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A note from
our Talent Partner

Happy 2017!

I hope you had a wonderful year end break and enjoyed your Christmas and
Chinese New Year celebrations.
2017 is a special year for us as Deloitte Singapore is celebrating our 50th
Anniversary. Our Singapore practice was founded in 1967: and we have a
whole host of events lined-up for our year-long celebration and we look
forward to engaging with you at the events.
As part of the Golden Jubilee celebrations, we introduced a Special Intern
of the Week Award during our winter internship period (December 2016 to
February 2017) to recognise the hard work of exceptional interns who have
been exemplary team players and performed remarkably throughout the
8-week long internship. I would like to thank all our winter interns for your
invaluable contributions. We hope that you have benefitted from your time
with us and we hope to see you back in Deloitte soon.
Our Summer Internship programme starts in May, and we are looking
forward to having our new interns join us and sharing our experiences with
them. The month of May is also a time when many of you will be completing
your studies and graduating. Before you join the workforce, I encourage you
to take a good break. However, you will be surprised that your work may
bring you beyond borders too. In this magazine, you will find out more about
our mobility programmes and how it is like to work and live abroad.
I wish all of you a fruitful semester ahead and keep in touch with the latest
Deloitte news through our social media channels. If you are keen to find out
more about any of our activities, opportunities for internships or jobs with
Deloitte, please drop us an email at sgcampusrecruit@deloitte.com.

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited by guarantee (“DTTL”), its network of member
firms, and their related entities. DTTL and each of its member firms are legally separate and independent entities. DTTL (also referred to as “Deloitte
Global”) does not provide services to clients. Please see www.deloitte.com/sg/about for a more detailed description of DTTL and its member firms.
Deloitte & Touche LLP (Unique entity number: T08LL0721A) is an accounting limited liability partnership registered in Singapore under the Limited
Liability Partnerships Act (Chapter 163A).
© 2017 Deloitte & Touche LLP
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T

he Deloitte Accelerated Career
Programme (ACP) offers a special
group of high-performing ex-interns or
potential new hires the opportunity to fast
track your careers and be ahead of your peers
in terms of the starting position and salary
when you join us.
The programme allows you to fully immerse
in the 6-months audit peaks (during your
undergraduate final semester) and provides
the opportunity to work with experienced
Audit seniors, managers and Partners on
engagements.
Before the start of any engagement, you will
go through a series of comprehensive training
programmes taught by our experienced
managers and senior managers. Upon
successful completion, you will join us as an
Audit Associate Year 2 after graduation.
Hear from our past batches of ACP
participants, Audit Senior Associates Roy Ng,
Jonathan Lin and Lan Ruixian, about how they
have benefited from ACP and why you should
take it up.

Q. What made you decide to take up the ACP?
Roy Ng: Knowing that I would be back to better and more
fun times with my fellow Deloitte colleagues I have worked
with, made me want to join the ACP. Furthermore, I felt
that I would be able to gain valuable understanding of my
Accounting major through this programme and understand
how my coursework prepared me for my career.
Jonathan Lin: I wanted to experience working in a Big Four
Accountancy firm to consolidate what I have learnt in school
and to be exposed to client work in as many industries as
possible. Not many fresh university graduates get to meet
CEOs and CFOs on a regular basis! The ACP accelerates my
progress and puts me ahead of my peers, not only in terms
of position, but also in experience and opportunities.
Lan Ruixian: I knew quite early in my life that I wanted to
start my career in Audit. As such, when I was offered the ACP
during my summer internship with Deloitte, I jumped at the
opportunity. It offered me a chance to kick start my career
and to get an edge above my peers by saving time and be
promoted to a senior one year ahead of my peers.

Q. What are some challenges you encountered
and how did you overcome them?
Roy Ng: The expectation of an ACP participant is not the
same as an intern. The initial learning curve was tougher
than expected. I had to learn to manage my time with
my academic curriculum. However, due to the strong
camaraderie within the team, I was able to tide through the
initial steep learning curve.
Jonathan Lin: Some challenges encountered included
bridging communications with management and the
partners/managers, and juggling tight reporting deadlines.
It is important to manage expectations, always be thinking
out of the box to improve efficiency and always have an
inquisitive mindset in challenging the status quo.

Lan Ruixian: The steep learning curve was definitely a
challenge, especially when I returned full time as a secondyear Associate. The seniors and managers expect the same
level of performance as most other second-year Associates
and this can be quite challenging. Moreover, returning ACP
Associates start work in January which is right in the middle
of the Audit Peak Period. We were hence expected to hit
the ground running. I had to be humble and acknowledge
the lesser amount of experience that I had compared to
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Jonathan (far right in first row) at a monthly mentor outing

