Deloitte

Malaysia | Tax | May 2016

=
T

=]
x

.
2+

]

Q1A

EH
=

ZEoJAot 22

22| O| A|OFOI A Af

0| 2 olAlor TE

gror
=X

|Ct. ol2{et 7| =|0f
=0| | DX} &

QEM YUSL

oz
MAEol Z2Y QIARRZ| A|AH> 250 =

| &

[

—_

|
i)

t

olA

|O|AlO 22 &

i

ol ye

JHelxSAlof thet 7Y

L ct.

=
=

b
o2

ul

I.



24« A=A

TE|o| Ao AL S A DM A 2R 2| o]sH & S0/+SHA 7=

o U O[A|Ot= Income Tax Act Off (et CHEES| 50 8 B4 (7|28, EHL, 25M &g, A& 4,
TEY S)0| M52 ZHEE[D QU
ALt MASH 7t 7tset XIS E0] EXSIE 2 AT 2R MEL5S Htist e + A= At
B0/, =SHMA #= 8 A7t 2+ &t
*DHM| 25, Bl DM 25 81 X[ =, =Ef-F0f CHot abA| & MArE 2 Appendix A Off A =HRlgh o= /LY,

. OfT 2T}0IAN YIS KFLER|O| 42 o], LYOAOLY] T8O 2HE £ US FS T 252
220 A|Of ZHAZ 0 23}
LA 22| 821N HF7|
HIAFAIR 25 E B9 AT} f2ls AN EBH el
RS0 HBElE HERIeHE 2| 28%0] HHUNS0| MEEIC

=
M SH e AFA RS 71E, SH A ™ S M= Appendix B O A 2HOIEE 4= QAT

o U O[AIOIOM 2EESES St 2EASS HEWX| T AEME HH = THHAZEXLE UACH Income
Tax Act, 1967 Schedule 6 Paragraph 21 Of 2|5 Z2{|O|A|Ot0f| A E7 IpM| A= 0] 60 & 0|52

TRESS O AT 2RO 250 MMBHX| B=Ct

—

2. AT 22Xt T o|Alof Y= H

[ ]
=
oY
ry
HU
Ral
rr
rr
Hi
10
e
o
>
|>
0

ZQIX| Leflo[A|ot A2 2RSS 7| S (EPF)Of 7|01

|AlOt THAZEXS A 7| F(EPF)O 7|0 d2 A 7|09

S == ULt d2{Lt #=52| HFA|AH 0|2t E IRB(Malaysian Inland
=

Tlciol hef U BRIE e + Uck

o

H
o Z2jO[AJOt O 2I=0| F7FOf 2} EH7| DiAZ2AE 2 E 0|2 7| LAZ 2= 22 7|20
20| FHB|AL 2 X|= o[ FHOICE F fH[A} LE2 2 O[A|of O|2=ZS Sl 2AX 2[F 5 EIHA|

Jhs3i Sl on], A YLK H S0l s S4 6512 59| 77+0| 4251 Urt
A QUK 20 S Q1Z A= 2= LR JHOE A4 64 OA HEJ} JH5 HIK U of S
A X|3}0{0F BHCH,

