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Practice Note 6 of 2003 issued by Inland Revenue stipulates that the
fringe benefit interest rate shall be “1% per month as long as the prime
rate charged by financial institutions, remains below 15%”. In the light of
the practice note and with the reduction in the Bank of Namibia’s repo rate
on 18 December 2008 and the consequent reduction in the prime interest
rate (14.75%), the fringe benefit rate has changed from 15% per annum to
12% per annum.
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Discussions with Inland Revenue on 27 January 2009 also confirmed that
the fringe benefit interest rate should now be 12% per annum. Please
also note that Inland Revenue will not issue an updated practice note, as
they believe Practice Note 6 of 2003 caters for the change.
The practice note effectively only provides for two rates i.e. 15% per
annum (if the prime interest rate is above 15%) and 12% per annum (if the
prime interest rate is below 15%).
To illustrate the change, we have calculated the taxable value per month
of a low interest rate loan and an interest-free loan:
Interest-free loan1 granted by employer to employee
Outstanding loan amount at e.g. 30 January 2009
Interest rate charged by employer per month
Taxable value per month (10 000 * (1% - 0%) )
1

N$ 10 000
0%
N$
100 2

[Excluding casual loans not exceeding N$ 3 000 and study loans for an employee’s
own studies.]
2
[Amount to be included in taxable income.]

Low interest rate loan1 granted by employer to employee
Outstanding loan amount at e.g. 30 January 2009
N$ 10 000
Interest rate charged by employer per month
0.5%
Taxable value per month (10 000 *(1% - 0.5%))
N$
50 2
1

[Excluding casual loans not exceeding N$ 3 000 and study loans for an employee’s
own studies.]
2
[Amount to be included in taxable income.]

Security

| Legal | Privacy

This material has been prepared by professionals in the member firms of Deloitte Touche Tohmatsu. It is intended as a general guide only, and
its application to specific situations will depend on the particular circumstances involved. Accordingly, we recommend that readers seek
appropriate professional advice regarding any particular problems that they encounter. This information should not be relied upon as a
substitute for such advice. While all reasonable attempts have been made to ensure that the information contained herein is accurate, Deloitte
Touche Tohmatsu accepts no responsibility for any errors or omissions it may contain whether caused by negligence or otherwise, or for any
losses, however caused, sustained by any person that relies upon it.
As a Swiss Verein (association), neither Deloitte Touche Tohmatsu nor any of its member firms has any liability for each other’s acts or
omissions. Each of the member firms is a separate and independent legal entity operating under the names “Deloitte,” “Deloitte & Touche,”
“Deloitte Touche Tohmatsu,” or other related names.
© 2009 Deloitte Touche Tohmatsu. All rights reserved.

