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Foreword

Finance Minister, Mr Lawrence Wong, delivered his maiden Budget speech on 
18 February 2022.

Even as the COVID-19 pandemic and other significant headwinds such as 
geopolitical tensions, global supply chain crisis and inflationary pressures 
continue to impact economies around the world, Singapore’s economy has made
a stronger than expected recovery in 2021. Singapore has maintained its growth 
forecast of 3% to 5% in the first quarter of 2022. This sets the scene for Budget 
2022—”Charting Our New Way Forward Together”—to lay the groundwork to better 
position Singapore for future challenges and opportunities, as well as strengthen
its social compact.

Apart from outlining the Government’s plans for Singapore’s future, this year’s 
Budget includes the much-anticipated tax proposals, specifically carbon tax, wealth 
taxes, GST, and an update on the possibility of a Minimum Effective Tax Rate. Similar 
to prior years, the Budget also seeks to address short- to medium-term concerns, 
like rising living costs and the impact of the pandemic on specific industries,
as well as long-term issues, like an ageing population, social mobility, economic 
transformation, and climate change. What stands out as exceptional in this
year’s Budget are the decisive steps taken to strengthen the economy and social 
compact—difficult decisions but necessary for Singapore to have the first-mover 
advantage and capture new opportunities for a more sustainable future.

Climate change remains a top priority for Singapore, and rightly so, given that
it is one of the world’s most pressing issues. Previous Budget announcements 
precluded that Singapore would review the carbon tax, and indeed, the Minister 
announced this year that the carbon tax will increase from $5 per tonne of 
emissions to $50-$80 by 2030. The Minister stated that this is not a revenue-
generating exercise, and that the revenue generated by carbon tax will be used to 
fund incentives to help firms make the green transition and seize opportunities in 
the green economy.

What stands out as exceptional in this 
year’s Budget are the decisive steps taken 
to strengthen the economy and social 
compact—difficult decisions but necessary 
for Singapore to have the first-mover 
advantage and capture new opportunities 
for a more sustainable future. 

Low Hwee Chua
Regional Managing Partner
Tax & Legal
Deloitte Southeast Asia

The significant enhancements to the tax system, which include augmenting 
wealth tax collection in the form of property tax and luxury vehicle tax, raising the 
Personal Income Tax rates for higher-income earners, as well as the anticipated 
increase in GST may not be entirely surprising, given that the Minister has 
previously alluded to the need to raise revenue through new taxes or increases 
to existing tax rates in order to meet rising long-term expenditures, particularly in 
healthcare. To help cushion the blow, the Government has decided to postpone 
the GST increase until 2023 and to implement it in 2 steps, mitigating the impact on 
consumers. It is also reassuring that the Government has added $640 million to the 
$6 billion Assurance Package in order to soften the effects of the GST increase on 
lower-to-middle income households.

To address long-term structural concerns, the Government announced plans to 
accelerate investment in digital capabilities, instill pervasive innovation across the 
economy, provide more support for SMEs to undertake Research & Development 
(R&D) activities, strengthen the enterprise ecosystem by improving the take-up 
rate for productivity solutions, and launch a new initiative called “Singapore 
Global Enterprise” to assist promising local firms to go global. These multifaceted 
measures help instill confidence that Singapore can and will be fully prepared to 
deal with the “evolving challenges” brought on by COVID-19, and at the same time, 
pave the way for a post-pandemic future.

On the international tax front, discussions of whether Singapore should introduce 
a domestic top-up tax in response to Pillar Two in order not to cede revenue to 
other countries seems to be taking shape and will likely be the case. Singapore 
will need to work hard to continue to strengthen its attractiveness for inbound 
investments—global connectivity, political stability, pro-business environment, 
and a diverse talent pool will be key to ensure that it remains a top destination for 
investors. 

Overall, Budget 2022 provides clear directives in areas that will strengthen 
Singapore’s competitive advantage and social compact, as well as to prepare the 
country for a brighter and greener future. It maps out a strategy for Singapore to 
navigate its new future that is more volatile, unpredictable, and fast-paced, but also 
full of opportunities. 