other second year Associates. I also had to manage the
expectations of managers and communicate with other
engagement team members regarding what I could or could
not manage. I am thankful that the managers and seniors I
had worked with were encouraging and tried their best to
accommodate me. Fellow second-years also helped to fill in
the gaps in my experience as well.
Q. How has the ACP benefited you?
Roy Ng: The ACP provided me an early head start, relative
to my peers. More importantly, the ACP further sharpened
my interpersonal skills (teamwork, communication and
leadership skills) as I had to interact with people on a
professional level and in a way that you would never
experience in the classroom.
Jonathan Lin: The steep learning curve under the ACP
allowed me to push my limits and widen my technical
knowledge quickly. I was always given opportunities to work
on engagements from different industries and undertake
different responsibilities.
Lan Ruixian: I managed to save one year and was
successfully promoted to an Audit Senior. I feel that the
intangible benefits outweigh the tangible benefits of an
accelerated career. Firstly, I learnt to pick up things quickly.
The 5-month internship before graduation forced me to
learn on the job. Returning after graduation, I was staffed
on a public listed company with a tight reporting dateline.
These scenarios forced me to think on my feet and respond
accordingly. Secondly, the steep learning curve built in
me a tenacity that can be applied to other parts of my life.
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The tight datelines can be overwhelming and there were
many times I felt like giving up. However, I pressed on and
managed to come out the other side.
Q. What is your secret to success?
Roy Ng: Mahatma Gandhi once said; “A man is but a
product of his thoughts. What he thinks, he becomes”. Think
positively, have strong perseverance and the desire to learn
new things is my secret to success.
Jonathan Lin: Do it once; do it good!
Lan Ruixian: An African proverb goes, “It takes a village
to raise a child.” I have my peers, seniors, managers, and
partners to thank for where I am today. The guidance
that they have provided is invaluable, and I dare say that I
would not be where I am today without them. I am really
appreciative of the mentors whom I have met, who have
helped me grow in my professional life. As such, I think a
more appropriate question to ask is “Who is my secret to
success?”
Q. How did Deloitte support you during the ACP?
Roy Ng: The senior managers and partners whom I have
worked with are accommodating and understanding, which
allowed a two-way communication when I needed someone
to chat with.
Jonathan Lin: I was given the necessary training and under
the guidance of my managers and partners, I picked up the
required skills to fulfill my role as a senior within half the time
of what normal associates would take.
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Roy (right) at our Dinner & Dance

Ruixian (second from left) with mentor and fellow mentees
at an Escape Room outing

Lan Ruixian: All the ACP Associates will go through the
partner shadow program, where we would shadow an Audit
Partner for a portion of a day. I gained valuable insights
of what would be required of me at the later stages of my
career and he shared with me his experience and his vision
for Audit in the future. I was truly inspired by the interactions
that I had with my mentor partner.
Q. Do you recommend the ACP?
Roy Ng: Yes! Besides the early head-start in the career
and the opportunity to sharpen skills and gain practical
experience, the friendships forged through the programme,
as well as the fun working environment and enjoyable times
with my colleagues are what you will come to truly treasure.
Jonathan Lin: I recommend the ACP to anyone who doesn’t
shy away from challenges and has an attitude of ‘bring it on!’
Lan Ruixian: I would definitely recommend the ACP to
current students who want to start their career in Audit. The
ACP is challenging but you get a great sense of satisfaction
when you complete two peak periods within 12 months.

Ruixian (second from right) with fellow seniors

Ready to fast track your career?
We’re always looking for people with the energy to
drive and push themselves further, and to find new
avenues and unique ways to reach our shared goals. If
you have the ambition, tenacity, resilience and desire
to be part of a purpose-led organisation, then we
want to hear from you!
For more information on the
Deloitte Accelerated Career
Programme (ACP) and how to apply,
scan the QR Code:
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Ghamazy (right) at Rec Club AGM
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Secrets to success
Audit Partner Ghamazy Rashid found the
loves of his life at Deloitte

Being on the race track provides Ghamazy with more than a
source of weekend thrills.
“I live for moments on the race track – the speed, adrenaline,
and focus. It is my to-go activity for stress relief. Off-track, I
apply the same unwavering focus and dedication to my work
and it helps me get through a busy day,” Ghamazy enthused.
Besides speed and focus, Ghamazy attributes his career
success and attaining work-life balance to making the right
choices.
“I learnt that it is all about making choices. You can’t do
everything you want in life. Something has got to give. But
spending quality time on what you can do, is key.” Ghamazy
revealed.
Ghamazy was made partner just recently in 2016. “Being
selected as a partner candidate was in itself already a
great moment, regardless of the outcome, as it reflects
the partnership’s recognition of one’s abilities.” recalled
Ghamazy.

“

My advice to
undergraduates
Q. What are the top 3 tips you would offer to
undergraduates to help them find a career that
they love?

1 Enrich yourself with different experiences,
especially in your earlier years.
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Stay focused but don’t lose sight of who you are –
remember you are an individual with family, friends
and you should have your own personal interests
outside of work.

3 Strengthen your people skills. In any job, you will
have to work and get along with other people. Our
clients engage you as a person to work with, not just
based on your organisation or your department.

“

Deloitte Audit Partner Ghamazy Rashid has been hooked
to the world of racing since 2011. Since then, the race
enthusiast makes bi-annual visits to the Sepang F1 Track in
Malaysia to unwind from his busy schedule.

Q. What type of traits will help one excel in Audit?
Attitude. Common sense. Hard work. Personal
reputation. People skills.

