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1. What does the new regulation on Green Pass in private workplace provide?

From October 15 th, 2021 to December 31st, 2021 (end of the current 
emergency period inked to the COVID-19, that could be furtherly extended), 
private  sector workers in Italy must possess and be able to show, on request, a 
valid Green Pass to gain physical access to the workplace.
On September 21st, 2021, Law Decree no. 127/2021 (the “Decree 127”) was 
published in Italy’s Official Gazette. The Decree 127 extends the scope of the 
mandatory Covid-19 Green Certification (the “Green Pass”) and strengthens 
the relevant screening system that the Italian employer must implement in the 
workplace. It’s providing “urgent measures to ensure the safe performance of 
public and private work”. 

2. On what basis is a Green Pass granted and how long is it valid for?

In Italy the Green Pass is granted on the basis of:

• completion of a vaccination cycle (in this case the Green Pass is valid for 12 
months); this certification is also issued after the first dose of vaccine 
recovery from COVID-19 infection (Green Pass valid for 6 months after 
recovery); 

or
• negative result of a rapid molecular or antigenic test (Green Pass valid for 

72 hours in the first case from the test, 48 hours in the second). 

3. What are the Italian Employees’ obligations?

From October 15th, 2021 to December 31st, 2021, private sector Italian 
employees in Italy must possess and be able to show, on request, a valid Green 
Pass to gain physical access to the workplace.

The obligation applies to all individuals who carry out any work activity in the 
workplace, including apprentice/interns and volunteers, as well as any other 
individuals performing any kind of working activities under any type of working 
contract (e.g.: self-employment, consultants, freelances, employees of 
contractors, etc.).

The obligation does not apply to those who are exempt from the national 
vaccination programme, under an appropriate medical exemption certificate, 
issued according to the criteria established by the Italian Ministry of Health.



4. What are the Italian Employer’s obligations?

• From Italian  Employers  are required to comply with the Green Pass 
requirement set out in Decree 127 and the relevant regulation.

• From October 15th, 2021, Italian employers must establish internal 
procedures for carrying out the relevant checks and in addition formally 
identify the person(s) responsible for monitoring and determining any 
violation(s) of the regulations regarding the entry into the workplace.

• From October 15th, 2021 to December 31st, 2021,Italian employers must 
carry out the relevant checks, which may be performed on a sample basis 
only, giving priority, where possible, to perform such checks at the entrance 
of the workplace.

• The person(s) identified as responsible for ascertaining any violation(s) of the 
regulations regarding entry into the workplace will be required to be 
formally appointed, by means of relevant documents.

• In case of mission, the obligation to check the compliance with the Green 
Pass requirement falls both on the employer and on the hosting subject.

5. What are the consequences for an Italian employee who fails to show a 
Green Pass when entering the workplace?

 Italian employees who do not have a valid Green Pass or are found not to

have it at the time of access to the workplace must be immediately

suspended from work and will be considered absent from work without

justification. That position remains until the presentation of a valid pass, in

any case not over December, 31st 2021.

• During the period of unjustified absence, Italian  employees are not entitled 
to the payment of salary or any kind of compensation, but have the right to 
retain their job position and to not be subjected to any disciplinary 
consequences.



6. What are the potential sanctions for private sector employers in Italy,  in 
the event of any breach of the relevant Green Pass regulation?

Failure to carry out the checks and to adopt the above-mentioned 
procedures shall be punished with an administrative sanction ranging from 
Euro 400 to Euro 1,000.

7. What are the potential sanctions for Italian employees in the event of 
entering the workplace without a valid Green Pass?

An Italian employee who enters the workplace without a valid Green Pass, 
in addition to the above contractual consequences, may be subject also to 
disciplinary sanctions and to an administrative sanction ranging from Euro 
600 to Euro 1,500 (in case is found inside the workplace without a valid 

Green Pass).

Luca Failla
Partner 
Head of Employment & Benefit   
lufailla@deloitte.it

CONTACTS

Pietro Venerando
Partner
pvenerando@deloitte.it

Marcello Buzzini
mbuzzini@deloitte.it

Ivana Azzollini
Partner
iazzollini@deloitte.it

Alessandra Maniglio
Partner
amaniglio@deloitte.it

Stefano Miniati
sminiati@deloitte.it

Giulia Leardi
gleardi@deloitte.it

Andrea Bonanni Caione
abonannicaione@deloitte.it



La presente pubblicazione contiene informazioni di carattere generale, Deloitte Touche Tohmatsu Limited, le sue member 
firm e le entità a esse correlate (il “Network Deloitte”) non intendono fornire attraverso questa pubblicazione consulenza o 
servizi professionali. Prima di prendere decisioni o adottare iniziative che possano incidere sui risultati aziendali, si consiglia
di rivolgersi a un consulente per un parere professionale qualificato. Nessuna delle entità del network Deloitte è da 
ritenersi responsabile per eventuali perdite subite da chiunque utilizzi o faccia affidamento su questa pubblicazione.

Il nome Deloitte si riferisce a una o più delle seguenti entità: Deloitte Touche Tohmatsu Limited, una società inglese a 
responsabilità limitata (“DTTL”), le member firm aderenti al suo network e le entità a esse correlate. DTTL e ciascuna delle
sue member firm sono entità giuridicamente separate e indipendenti tra loro. DTTL (denominata anche “Deloitte Global”) 
non fornisce servizi ai clienti. Si invita a leggere l’informativa completa relativa alla descrizione della struttura legale di 
Deloitte Touche Tohmatsu Limited e delle sue member firm all’indirizzo www.deloitte.com/about.

© 2021 Deloitte Legal – Società tra Avvocati


