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Now that 2022 has begun, we are taking the opportunity to share some personal 
tax and social security updates with you: 

Impatriate tax regime reporting obligation 

There is an administrative obligation to file, every year, an annual report that lists the 
individuals benefiting from this regime and confirms that they still meet the 
conditions. Under the law that entered into force on 1 January 2021, this annual 
report for 2021 is due by 31 January 2022, and should contain a list of employees 
who benefited from the regime during 2021. 

Year-end 2021 payroll closure and COVID-19 

Employers are obliged to close and submit the final payroll and salary certificates by 
28 February 2022 for payroll data of calendar year 2021.  

Similar to the year before, the COVID-19 amicable tax agreements may significantly 
impact your 2021 year-end payroll closure, and a detailed review of some specific 
cases may be required.  

In addition, the Luxembourg tax authorities are now stricter when assessing 
Luxembourg non-resident wage tax/full personal tax returns, which would normally 
result in a tax refund due to over-withholding in the payroll.  

Under the Luxembourg Income Tax Code, employers must run their Luxembourg 
payroll in a correct and accurate way, and the annual employment income certificate 
is the only official document that serves as a basis for the income tax return. 
Therefore, any tax refund resulting from an incorrect payroll certificate will be 
refused. 

Belgium, France, and Germany COVID-19 amicable agreements 

Referring to our previous tax alert, the Luxembourg tax authorities have confirmed 
that all amicable tax agreements between Luxembourg and its neighboring countries 
have been extended. This means that non-resident cross-border employees residing 
in these countries, who work from home due to the COVID-19 crisis, will continue to  

https://www2.deloitte.com/lu/en/pages/tax/articles/germany-france-belgium-cross-border-personal-tax-measures-during-covid-19-crisis-december-2021.html


remain taxable in the Member State where they would have normally worked (i.e., 
Luxembourg) until 31 March 2022. 

From a social security perspective, these agreements have been extended until 30 
June 2022. 

Tax card 

Please note that as of 1 January 2022, tax cards will be available on MyGuichet.lu, 
which employers should download for their employees. This is the case for all 
employers. 

Each employee’s tax card will remain valid year-on-year unless updated by a change 
in the employee’s personal or professional circumstances. 

E-filing of personal income tax returns

A new tool for filing individual income tax returns will be available as from February 
2022 through MyGuichet.lu for the year 2021.  

This will allow taxpayers to declare their income in a simpler and faster way. The 
taxpayers can receive their tax assessment 2 weeks after submitting their declaration. 
However, considering the new tax reporting process, the tax authorities will still have 
5 calendar years to conduct a deep tax audit (similar to the tax assessment process 
for corporate tax returns). Initially, those eligible will be taxpayers who earn income 
from employment, receive a pension, or have rental income. 

The following have a deadline of 31 March 2022: 

- Deciding whether to file your tax return individually or jointly;

- Filing your personal income tax return (however, based on current practice,
an automatic extension still applies); and

- Submitting your 931 form for income that qualifies under the “Relibi” law, i.e.,
foreign interest income that can benefit from a 20% final withholding tax.

New A1 form is introduced 

A new A1 form is available for resident employees who work for one or more 
employers in two or more EU/EEA Member States, Switzerland, or the United 
Kingdom. The employer should either complete the new form “Request for a 
certificate”, or send a "DEMDET” declaration by SECUline stating it is an activity 
carried out in two or more EU countries and complete the new questionnaire for the 
relevant resident employees. 
.



Deloitte is a multidisciplinary service organisation which is subject to certain regulatory and professional restrictions on the types of services we can provide to our 

clients, particularly where an audit relationship exists, as independence issues and other conflicts of interest may arise. Any services we commit to deliver to you will 

comply fully with applicable restrictions. 

Due to the constant changes and amendments to Luxembourg legislation, Deloitte cannot assume any liability for the content of this leaflet. It shall only serve as 

general information and shall not replace the need to consult your Deloitte advisor. 

About Deloitte Touche Tohmatsu Limited: 

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited (“DTTL”), its global network of member firms, and their related entities (collectively, the 

“Deloitte organization”). DTTL (also referred to as “Deloitte Global”) and each of its member firms and related entities are legally separate and independent entities, 

which cannot obligate or bind each other in respect of third parties. DTTL and each DTTL member firm and related entity is liable only for its own acts and omissions, 

and not those of each other. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more. 

Deloitte provides industry-leading audit and assurance, tax and legal, consulting, financial advisory, and risk advisory services to nearly 90% of the Fortune Global 

500® and thousands of private companies. Our professionals deliver measurable and lasting results that help reinforce public trust in capital markets, enable clients 

to transform and thrive, and lead the way toward a stronger economy, a more equitable society and a sustainable world. Building on its 175-plus year history, 

Deloitte spans more than 150 countries and territories. Learn how Deloitte’s more than 345,000 people worldwide make an impact that matters at 

www.deloitte.com. 

This communication contains general information only, and none of Deloitte Touche Tohmatsu Limited (“DTTL”), its global network of member firms or their related 

entities (collectively, the “Deloitte organization”) is, by means of this communication, rendering professional advice or services. Before making any decision or taking 

any action that may affect your finances or your business, you should consult a qualified professional adviser. 

No representations, warranties or undertakings (express or implied) are given as to the accuracy or completeness of the information in this communication, and 

none of DTTL, its member firms, related entities, employees or agents shall be liable or responsible for any loss or damage whatsoever arising directly or indirectly in 

connection with any person relying on this communication. DTTL and each of its member firms, and their related entities, are legally separate and independent 

entities. 

© 2022 Deloitte Tax & Consulting 

Designed and produced by MarCom at Deloitte Luxembourg 

Your contacts 

Marleen Vandenput 

Managing Director – Global Employer Services 

Tel: +352 45145 4216 

mavandenput@deloitte.lu 

Frederic Scholtus 

Director – Global Employer Services 

Tel: +352 45145 3368 

fscholtus@deloitte.lu 

Deloitte Luxembourg 

20 Boulevard de Kockelscheuer 

L-1821 Luxembourg

Grand Duchy of Luxembourg

Tel: +352 451 451 

Fax: +352 451 452 401 

www.deloitte.lu 

http://www.deloitte.com/about
http://www.deloitte.com/
mailto:mavandenput@deloitte.lu
mailto:fscholtus@deloitte.lu