*Appendix C O A 22 HEf 8l S50 [HE F HH|Xte| 7t S

A0

==

Jtot

orgt 4= ik,



< on = |
R ol X
. w55 £ =
g I g & nom
1= ol = - ol N o -
<l . 5 It ol I+ H < -
N = o 7 o ur o
~ = i muf 4 53
o oo X =l = O = <k i _ )
(@] o — 10 R o) o =
= o 5 of = - Ik Ko — or B
5 I T e el o I =3
L B0 O mH <1 S Il ou Mo < o0 AT R
:_._ H S o | % Ol g M J o o=
foF o] o ™ o .:rn._ ol ol [riy &2 = o H
i ’r 0o > El o ol - il x_A_. S J
ol ok fo £ ol = ™ < ;I - bl fin =
= 1 = = Ko m I8 o o R .
2 Kk Kk & ol = = © ol =0 ~ Iy
o) F Ao oK S ol = b N W0
s -89 r S ol 3 N A
T o 7 S = E 3 rio oir - o% &
ol = = 3 =< K <1 20 o = =z H ~ =
of =2 = =z o X EZ w = E] w o >
™3 = o1 I+ u| = © = L w2
o _l - —1 T O_I od ()
m - ag 0 = %l o 0 g .o o
-+ 8 a1 il = _I ™0 _|_._O [ ._O_._._ ==
rJ !l [ = S 9 0 N L o = =1
Tl o = %0 W0 3 dld = RO = N X &
El 0d i ° = H o O =3 M c H
2 o = 1 o B ™ 7 HH ki © m =
e 2o WY 5 rJ =t T o rd s Ik K
]l = < 10 o Kk o 5 5] =
= 1o N 9% N < = g ) K R T
N = & 2 e n bl il o o Mo
L = B Ty B o = . 8C 5
o= o OF & ol o ol o T F =
ol = — LH o O o] ToH S ro <0
= S [¢] ol ou F = [l —
K T o o 83 ! D U Y @ X
._._.A_._ @ MH pif |_|H_ _.____.__h_ ol E o _n...AH m o| I+ &0 ._Ml [}
:: Bi:: | E A T
H oo K X RS = 42" no it T i o
A = il = B B o =l ol +uo_n= = ol gl = _ w E e U
e mLLI:@ﬂ: = or B o5 & ) g & SO
LA % TR - I U R x B ol ¢ W X K
ol Tl ov ur = = ol 7 <y &l = = o) L 3 S w = o
g N K _A_.Lulrr_l = ju_.o_x I o s 8 K <
o] H < g X I oK = eI 1 i) o = = I+
a_ 4 B8 @ b Moo v -, O & o 4 =2 3
m C _n_L |_ oF .D.E [ -— 0 o o oK _ 1 =r H__l = & O K _A_I
& Ho < N ol ...T ol o B - 3 — Moo
s M e > s = H = 31 = 11 =3 ™ © N
e © B i ok 3~ R
< = <1 5 o oK TS
. S T o K- o <
N ° =l ol o w o
KF 3 OoH 2 o T
O = ol i
° ol
X
@ °
T

2Xo| =
ol =01
oyue NIHoz
30 Q2 o|Lyof %

=

Ha

o H| X}

x
T



EPF 7|{%Y &t

o L O[AIOIUM ==3t7| ™ EPF O 7|05t NS 27| S = Cta MR E2 ME0| 2 &1
RALE.
a) 18A<f otz = A
b) O|&, AT PPA AE Hs, d2|1 Ot Ml & SfLt
c) EIAF ALY S jetter/ TEFZHE Q| T8 Otz SHIMEF

d) Tax Clearance letter
e) ¥l gHIAt ¥ BYMF



H|pM|CH &

g |

-
o
—_

)

jol

oo

EETREL

o

ofl

<r

i

<

-,

joll

«
(i

-

L0
or
100
K
o
L0

23

oo

71el & At

F

ofl

=

HAE, X, ng2 =
300,000RM 7tX| 2| O|XIEE7|F. &

=
e

K
!

)

K

J4

SK|H| (82

kM| EH &

ZEf| o] A ofoi| A

Appendix A

1.

ZlZg, AbM(=R), 0=

X0
ro
1Bl
L0

¢

N
=

o

P

(M 2= 1 E~12 & =0 A[0F 022

=

o

7HR]
X922 0|5 B20= 12| 3,000RM of ot

-
[=)

T

HIDtM o2 QI EH, S8U=1E~12E8 &

Y OJA[OF =z 2 0| St %

H| F M| CH

SHM XHH

<
o

B HS

=
e

KF
oo
r

<1

F0
ml

mn

o

(7 21t e/

ZEH MSE otHX| 3

=
18%

% 7|Et

jrar
=

ZE2H M3l XtZ(Appendix A, item 2 & 11)

=
8%

I1E8FZEH NIE 7t
717|(Appendix A, item 3 1)

a

HAIE

Kk
|

FAHAMNEO| 7t = HIZZ XL K]

