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   17 October 2024 

The Government of Karnataka on 27 September 2024, released a notification (No. E-LD 4 LET 2019) under the Karnataka 
Shops and Commercial Establishments Act, 1961, allowing shops and commercial establishments in Karnataka with ten or 
more persons, to stay open on 24x7 basis.  

 
In a nutshell 

 

 
 
 
 

 

 

Tax alert: Further extension of three years 
given by Government of Karnataka to remain 
open 24x7, as per Karnataka Shops And 
Commercial Establishments Act 

The Government of 
Karnataka has permitted 
all shops and commercial 
establishments in the 
state employing ten or 
more persons, to remain 
open for 24 hours on all 
days. 

 
.  
 

The notification is valid for 
a period of three years 
from the date of 
publication of this 
notification i.e., three 
years from 27 September 
2024. 

The notification also 
highlights the importance 
of providing weekly 
holidays, adherence to 
working hours and 
overtime rules, wages and 
overtime payments, 
women employees’ safety, 
etc. 

Similar notifications 
were issued by 
Government of 
Karnataka in 2019 and 
then in 2021 - this 
notification is just an  
extension. 

Scroll down to read the detailed alert 
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Background: 

• The Government of Karnataka (“the Government”) had released notifications in 2019 as well as in 2021 under the 

Karnataka Shops and Commercial Establishments Act, 1961, allowing establishments and shops in Karnataka with ten or 

more persons, to stay open on a 24x7 basis. These were applicable for specific periods of three years each. 

• The government has now allowed an extension of this period by another three years by issuing the notification on 27 

September 2024.  

• The government has exercised powers as per sub section (1) of section 11 read with sub section (2) of section 12 of the 

Karnataka Shops and Commercial Establishments Act, 1961. 

Salient features of the Notification: 

• The employers are required to hire additional staff to ensure that every employee can take one day off per week 

on a rotational basis. To enhance transparency, details of each employee must be displayed in the workplace, 

along with records of leave taken. 

• The wages including overtime wages of the employees shall be credited to their savings bank account as 

prescribed under the Payment of Wages Act, 1963. 

• The maximum working hours are eight hours per day and 48 hours per week, provisions for overtime are 

permitted with daily limits set at 10 hours including overtime, but the overall overtime hours for continuing three 

months cannot exceed 50 hours. 

• If any employees are found to be working on holidays or beyond normal hours without proper indent of overtime, 

the employer will face penal action. 

• Women employees will not be required to work beyond 8 pm, unless an employer obtains written consent from 

the employee, allowing her to work between 8 pm and 6 am. In such cases, employers must provide protection for 

her dignity, honour and safety.  

• Transport arrangements are mandatory for women working shifts, with notices regarding these provisions to be 

displayed at the main entrance of the establishment. 

• The regulations also mandate that employees be provided with amenities including restrooms, washrooms, safety 

lockers. 

• Compliance is also required with provisions of the Sexual Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act, 2013, requiring employers to establish internal complaints committees to ensure a 

safe working environment for women. 

• If the employer violates any of the above-mentioned terms and conditions or any statutory provisions under the 

Karnataka Shops and Commercial Establishments Act, 1961, penal action will be initiated against the 

employer/manager as per the specified provisions. 

• The above conditions in the 2024 notification are in alignment with the earlier notification of 2021. 

Comments: 

Through this extension, the Karnataka government has continued this relaxation to promote ease of doing business 

while also safeguarding the rights of employees.  

 

 

 

 



©2024 Deloitte Touche Tohmatsu India LLP 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited (“DTTL”), its global 

network of member firms, and their related entities (collectively, the “Deloitte 

organization”). DTTL (also referred to as “Deloitte Global”) and each of its member firms 

and related entities are legally separate and independent entities, which cannot obligate or 

bind each other in respect of third parties. DTTL and each DTTL member firm and related 

entity is liable only for its own acts and omissions, and not those of each other. DTTL does 

not provide services to clients. Please see http://www.deloitte.com/about to learn more. 

Deloitte Asia Pacific Limited is a company limited by guarantee and a member firm of DTTL. 

Members of Deloitte Asia Pacific Limited and their related entities, each of which is a 

separate and independent legal entity, provide services from more than 100 cities across 

the region, including Auckland, Bangkok, Beijing, Bengaluru, Hanoi, Hong Kong, Jakarta, 

Kuala Lumpur, Manila, Melbourne, Mumbai, New Delhi, Osaka, Seoul, Shanghai, Singapore, 

Sydney, Taipei and Tokyo. 

This communication contains general information only, and none of DTTL, its global 

network of member firms or their related entities is, by means of this communication, 

rendering professional advice or services. Before making any decision or taking any action 

that may affect your finances or your business, you should consult a qualified professional 

adviser.  

No representations, warranties or undertakings (express or implied) are given as to the 

accuracy or completeness of the information in this communication, and none of DTTL, its 

member firms, related entities, employees or agents shall be liable or responsible for any 

loss or damage whatsoever arising directly or indirectly in connection with any person 

relying on this communication. 

© 2024 Deloitte Touche Tohmatsu India LLP. Member of Deloitte Touche Tohmatsu Limited 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.deloitte.com/about