This Budget Commentary expands on these different measures and initiatives—  
we wish you an enjoyable read! 
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DRIVING SECTORAL GROWTH
 • For aviation: Aviation Support Package 
to preserve core capabilities and ensure 
public health and safety at the airport

 • For construction: Loan assistance 
programmes extended to 31 Mar 2023

RAISING GST IN 2 STAGES
 • GST increase is delayed to 2023 
and will be increased in 2 steps: 
8% from 1 Jan 2023 and 9% from 
1 Jan 2024 

PROGESSING OUR INDIVIDUAL TAX REGIME 
• Top marginal Personal Income Tax rate to be increased

to 24% (from 22%) with effect from YA 2024. Resident 
taxpayers’ chargeable income in excess of $0.5 million up 
to $1 million will be taxed at 23% while that in excess of $1 
million will be taxed at 24%

• Personal Income Tax rate for non-tax residents (except on 
employment income and certain other income) changed
to 24% for YA 2024

• No changes in Personal Income Tax reliefs, and no
personal tax rebates

RATIONALISING THE CORPORATE TAX REGIME
 • No changes in Corporate Income Tax rates and no tax rebates
 • METR regime may be introduced to top up the qualifying MNC group’s effective tax rate in Singapore to 
15%, in response to Pillar Two of the Base Erosion and Profit Shifting (BEPS) 2.0 initiative

 • Approved Royalties Incentive extended to 31 Dec 2028 and simplified to cover classes of royalty 
agreements based on an activity-set-based approach

 • Various schemes such as Infrastructure Trustee-Manager/Fund Management Company scheme, 
WHT exemption for payments made under interest rate or currency swap transactions by financial 
institutions, and Integrated Investment Allowance scheme allowed to lapse after 31 Dec 2022

 • Various schemes including withholding tax exemptions for the aerospace, maritime and financial sectors, 
funds incentive schemes, Approved Foreign Loan scheme, tax incentives for project and infrastructure 
finance, and Tax Framework for Qualifying Corporate Amalgamations extended or enhanced

ADVANCING OUR GREEN TRANSITION
 • Accelerate adoption of electric vehicles by building more 
charging points near homes

 • Issuance of up to $35 billion in green bonds by 2030 to fund 
public sector green infrastructure projects

 • Carbon tax remains at $5 per tonne up to 2023, but will 
be raised to $25 in 2024, $45 in 2026, and $50 to $80 per 
tonne by 2030

 • No additional carbon tax on the use of petrol, diesel, and 
compressed natural gas

 • Allow carbon tax-liable businesses to use carbon credits to 
offset up to 5% of taxable emissions from 2024

 • Introduction of a transition framework to help emission-
intensive, trade-exposed sectors manage the near-term 
impact on their competitiveness

INVESTING IN OUR PEOPLE
 • $100 million set aside to support NTUC in its efforts to 
scale up Company Training Committees

 • Highly subsidised industry-oriented training courses 
and employment facilitation services will be provided 
through a new SkillsFuture Career Transition 
Programme (SCTP). SCTP will replace SGUnited Skills 
and SGUnited Mid-Career Pathways—Company Training 
programmes from 1 Apr 2022

 • SGUnited Mid-Career Pathways Programme—Company 
Attachment will be made permanent. Trainees will 
receive a training allowance of up to $3,800 per month 
for the duration of the attachment

STRENGTHENING LOCAL ENTERPRISES
 • SkillsFuture Enterprise Credit enhanced by waiver of Skills Development Levy requirement for the 
qualifying period of 1 Jan 2021 to 31 Dec 2021

 • $500 million Jobs and Business Support Package
1. Small Business Recovery Grant: Targeted support for specific sectors 

a. $1,000 per local employee (capped at $10,000 per firm); and 
b. $1,000 for sole proprietors/partnerships with at least one local business owner,  

but no local employee
2. Extension of Jobs Growth Incentive to Sep 2022, with stepped down rates but will only cover 

mature workers, persons with disabilities and ex-offenders
 • Extension of financing support schemes 

 – Temporary Bridging Loan Programme and Enterprise Financing Scheme—Trade Loan extended 
up to 30 Sep 2022, with revised parameters

 – Enterprise Financing Scheme—Project Loan extended up to 31 Mar 2023, with enhanced 
parameters

 – Enterprise Financing Scheme—M&A Loan extended up to 31 Mar 2026, with enhanced 
parameters

 • Uplifting lower wage workers
 – Progressive Wage Credit Scheme to co-fund 15% to 50% wage increases of lower-wage workers 
between FY 2022 and FY 2026

 – Enhancement to Workfare Income Supplement Scheme from 1 Jan 2023 to supplement the 
incomes and CPF savings of lower-wage Singaporean workers: 

 – Higher qualifying income cap of $2,500 per month from $2,300 per month
 – Extended to workers aged 30 to 34 
 – New minimum monthly income criterion of $500 
 – Higher maximum annual payouts of $2,100 to $4,200; all persons with disabilities to qualify 

for highest tier regardless of age
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BUILDING A CARING AND INCLUSIVE SOCIETY
 • $100 million top-up to Tote Board’s Enhanced Fund-Raising Programme 
until FY 2024 to match eligible donations 

 • $26 million top-up to Charities Capability Fund until FY 2026, giving 
grants for training, consultancy, shared services, Info-Communications 
Technology and collaboration