Back in his university days, Ghamazy was drawn to Audit
after hearing about the accomplishments of his seniors
who have joined Audit firms. He shared that starting out
as an auditor gives you a strong foundation for a career in
business because it trains you to think commercially and
provides you with opportunities to work with companies
of different sizes and diverse sectors. The experience is
invaluable and the people that you meet goes beyond
colleagues from Audit to include experts from Tax and
Valuation.

"It took me a while before I decided
my career path and found what I love
to do. The key is to enrich yourself
with different experiences throughout
your career,” shared Ghamazy.
What he likes most about Deloitte is the people whom he
works with as well as the open, respectful and collaborative
culture in the firm. While one of the best parts of his job is
being able to learn something new every day, the best thing
about working at Deloitte is that he met his wife there. His
favourite Deloitte event has always been Kidz@Deloitte, a
day where staff get the chance to bring their children to
office for a fun-filled afternoon of activities. “I bring my boy to
Deloitte so that he can see what ‘Papa’s second home’ looks
like,” said Ghamazy.

Race track enthusiast Ghamazy at Sepang

Ghamazy at our ACCA event 2014
during his ASC secondment
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Chi Loong (first from right) at
Forensic Christmas party 2015

Secrets to

success
Tan Chi Loong

Degree and University: Bachelor of Accountancy, Nanyang Technological University (NTU)
Designation/Function: Manager, Financial Advisory - Forensic
Year that you joined Deloitte: 2009
Hobbies: Travelling
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Deloitte and you

Q. What is your role in Deloitte?
I am part of the Forensic team based in Singapore that
delivers services including fraud investigation, corruption
and bribery review, as well as Anti-Money Laundering and
Countering Financing of Terrorism (AML/CFT) advisory work
to clients across Southeast Asia.

Q. How is Deloitte different from the other Big Four
Accountancy firms?
I think the main differentiating factor between Deloitte and
the other Big Four is our people and culture. There is a great
sense of togetherness and strong team spirit within the firm.
It may sound cliché but we do really have an open culture
and open door policy.

Q. Why did you choose Deloitte?
I heard many positive things about Deloitte from my peers
before my interview and I had a great first impression of
the firm when I interacted with my interviewer and through
the other networking sessions such as the Tri-University
Recruitment Fair. Deloitte values teamwork and we have a
family culture. I like working in teams and interacting with
people and I think there was a great fit between me and
Deloitte.

Q. What are some of the opportunities that Deloitte
provided you?
I have been given opportunities to work on very challenging
projects of diverse nature, which has allowed me to
expand my knowledge and skills in the Forensic field. I also
have had the opportunity to interact with people from
various cultures. Deloitte Forensic alone has more than
10 nationalities! As a result, I have improved greatly on my
communication and people skills.

Secrets to success
Tan Chi Loong

“

Deloitte values teamwork and we have
a family culture. I like working in teams
and interacting with people and I think
there was a great fit between me and
Deloitte.
Q. What is your career aspiration and how does
Deloitte support you in achieving it?
I would like to be a subject matter expert in the field of
Forensic and learn more about fraud and financial crime.
Deloitte places great emphasis on learning and development
and ensures that our technical and soft skills are up to
scratch. I have also been given every opportunity to excel
and define my career path.

Your advice to undergraduates

Q. What advice would you offer undergraduates who
want to pursue a career in Forensic?
Forensic is a niche area and a new joiner needs be openminded and enjoy learning about new things every day.
Our assignments are always different and there is a great
unpredictability to our work, but that is why the work is
interesting.
I am able to work independently and yet excel as a team
player. One key takeaway from my experience working in
Deloitte is that communication is everything. You listen to
understand and not just to respond.
Q. What can undergraduates expect when working in
Financial Advisory?
You can expect to learn many new and interesting things
that are not taught in school. The responsibilities and
opportunities given to you in the various assignments will
help you to grow both as a professional and as a person.
It’s a steep learning curve from Day 1. There will be plenty of
support and guidance from team members but one has to
think quickly on their feet.

Your Deloitte experience

Q. What is it like working in Deloitte?
It has been an eventful and exciting journey. The challenging
projects keep me engaged and I enjoy learning new things
from my colleagues at work and passing on my knowledge to
my juniors.
Q. What is the best part of your job?
The ability to work on various projects across Southeast Asia.
I have done money laundering and fraud investigation in
Singapore, corruption and bribery due diligence in Malaysia
and Thailand and fraud risk assessment work in Vietnam.
To get the chance to be exposed to different cultures in
our neighbouring countries has been a wonderful and
eye-opening experience
Q. What is your happiest moment at work?
There is always a great sense of achievement when a project
is completed, and of course, events such as team outings
and overseas training sessions will always add colour and
flavour to the Deloitte experience.
Q. What are some of your most memorable Deloitte
experiences?
There are too many! If I had to pick one, it would be my
first forensic project in Vietnam, leading a team of fellow
Vietnamese colleagues in performing a bribery and
corruption due diligence assessment of a large Vietnamese
company. I had the opportunity to travel around Vietnam
and experience my first and only Vietnamese winter.

