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Contributions to Peace
Overview
Sustainable development needs peace, stability, human rights and effective governance. The world is clearly
divided, and this is expected to increase even more. Some countries have the luck of experiencing sustained levels
of peace, while other countries are trapped in endless cycles of conflict and violence.
With Sustainable Development Goal (SDG) number 16 "Peace, Justice and Strong Institutions", the United Nations
aims to promote peaceful and inclusive societies for sustainable development, the provision of access to justice for
all, and building accountable institutions at all levels. The goal is to have national and global institutions which are
transparent and effective in order to guarantee human rights, law and order, and security.
With SDG 16 as its base, this document offers different solutions, all with the objective to present tangible actions
for business leaders. Through deeper understanding of the challenges and through cross-sector partnerships,
Deloitte enables insight and actionable ideas for how business leaders and investors can play a greater role in
driving an inclusive and prosperous future for all.

SDG 16 Targets
• Significantly reduce all forms of violence and related death rates everywhere
• End abuse, exploitation, trafficking and all forms of violence against and
torture of children
• By 2030, provide legal identity for all, including birth registration
• Strengthen relevant national institutions, including through international
cooperation, for building capacity at all levels, in particular in developing
countries, to prevent violence and combat terrorism and crime
• Promote and enforce non-discriminatory laws and policies for sustainable
development
• Promote the rule of law at the national and international levels and ensure
equal access to justice for all

Value for Business Leaders

Value for the United Nations

• By 2030, significantly reduce illicit financial and arms flows, strengthen the
recovery and return of stolen assets and combat all forms of organized crime

• Gain new perspectives and learn about best
practices through multi-stakeholder dialogues;

• Support the realisation of SDG 16 in line with the
Agenda 2030;

• Substantially reduce corruption and bribery in all their forms

• Better identify and leverage risks to business;

• Promote the adoption of the United Nations
Global Compact Ten Principles in conflictaffected environments;

• Ensure responsive, inclusive, participatory and representative decisionmaking at all levels

• Explore new markets and business
opportunities;
• Support the realisation of SDG 16 through
fostering responsible business practices and
demonstrate ability to drive socio-economic
development.
• Stay ahead of constantly evolving international
and national anti-corruption and transparency
standards.
• Adhere to increasingly demanding investor and
customer demands

• Develop effective, accountable and transparent institutions at all levels

• Leverage vast networks of experts, capabilities,
and resources;

• Broaden and strengthen the participation of developing countries in the
institutions of global governance

• Shape a framework that fosters public-private
dialogue and from which solutions to conflictrelated issues can be derived.

• Ensure public access to information and protect fundamental freedoms, in
accordance with national legislation and international agreements

• Monitor and evaluate progress, results, and
impact of projects in conflict-affected areas.

Interconnected Business Actions
1. Identify and take robust action against corruption and violence in company
and supply chain operations
2. Work with government to strengthen institutions and increase respect and
support for the rule of law
3. Work with government and/or international institutions in areas of conflict
and humanitarian crises to contribute to peace and institution building
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Assess your maturity

Enhance your maturity

Businesses’ engagement in conflict-affected environments
Aligned with the United Nations Global Compact, businesses can contribute
to peace at different paces, depending on how their capacity and willingness
to drive peace dynamics increases over time. The more businesses contribute
to broader peace efforts, the more they can derive value from enhanced
political and socio-economic prosperity and development. To understand how
businesses can drive peace dynamics it is useful to frame their contribution as
a maturity model.

The ten step guide to consolidate your contribution to peace
SDG 16: Peace, Justice and Strong Institutions seeks progress through action and such progress will be
incremental, adaptive to changing circumstances and therefore constantly evolving.
The private sector, in support of SDG 16, can (non-exhaustive):

Peace Driver

Conflict Sensitive

Risk Aware

Consolidation stages

Risk Unaware

At this stage,
businesses do not
consider conflict and
peace dynamics

Businesses are able to
identify and mitigate
risks. They also start to
explore new markets
and potential business
opportunities

Businesses are able to
mitigate and leverage
risks. They are aware of
market opportunities
and benefits from the
support of stakeholders
through gaining
perspective and
learning about best
practices in conflictaffected environments

Monitor & Evaluate
Report on outcomes and progress and
focus on regularly monitoring, evaluating,
and updating policies and procedures
Launch Initiatives
Launch collaborative or
non-collaborative initiatives and
campaigns focusing on
contributing to peace eﬀorts

