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Obligatory Social Medical
Insurance
On 30 June 2017, the President signed Law №
80-VI amending and adding to a number of
health care-related legislative acts, including the
Law on Obligatory Social Medical Insurance.
Below, we provide a brief overview of the main
provisions of the Obligatory Social Medical
Insurance Law dealing with corporate employer
obligations and those of their employees after
the latest amendments
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Obligatory Social Medical Insurance

The Law covers Kazakhstan nationals, oralmans, foreign
nationals and stateless individuals permanently residing
in Kazakhstan (i.e. with a Kazakhstan residence card).
The Obligatory Social Medical Insurance (“OSMI”)
system is to be financed by:



contributions, deductions any corresponding late
payment interest and investment income;

Employee deductions

In addition, from 1 January 2019, employers will be
obliged to withhold and transfer employee deductions as
follows:
from 1 January 2019

1% of the assessment object

from 1 January 2020

2% of the assessment object

other receipts not prohibited by Kazakhstan law.

Payers

Important

Contributions - money payable by employers to the
social medical insurance fund using their own funds.

From 1 July 2017, tax agents are obliged to withhold
and remit the deductions of individuals generating
income from civil contracts at 5% of the assessment
object.

Deductions – money payable by employees and the
following payers:


the state;



individuals generating income on civil contracts
signed with tax agents in accordance with
Kazakhstan law;



individual entrepreneurs; private notaries; private
court executives; attorneys; professional mediators
and other individuals (including self-employed);



Kazakhstan nationals residing abroad, except those
who have moved to another country for permanent
residency in accordance with the prescribed law,
and those for whom contributions and (or)
deductions are made in Kazakhstan.

Employee deductions are calculated
(withheld) and remitted by their
employer.
The deductions of individuals
generating income from civil
contracts are calculated (withheld)
and remitted by the relevant tax
agents.
Rates of contributions and deductions
Employer contributions

The Law obliges employers to make monthly payments
in favor of employees as follows:
from 1 July 2017

1% of the assessment object

from 1 January 2018

1.5% of the assessment object

from 1 January 2020

2% of the assessment object

from 1 January 2022

3% of the assessment object
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From 1 January 2018, Kazakhstan nationals residing
abroad will be obliged to make deductions of 5% of
the minimum monthly salary (“MMS”) for the
relevant financial year.

Object of assessment for contributions and
deductions on employee income
The object of assessment for contributions and
deductions of employees is income accrued by
employer.
Contributions and (or) deductions are not withheld
from:


income not recognised as individuals’ income for
personal income tax purposes (point 3 of article 155
of the Tax Code;



income not subject to personal income tax (point 1
of article 156 of the Tax Code, except certain
subpoints);



income referred to in subpoint 13) of point 1 of
article 200-1 of the Tax Code;



income referred to in subpoint 1), 2), and 4) of the
second part of point 2 of article 357 of the Tax
Code.

Monthly income used to calculate contributions and (or)
deductions should not exceed 15 times the MMS for the
relevant financial year.
If the object of assessment for contributions and (or)
deductions for the calendar month is less than the MMS,
contributions and (or) deductions are calculated and
remitted from the MMS amount.

Obligatory Social Medical Insurance

The object of assessment for deductions of individuals
generating income from civil contracts is income
accrued from civil contracts.



persons in full-time study at secondary, technical
and professional, post-secondary and higher
education institutions, and in post-graduate study;

The monthly base for assessing
deductions should be calculated
from an individual’s total income. If
an employee’s monthly income has
reached the maximum limit,
deductions from other income are
not paid provided that a tax agent
has issued a certificate confirming
the amount of income received and
deductions made.



persons who have completed full-time study at
secondary, technical and professional, postsecondary and higher education institutions, and
post-graduate study for the three calendar months
following the month in which education was
completed;



military personnel;



employees of special state bodies;



members of the law enforcement authorities.