Q. What advice would you offer to undergraduates in
terms of career choices?
If I could suggest one way, it would be to link up with people
in the market. LinkedIn gives you easy access to the right
people in the right industry. Drop them a message and see
if you could get more insights into the career that you would
like to know more.
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Secrets to success
Tan Kam Hei

Kam Hei (third from right) at a team bonding session

Tam Kam Hei
Degree and University: Bachelor of Accountancy,
Singapore Management University (SMU)
Designation/Function: Associate, Tax - Transfer Pricing
Joined Deloitte in: 2015
Hobbies: Reading and Rock-climbing

Deloitte and you
Q. What is your role in Deloitte?
I am part of the Transfer Pricing team that provides
compliance and advisory services to multi-national
companies regarding their related party transactions.
Q. What is the best thing about working in Tax?
It’s very valuable to get to interact with diverse clients and a
chance to understand in detail their business operations in
order to provide our services.
Q. What should one be prepared for when entering
Tax?
Be prepared to learn on the job!
Q. What is the best part of your job?
The people – I have awesome bosses, and the colleagues
make the time and effort worthwhile.
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“

If you know what you love and have
an opportunity to pursue it, I’d say,
go for it. For the many who don’t, fret
not, we are all figuring it out along the
way, and trying things out only helps to
understand yourself better.

Your advice to undergraduates
Q. What advice would you offer to undergraduates
who want to pursue a career in Tax?
Come in with an open mind, bring your common sense and
sense of humour, and you will do fine. We don’t expect you
to know rocket science before you can work with us!
Q. What advice would you offer to undergraduate in
terms of career choices?
If you know what you love and have an opportunity to
pursue it, I’d say, go for it. For the many who don’t, fret not,
we are all figuring it out along the way, and trying things out
only helps to understand yourself better. Once you have
stepped into your first job, your priorities and what you want
in life becomes much clearer and in focus!

Kam Hei (first from left in first row) at
Annual Dinner & Dance 2016 photo booth

Your Deloitte experience
Q. What do you like about Deloitte?
Being in a big firm means you get to meet someone new
around every corner. Also, I have caring colleagues –
everyone’s got everyone’s back covered. At Deloitte, we are
open to teaching and helping one another out.
Q. What is your happiest moment at work?
When my work is acknowledged and appreciated by the
client or other practices overseas, it’s an instant booster.
Q. What are some of your most memorable Deloitte
experiences?
All the fun activities that Deloitte organises for all the staff.
These perks are very pleasant to break the normal work
routine.

Kam Hei (third from left) at Deloitte
Annual Dinner & Dance 2016
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So you’re about to graduate… now what? Here’s our guide to
getting the job you want.

#1 Make your job search targeted
Begin your job search with a career direction and have a
tailored approach in your job applications. Consider your
background, education, passions and needs and then
target specific industries, companies, or areas to help
identify positions that you qualify for and are interested in.
Customise your resumé and cover letters for each position
you apply for, in order to increase your chance of being
shortlisted.

#2 Do your research
Explore and research extensively on the the different career
possibilities and know the details of your potential. Find out
more about your chosen field, job outlook, job expectations
and potential salary. Examine the job requirements and filter
the job positions to match your current skills and align them
with your interests and values.

#3 Boost your online presence
Review your online footprints and social media accounts
and remove anything that does not look professional or can
affect your chances of landing your dream job. Build your
personal brand online and convey images and messages
that you want to portray to your potential employers. Post
your resumé on recruitment websites but remember to
update your profile and CV often. Optimise your LinkedIn
profile for job search success. Check out our article “Top tips
to make your LinkedIn profile stand out” here:
Check out our article “Top tips
to make your LinkedIn profile
stand out” here:

#4 Attend career fairs
Get your foot in the door of the company by meeting
recruiters at career fairs face-to-face and get insights about
the company. Career fairs are a free resource for you to
find out if the company is a good fit for you so attend them
as frequently as possible until you find the right job. Leave
a good impression while making personal contact with the
recruiters as they are the gatekeepers for your application.

#5 Keep networking
Meet and connect with people in the industry you are
interested in through networking events and opportunities.
Many jobs can be found through word-of-mouth, referrals
and people you know at the company. Tap into your network
of friends, family, schoolmates and teachers too and let
them know you are looking for a job. Connect with influential
people, industry experts and potential employers and grow
your professional network on online platforms like LinkedIn
too.

#6 Get some work experience
Build your industry-related work skills and soft skills through
internships and work attachment programmes. Indicating
your work experience on your resumé will make you more
competitive as employers value that. Work experience not
only narrows down your job search as you explore your
career options, but also shows your passion and interest in
the field and gives employers confidence that you know what
you want.

#7 Perfect your resumé
Invest a good amount of time preparing a professional
resumé. Write a resumé that makes a strong first impression
by including pertinent information and right keywords, as
well as using a clear visual hierarchy. Set a strong and clear
message about the value you bring to the position you are
applying for. Ask people you trust to review and critique your
resumé and be open to suggestions. Read our top resumé
tips here:
Read our top resumé
tips here:

14

If a path doesn’t exist,
create your own.
At Deloitte, we invest in leadership
and learning development, and we are
committed to helping you grow at
every step of your career.
If you want to take ownership of your
own career path, apply online for our
Deloitte job positions now!
Connect with us:

What impact will you make?
www.deloitte.com/sg/careers
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Secrets to success
#DeloitteAmbassadors

Jelaine (second from right) at a Deloitte Student Ambassador Programme briefing.