At this stage,
businesses' strategy
and operations are
designed in line with
conflict and peace
dynamics. Businesses
define peace
objectives which
they wish to realise
and fully partake in
initiatives aiming to
drive political and
socio-economic
development

Value for business

There is no value added
and businesses are
exposed to a plethora
of hidden strategic,
operational, and
financial risks.
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At this stage,
businesses consider
the impact of conflict
and peace dynamics
on operations.
Business continuity
and resilience plans
are elaborated and
inform programmes
and operations

At this stage,
businesses are well
aware of conflict and
peace dynamics.
Businesses gain
insights on the
impact of their
activities on these
dynamics and embed
a conflict-sensitive
approach into their
business strategy and
operations

Vision
Form a holistic and transparent
corporate vision of your
company’s stance on SDG 16

Businesses have
an advanced
understanding of
market intricacies,
benefit from
stakeholders’ and
shareholders’ support,
and drive conflict and
peace dynamics in
ways that will benefit
socio-economic and
business prosperity.
Businesses will also
pro-actively stay ahead
of increasingly stringent
and shifting demands
of investors and
stakeholders
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Form Partnerships
Form partnerships with
relevant entities and
leverage synergies and
capabilities to drive
peace objectives

Determine Contribution
Assess ways in which your
business can positively
contribute to peace. Determine
your level of contribution, and
which of the SDG 16 objectives
that you and your organisation
aim to tackle
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Encourage Growth
Encourage growth by supporting
vulnerable communities by
(non-exhaustive) providing access to
jobs, trainings, and economic growth

Support
Vocally pledge support for local
and global peace movements and
eﬀorts. Develop initiatives focused
on supporting peace-building

Adjust Strategy
Based on prior steps,
align your business
strategy with identiﬁed
peace objectives

5
Conﬂict Analysis
Perform a SDG 16 oriented risk &
impact analysis of local armed
groups, your supply chain and
your area of operations
Commit
Enhance transparency
mechanisms and solidify
your commitment to peace
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Where Deloitte can support
Our Services
Deloitte can help businesses at each step of their
consolidation process along the maturity spectrum
and therewith support them in developing their
ability to contribute to broader peace efforts.
Our teams can support in the following areas:

Strategy and Operations;

Corporate Governance;

Risk Assessment;

Progress reporting;

Human Rights;

Cyber Resilience;

Sustainability;

Partnerships;

Capacity Building;

Conflict Monitoring

Our approach to delivering services considers the
crucial thread between each of the ten steps and
ensures that businesses are well positioned to
further progress.
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Why Deloitte?
Our People
Our experts possess rich and unique
backgrounds. From former peacekeepers,
military veterans, Blue Berets, former
diplomats, security specialists, donors,
doctors, and researchers, their work has
powered the realisation of many projects
driven by the desire to foster human
development in sustainable and meaningful
ways.
Our Solutions
Deloitte delivers a broad portfolio of services
which can be tailored to the needs of the
United Nations and businesses operating
in conflict-affected environments. Given the
multi-dimensional and multi-sectorial nature
of peace efforts, we can tailor our services to
match the specific contexts in which the United
Nations and the private sector operate.
Our Network
Deloitte possesses a vast network of local and
international experts and partners which we
can leverage to support the delivery of our
services. These experts are well-recognised
within their fields and their commitment to
excellence has enabled the realisation of a
multitude of projects with the United Nations,
businesses, and the communities they serve.
Our Knowledge
Our experts possess both private sector and
field experience and are conscious of the
strategic and operational challenges which
the United Nations and businesses face while
operating in conflict-affected environments.
Our Technology
Deloitte improves, manages, integrates
and develops innovative technologies which
can be leveraged to develop organisations’
operational capabilities. In conflict-affected
environments, our ability to gather and
transform data into actionable insights,
enhance operational efficiency through
digitalisation, as well as strengthen cyberresilience is crucial in ensuring that businesses’
strategic and operational objectives are met.