Exemption from OSMI deductions

Tax agents should remit individual’s deductions from
civil contracts on a monthly basis.

The following categories of individuals are exempt from
payments to the OSMI system:


children;



persons registered as unemployed;



unemployed pregnant women, as well as
unemployed persons bringing up children up to the
age of three;



persons on maternity leave, leave to adopt a newborn child (children) and bring up a child (children)
aged less than three;



unemployed persons caring for a handicapped child;



persons receiving pensions, including veterans and
those wounded in the Great Patriotic War;



persons serving punishment according to a court
verdict in criminal and correctional institutions
(penitentiaries) (except for low security
institutions);



persons held in detention facilities;



unemployed oralmans;



mothers of large families awarded the “Altyn Alka”
or “Kumys Alka” medals, or holding the “Hero
Mother” title, and awarded the Order of the “Glory
of Motherhood”, levels I and II;
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handicapped people;

Employer obligations
Employers should remit contributions and deductions on
a monthly basis not later than the 25th of the month
following the month in which income was paid, through
the “Citizens’ Government” state corporation to the
social medical insurance fund account.

Overdue contributions and deductions are seized by the
tax authorities and transferred by the payer to the fund
together with late payment interest of 2.5 times the
official National Bank refinancing rate for each day of
delay.
Employers are obliged to keep primary records of
contributions and (or) deductions withheld and remitted
for each employee. The Law obliges employers and tax
agents to notify employees and individuals generating
income under civil contracts on monthly contributions
and deductions made.
Employees should receive information on contributions
and (or) deductions withheld and remitted by the 15th
of the month following the reporting month.
Administrative responsibility
Administrative measures for failing to make or making
incorrect OSMI contributions and (or) deductions
prescribed by law vary from a warning to a fine of 50%
of the contribution and (or) deduction amount.
Reporting
Contribution and deduction amount should be reflected
in employer/tax agent quarterly reports.
How Deloitte can help
The Deloitte Team in Kazakhstan will be pleased to
provide professional advice on any aspects of the
Obligatory Social Medical Insurance Law.

Obligatory Social Medical Insurance

Contact us:
Almaty / Astana
Vladimir Kononenko
Tel.: +7(727) 258 13 40
Fax: +7(727) 258 13 41
Email: vkononenko@deloitte.kz
Nikita Korolkov
Tel.: +7(727) 258 13 40
Fax: +7(727) 258 13 41
Email: nkorolkov@deloitte.kz
Zhuldyz Taitaliyeva
Tel.: +7 (717) 258 04 80
Fax: +7 (717) 259 14 09
Email: ztaitaliyeva@deloitte.kz

deloitte.kz
About Deloitte
Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited
by guarantee (“DTTL”), its network of member firms, and their related entities. DTTL and each of
its member firms are legally separate and independent entities. DTTL (also referred to as “Deloitte
Global”) does not provide services to clients. Please see www.deloitte.com/about for a more
detailed description of DTTL and its member firms.
Deloitte provides audit, consulting, financial advisory, risk management, tax and related services
to public and private clients spanning multiple industries. Deloitte serves four out of five Fortune
Global 500® companies through a globally connected network of member firms in more than 150
countries bringing world-class capabilities, insights, and high-quality service to address clients’
most complex business challenges. To learn more about how Deloitte’s approximately 244,000
professionals make an impact that matters, please connect with us on Facebook, LinkedIn, or
Twitter.
This communication contains general information only, and none of Deloitte Touche Tohmatsu
Limited, its member firms, or their related entities (collectively, the “Deloitte Network”) is, by
means of this communication, rendering professional advice or services. Before making any
decision or taking any action that may affect your finances or your business, you should consult a
qualified professional adviser. No entity in the Deloitte Network shall be responsible for any loss
whatsoever sustained by any person who relies on this communication.
© 2017 Deloitte TCF, LLP. All rights reserved.