After my internship, I was presented the opportunity to be a
Deloitte Student Ambassador and I jumped on it! I was eager
to share my Deloitte experiences with my peers and stay
connected with Deloitte as I treasured the warm and friendly
work environment.

Deloitte Student Ambassador from
NTU and Summer Intern 2015

I

joined Deloitte as an audit intern in 2015. It was a
challenging experience as I did not take any audit (or
accounting) modules at that time. With the help of my
mentors and seniors, who were always ready to share
knowledge, I handled tasks that were usually done by
full-time associates.
Being in Audit offers me variety in my work, which I really like.
I get to engage with different companies and learn about
their business models and the types of accounting systems.
During the actual analysis, I would use my newfound
knowledge to explain any variance, and complete the testing.
Even though it was only a short 6 weeks internship with
Deloitte, I was able to hone my analytical skills and stretch
my potential. There was always something new to learn
every day!
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I’m now back to being an audit intern, this time under the
Deloitte Accelerated Career Programme (ACP). I joined
the ACP because I felt that the programme was designed
to equip its participants with the pre-requisite skills and
knowledge to be independent and proficient in their job.
While my Deloitte colleagues have always been supportive
and willing to offer guidance, I am looking forward to the
day when I can complete requested work with my own
capabilities, and be in a position to mentor others. I am
looking forward to the new challenges that would come
my way.
If you have any queries regarding Deloitte and
my experiences, please feel free to contact me at
jyong014@e.ntu.edu.sg!

Here are my secrets to success:

1
2
3

Plan your time well and give your 110%.
Enjoy the process of learning.
Even if you make mistakes, tell
yourself it is okay and move forward
and always be keen to learn!

Launched in 2014, the Deloitte Student Ambassador Program was created to provide special recognition and support to
a selected group of students from the local universities who have excelled in their studies, Co-Curricular activities or their
internships with Deloitte, and have accepted priority offers to join the firm upon graduation. Through this program, these
Student Ambassadors will be able to experience our Deloitte culture, network with our people and act as liaisons between
Deloitte and their respective universities. They will be part of the Deloitte Student Ambassador Program from now until they
join the firm full time.
Curious about Deloitte and want to find out more? Connect with your fellow school mates to find out more about their
first-hand experience with Deloitte!

SMU

NTU

NUS

Amanda
Ng Ling Kai
amanda.ng.2014@
accountancy.smu.
edu.sg

Danielle
Eng Zeng Rui
danielleeng.2013@
accountancy.smu.
edu.sg

Ho Hong Wei
hongwei.ho.2013@
accountancy.
smu.edu.sg

Ang Zi Yang
Warren
angz0032@
e.ntu.edu.sg

^

Benjamin
Lee Wei Ming
benj0024@
e.ntu.edu.sg

Ip Wan Kei
Steven
wk.ip@
u.nus.edu.sg

Lee Kai Yang
kaiyang.lee.2015@
smu.edu.sg

Lee Xin Ying
Rayna
rayna.lee.2013@
accountancy.smu.
edu.sg

Seow Qin Ren
Nestor
nestor.seow.2013@
accountancy.smu.
edu.sg

Koh Qian Lin
Tricia
QKOH001@
e.ntu.edu.sg

Lim Jia Qi
Victoria
jlim057@
e.ntu.edu.sg

Lam Kai Chuen
Jared
A0012870@
u.nus.edu.sg

Seow Zi Ke
Benedict
zk.seow.2013@
accountancy.smu.
edu.sg

Shawn Hew
shawn.hew.2014@
accountancy.smu.
edu.sg

Tan Lian Xiu
Lianne
lianne.tan.2013@
accountancy.smu.
edu.sg

Tan Zhi An
malcolmtan.2013@
accountancy.smu.
edu.sg

Wongsosaputro
Michael
michaeltw.2013@
accountancy.smu.
edu.sg

#

Loo Zhan Quan
Gary
gloo001@
e.ntu.edu.sg

^

Tan Qi Rui
A150117@
e.ntu.edu.sg

Low Zhan Hao
Pierre
zhanhao.low@
u.nus.edu.sg

Tan Yong Hao
Roger
rtan019@
e.ntu.edu.sg

Yong Jie Hui
Jelaine
jyonh014@
e.ntu.edu.sg

#
Ngui Jia Yi
nguijiayi@
u.nus.edu.sg

#

#Also Deloitte Scholar 2015. ^Also Deloitte Scholar 2016.
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Achieving milestones at Deloitte
Long Service Award recipients

Eng Loong
at Mentor
Outing

Eng Loong receiving
the Long Service Award
from Deloitte Singapore
CEO Philip Yuen at the
Dinner & Dance 2016

Janet at
Kidz@Deloitte
event 2014

Janet receiving the Long
Service Award from Deloitte
Singapore CEO Philip Yuen
at the Dinner & Dance 2016

By Janet Galangga, Risk Advisory Senior Manager and
Long Service Award recipient
“I am honored to receive the Long Service Award. In this
line of profession, only a few people have received it, so it
was an achievement on my part to have stayed with the
firm for ten years.