Strategy and Operations
The contributions made by businesses should be aligned with overall peace
objectives as defined by the United Nations. Operations and activities must
be planned ahead and include ways to evaluate the desired outcomes. In
this regard, defining a “theory of change” that aims to articulate activities
and results is imperative to ensure that businesses meet their strategic,
operational, and peace ambitions.
Our solutions
In order to ensure that businesses contribute to
peace in measurable, meaningful, and impactful ways, Deloitte can advise and
support corporate leadership in designing theories of change that can help
them align their strategy and operations with the changes desired.
• Theory of change: The goals, means, and relevance of programmes and
operations need to be considered for businesses to realise their peace
objectives. Deloitte can support businesses in helping them define relevant
strategies and clear operational targets and indicators. This being the case,
our strategy advisory team can help you develop relevant strategic and
operational guidelines and relevant initiatives.
• Innovation Lab: Leveraging Deloitte’s Strategic Foresight and Business
Innovation methodologies, we will examine dominant and emerging business
models, reveal discrepancies, and sense the impact of emerging trends on
your business. We then diverge and converge through Deloitte’s Design
Thinking Process to tear apart existing structures, reframe your value
proposition and innovate the core elements of your model.

SDG 16 Targets
• Significantly reduce all forms of violence and related death rates
everywhere
• By 2030, significantly reduce illicit financial and arms flows, strengthen
the recovery and return of stolen assets and combat all forms of
organized crime
• Develop effective, accountable and transparent institutions at all levels
• Ensure responsive, inclusive, participatory and representative decisionmaking at all levels
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Corporate Governance
SDG16 states the importance of effective, accountable and transparent
institutions. Deloitte can help organisations to build a resilient workplace
culture and control environment that is aligned with SDG 16 through assessing
the appropriateness and effectiveness of the organisations's "tone at the
top". We design governance policies, procedures, and structures to help
organisations take strategic objectives, operating models, and structures to
the next level.
Our solutions
In order to encourage and prepare businesses operating in conflict-affected
environments, Deloitte provides the following solutions:
• Corporate Governance policies: Deloitte can assess and recommend
policies, including anti-corruption, anti-money laundering, whistleblowing,
equal gender opportunities polices as well as code of ethics and code
of conducts. These recommendations are derived from national and
international "Best Practice" standards from world renowned thought
leaders on the topics.
• Automated Compliance: Deloitte can offer unique and innovative technical
solutions that can automate and digilitatise the procedure of updating and
complying with constantly shifting international and national anti-corruption
policies and regulations.
• Charters, roles and irresponsibility: Deloitte can advise on board of
director and sub-committee charters as well as roles and responsibilities in
accordance with laws and regulations in order to increase transparency.
• Corporate Governance structure: Deloitte can analyse and recommend
effective governance structures, frameworks, and operating models that are
in line with thematic areas of SDG 16.
• "Tone at the top": Deloitte is positioned to work with boards of directors
to assess and improve the "tone at the top" and comment on international
best practices to improve an organisations operational efficiency and ethical
climate.
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Risk Assessment
Organisations willing to positively contribute to peace endeavors have to
consider the conflict-affected context in which they operate as well as their role
in this context. The nature of operations as well as the dynamics of conflicts
are key factors that will drive the ways in which businesses can concretely
maximise peace results. This being the case, grasping the nature of the conflict
and the risks to which their operations are exposed can enable businesses
to better navigate the environment in which they deliver their services and
products. At the same time, it is important to understand how relevant
bushiness activities are generating peace outcomes, and how business can
leverage their expertise to work with national institutions in tackling conflict
dynamics.
Our solutions
In order to tackle conflict, your organisation need to have an overview,
understand, identify, and assess a conflict that impacts the environment in
which your organisations operate. For this, Deloitte provides the following
solutions:
• Risk analysis: Deloitte can support businesses in systemic context
evaluations and in taking effective measures based on context awareness in
order to reduce the risk exposure and build your organisations' capabilities.
• Peace mapping: Deloitte can create an online platform which maps ongoing
tensions and conflicts through assessing and analysing big data.

SDG 16 Targets
• Significantly reduce all forms of violence and related death rates
everywhere
• Strengthen relevant national institutions, including through
international cooperation, for building capacity at all levels, in
particular in developing countries, to prevent violence and combat
terrorism and crime

SDG 16 Targets
• Substantially reduce corruption and bribery in all their forms
• Develop effective, accountable and transparent institutions at all levels
• Ensure public access to information and protect fundamental
freedoms, in accordance with national legislation and international
agreements
• Promote the rule of law at the national and international levels and
ensure equal access to justice for all
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Progress Reporting
It is necessary for business to transparently communicate regional observed
developments and progress towards peace. In communicating and reporting
back to the United Nations and relevant stakeholders, businesses can help
stakeholders and investors better grasp conflict and peace dynamics upon
which they can make informed decisions that will drive their support for
business as well as the communities affected by conflicts. This is increasingly
relevant due to shifting expectations and demands of stakeholders and
investors
Our solutions
Deloitte has for years helped businesses better
report on their Corporate Social Responsibility (CSR) activities. Our teams
know how to collect information, prepare and draft reports, comprehensively
and clearly articulate and present strategy, activities and results. Reporting
on the progress of SDG 16 is off particular importance since it can be difficult
for businesses to identify thematic areas in which they might already be
contributing.
In line with peace objectives, these activities would enable businesses to adopt
positive communication and reporting habits that will support the growth of
communication channels between businesses, the United Nations as well as
relevant stakeholders. These relations will support the leverage of synergies
and know-how, and the development and operationalisation of a multi-layered
intelligence cycle, through which information is being shared transparently and
acted upon to drive peace developments.