 • One Team Singapore Fund, the dollar-for-dollar matching grant for cash 
donations to support Team Singapore athletes, extended to FY 2026 

 • $150 million top-up to Cultural Matching Fund until FY 2024, to match 
donations to eligible arts and heritage charities

BOOSTING RETIREMENT ADEQUACY
 • Employer and employee CPF contribution rates for workers aged 55 to 
70 will increase on 1 Jan 2023 by 1.5 to 2 percentage point. A one-year 
CPF Transition Offset equivalent to half of the increase in employer CPF 
contribution rates will be provided to the employers automatically

 • Higher monthly CPF payouts will be provided during retirement years 
with increase of CPF Basic Retirement Sum (BRS) by 3.5% per year for 
the next five cohorts turning 55 from 2023 to 2027

BOLSTERING OUR DIGITAL AND INNOVATION CAPABILITIES
 • $200 million set aside to invest and enhance digital capabilities through the following schemes: 

 – Advanced Digital Solutions scheme: Up to 70% funding support to participating enterprises 
for the adoption of cutting-edge digital solutions

 – Grow Digital scheme: Up to 70% funding support to participating enterprises to onboard 
pre-approved digital platforms, B2B and B2C e-commerce platforms

 – TechSkills Accelerator: Supporting individuals to upskill and reskill to develop a skilled 
Information and Communication Technology workforce to meet the challenges of a fast-
moving digital landscape

 • Increased capacity of centres engaging in technology, innovation, and enterprises activities in 
tertiary institutions to provide research and innovation support to more SMEs across 5 pilot 
sectors: Agri-Tech, Construction, Food Manufacturing, Precision Engineering and Retail

 • $600 million earmarked to enhance the Productivity Solutions Grant to drive for a higher 
adoption rate

ADJUSTING FOREIGN TALENT POLICIES
 • Changes to Employment Pass/S Pass for new applications from 1 Sep 2022, and renewal 
applications from 1 Sep 2023
 – Minimum qualifying salaries for Employment Pass raised to $5,000; $5,500 for financial services
 – Minimum qualifying salaries for S Pass raised to $3,000; $3,500 for financial services; and further 
increases thereafter in a phased manner

 – Progressive increase in Tier 1 S Pass FWL rate from $330 to $650 by 2025.
 – Adjustments to FWL rates for Work Permit holders in the Construction and Process sectors from  
1 Jan 2024

 • Reduction in Dependency Ratio Ceiling for the Construction and Process sectors and introduction 
of new levy framework from 1 Jan 2024

ADDRESSING WEALTH INEQUALITY  
 • A new Additional Registration Fee tier for luxury cars with Open Market Value 
above $80,000 will be introduced at a rate of 220%, starting from the second 
Certificate of Entitlement (COE) bidding exercise in Feb 2022

 • The progressive Property tax will be revised and phased over 2 years starting 
from 2023, to 12%-36% (up from 10%-20%) for all non-owner-occupied 
residential properties; and 6%-32% (up from 4%-16%) for owner-occupied 
residential properties on the portion of annual value in excess of $30,000

SUPPORTING FAMILIES
$640 million top-up to the Assurance 
Package for GST: 
 • $700 to $1,600 cash payout for all 
Singaporean aged 21 and above over the next 
5 years

 • $600 to $900 additional GST Voucher (GSTV) 
for eligible seniors aged 55 and above over 
the next 3 years

 • $330 to $570 additional GSTV-U-Save rebates 
for eligible households over the next 4 years 

 • $450 MediSave top-ups over the next 3 years 
for Singaporean children aged 20 and below 
and seniors aged 55 and above 

 • $400 Community Development Council (CDC) vouchers over 2023 and 2024 for Singaporean households

Enhanced GSTV Scheme: 
 • Raise assessable income threshold for GSTV-Cash from $28,000 to $34,000 while other conditions remain 
 • Increase in GSTV-Cash payouts by up to $200 
 • 1.5 to 3.5 months of Service and Conservancy Charges rebate for eligible households 

$560 million Household Support Package Scheme: 
 • GSTV-U-Save rebates will be doubled (additional rebates of up to $285) for eligible households for the rest  
of 2022 

 • Additional $200 top-up to Child Development Account, Edusave Account or Post-Secondary Education  
Account for every Singapore child below age 21

 • $100 CDC vouchers for all Singapore households 
in 2022 

Others: 
 • More help for children from lower-income 
families through (1) enhancement of Fresh 
Start Housing Scheme, (2) scale up of KidSTART 
programme, (3) expansion of UPLIFT Community 
network and ComLink

 • Extension of COVID-19 Recovery Grant to 31 Dec 
2022 to support workers who lost their jobs or 
experienced significant income loss
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Business Tax
Introduce the Minimum Effective Tax Rate (METR) 
Regime
Under the Pillar Two Global Anti-Base Erosion (GloBE) rules 
of the BEPS 2.0 project, the main Income Inclusion Rule and 
its “backstop,” the Undertaxed Payments Rule, are designed 
to ensure that large MNC groups pay corporate income taxes 
at a minimum level of 15% in every country in which they 
operate.

