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Increase in total volume
of government aid (in EUR million) Millions d'euros Number of requests

Continuous vocational training legislation enables companies to 
receive support in funding their training plans if they are legally based 
in Luxembourg and have their main business activity there.
The national institute for the development of continuous vocational training (INFPC), a public body under the supervision of 
the Ministry of National Education and Vocational Training, deals with co-funding applications made by companies wanting 
to obtain a government subsidy.

Source: INFPC

Source: INFPC

Average co-funding by company size

Annual investment in training includes the following eligible expenses:

- Payroll costs for participants and in-house training officers.

- Expenses incurred for external trainers.

- Travel, accommodation and subsistence expenses.

- Subscription fees for training institutes.

- “Training management” software fees.

- Administration fees and follow-up expenses (500€).

• Qualitative and quantitative description of training plan 
carried out.

• Implementation schedule: five months after the end of 
the financial year (*extended to 31 July for 2020 due to 
COVID-19).

• Training plan eligibility period is from January 1 to 
December 31.

• Actual amount of investment in training.

• Payment after acceptance by the Ministry.

Annual report (retrospective)

Size of company Average co-
funding in 2016

1–9 2,800 €

10–19 5,500 €

20–49 9,500 €

50–99 19,800 €

100–249 38,400 €

250–999 122,000 €

1000–… 735,000 €

Annual investment in training
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1. Languages.

2. IT/office automation.

3. Management/human resources management.

4. Finances/accounting/law.

5. Quality/ISO certification/security.

6. Technical/job-related.

7. Adaptation in the workplace (in the case of a 
newly hired employee, an internal transfer or a 
skills update).

The predefined project categories are:

 Certification
In our capacity as auditors (réviseur d’entreprises) we can 
certify your final or annual report. The review follows the 
International Standard on Related Services for Agreed-Upon 
Procedures Engagements (ISRS 4400) and the professional 
standards issued by the Institute of Auditors (IRE – Institut
des Réviseurs d’Entreprises).

 Assistance
Alternatively, Deloitte can help you prepare your co-funding 
application. 
Specifically, our Human Capital Advisory team can help you:
• Gather and document training information for the previous 

calendar year;
• Collect and review supporting documentation relating to 

said training;
• Assess the compliance of information and documentation 

collected following the INFPC’s submission conditions for the 
co-funding application; and

• Set up a systematic approach to organize and update the 
INFPC’s information collection template throughout the year 
to facilitate future applications.

The government contributes to the cost of investing in training 
through direct aid at 15% of the taxable cost of the investment, 
with a limit set at:
• 20% of the total payroll for companies with one to nine 

employees;
• 3% of the total payroll for companies with 10 to 249 

employees; and
• 2% of the total payroll for companies with more than 249 

employees.
The State’s financial contribution increases to 20% regarding the 
salary cost of participants that meet one of the following criteria 
on the date the company's training plan is implemented:
• Lack of diploma recognized by the public authorities and a 

seniority <10 years.
• Age > 45 years.

The number of eligible hours per participant is limited to 80 hours 
in the “adaptation in the workplace” category (previously 173 
hours) and this category is reserved for unskilled employees or 
employees whose diploma is not relevant to the activity carried 
out.

Your benefits

• The applications we review are processed as a 
priority by the Ministry. Also, our review of the final or 
annual report results in a faster subsidy payment 
(giving you a four to 16-month improvement in cash 
flow).

• The Ministry will not carry out an exhaustive review on 
files already reviewed by Deloitte.

• You will not be required to provide related supporting 
documents with your file.

• The added value of our review will allow you to apply 
for co-funding to cover as many eligible costs as 
possible, maximizing the subsidies granted.

• The amount of the auditor’s invoice for certifying the 
final or annual report is eligible for reimbursement.

Types of aid

Our services
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Contacts

Deloitte Luxembourg
20, Boulevard de Kockelscheuer
L-1821 Luxembourg
Grand Duchy of Luxembourg

Tel.: +352 451 451
Fax: +352 451 452 401
www.deloitte.lu

Audit
Luc Brucher
Partner – Audit & Assurance
+352 451 454 704
lbrucher@deloitte.lu

Bettina Werner
Director - Audit & Assurance
+352 451 453 516
bewerner@deloitte.lu

Advisory & Consulting
Basil Sommerfeld
Partner - PERE Strategy, Business 
Design & Operations Transformation 
Leader
+352 451 452 646
bsommerfeld@deloitte.lu

Pascal Martino
Partner - Banking 
and Human Capital Leader 
+352 451 452 119 
pamartino@deloitte.lu

Matina Korma
Senior Manager - Human Capital
+352 451 452 3902 
skorma@deloitte.lu

Useful links

www.infpc.lu

www.lifelong-learning.lu
(co-funding calculation simulator available)

www.men.public.lu

Sources

Luxembourg Labour Code (section 2 of chapter 
II of title IV of Volume V) as subsequently 
amended

Grand-Ducal regulation of 22 January 2009,
as amended

Explanatory notice, “Access to government 
financial subsidy for Continuous Vocational 
Training” (November 2013, Version 12) 
prepared jointly by the INFPC and the Ministry of 
National Education and Vocational Training
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