SDG 16 Targets
• Broaden and strengthen the participation of developing countries in
the institutions of global governance
• Ensure public access to information and protect fundamental
freedoms, in accordance with national legislation and international
agreements
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Human Rights
Promoting and guaranteeing human rights is key to reduce all forms of violence
and to end conflict and insecurities. Deloitte can help you to develop a best
practice approach to human rights due diligence and reporting by providing
insights into international standards and frameworks such as the UN Guiding
Principles on Business and Human Rights, and by assessing your operations
and supply chain from a human rights risk management perspective.
Our solutions
In order to encourage and prepare businesses operating in conflict-affected
environments, Deloitte provides the following solutions:.
• Roadmap for human rights: Deloitte can help you build solutions that
focus specifically on addressing human rights in your operations and supply
chain.
• Training and workshops: Deloitte provides tailored trainings and
workshops that provide you with an in-depth understanding of international
human rights standards, principles, frameworks and insights into best
practice.
• Human Rights Framework compliance assessments: Deloitte can help
you assess your compliance with international human rights standards,
principles and frameworks.

SDG 16 Targets
• End abuse, exploitation, trafficking and all forms of violence against
and torture of children
• Promote and enforce non-discriminatory laws and policies for
sustainable development.
• Promote the rule of law at the national and international levels and
ensure equal access to justice for all
• Ensure public access to information and protect fundamental
freedoms, in accordance with national legislation and international
agreements
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Cyber Resilience
Cybercrime, cyber-terrorism and cyber-attacks are on the rise and
organisations have to continuously evolve to keep up with the rapidly evolving
landscape. Organisations that fail to adapt to the changes risks having illicit
organisations exploit weaknesses to fund activities that can cause major
societal damage. As such, improving your organisations cyber-resilience
and cyber-security is a crucial step to strengthen progress on SDG 16 and
counteracting emerging threats.

Sustainability
The 17 SDGs are interrelated and interdependent. It is pivotal for businesses
to adopt a holistic view on the broader sustainable development agenda
when aiming to tackle SDG 16. This being the case, SDG 16 can be leveraged
to identify other pressing SDGs' and serve as an accelerator and base for
overall sustainable progress across all the development goals. This can be
accomplished by taking into account environmental, social and governance
(ESG) risks through an SDG lens.

Our solutions
In order to encourage and prepare businesses operating in conflict-affected
environments, Deloitte offers the following comprehensive solutions to help
clients manage evolving security threats:

Our solutions
In order to encourage and prepare businesses operating in conflict-affected
environments, Deloitte provides the following solutions:

• Strategy & Governance: Deloitte can provide guidance and support to
executives in establishing an actionable roadmap to support the evolution
of security programs priorities, and in the ongoing governance of a secure,
vigilant, and resilient program.
• Secure – Deloitte enables enterprise business innovation by providing
guidance in investing in security controls, undertaking preventive measures,
and protecting critical assets against known and emerging threats.
• Vigilant – Deloitte helps clients develop threat intelligence and situational
awareness with monitoring solutions focused on anticipating and identifying
threats to critical business processes.
• Resilient – Deloitte can assist organisations in establishing a comprehensive
enterprise Resilient program so as to manage cyber incidents and business
crises to rapidly overcome disruptions, and resume normal operations.
• Managed Security Services – Deloitte can help your organisation to
broaden security coverage, gain access to subject matter specialists, and
provide guidance on how to mature operational capabilities as to prevent
threats.

