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In this issue: 

Government Decision of Romania No. 970/2023 for the approval of the Methodology on the prevention 
and combating of gender-based harassment and moral harassment at the workplace 

On October 18, 2023, Government Decision No. 970/2023 came into effect, imposing new obligations 
on employers regarding the prevention and combating of gender-based harassment and moral 
harassment at the workplace. 
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Government Decision of Romania No. 970/2023 for the approval of the Methodology on the prevention 
and combating of gender-based harassment and moral harassment at the workplace 

On October 18, 2023, Government Decision No. 970/2023, which approves the Methodology for 
preventing and combating of gender-based harassment and moral harassment at the workplace ("GD 
970/2023"), entered into force. The government decision imposes new obligations on employers 
concerning preventing and combating of gender-based harassment and moral harassment at the 
workplace. 

Additionally, the normative act contains a model of a guide for the prevention and combating of gender-
based harassment and moral harassment at the workplace. 

Some of the most important obligations imposed by GD 970/2023 are the following: 

- the obligation to collect and analyze data and information regarding gender equality and equal 
treatment between women and men; 

- the obligation to develop reports, studies, analyses, and/or forecasts concerning the 
application of the principle of equal opportunities and equal treatment between women and 
men in the specific field of activity; 

- the obligation to establish internal procedures for recruiting and selecting new employees. 
- the obligation to establish internal procedures for promotions, including the appointment to 

decision-making positions, in the boards of administration and supervision of private 
companies; 

- the obligation to provide a framework for continuous training and career development, the 
organization of work, working conditions, work environment and ensuring equal treatment 
regarding occupational safety and health; 

- the obligation to define concrete roles and responsibilities for the prevention of harassment, 
both on the part of the employer and the employees; 

- the obligation to inform and provide annual training regarding the provisions of the 
methodology to all employees by organizing training courses.  

Furthermore, the methodology includes an explicit list of examples/stages of moral 
harassment/gender-based harassment that employers must consider, especially given the victim's 
express right to file a complaint in any of these situations. 

Employers are required to implement the methodology (including the adoption of the policies 
mentioned in its content, detailed above), having, however, the option to adopt their own guide on 
preventing and combating  moral harassment in the workplace and gander-based harassment, starting 
from the model provided in GD 970/2023 (with respect to the terms and principles provided in the 
annex to the methodology). 

 

For further questions regarding the aspects mentioned in this alert, please contact us. 
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Reff & Associates SPRL is a member law firm of the Bucharest Bar, independent in accordance 
with the regulations applicable to the legal profession, and represents the network of Deloitte 
Legal law firms in Romania. Deloitte Legal means the legal practices of Deloitte Touche 
Tohmatsu Limited members and their affiliates who provide legal assistance services. For a 
description of the legal aid services provided by Deloitte Legal member entities, please visit: 
http://www.deloitte.com/deloittelegal. 
 
This Alert is provided for guidance purposes and should not be considered as a consultancy 
service. It is good to seek specialized tax / legal advice before taking actions based on the 
content of this document. 
 
This publication contains only general information and Deloitte Touche Tohmatsu Limited and 
its member or affiliated firms (together called Deloitte Network) do not provide professional 
advice or services through this publication. Before you make any decision or act in a way that 
could affect your finances or business, you should talk to a professional consultant. No entity 
of Deloitte Network shall be liable for any loss of any kind incurred by persons who rely on this 
publication. 
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