The CFO as the Talent Champion
SEA CFO Survey 2015
The focus of the survey was to explore the performance and capability gaps of the talent in the Finance functions, as well as in the overall organisation in Southeast Asia, and how well the CFO and talent leaders have
cooperated to recruit and retain the necessary talent to drive their corporate strategy.
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The Deloitte SEA CFO Survey targets the CFOs of major companies in Southeast Asia. The survey was open for one month commencing 13 July 2015 and was completed by 91 CFOs, representing a wide range of industries.
To find out more on the SEA CFO Program, please visit www.deloitte.com/sg/seacfoprogram or contact us at cfoprogramsea@deloitte.com.
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