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Global mobility

Global mobility is increasingly becoming a way of With a view to leverage the available pool of talent -

life. Deputations and secondments are a natural and cost advantage, India has become a hotspot of De I o I tte
extension of the globalized economy. Requirement  outbound deputation. Some of the key drivers for ¢
to have the right employee with the appropriate the companies to develop assignment models for

skill-set at the right location to fulfill organizational deputations are outlined below:
requirements mandates speed of deployment.
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Outbound employee management AYITE

As organizations grow and become more global in tax undisclosed/unaccounted overseas income
nature, employment issues become more complex.  and assets by tax authorities warrant a review of

Among the most serious challenges businesses current policies and processes.
face today, is compliance with multifaceted tax laws
and labor regulations. With increased sharing of data amongst tax,
immigration and social security authorities,
Enhanced disclosure through tax return forms employers need to focus on robust documentation
and the introduction of stringent provisions to and choose the right deployment model.
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Seamless lifecycle management in India and overseas through global connect

Key outbound drivers
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