Proposed
In response to the GloBE rules, and based on consultation 
with industry stakeholders, the Ministry of Finance (MOF) is 
exploring the introduction of a top-up tax—the METR.
 
Where a MNC group’s effective tax rate in Singapore is less 
than the global minimum rate of 15%, the METR will apply 
to top-up the effective tax rate to 15%. It will apply to MNC 
groups operating in Singapore that have annual revenues 
of at least €750 million, as reflected in the consolidated 
financial statements of the ultimate parent entity. The METR, 
if introduced, will be aligned with the GloBE rules as far as 
possible. 

The IRAS will study the METR further and consult industry 
stakeholders on the design of the METR.
 
The MOF will continue to closely monitor international 
developments before making any decisions on the METR.

Our view

 • MNC groups that are enjoying tax incentives or planning 
to apply for tax incentives are likely to have an effective 
tax rate of less than 15% and if subject to the GloBE 
rules, such companies would be subject to the METR if it 
is subsequently introduced. These MNC groups should 
initiate discussions with the relevant economic agencies 
to understand how their tax incentive conditions may be 
impacted if the METR is introduced and if other forms of 
Pillar Two compliant support may be available.

 • With the possible introduction of the METR, we expect 
to also see further changes to the regime for tax (e.g., 
cash-based forms of incentives) and non-tax (e.g., payroll 
incentives, reducing regulatory compliance burdens) 
incentives. 

 • Other factors such as global connectivity, political 
stability, pro-business environment and a top-notch 
talent pool would be key to ensure that Singapore 
remains one of the top choices for investors.

 • It would be helpful if the Government could provide 
further details on the METR as soon as practicable to 
enable businesses to assess and manage the potential 
financial impact.

Corporate Income Tax rate and rebate 
The Corporate Income Tax rate remains at 17%, with the 
partial tax exemption available on the first $200,000 of a 
company’s normal chargeable income. There is no Corporate 
Income Tax rebate proposed for YA 2022.   

Our view

 • As the global pandemic enters its third year, some 
businesses may still be trying to adjust to the new normal. 
With the uncertainties of COVID-19 and potentially new 
variants which may continue to emerge in the future, 
maintaining the Corporate Income Tax rate at 17% is not 
unexpected as any reduction in tax rate may likely not 
have any significant benefit to businesses that may still 
be trying to survive the pandemic and not earning any 
profits in 2021.

 • There is no Corporate Income Tax rebate granted for YA 
2022. Perhaps the Government may have considered 
that some of the intended recipients of the rebate, which 
is generally SMEs, may not have sufficient taxable profits 
for YA 2022 to fully enjoy the rebate since the Corporate 
Income Tax rebate will only benefit businesses that are in 
a tax paying position; and hence other targeted ways of 
supporting these SMEs to alleviate the short term cash 
flow needs of businesses could be more helpful. 

 • The Government is continuously assessing the global 
economic outlook and ensuring that Singapore remains 
one of the best places in the world for businesses and 
maintains its attractiveness as a place of investment. 
As such, keeping the Corporate Income Tax rate at 17% 
since YA 2010 indicates the Government’s view that, 
currently, Singapore’s Corporate Income Tax rate remains 
competitive.

1110

Extend the WHT exemption for ship and container 
lease payments under finance lease agreements
WHT exemption is allowed on ship and container lease 
payments made to non-resident lessors (excluding payments 
derived from any operation carried on by the non-tax 
resident through its PE in Singapore) under finance lease 
agreements for specified Maritime Sector Incentive (MSI) 
recipients.

This exemption is scheduled to lapse after 31 Dec 2023.

Proposed
Ship and container lease payments made by specified MSI 
recipients to non-tax resident lessors under finance lease 
agreements entered into on or before 31 Dec 2028 will be 
exempted from WHT.

Our view

 • Prior to 12 Dec 2018, to avail the WHT exemption on 
finance lease payments on ships and containers, MSI 
recipients are required to meet certain conditions and 
submit a self-declaration form to MPA. With effect from 
12 Dec 2018, the WHT exemption scheme was enhanced 
for finance leases entered into on or before 31 Dec 
2023, where the requirements to meet those relevant 
conditions and submit the self-declaration form were 
removed. Without the WHT exemption, the finance lease 
interest payments are subject to WHT at the rate of 15% 
unless reduced/exempted under a relevant Double Tax 
Agreement. 

