 
contribution to be remitted  
(excluding government contributions)  

24  48  100 

*Deductible for registered employees (excluding managerial role and supervisory role with wage > 3,500) 

as on 30th June and 31st Dec and payable by 15th July and 15th January respectively. 

Comments: 

• This amendment simplifies the rates by removing the salary thresholds 

• Compliance and Payroll teams should ensure the above changes are implemented timely to avoid penalties - 
simple interest @ 1.5% of contribution for first 3 months of default and thereafter 2% of contribution amount 
for each month of default till contributions are paid. 

 

 

 

 

 

 

 

 

 
1 For S&E - Employing 5 or more persons and other prescribed conditions for S&E, factories and motor transport 
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