ZREH NS

K-
oo

Ko

Hb
C -

—1
=

FAHAME: FAHAEL 7HA M 7t B
7|Ef HIE S| 7tA S Helet 89, E=

4

o

e
Q

ER=gl

=




SN MAZZXI X G E & AS9|
3%77HK[ 2 MM AS o 2 91,
NE2FZEH NS HAAHCE|AA 1 EY o
3,600RM 7t X| Ot It A5 0 2 Q1)
EFZEH NSE MEECHERE 132 o
4,800RM 7THX| Bt TN AS O 2 Q1)
Zo|A|OIOIA ZE2EESE Sofl HEE =0 U SX|sj=Hof| st uiM| - SEE AN ALE
2. MNASOR QHE|= HZF XX H| 3 23 of =
MXE7| = K27t MMASECR QAHE|= AHZE IMASS AHE|= A
XpEX| 2| kL
(RM) (RM)
50,000 ol'(‘)'l. 1,200 600
50,001-75,000 2,400 900
75,001-100,000 3,600 1,200
100,001-150,000 5,000 1,500
150,001-200,000 7,000 1,800
200,001-250,000 9,000 2,100
250,001-350,000 15,000 2,400
350,001-500,000 21,250 2,700
500,001 O] A 25,000 3,000
3. MNASCR QEE|= 717, HIE Y 7|E} 7]7]
g5 FAHAEE IMAEC =R QHE|= SX|6)=H
XeaH
(RM)
1 HA, MG =2 JAMo| HE MO|SHY & 840
2 MOENHHoZ ofeff &M & Lt O|&0| F=T7tHE df 1,680
e 0OfOo{H
o ZHE QI RARHEE
o 7t
3 1,28 58 Zotsil 0| AL 8 7|3, 27|, =77F FItE 3,360
EFNY
4 | MEIAXIXI(BALE), +EA 2 HIIM § 31tE DT sl HHE FY TR




Appendix B

10| Z 24| O[A|OF

I

e OAIOf LHOM 228
2S5 M ol 2l bM|CH

1.

ojn

ol
oK

Ho

=0| EatX| =4, AFAte 32 oA
2 1MMAL 7|F 182 L Of
HEX A4 2 A &

= A

HZFRIX] OF x| o O 20 et HE &

XM Ab
1o

A=

2.

-

<0

KK

ojn

ojn

-

8

Lt b Z Rt
Lajo| Ao B2 o= A

Section 7 O t2t 1

0|
o2

<
ojnu

Hl, Income Tax Act, 1967

=
—

M AF
1o

M=

x| ofL|St AS & 7HZA} A}

=l
o

a) 10MYET 7|
b) 1IHMAZ 7|

182 & O]
Q1= Zul 910| 0|0{Af 182 Y O

Kk

=
=

b & o

Ho

che 23

2f0JAlot2 2] &l=0] O|R0{X|= gt

S =
o H/E SOl ¥

f

C

23 X ZYO|A[ot0 XSSt EFHl P22 o MOjL, HEHHXA,

i. ZEOlA|O0f M

oF

\¢
Jol

e

K0

8l

oF-

4

o

Ti0
ojn

o

AYNoR AR

c) 1MMSE 7|= 90 & O] | O|AIOtY S2|H 22 A, ofd utM F =2t

—_

470 MU F 371 Ol o MM AT} of2l & =0

OF
=0

Jol

Kk

-

<0

oll

90

<0
U

)

FAI S = (

=
uo
10

f

Of U1, AHA = TpM| H =0

S|
~

PA & = 2f
SH0| B10] 0]0fAf A

A2 9l

=
M

Bl
i

=
T

dl

X %

12 S HALYHRE ()Y S =2

I

4. H|



Appendix B

HFEX A HEEl= 2SME

M2S (RM) YA 2016 7|E H8HI&(%)

1-5,000 0
5,001 — 20,000 1
20,001 — 35,000 5
35,001 — 50,000 10
50,001 — 70,000 16
70,001 — 100,000 21
100,001 — 250,000 24