SDG 16 Targets
• Strengthen relevant national institutions, including through
international cooperation, for building capacity at all levels, in
particular in developing countries, to prevent violence and combat
terrorism and crime
• Promote the rule of law at the national and international levels and
ensure equal access to justice for all
• By 2030, significantly reduce illicit financial and arms flows, strengthen
the recovery and return of stolen assets and combat all forms of
organized crime
• Substantially reduce corruption and bribery in all their forms
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• Environment, health & safety, compliance and advisory:
Environmental damage, poverty and climate catastrophes can drive socioeconomic differences, violence, and tension among local communities.
Upholding environment and health and safety compliance through a
systematic approach is crucial in driving productivity in organisations and
aiding in strengthening institutions. Deloitte provides services across a wide
range of industries to identify, manage and mitigate current and future risks
and opportunities; achieved through a pragmatic approach to integrating
critical EH&S processes into broader operational risk management and
sustainability programmes.
• Sustainable supply chain advisory: Deloitte strives to create integrated
sustainable practices globally by refining supply chains, product lifecycles
and internal operations. This is achieved by addressing diverse issues such
as supplier engagement and extended producer strategy, sourcing and
procurement, and supply chain transparency, which are crucial thematic
areas of SDG 16.

SDG 16 Targets
• Strengthen relevant national institutions, including through
international cooperation, for building capacity at all levels, in
particular in developing countries, to prevent violence and combat
terrorism and crime
• Ensure responsive, inclusive, participatory and representative decisionmaking at all levels
• Broaden and strengthen the participation of developing countries in
the institutions of global governance
• Substantially reduce corruption and bribery in all their forms
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Partnerships
The SDGs constitute the platform through which businesses and the United
Nations can effectively partner to drive sustainable development and
sustainable business. Deloitte can support clients to unlock the potential
of partnerships to achieve their missions to create a sustainable, peaceful
future for all more effectively and efficiently. We can assist not-for-profit and
international organisations (NPIOs), governments and their private sector
partners to leverage their complementary expertise, resources and networks
to achieve synergies for mutual value creation while managing partnership
risks.
Our solutions
In order to encourage and prepare businesses operating in conflict-affected
environments, Deloitte provides the following solutions:
• Stakeholder Mapping: Deloitte can assist your organisation in identifying
and mapping relevant stakeholders for partnerships on thematic areas of
SDG 16, including, peace-building, transparency, and anti-corruption. This will
include specific recommendations on the mechanism of partnerships and
recommended outreach channels for top priority targets. This solution would
also consider multi-sectoral aspects of partnerships and how partnerships
can provide value depending on which sectoral partner you choose to
engage with. Recommendations would be based on specific needs and
interests.
• Partnership strategy, programme and project design: Deloitte can
support the formulation of an effective partnership strategy and design of
peace-related, programmes and projects (incl. KPIs and M&E frameworks) as
well as implementation management.
• Partnership capacity-building: Whether you want to prepare for the next
step with your partner organisation(s) or learn more about our best practices
and insights, we provide transformative workshops that enhance your ability
to build partnerships with confidence.
• Partnership maturity assessment: Based on a broad assessment of
the partnership context and your current practices, we derive practicable
recommendations for improvement so that you can leverage the full value
creation potential of you partnership.
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Capacity Building
Deloitte can support the development of policies and trainings to develop
in-house capabilities and knowledge of thematic areas of SDG 16, including
peace-building, anti-corruption, human rights, crime-prevention, and more.
Deloitte's capacity development will support individuals and organisations to
obtain, improve and retain the skills, knowledge, tools, equipment and other
resources needed to fulfill their objectives in accordance with SDG 16 and best
practices.
Our solutions
In order to encourage and prepare businesses operating in conflict-affected
environments, Deloitte provides the following solutions:
• Peace Accelerator Lab: By accelerating the testing and dissemination of
solutions within and across your organisation, we can introduce new avenues
of work to act effectively in addressing development challenges. Sensemaking, collective intelligence, solutions mapping and experimentation can
be part of the journey.
• Workshops: Deloitte can offer workshops focused on increasing the
understanding of how conflict and peace dynamics affect your business
and how SDG 16 can be leveraged as an accelerator for sustainability. The
workshops can be tailored depending on needs but will ultimately provide
tangible solutions for why and how businesses can contribute to SDG 16.
• Trainings: Deloitte can develop and implement tailored traininprogrammes
for employees or board members focused on thematic areas of SDG 16. This
can (non-exhaustively) include trainings on compliance with new regulations
for anti-corruption and transparency standards, contextual trainings of local
conflict dynamics, or human rights legal frameworks, among others.
• Incubators: Incubator can be leveraged to promote private-public dialogue,
create mutual synergies, and collaborations between business and local
stakeholders in conflict areas. We can leverage our network of partners,
clients, and member firms to bring together the very stakeholders which
impact and are impacted by conflict and peace dynamics. The incubator
will support and encourage the local populace to assist with contributing to
local peace-efforts by working on innovative SDG 16 thematic solutions that
the private sector can leverage and implement into their value chains. The
incubators can be tailored depending on specific needs or interests.

