
インクルーシブ・エクセキューション

組織の基盤から包摂性を促進する意義

2024年5月



Inclusive Execution - Deloitte Tohmatsu Consulting 

“As we dismantle the traditional notions of 
talent, it‘s imperative to broaden our lens 
to include the global talent pool – a vast 
expanse of potential that, when tapped 
into wisely, can become a cornerstone of 
our talent revolution.”

Donna Karlin, 
Talent Momentum: Attracting Brilliance for Tomorrow's Leaders
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Deloitte 2024 Human Capital 
Trends - Japan Respondents “I am very respectful of the local culture… 

you can be respectful of the local culture 
and also drive change.”

Christophe Weber (18)
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“With more diverse backgrounds, our teams 
bring experience to problem solving and 
innovation that more homogenous teams lack. 
We see solutions that aren’t even on others 
radar.”

Jacob Hsu, former CEO of Catalyte (21)
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