250,001 — 400,000 245
400,001 — 600,000 25
600,001 — 1,000,000 26
Above 1,000,000 28

HFEX A HEEl= AHSH

YA 2016 7| &
Z|CH SH (Rm)

FSH|(Z A0 2t BH 7ts)

JH QI H| (£ 2y 9,000
RHOHQI(Z=7HR 2 H))
6,000
o MRt 22I0] HojIY A2 3,500
o H{RXI7} FojoIY AR
Hi RS H (A 50| BlE AR SEANLAIS MEtBto] MY AP 4,000
IKDSH| ZH| 7,000
(B2 F L7 AIE THs) > 000
e 18 A| O|2F XtL5 6:000
o ZHOJOI X}LH(O|F) 5000
o 18 M| O] & XI5 8:000
o BHQA0IM EHQ4=0iLt 2ot E2O| WS F0f Qe Xt 8,000
o U OJAIOt L} ZYZS 40 T2 1 0[S 9Bt NEMSS HH= X}
o 3XmMES Hh= Tofol Rt
LEMIRF 2010 232 Q3 X|Z=E o ZH|(T Laj|0|A|0F o| 2 & 3|0 SZ = O|Atof| A 5,000
X2 2Ho| sHh
1,500




ML 22, B RA =2 XA S flo X|Zet St 2E0| tig °|2H| 2 Zf 500RM
= C

2
GR = ST 2 OIAOF 2220 SEE SIMUA XI=E sHof ohet)

LS

6,000

MR O, B PR AHY S 2 2@o| Fof BATH| 1Y 6,000
Meey Bgact £4|7|3 7|0k 6,000
HAAZEER, QL X T e 3,000
WRO|Lt OBl QI3 HE R 3,000
AR o, BIRXE RHA S Qlol FiE M, XM, TR, SHE TYHIS 1,000
3US F7|2 TUTH AHRB0| OtLl JHQIHRE(=E2 X HIAIE HFHD 58) 3,000
AEXTH| T HIGREXOF Y 42 H Q) 300

250

Atz 2 27| 7(SOCS0) 7| 0 4




Appendix C

KH

57|

Klo

T H| Xt HEf 2}

KH
Kir

100% 2|=AI&: RM500,000.

E:

1

<2 d
grzg

[Pl

Ab(Degree)st | 2X| AL,
O:

b

=

e
o

A 2 KXR}

[=13
=l

FC}

—

o

FXHE: XA RM350,000. CHEH Q=X
[e)

=~

Z| A RM500,000.
Ab(Diploma)

3

A X| X}2: RM200,000

—
e
[=)

SHX
S

=
=]
=

2 Hx|

of

2 2 5,000RM O], HHEA| 22O A|OF

N
7|& Xt S (Technical certificate)s 2R tAAHLE x[A 7 H

100%
A2 &[0 0F

il
!
7l

AX| K}

At
S

St At(Degree) st ¢l Of

Z:

(=}

il
md
7l

Ab(Diploma)st$| A X| X}

(=13
=1

2 HX|

19

ot 3

s
X7E3 E o] del

=

o

=

QX7 O] 4 E X7}

tel x|

.
o

HIXtEE A

o
At Al 25 4 0]

o] &
Al
[}

o

| b X}

X O
=22 71 =

20l Ao} o] @l
Al K|

=}
St 39| ©10| 7| & Xt B (Technical certificate) = &7
Ot Of

=

4
2Lt

oF
=

O|Ct.