By Koh Eng Loong, Deloitte Audit Senior Manager
and Long Service Award recipient
“Receiving the Long Service Award felt like I just joined
Deloitte. I am amazed that I have been in the Audit
profession for ten years. I did not expect to stay in Deloitte
for so many years after I graduated from my university.
It was the culture in Deloitte that made me stay. The firm
allowed me to grow and over the years, my superiors
and my colleagues made me feel like I am a part of a very
big family. In my 10 years of career at Deloitte, there are
simply too many memorable Deloitte experiences to talk
about. I enjoyed the mentor dinner and games where we
could mingle and have fun with colleagues from all levels –
partner to staff.
The highlight of my career was the year when I was
promoted to manager after 5 years in Deloitte, which
was considered fast back then, and I am grateful for the
opportunities and recognition that Deloitte has given me.
It’s Deloitte Singapore's 50th anniversary this year. 50 years
is a long time and I am happy to be part of this significant
milestone with Deloitte Singapore. I wish for many more
major anniversaries for Deloitte Singapore, though I
probably won’t be around to see the century.
Happy 50th Anniversary Deloitte Singapore!”

18

When I first started, I only planned to stay for two years
because I felt that I only needed two years to gain the
necessary experience and training that I need to move to
a different career. However, as years passed by and with
the many opportunities to work with different service lines
in Deloitte from external audit to internal audit, and some
advisory engagements for our local and overseas clients, I
was able to establish a well-rounded professional career.
Starting my career in Deloitte as an Associate and moving
up to Senior Manager was a milestone for me. It is a
reflection of my personal and professional growth with the
firm, and I do not think I will get this chance if I moved to a
different company or change my career.
What I like about Deloitte is the diversity in culture and
people as well as its high regard for professionalism and
integrity. I am so privileged to have a strong support
system with my colleagues and mentors that helps
me to overcome the demands of the work and clients.
These are the people who have been with me all these
years providing invaluable guidance and advices. My
internal audit partner and my mentor also believed in my
capabilities and has given me a boost of confidence to keep
going.
While I have reached a significant milestone when I
became a Senior Manager in Year 2014, it is now Deloitte
Singapore’s turn to celebrate a significant milestone – its
50th anniversary. I’m very happy for the organisation and
super proud to be part of the celebrations! To be able to
stay this long in the industry is only a testament to the trust
that our clients have in us. For our 50th anniversary, I wish
the firm all the best and success in the coming years!”

Achieving milestones at Deloitte
Deloitte's Golden Jubilee

Our Singapore journey is a story of entreprenership, shared values, innovation, excellence and team work. While our Deloitte
Global organisation has more than 100 years history, our Singapore practice begun in 1967. Since that time and with the
ever-changing economic and business landscape, we have adapted, diversified and grown. Today, we are part of the world’s
largest professional services organisation with a multi-disciplinary business model in accounting, consulting, financial advisory,
risk and tax services, and responsible for nurturing a talent pool of over 2,400 people.

Goh Tan & Co joined The SGV Group, then the 1967
largest professional services firm in Asia based
in the Philippines. The firm continued to operate
under the name, Goh Tan & Co: the consulting
arm was known as the SGV-Goh Tan Pte Ltd

Goh Kee Song, Steven Tan, Y.K. Kon and Alan
Foo founded the firm which eventually came to
be known as Goh Tan & Co

“

1970

1976

Deloitte Haskins & Sells registered as a
practicing firm in Singapore and operated
through Goh Tan & Co

1979

1984

Medora Tong & Chow was established in
Singapore by founding members, Jamshid
Medora, David Tong and Henry Chow

Goh Tan & Co and Deloitte Haskins & Sells
combined their practices. At the same time,
Medora, Tong & Chow was changed to Henry
Chow & Associates

Henry Chow & Associates merged with
Touche Ross & Co
1985

Deloitte member firms in Brunei, Guam,
Indonesia, Malaysia, Philippines, Singapore,
Thailand and Vietnam joined together to form
Deloitte Southeast Asia

1990

Launch of the Deloitte Analytics Institute
Asia, the second one to be established by
Deloitte, joining the flagship facility in the
United States

2008

Deloitte’s acquisition of Monitor, one of the
world’s leading strategy consulting firms
which has operations in Singapore and
serves clients across Southeast Asia

Deloitte Haskins & Sells merged
with Touche Ross to form Deloitte
& Touche

2007

Deloitte & Touche converted to
Deloitte & Touche LLP

2011

2012

2013

2016

Integration of the SEA Consulting
Practice into the Deloitte Southeast
Asia firm

Deloitte Southeast Asia acquired
I-Analysis Pte Ltd – a reputable digital
forensics and electronic discovery
service provider with primary operations
in Singapore

Deloitte’s growth last
year is a reflection
of the tangible value
and high-quality
professional services
we provide to our
clients. We take pride in
helping clients succeed
in a global business
environment marked
by volatility and digital
disruption and in
our role as stewards
helping ensure the
proper functioning
of global financial
markets.
- Deloitte Global CEO Punit Renjen