 • The extension of the broad-based WHT exemption for 
the MSI recipients should provide flexibility for these 
companies to source for more competitive financing 
outside of Singapore. This will also provide assurance 
to MSI recipients that the shipping regime in Singapore 
continues to remain competitive and relevant.

 • Currently, this WHT exemption is only available to MSI 
recipients. The Government may consider expanding 
this WHT exemption scheme to all companies (similar to 
existing broad-based WHT exemption on operating leases 
for ships and containers). As Singapore WHT costs are 
generally borne by the lessee companies, the expansion 
of the WHT exemption scheme to all companies should 
provide cost savings.
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Extend the Aircraft Leasing Scheme (ALS)   
Under the ALS, approved aircraft lessors and aircraft 
investment managers can enjoy the following tax benefits:

a. Approved aircraft lessors enjoy a concessionary tax rate 
of 8% on income derived from the leasing of aircraft or 
aircraft engines and qualifying ancillary activities under 
Section 43N of the ITA; 

b. Approved aircraft managers enjoy a concessionary 
tax rate of 10% on income derived from managing the 
approved aircraft lessor and qualifying activities under 
Section 43O of the ITA; and 

c. Automatic WHT exemption is granted on qualifying 
payments made by approved aircraft lessors to non-
tax-residents (excluding a PE in Singapore) in respect of 
qualifying loans and finance leases entered into on or 
before 31 Dec 2022 to finance the purchase of aircraft or 
aircraft engines, subject to conditions. 

The ALS is scheduled to lapse after 31 Dec 2022.

Proposed
To continue encouraging the growth of the aircraft leasing 
sector in Singapore, the ALS will be extended until 31 Dec 
2027. 

Extend the WHT exemption for container lease 
payments under operating lease agreements
WHT exemption is allowed on container lease payments 
made to non-tax resident lessors (excluding payments 
derived from any operation carried on by the non-tax 
resident through its PE in Singapore) under operating lease 
agreements for the use of qualifying containers for the 
carriage of goods by sea.

This exemption is scheduled to lapse after 31 Dec 2022.

Proposed
Container lease payments made to non-tax resident lessors 
under operating lease agreements entered into on or before 
31 Dec 2027 will be exempted from WHT.

Our view

 • To assess the relevance of the WHT exemption scheme, 
a review date of 31 Dec 2022 was introduced in Budget 
2018. It was also clarified that the WHT exemption 
scheme is applicable to payments made to non-tax 
resident lessors under leases entered into on or before 
31 Dec 2022. 

 • This extension is timely as the COVID-19 pandemic has 
caused disruption to the global supply chain which 
resulted in a worldwide container shortage, hence 
driving up the cost of container leasing. The extension 
of the WHT exemption on container lease payments 
made under operating lease agreements to 31 Dec 2027 
will help local companies in the shipping and logistics 
industries in reducing their costs as the Singapore WHT 
burden is generally borne by the payers.

Our view

 • The extension of the ALS is definitely welcomed by 
aircraft lessors and aircraft investment managers whose 
businesses are deeply impacted by the pandemic. 

 • The extension of the ALS will continue to support and 
enhance Singapore’s position as an international aviation 
hub. With the ALS continuing to be available, players in 
the aircraft leasing sector, which is an important part of 
the aviation eco-system, can be attracted to base their 
activities in Singapore. 

 • With BEPS 2.0 Pillar Two rules kicking in and possible 
introduction of the minimum 15% effective tax rate, 
companies under the ALS may be impacted. Companies 
would need to evaluate if the tax benefits of the ALS 
can still be achieved. However, we believe that the 
Government may step in to render other forms of 
assistance when this happens. 

LPG

12
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Extend the Approved Foreign Loan (AFL) scheme
The AFL scheme was introduced to encourage companies to 
invest in productive equipment for the purpose of conducting 
substantive activities in Singapore.

The scheme provides tax exemption or a concessionary WHT 
rate on interest payment made to a non-resident person on 
loans taken to purchase productive equipment made to a 
non-resident person. To qualify for the AFL scheme, the loan 
quantum must not be less than $20 million. However, the 
Minister for Trade and Industry has the discretion to approve 
an AFL application with a lower legislated loan quantum.

The AFL scheme is scheduled to lapse after 31 Dec 2023.

Proposed
To continue encouraging investments in productive 
equipment for the purpose of conducting substantive 
activities in Singapore, the AFL scheme will be extended till 
31 Dec 2028. All other conditions of the scheme remain the 
same.

Our view

 • The extension of the AFL scheme is in line with the 
Government’s continuous intention to attract major 
projects that would generate substantial economic spin-
offs to Singapore. 