KO0
ol
OH

X

t71 7t O 2 O &

oju
<

I

mr
<0

=y

—

e
(e}

FEA| 20| A X| 2 E|0fOF

H
i

Zols
72t

ol
~

1

S HIRIS AX[SID 2|2 HEE 5=

x| &A%}

[y,

u
o

oK

7|& Rt

H|XHHEH

Employment Pass

Professional Visit

Pass

23NN MRt

SIC},

—

=)

A0[ 7t

—

NEE=

F

A
o

o




Dependent Pass /
Long Term Social

EP/ PVP 2X|X}2

Eependent Pass (EP) 2 X|X}o| Z#AL

.. HOoF7L=

Visit Pass TENS EP AX|XFo| BY 2 8L 21 M| 0[8t2] XA o] 1| FH| XHDP)=
Employment Pass &= 0 2t 2 41 3 L= EIC
22 S H|RXte R E M YLt FHIAE AE R
ER=galin
Professional Visit Pass (PVP) 2X|X}o| ZHL
PVP & X|Ate| B2 At 8l AtH 2| 42 52l E PVvP M F 7|t
2t 74 LTSVP(Long Term Social Visit Pass:
7g7|olu|-x1|1§_|:||7(|.)o| S EHE )\|x-l EII HF:LEI |:|-
Note:
21 M| O] 42| Xt47t DP E L&Y /liMe 7IEL 2R H
2| H/EHE R ZESHA| UUCH= A S S| OFSHC

HA x5

At

= www.deloitte.com/my/about &

© 2016 Deloitte Tax Services Sdn Bhd

E20|E &4 20X A(DTTL), E20|E2| 3| 17|Y HESRR J2|1 23 AN F 174 0|42 x[FeY
‘='E|5| =EHQ AFHH LT, DTTL(

EPHHRO0IE SRE 0|2t S2{H)2 AASH ME|AE SR
EISHALZ] HERLICH,

22O0|ET} HAISHE WEX QU ZAO|Lf ME| AT} OFHLICH AHMUO| TR LE AtRIo) ek OJE 4= A= 2= ZFOIL}
SALOIA 22IBHAI7] HIELICEH 2 20|E HERI0| THE 0|= 7= 0] XS 0|83 Jele] 2= &40 O

. DTTLI
I—I Ct. DTTLD}



http://www.deloitte.com/my/about

Frequently, the Korean investors that set up operation in Malaysia do not pay sufficient attention on
immigration and personal income tax rules in Malaysia. In this publication, we highlight some pertinent
information in respect of the aforesaid, seeking to assist the Korean investors to better comply with the
rules and make appropriate planning of the immigration and tax affairs of the businesses.

Before you arrive in Malaysia

Understanding Malaysian Tax System and Structuring of Remuneration Packages

e Itis important to note that most of the remuneration (such as wages, bonus, income tax reimbursement,
benefits-in-kind and value of living accommodation) is subject to tax. However, there are also other
benefits which are tax-exempted. Hence, proper structure of remuneration package is essential in order
to maximize the take-home income of the employee.

* An extract of taxable and non-taxable remuneration, benefits-in-kind and value of living
accommodation is enclosed in Appendix A for your reference.

e Your physical presence in Malaysia will determine whether you qualify as a tax resident in Malaysia.
The main difference between a tax resident and non-tax resident is that non-tax resident is taxed at flat
rate of 28% without any relief whereas tax resident is taxed at progressive rates between 0% to 28%
and eligible for the claims of personal reliefs. An extract of determination

e There are provisions that grant exemption to an individual exercising employment in Malaysia on
employment income. Generally, an employee deriving employment income from exercising employment
in Malaysia could be exempted from tax pursuant to Paragraph 21, Schedule 6 of the Income Tax Act,
1967 if the employment exercised in Malaysia is for a period or periods amounting to 60 days or less in
a calendar year.

Before you arrive in Malaysia

Contribution to Pension Scheme

e You may choose either to continuously contribute to your home country pension plan (which is not
allowed for a tax deduction) or Malaysian Employees' Provident Fund (EPF), which contribution is
allowed for a tax deduction of up to RM 6,000 per annum against your employment income. However,
certain home country pension plans may be tax deductible if they are approved by the Malaysian Inland
Revenue Board (IRB).



Application for Work Permit

e You must possess a valid national passport or other internationally recognized travel documents valid
for travel to Malaysia for at least six months from the date of entry into Malaysia. Further, you must
obtain from the Immigration Department either a temporary employment pass for employment period of
more than 2 years. Applications for employment passes can now be made for up to five years subject to
approval of the Malaysian Immigration Authorities. The application process to obtain an employment
pass is generally 6 - 12 weeks. An extract of type of passes and eligibility criteria is enclosed in
Appendix C for your reference.