Deloitte is the world’s largest accountancy network in the world by revenue
For the 2016 financial year, Deloitte has reported annual global revenue growth up 9.5% and its own record global
annual revenue of $36.8bn. The network saw growth in each of its five core businesses (audit, consulting, financial
advisory, risk advisory and tax and legal), with advisory businesses posting double-digit growth around the world. During
the year, Deloitte increased its headcount by 8.5% to a total global workforce of 245,000.
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Life at Deloitte
Recent happenings

Every year, our Deloitte athletes fight for glory against other accounting firms over more than 20 sports. This year, they did
us proud, bagging a total of 10 gold, 9 silver and 13 bronze medals – our best season thus far!

2016 ISCA Games results

GOLD

SILVER

BRONZE

Badminton

Netball

Basketball
(Ladies)

Pool (Ladies)

Carom

Cricket

Running

LAN Games
CS:GO
Softball
LAN Games
DOTA 2
Squash
Dragonboat
Tennis
Field Soccer
Table Tennis
Floorball (Ladies)
Touch Rugby
Floorball (Men)
Ultimate Frisbee
Futsal (Ladies)
Volleyball
Futsal (Men)

Read the full action of our ISCA Games 2016
here on our Storify:

20

Life at Deloitte
Recent happenings

Life at Deloitte | January 2017 | 21

Music and laughter filled the air on 9 December 2016 when our staff brought their kids to the office for our annual Kidz@
Deloitte event. The fun-filled day began with a Mad Scientist programme for the 4 to 16 year-olds and a Kindermusik session
for the little ones aged 3 and under.

@Deloitte
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Celebrating

International
Accountants
Day
Besides soaking in the carnival atmosphere at Gardens by
the Bay, some of our Deloitte people spent a meaningful
evening in a charity walk and also accompanied children and
caregivers from Rainbow Centre Singapore on a tour of the
Flower Dome and Cloud Forest.

4 November 2016 saw our
colleagues coming together for a
night of fun with a delicious buffet
spread and free flow of drinks at
the annual Rec Club AGM, held at
the Attica Singapore. It was a great
way to end the year as the group
partied the night away!
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Life at Deloitte
Recent happenings

Our different departments celebrated
the festive season through many
different fun activities: at the Xcape room,
Laser Tag competition, Amazing Race,
photo hunt challenge at HortPark, dinner
feasting, gift exchange and lucky draws.

Themed “Circus, Circus”, the annual Deloitte Dinner & Dance brought together over 1,400 staff together, and many of them
gamely dressed up as circus characters including acrobats, ringmasters and even animals!

Our Deloitte Southeast Asia and Singapore CEO Philip Yuen
also presented the Long Service Awards to staff who have
dedicated many years of service to Deloitte.
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Life at Deloitte
Top 5 most popular graduate trip
destinations

Top 3
Deloitte mobility
destinations

Do you aspire to live, work and play abroad? Not only
does working in a foreign country offer a suite of exciting
opportunities and new experiences, it can also have huge
impact on your personal and professional development.
Let’s fly to our top 3 Deloitte Mobility Programme
destinations and hear what some of our Global Mobility
Programme secondees – Karene, Kok Seng and Tania – have
to say about living it up overseas!

#1: London

“I’m a Manager at the London office, mainly overseeing
the overall progress and guiding the team while we
are doing fieldwork. The Global Mobility Programme
is an excellent opportunity for growth in many ways.
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Karene (right) exploring Hallstatt, Austria

The London firm’s diverse working environment, with
colleagues from different cultures and varied levels of
experience has exposed me to non-Asian perspectives,
which was refreshing and sometimes challenged the ‘status
quo’. I was involved in more complex and larger scale
engagements and broadened my skill set.
On a personal level, working and living in a foreign country
allowed me to reorganise my lifestyle and step out of my
comfort zone. I also forged new relationships and made
new friends with people from all over the world.
In London, I’ve done the usual – watched musicals,
shopped at Primark, visited countless museums and
popped by the beautiful England countryside (Oxford,
Bath and Cotswold are personal favourites for now). One
can never get bored of this city, but like most people,
the highlight is travelling out of this country. Many public
holidays in the UK are on Fridays or Mondays, making
long weekends perfect for a short getaway to the nearby
European countries. Last December, I spent two weeks
hopping around Christmas Markets in Europe. The most
memorable leg of this trip was exploring the snowcapped
forest at Hallstatt, Austria.

