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In this issue:

The minimum salary in construction, agriculture, and the food industry has increased starting
from November 2023

Through Emergency Ordinance no. 93/2023 for establishing the minimum gross salary
guaranteed at the national level for the construction, agricultural, and food industry sector
has been modified, affecting the overall minimum gross salary in the specified fields.

Order of the minister of labour through which the sectors of collective bargaining have been
established

On November 24, 2023, the Order of the Minister of Labor no. 2311/2023 regarding the
establishment of sectors for collective bargaining and their corresponding CAEN codes, as well
as the procedure for categorizing entities into collective bargaining sectors was published in
the Official Gazette.
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I.  The minimum gross salary in construction, agriculture, and the food industry has increased
starting November 2023

Starting November 2023, the minimum gross salary has been increased in the agricultural, food,
and construction sectors. In the agricultural and food industry sectors, the minimum gross salary
has been set at 3,436 RON/month, while in the construction sector it has been set at 4,582 RON/
month.

II. Additionally, through order of the minister of labor, the sectors of collective bargaining and
their corresponding CAEN codes have been established, along with the procedure for
categorizing entities into the sectors of collective bargaining

On November 24, 2023, the Minister of Labor's order came into effect, determining the sectors for
collective bargaining and their corresponding CAEN codes, as well as the procedure for
classification into collective bargaining sectors.

According to the Minister of Labour’s order, the classification into collective bargaining sectors will
be based on the main CAEN activity code, for a period equal to the duration of the collective labor
agreement. The allocated classification is automatically extended if there is no request from the
employer to be classified into another collective bargaining sector.

The aforementioned changes are part of a series of measures aimed at increasing the interest of
organizations in sectoral collective bargaining, facilitating the conclusion of sectoral collective labor
agreements, and emphasizing the role of federations while holding sectoral social partners
accountable in collective bargaining.
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Reff & Associates SPRL is a member law firm of the Bucharest Bar, independent in accordance
with the regulations applicable to the legal profession, and represents the network of Deloitte
Legal law firms in Romania. Deloitte Legal means the legal practices of Deloitte Touche
Tohmatsu Limited members and their affiliates who provide legal assistance services. For a
description of the legal aid services provided by Deloitte Legal member entities, please visit:

This Alert is provided for guidance purposes and should not be considered as a consultancy
service. It is good to seek specialized tax / legal advice before taking actions based on the
content of this document.

This publication contains only general information and Deloitte Touche Tohmatsu Limited and
its member or affiliated firms (together called Deloitte Network) do not provide professional
advice or services through this publication. Before you make any decision or act in a way that
could affect your finances or business, you should talk to a professional consultant. No entity
of Deloitte Network shall be liable for any loss of any kind incurred by persons who rely on this
publication.
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