When you arrive in Malaysia

Notification to the IRB

e A Form CP 22 (Notification of New Employee) is required to be submitted to the IRB by your employer
within one month from the date of commencement of employment.

Monthly Deduction of Tax from Salary

e Itis mandatory for employer to make deductions from your remuneration (such as salary, bonus,
benefits-in-kind and value of living accommodation) every month in accordance with the Monthly Tax
Deductions (MTD) Schedule and pay to the IRB not later than the 15 day of every calendar month. The
total of the MTD will be set off against your final tax liability.

Filing of Tax Return by 30 April of the Following Year

o Expatriate who has chargeable income for a year of assessment must file a tax return to the IRB by 30
April of the following year. For example: Tax return for income earned in year 2015 must be filed by 30
April 2016. Failure to comply with the above deadline would constitute an offence of a fine ranging from
RM 200 to RM 20,000 or imprisonment for a term not exceeding six (6) months, or to both.

Payment of Additional Tax Payable or Applying for Tax Refund

e Any additional tax (final tax payable as compared to the total MTD deducted) has to be paid on or
before 30 April in the following year once the tax return is filed. Likewise, any excess tax paid (ie. when
the final tax payable is lesser than the MTD deducted) will be refunded by the IRB.

Before you leave Malaysia

Notification to the IRB
e A Form CP 21 (Notification by Employer of Employee's Departure from the Country) is required to be
submitted to the IRB by your employer not less than one month before your expected date of departure
and cessation of employment.

Obtaining Tax Clearance Letter
e Submit original and photostated copy of your passport to the IRB for the purpose of verification in order

to determine your tax residence status and obtain tax clearance letter.

e Your employer is given the authority to withhold any monies due to you (eg. last month’s salary) from
the date of submission of the Form CP 21 to the IRB or until the tax clearance letter has been obtained



by your employer. If you receive any additional salary and bonus after leaving Malaysia, they are still
taxable in Malaysia.

Cancellation of Employment Pass
e Itis advised to cancel your employment pass and any related dependent passes within 30 days before
your expected departure date.

Withdrawal of EPF

e |Itis required to present the following supporting documents for your EPF withdrawal before your
permanent departure from Malaysia:-

f) The proof of termination of work;

g) Full name, passport number, PPA account number; and

h) Letter of resignation/termination of contract of service by employer; or
i) Income tax clearance statement; or

j) Cancellation of work permit.



Appendix A

4. Remuneration and Benefits Derived from Employment in Malaysia

Taxable

Non-Taxable

Salary, wages, commission, bonus

Dental and medical treatment

Leave pay

Parking rate and parking allowance

Gratuity

Meal allowance

Cash allowance and remuneration

Petrol card, petrol allowance, travelling allowance and
toll payment

Leave passages (except for one overseas leave
passage of not more than RM 3,000, or three domestic
leave passages which consist of fares, meals and
accommodation)

Monthly bills for subscription of broadband, fixed line
telephone, mobile phone, pager and PDA (limited to
only one (1) unit for each category of assets)

Utilities borne by employer

Subsidised interest for housing loan, education or car
loan (fully exempted if the total amount of loan taken
in aggregate does not exceed RM 300,000)

Income tax borne by employer

Gifts which registered in the name of the employee or
employer (fixed line telephone, mobile phone, pager,
PDA)( limited to only one (1) unit for each category of
assets)

Club membership:-
e Corporate membership — monthly subscription fee
¢ Individual membership — entrance + monthly
subscription fee

Tuition / school fees borne by employer

Motor vehicles provided by employer (refer to
Appendix A, item 2)

Household furnishings, apparatus and appliances
provided by employer (refer to Appendix A, item 3)

Living accommodation provided by employer:-

¢ Unfurnished accommodation: defined value of
living accommodation (VOLA) or 30% of the
employee’s gross income.

