
Step one is to identify gender pay gaps within your organization.  

We will use data from your organization to set up a database 

(in accordance with GDPR legislation). We will use objective 

criteria to analyze your workforce. Within a month Deloitte will 

draft an analysis in which:

*Please be aware that additional gender pay gap requirements apply to banks and 

certain investment firms based on their respective EU legal frameworks.

Identify & determine

II. the full remuneration package is assessed.

 I. positions of equal value are identified and compared; and

Deloitte will present these results in a clear anonymized 

report that can be used in board meetings or shared with 

third parties. In the future, publishing a gender pay data 

report may become mandatory.

     
 

Solve & prevent

Is your organization taking 
sufficient measures to 
close the gender pay gap? 
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Closing the 
gender pay gap

Equal pay

Please find an 
overview of the 
proposed laws and 
regulations here

Proposal for EU directive

Requirement to publish pay range in vacancies

Obligation to publish gender pay reports

Perform pay audits

Right to collective bargaining on 
equal pay matters

Burden of proof shifts to the employer 
and possible sanctions

Dutch legislative proposal

Certification obligation for companies 
with >250 employees

Right to request information 
on anonymized pay details

Obligation to inform the works council about 
remuneration in the company and include 
this as well in the management report

Complaints procedure

Burden of proof shifts to the employer 
and possible sanctions 

If based on our analysis gender pay gaps exist within your 

organization, we will assist you in solving these gender pay 

differences and help you to prevent these in the future.    

Deloitte can assist in the following ways: 

  I. set up a transparent career development policy;

 II. present an insightful (anonymized) remuneration report;

III. customize job descriptions;

IV. adjust job application texts; and

 V. provide guidance and support in communication 

with employees and/or the works council.

Close the gender pay     gap
The fundamental right to equal pay between women and men for equal work or work of 

equal value has been in place in the EU since 1957. With the announced Dutch legislative 

proposal on equal pay for women and men combined with the proposal for a European 

Directive on pay transparency, the existence of gender pay gaps for equal work or work of 

equal value in your organization may pose risks. Deloitte has developed a  step-by-step plan 

which will give you an overview and provides insight into possible gender pay gaps within 

your organization in the Netherlands and/or the EU* . 