Karene Wai

Audit Manager
(GMP secondee from Singapore to London)

Karene visiting the stone formation at Stonehenge

With Deloitte offices in over 150 countries, including
25 offices located in Southeast Asia, Deloitte opens
doors for our people by providing global mobility
opportunities to gain international exposure
and expand their global network. As the largest
professional services organisation in the world, our
unrivalled mobility programmes, including the Deloitte
Southeast Asia and Australia Audit Mobility Programme
(AMP) and the Global Mobility Programme (GMP),
provide our people with the perfect opportunity to
grow professionally and personally. To find out more,
please visit: www.deloitte.com/sg/mobility

Karene (left) at a musical in London

#2: New York

“My experience in the New York office has been excellent so
far. Meeting new people, gaining exposure to different audit
assignments, and being immersed in an unfamiliar cultural
environment has allowed me to develop my technical,
interpersonal and cross-cultural skills. It has been a great
learning experience and my teammates and managers
whom I interact with on a daily basis have been very friendly
and supportive.
What’s more, I have visited the main tourist attractions in
New York City, including Times Square, Central Park, the
Empire State Building and the National 9/11 Memorial &
Museum. During my first week there, I also went onboard
the the harbour cruise, which presented an awesome view
of The Statue of Liberty!
My current role in New York is Audit-In-Charge, where I
work on an audit engagement for one of the world’s largest
financial services firm. Some of my key responsibilities
include assisting to carry out field work, designing the
work approach, performing audit procedures pertaining
to complex areas of the client’s financial statements,
supervising staff assistants and interacting with clients to
discuss field audit issues that we encounter.
Perhaps the biggest difference in terms of work is that the
engagement team members in New York focus on only
one engagement throughout the year due to the nature

Kok Seng (left) at a gathering with fellow
Singaporeans in New York.

and complexity of the engagement. As such, they often
have an in-depth understanding of their client’s business,
environment and internal controls.
I feel that being able to participate in the Deloitte Global
Mobility Programme is an extraordinary opportunity that
brings with it a chance to gain invaluable international
experience and pursue career advancement goals while
living abroad. It is also a great pleasure and a privilege to
experience what work is like in another Deloitte member
firm. I am very grateful for this once-in-a lifetime opportunity
to broaden my horizons in both my life and career
development.”

Tew Kok Seng

Audit Manager
(GMP secondee from Singapore to New York)
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Work abroad, Live abroad

Tania (right) taking a scenic walk with her colleagues

Tania (right) enjoying a food festival
with other Singaporean friends

Tania (right) catching the last bit of summer in Sydney

#3: Sydney

“I wanted to experience a new culture as well as to develop
myself personally and professionally by stepping out of
my comfort zone. Hence, I decided to apply for the Audit
Mobility Programme to Australia as I heard about how
innovative Deloitte Australia is.
The AMP experience at the Western Sydney office has given
me the opportunity to develop new perspectives and to
forge new friendships. I have learnt so much within the last
two months as I am continuously challenged, not just in
terms of my technical knowledge, but most importantly in
terms of my management and interpersonal skills.
Working in multi-cultural teams and getting to know people
of different nationalities – from South African, Canadian,
and French to Argentinian – allowed me to be exposed
to different industries apart from what I am used to in
Singapore. In my first week in Sydney, I had a once-in-alifetime opportunity to visit a copper mine to perform audit!
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Sydney has amazing beaches and coastal areas. During
weekends, my friends and I would choose a route to take
long walks along the coasts, for example, from Spit Bridge to
Manly Beach and Coogee Beach to Bondi Beach walks. Such
walks help clear my mind and increase my physical wellness.
Other than coastal walks, Sydney is a vibrant, multi-cultural
city with different festivals almost every weekend. On one
of the weekends, I went for the world’s largest short film
festival, Tropfest, which was held at the park just 100m away
from where I stay.”

Tania Harsono

(AMP secondee from Singapore to Sydney)

Fun Fact
Deloitte Singapore won the Singapore HR Silver Award
for “Excellence in Workforce Mobility” for our mobility
programmes in 2016, including our GMP and AMP,
which take our staff on international cross-border
assignments.

Spot the 5 differences and circle them.
How to participate?
Take a picture or scan your answers with your name and university to
sgcampusrecruit@deloitte.com by 30 June 2017, and 1 lucky winner
will walk away with a bicycle!
*This contest is open to all university students based in Singapore only.

The story behind the prize ...
Deloitte is a sponsor of Team Dimension Data for Qhubeka, Africa’s first World Tour cycling team. As a sponsor, we are also
making an impact that matters by supporting the team’s #BicyclesChangeLives campaign. This campaign seeks to raise funds
for Qhubeka – a charity organisation committed to help rural African communities progress by building and distributing
custom-made Qhubeka Buffalo bicycles to adults and school children in rural Africa to improve mobility and thereby access to
education, healthcare and economic opportunity.
The Qhubeka Buffalo bicycles are heavy duty machines designed for the African terrain and are capable of doing 15,000km
per year while consistently carrying 100kg of cargo on carrier.
Some of these bicycles have made their way to Singapore, and you can now stand a chance to win one*!
*The bicycle has been lightly used as part of
a charity exhibition and comes unassembled.
This contest entitles the winner to one
bicycle, with complimentary assembly of the
bicycle before collection. Helmut, lock, pump
and other bicycle tools not included.
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The connection
you’re waiting for
is within reach.
With a global network of member firms
in more than 150 countries, and over
245,000 people, Deloitte offers you
unrivalled opportunities to work overseas
and build an international career.
Want to make an impact together with us?

Connect with us:

Apply online for our Deloitte job positions
at www.deloitte.com/sg/jobs now!

What impact will you make?
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