e Furnished accommodation: the total value of
accommodation must be computed by deducting
the value of household furnishings, apparatus and
appliances or 30% of the employee’s gross income

e Hotel / hostel: 3% of the employee’s gross income

Gardener provided by employer (value of benefit-in-
kind per year: RM 3,600/gardener)

Household servant provided by employer (value of
benefit-in-kind per year: RM 4,800/servant)




Appendix A

Prescribed Value of Benefits In Kind Commonly Provided by Employers to Employees

5. The Prescribed Value of Motorcar and Its Related Benefits

Cost Of Motorcar Annual Prescribed Benefit Annual Prescribed Benefit Of

(New) Of Motorcar Petrol

RM RM RM

Up to 50,000 1,200 600

50,001-75,000 2,400 900
75,001-100,000 3,600 1,200
100,001-150,000 5,000 1,500
150,001-200,000 7,000 1,800
200,001-250,000 9,000 2,100
250,001-350,000 15,000 2,400
350,001-500,000 21,250 2,700
500,001 and above 25,000 3,000

6. The Prescribed Value of Household Furnishings, Apparatus and Appliances

Category Type of Benefit Annual Prescribed Value of BIK
Provided
(RM)
1 Semi-furnished with furniture in the lounge, dining 840

room or bedroom.

2 Semi-furnished with furniture as in Column 1 and one 1,680
or two of the following:

e air-conditioners
e curtains and alike
e carpets

3 Fully furnished with benefits as in Columns 1 and 2 3,360
as above plus one or more of kitchen equipment,
crockery, utensils and appliances

4 Service charges and other bills such as water and Service charges and bills paid by the
electricity. employer.




Appendix B
Determination of tax resident status

5. Anindividual who is exercising employment in Malaysia is subject to Malaysian income tax on their
employment income regardless of the mode or place of payment.

6. As discussed above, the tax rate applicable for an individual in Malaysia differs according to the tax
residence status of the individual. Also, Malaysian tax resident is eligible for tax reliefs and rebates that
would not be granted to non-tax resident. Generally, an individual will be considered as a tax resident if
he stays in Malaysia for at least 182 days in a year. There are other circumstances an individual can be
treated as tax resident are stated in Section 7 of the Income Tax Act, 1967 (“the Act”).

7. Anindividual is a resident in Malaysia for the basis year for a particular year of assessment if -

e) heisin Malaysia in that basis year for a period or periods amounting in all to one hundred and eighty
two days or more;

f) heis in Malaysia in that basis year for a period of less than one hundred and eighty-two days and
that period is linked by or to another period of one hundred and eighty-two or more consecutive days
(hereinafter referred to in this paragraph as such period) throughout which he is in Malaysia in the
basis year for the year of assessment immediately preceding that particular year of assessment or in
that basis year for the year of assessment immediately following that particular year of assessment:

Provided that any temporary absence from Malaysia —

iv. connected with his service in Malaysia and owing to service matters or attending conferences or
seminars or study abroad;

v. owing to ill-health involving himself or a member of his immediate family; and

vi. in respect of social visits not exceeding fourteen days in the aggregate,

shall be taken to form part of such period or that period, as the case may be, if he is in Malaysia
immediately prior to and after that temporary absence;

g) heisin Malaysia in that basis year for a period or periods amounting in all to ninety days or more,
having been with respect to each of any three of the basis years for the four years of assessment
immediately preceding that particular year of assessment either -

iii. resident in Malaysia within the meaning of this Act for the basis year in question; or
iv. in Malaysia for a period or periods amounting in all to ninety days or more in the basis year in
guestion; or

h) he is a resident in Malaysia within the meaning of this Act for the basis year for the year of
assessment following that particular year of assessment, having been so resident for each of the
basis years for the three years of assessment immediately preceding that particular year of
assessment.

8. For the purposes of subsection (1), an individual shall be deemed to be in Malaysia for a day if he is
present in Malaysia for part of that day and in ascertaining the period for which he is in Malaysia during
any year, any day (within paragraphs 1(a) and (c) for which he is in Malaysia shall be taken into account
whether or not that day forms part of a continuous period of days during which he is in Malaysia.