 • The extension of the AFL scheme further reiterates 
Singapore’s commitment to strengthen its fiscal tool and 
build up its value proposition as a compelling global hub 
for business and foreign investments.

 • In view of the international tax development, particularly 
the global minimum tax to be implemented under BEPS 
2.0, the AFL scheme may help companies which cannot 
benefit from concessionary tax rates under BEPS 2.0 
to defray their cost of borrowing. The AFL scheme may 
be granted on a stand-alone basis and not tied to any 
concessionary tax rate.

Allow the Integrated Investment Allowance (IIA) 
scheme to lapse
The IIA scheme was first introduced in Budget 2012 and is 
administered by the EDB. It provides for additional allowance 
(on top of the normal CA) based on a percentage of approved 
fixed capital expenditure incurred on productive equipment 
that is placed outside Singapore for an approved project. The 
qualifying period for incurring the capital expenditure was 
extended until 31 Dec 2022 in Budget 2017. 

With outsourcing being a key measure to drive cost efficiency 
in traditional business models, the IIA scheme serves to 
encourage businesses to outsource their manufacturing 
arrangement by placing plant or machinery in more cost-
efficient jurisdictions. 

Proposed
The IIA scheme will be allowed to lapse after 31 Dec 2022. 

Our view

 • Businesses seeking to make substantial investments in 
automation may consider applying for the Investment 
Allowance (IA) scheme which is administered by the ESG 
under the Enterprise Development Grant. The IA is part 
of the Automation Support Package and is meant to 
help businesses deploy large-scale automation, such as 
robotics and the Internet of Things. 

Extend and enhance the Approved Royalties Incentive 
(ARI)   
Under the ARI, companies may be granted tax exemption or 
a concessionary WHT rate on approved royalties, technical 
assistance fees or contributions to R&D costs made to a non-
tax-resident for providing cutting-edge technology or know-
how to a company for the purpose of its substantive activities 
in Singapore. 

Currently, the approval for the ARI is granted on an agreement-
based approach. 

The ARI is scheduled to lapse after 31 Dec 2023.

Proposed
To continue encouraging companies to leverage new 
technologies and know-how to develop the capabilities, the 
ARI will be extended and enhanced as follows:  

a. The ARI will be extended until 31 Dec 2028. 

b. The ARI will be simplified to cover classes of royalty 
agreements based on an activity-set-based approach, 
instead of the existing agreement-based approach. 

The EDB will release additional details by 30 Jun 2022.

Our view

 • The extension and enhancement of the ARI are in line 
with the Government’s initiative to promote R&D and 
high-technology activities across all sectors in Singapore 
to move the economy up the value chain. As the ARI may 
be granted on a stand-alone basis (i.e., without a need to 
be tied to any concessionary tax rate), the popularity of 
the ARI is expected to increase especially for companies 
that are unable to benefit from concessionary tax rates 
under BEPS 2.0. It is envisaged that this extension and 
enhancement will continue to encourage the carrying out 
of R&D and high-technology activities in Singapore as well 
as supporting transfer of technology and know-how to 
Singapore.

 • The simplification will greatly lessen the administrative 
pain point and simplify compliance for potential and 
existing awardees of the ARI. Under the current ARI 
agreement-based approach, the ARI would need to be 
approved on an agreement-by-agreement basis and any 
variation to the terms in an approved royalty agreement 
would require the Minister’s approval for the ARI to 
continue to apply. In practice, we have seen companies 
missing out on enjoying the ARI because of time lag 
in seeking the Minister’s approval for amendments to 
agreements. For companies which operate with a large 
volume of agreements, such as companies in the media 
or content-based industry where new agreements 
are made frequently, the change may also have their 
administrative burden reduced with the shift to activity-
set-based approach.
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Expand the M&A loan programme 
The ESG’s Financing Scheme caters to the funding 
requirements of Singapore enterprises throughout their 
various stages of growth. Under the scheme, Singapore 
enterprises can approach participating financial institutions to 
meet their financing needs which ranges from developing new 
capabilities, financing the investment of domestic and overseas 
fixed assets, and creating new products.

Presently, the scheme covers the following areas of an 
enterprise’s financing needs:.
1.  Green financing;
2. SME working capital loan;
3. SME fixed assets loan;
4. Venture debt loan;
5. Trade loan; 
6. Project loan; and
7.  M&A loan

Proposed
The Minister announced in the Budget that the M&A loan 
programme has been expanded to include financing support 
for domestic M&A activities. The loan programme will run for 
4 years from 1 Apr 2022 to 31 Mar 2026. The maximum loan 
quantum is capped at $50 million per borrower/borrower 
group with a 5-year repayment period. 