SDG 16 Targets
• Significantly reduce all forms of violence and related death rates
everywhere
• Strengthen relevant national institutions, including through
international cooperation, for building capacity at all levels, in
particular in developing countries, to prevent violence and combat
terrorism and crime
• Substantially reduce corruption and bribery in all their forms
• Broaden and strengthen the participation of developing countries in
the institutions of global governance.
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SDG 16 Targets
• Promote and enforce non-discriminatory laws and policies for
sustainable development.
• Substantially reduce corruption and bribery in all their forms
• Ensure responsive, inclusive, participatory and representative decisionmaking at all levels
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Our commitments
Conflict Monitoring
Monitoring and evaluation of operations are critical
to assess the proper implementation of programmes and their achieved
results. Nonetheless, in light of the unstable and ever-transformative nature
of conflict-affected environments as well as the long-term nature of peace
endeavours, it is difficult to define which programmes and interventions work
best.
For this reason it is crucial to regularly and thoroughly monitor and assess
operations so as to ensure that organisational activities are well articulated
and generate the expected outcomes.
Our solutions
In order to encourage and prepare businesses
operating in conflict-affected environments, Deloitte provides the following
solutions:
• AI Monitoring and alerts: Deloitte can provide AI and Machine Learning
solutions that can automatically and interdependently monitor conflict
dynamics through open source data to detect risks and warn users of
shifting patterns or signs of conflict escalation.

Inspired by sharing the same values as the United Nations, Deloitte is highly engaged in societal commitments
and humanitarian initiatives. We collaborate with various United Nations agencies and programmes, as well as
international organisations. As a result, we have achieved international recognition for dealing with significant
issues and developed a large and prestigious public sector practice.
Today, Deloitte has more than 37,000 professionals dedicated to serving United Nations agencies and
programmes, national governments, regional or state governments, local governments, not-for-profit and
international organisations in a variety of capacities worldwide. In SEA, Deloitte has more than 8,800 professionals
ready to help you to accomplish your objectives.
As a leading professional services organisation, Deloitte has much to contribute to the political, economic, and
social development of our societies on a global scale. Deloitte's UN Team focuses on aiding the private and public
sector in improving their sustainability and realising the United Nations Sustainable Development Goals. As such,
we promote human
dignity and ethical behaviour, advance learning and culture, and advocate the sustainable use of
natural resources and the environment. We also support peace and development in societies that are in need of it.
Our integrated solutions
The Deloitte Peacebuilding Solutions brochure is part of a set of brochures that Deloitte has developed to offer
targeted solutions to United Nations agencies and programmes, their collaboration with the private sector and
businesses focusing on sustainable growth through sustainability risk management. The three complementary
offerings are:

• Monitoring and Evaluation: Given the importance of implementing
programmes relevant to peace objectives, Deloitte can provide tailored
monitoring and evaluation services. We possess a standardised, revisited
and proven objective-focused approach employing mixed quantitative
and qualitative methods and tools. We carry out ex-ante evaluations and
assessments, mid-term and ex-post evaluations, monitoring of policy
implementation, projects, organisations and agencies. In addition to
addressing projects’ effectiveness, evaluators also report on (cost) efficiency,
the expected sustainability of results, alignment with programmatic goals
and compliance with strategic plans.
• Impact Assessment: Impact Assessments can be utilised as formal,
evidence-based procedures that assess the economic, social, and
environmental effects of peace-related projects or operations. Deloitte
uses standardised processes of measuring the results or likely impacts of a
proposed project or development, taking into account inter-related socioeconomic, cultural and human-health dynamics. Deloitte would also be able
to Identify and highlight risks with planned projects and provide relevant
recommendations based on the assessment.

NPO and International
Organisation: Help to
drive transparency,
efficiency and
accountability

Partnership Mobilisation:
Discovering and
leveraging synergies for
mutual value creation

Sustainability Risk
Management: Powering
performance for
responsible growth

Responsibility in
Business: Focus on
Human Rights

SDG 16 Targets
• SSignificantly reduce all forms of violence and related death rates
everywhere
• Develop effective, accountable and transparent institutions at all levels
• Ensure public access to information and protect fundamental
freedoms, in accordance with national legislation and international
agreements
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