Appendix B

Income tax rates for resident individuals in Malaysia

Chargeable Income (RM) w.e.f. YA 2016 (%)
1 -5,000
5,001 — 20,000
20,001 - 35,000
35,001 - 50,000 10
50,001 — 70,000 16
70,001 — 100,000 21
100,001 — 250,000 24
250,001 — 400,000 24.5
400,001 — 600,000 25
600,001 — 1,000,000 26
Above 1,000,000 28

Personal reliefs for resident individuals in Malaysia

practitioner (doctor) registered with the MMC, including expenses for a complete
medical examination for the taxpayer, spouse and children not exceeding RM
500 p.a.

w.e.f. YA 2016
(RM)
Taxpayer (self) 9,000
Disabled person (further deduction)
e Taxpayer 6,000
e Spouse 3,500
Spouse relief ((wife / husband who has no source of income or elects for 4,000
combined assessment)
Relief for fees incurred for tertiary education 7,000
Children (claimed by either husband or wife):
e Per child (below 18 years old) 2,000
e Disabled child (unmarried) 6,000
e Per child (above 18 years old)
o Overseas universities, colleges or similar establishments 8,000
o Local universities, colleges or similar establishments 8,000
o Disabled child pursuing tertiary education 8,000
Medical expenses for parents paid to medical practitioner (doctor) registered with 5,000
the Malaysian Medical Council (MMC)
Parental care (subject to conditions) 1,500
Medical expenses for self / wife / children with serious illness paid to medical 6,000




Expenses for purchase of supporting equipment for own use, or used by wife, 6,000
child and parent, who is disabled.

Life insurance premiums or contributions to approved provident funds / pensions 6,000
funds

Private Retirement Scheme / Annuity Premium 3,000
Insurance premiums for education or medical benefits 3,000
Purchase of books, journals, magazines and other similar publications (excluding 1,000
newspaper or banned publications) for the use of taxpayer, spouse or child

Purchase of a personal computer (complete set) for non-business purposes 3,000
(personal computer includes laptop and desktop but does not include palmtop,

Personal Digital Assistant (PDA) and its equivalent) (given once in every 3 years)

Purchase of sports equipment (does not include attire and shoes) 300
Contribution to Social Security Organisation (SOCSO) 250




Appendix C

Type of Passes and Eligibility Criteria

Pass Type

Type of Applicants

Examples of Eligibility Criteria

Employment
Pass

Professional,
Managerial and above

Company Paid-up Capital

For 100% foreign holding: Min. of RM500,000.

For local joint venture: Min. of RM350,000. However, the
foreign holding should value at least RM500,000.

For 100% local holding: Min. of RM200,000

Qualification

Min. a degree certification and above. Alternatively, a
diploma holder with at least 5 years of working experience
in the relevant industry may be considered.

Salary

Min. monthly salary of RM5,000 (approx. USD1,250) and
above.

Salary should be borne by the local company.

Working experience
Min. of 5 years of working experience, preferably in the
same/ relevant industry.

Age

The Immigration Department no longer impose any
restriction on age requirement so long as the expatriate is
not a minor.

Professional Visit
Pass

Engineers, Specialist
Technician

Salary
Salary should be borne by the home company.
Duration

The maximum duration for this application is 12 months. A
cooling-off period of 3 months will be applicable for any
extension thereafter.

Dependent Pass /
Long Term Social
Visit Pass

Family member of the
Employment Pass
(EP) and Professional
Visit Pass (PVP)
applicants

Employment Pass (EP) Applicant

The spouse and children under 21 years old are able to
accompany the EP applicant to Malaysia under Dependent
Pass.

Parents and parents in law will be given a Long Term
Social Visit Pass.

Professional Visit Pass (PVP) Applicant

Dependents of PVP holder will also be given a Long Term
Social Visit Pass following the validity of the PVP holder’'s
pass.

Remarks:

Any children who are 21 years or older must show that they
are still a part of the family unit and are financially
dependent on the main applicant.
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