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LT in focus
Obligation of employers to inform
candidates in writing of the reasons for
refusals to hire
For the attention of companies
According to the new requirement introduced by Federal Law No. 200-FZ of 29 June 2015 to Article 64
of the Russian Federation Labour Code (the "Law"), upon the written request of the person with whom
an employer refuses to sign an employment contract, the employer will be obliged to advise of the reason for
the refusal in writing not later than 7 business days from the receipt of the request.
The obligation to inform candidates of the reasons for the refusal of employment was previously stipulated by
Russian legislation, but the Code did not specify a clear timeline for the provision of written explanations.
Following the enactment of the Law on 11 July 2015, if the specified deadline is missed, the labour
inspectorate may impose the following penalties on the employer:


Fines for officials – from RUB 1,000 to RUB 5,000;



Fines for legal entities – from RUB 30,000 to RUB 50,000.

Please note that a written refusal to hire should refer to the non-conformity of the candidate's business
qualities with the required ones, and should not contain discriminatory provisions.
When preparing a written refusal to hire, special attention should be given to the wording used to avoid
possible disputes with candidates.
***
We hope that you will find the information in this issue both interesting and useful. Our specialists are
available to answer any questions you may have with regard to the contents of this issue.
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