Our view

 • The M&A loan programme supports Singapore-based 
enterprises, acquisition of overseas enterprises with the 
intent of internationalisation. The expansion of M&A loan 
programme to domestic M&A activities for 4 years is 
aligned with the Government’s focus to help Singapore 
enterprises grow through domestic M&A and alleviate 
the slowdown in their growth trajectory underpinned 
by COVID-19. The financing support which is targeted 
for domestic M&A will provide the necessary boost to 
Singapore’s economy through consolidation and benefit 
from economies of scale.

 • It will likely assist start-ups or young entrepreneurs who 
are starting out in the industry and would like to expand 
their businesses through M&A but have limited financing 
options, given their start-up phase. The short track 
record may also limit their ability to raise capital through 
normal banking channels and hence the expansion of 
loan programme to domestic M&A will augur well with 
Singapore enterprises whose next phase of growth is 
through M&A.

 • However, given the short repayment period of 5 years, 
enterprises may need to be mindful of the financial 
obligation they have to assume and build it carefully into 
their financial projections.

Extend the tax framework for facilitating corporate 
amalgamations under Section 34C of the ITA to 
licensed insurers
Section 34C of the ITA provides a tax framework that 
minimises the tax consequences arising from a qualifying 
corporate amalgamation. In essence, it allows the 
amalgamated company to be treated as a continuation of the 
existing businesses of the amalgamating companies.

A qualifying corporate amalgamation comprises an 
amalgamation of companies: 

a. Where the notice of amalgamation under Section 215F 
of the Companies Act or a certificate of approval under 
Section 14A of the Banking Act is issued on or after 22 Jan 
2009; or 

b. That is court-directed under the Companies Act or 
any other amalgamation of companies, provided the 
amalgamation has a similar effect as that of a statutory 
voluntary amalgamation under Section 215B to 215G of 
the Companies Act. Such amalgamation of companies is 
subject to the approval by the Minister, or such person as 
he may appoint.

Proposed
To ensure parity in the treatment for all companies, the tax 
framework for facilitating corporate amalgamations will be 
extended to cover amalgamation of Singapore-incorporated 
companies involved in a scheme of transfer under Section 
117 of the Insurance Act. This applies in cases where the 
court order for the confirmation of the scheme is made on or 
after 1 Nov 2021. 

The extension of the framework is subject to conditions, 
which include the following:

a. The amalgamated company takes over all property, 
rights, privileges, liabilities, and obligations, etc. of the 
amalgamating company on the date of amalgamation; 

b. The amalgamating company becomes dormant (i.e., ceases 
to conduct any business or any other activities, and does 
not derive any income) on the date of amalgamation and 
remains so until it is dissolved or wound up; and

c. The amalgamating company is dissolved or wound up 
before the filing due date of the income tax return for the 
YA related to the basis period.

The tax treatments under the tax framework will apply with 
modifications where appropriate.

The IRAS will provide additional details of the changes by 31 
Oct 2022.

Our view

 • The extension of the tax framework for qualifying 
corporate amalgamations is a welcome relief for insurers 
operating in Singapore. As it stands, the Insurance 
Act imposes a regulatory requirement for the transfer 
of an insurance business to take place via a scheme 
of transfer under the Insurance Act. However, such a 
scheme of transfer under the Insurance Act  has not been 
specifically recognised under Section 34C of the ITA as a 
qualifying corporate amalgamation. In contrast, a merger 
of banks under Section 14A of the Banking Act enjoys 
such treatment, resulting in a lack of parity between the 
banking and insurance industries.

 • Given that the Budget announcement only referred 
to an extension of the tax framework to Singapore-
incorporated companies involved in a scheme of transfer, 
it does not specifically address whether there would be 
any relief granted to similar transfers between Singapore 
branch offices. In particular, Singapore branch structures 
are popular amongst re-insurers in order to have a 
stronger credit rating for the purposes of obtaining 
local capital and regulatory relief for liabilities reinsured. 
Additional clarifications from the IRAS on the treatment of 
such structures would be welcome.
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Revision to Designated Investments (DI) list for Funds 
Tax Exemptions
Subject to conditions, qualifying funds managed by 
Singapore-based Fund Managers are granted income tax 
exemption in respect of Specified Income from DI. Qualifying 
funds are those approved under Sections 13D, 13O and 13U 
of the ITA (formerly Sections 13CA, 13R and 13X respectively) 
(the Funds Tax Exemptions).

DI currently include physical commodities, but only if:

a. The trading of physical commodities is incidental to 
the trading of commodity derivatives (the Incidental 
Condition); and

b. The trade volume of such physical commodities is 
capped at 15% of the total trade volume of those physical 
commodities and related commodity derivatives (the Cap).

Investments in Investment Precious Metals (as physical 
commodities) are currently subject to those same 
requirements.

Proposed
From 19 Feb 2022, the conditions imposed on investments in 
Investment Precious Metals under the DI list will be refined, 
as follows:

a. The Incidental Condition will be removed, such that 
investments in physical Investment Precious Metals need 
not be incidental to the trading of derivative Investment 
Precious Metals; and 

b. The Cap will be revised to 5% of the total investment 
portfolio of the relevant fund.

The MAS is expected to provide further details of the 
changes by 31 May 2022.

Our view

 • The Funds Tax Exemptions currently only exempt income 
from a finite list of investment types. As a relaxation of 
that approach, this measure provides qualifying funds 
with greater freedom of investment, and an increased 
ability to invest in an asset class that exhibits much less 
volatility.

Extend and rationalise the WHT exemption for the 
financial sector
In general, interest payments made by a tax resident or PE in 
Singapore to non-tax residents are subject to WHT at a rate 
of 15%.

There is a range of WHT exemptions for the financial sector 
which applies to different financial institutions for payments 
made under different types of financial transactions.

The WHT exemption for the following payments are 
scheduled to lapse after 31 Dec 2022:

a. Payments made under cross currency swap transactions 
by Singapore swap counterparties to issuers of Singapore 
dollar debt securities;

b. Interest payments on margin deposits made under all 
derivatives contracts by approved exchanges, approved 
clearing houses, members of approved exchanges and 
members of approved clearing houses;

c. Specified payments made under securities lending or 
repurchase agreements by specified institutions;

d. Payments made under interest rate or currency swap 
transactions by the MAS; and

e. Payments made under interest rate or currency swap 
transactions by financial institutions.

Proposed
To continue supporting the competitiveness of our financial 
sector, the WHT exemption for payments a) to d) will be 
extended until 31 Dec 2026. This will cover payments made 
under a contract or agreement that takes effect on or before 
31 Dec 2026.

To rationalise the WHT exemptions for the financial sector, 
the WHT exemption for payment e) will be allowed to lapse 
after 31 Dec 2022. Such payments can be covered under the 
existing WHT exemption for payments on over-the-counter 
financial derivatives.

The MAS will release additional details of the above changes 
by 31 May 2022. 

Our view

 • The above extension of the WHT exemption for payments 
set out in a) to d) will be welcomed by the relevant parties 
mentioned above. These parties will be glad to know 
that the WHT exemptions will be extended to 31 Dec 
2026 which is the same review date given for the WHT 
on interest payments exemption given to banks under 
Section 45I of the ITA. 

 • This above extension and rationalisation of the WHT 
exemptions for the financial sector provides certainty on 
the WHT exemption regime for the financial sector and 
should strengthen Singapore’s position as an attractive 
destination for financial institutions and the financial 
sector community.
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Extend and rationalise the tax incentives for Project 
and Infrastructure finance
The existing package of tax incentive schemes for Project and 
Infrastructure finance currently includes a concessionary tax 
rate of 10% on qualifying income derived by an approved 
Infrastructure Trustee-Manager/Fund Management Company 
from managing qualifying SGX-listed Business Trusts/
Infrastructure funds. The incentive applies in relation to 
qualifying infrastructure projects/assets (ITMFM scheme).

The ITMFM scheme is set to lapse on 31 Dec 2022. 

The package of tax incentive schemes also includes:

a. Exemption of qualifying income from qualifying project 
debt securities (QPDS); and

b. Exemption of qualifying foreign-sourced income from 
qualifying offshore infrastructure projects/assets received 
by approved entities listed on the SGX.

Change in basis of taxation for insurers from financial 
statements to MAS Statutory Returns
The starting point for the tax computations of insurers 
has generally been the financial statements prepared in 
accordance with relevant accounting standards. The MAS 
regulatory filings made by insurers are also currently relied on 
to allow insurers to apply relevant tax rules to their results. 

With the introduction of the new FRS 117 for the preparation of 
the financial statements, insurers would be unable to prepare 
tax computations by relying solely on financial reporting 
information prepared in accordance with FRS 117. This is due 
to the lack of sufficient information which would be necessary 
to apply existing tax rules. 

Instead, using the MAS Statutory Returns as the basis of 
preparation would allow insurers to continue to apply existing 
tax rules and incentives with a lower compliance burden. 

Proposed
The ITMFM scheme will be allowed to lapse after 31 Dec 2022 
although existing scheme recipients will continue to enjoy the 
tax benefits for the remaining tenure of their existing awards. 

The exemption of qualifying income from QPDS and the 
exemption of qualifying foreign-sourced income received by 
approved entities will be extended until 31 Dec 2025. 

The IRAS will release additional details on the changes by 31 
May 2022.

Our view

 • The extension of the scheme in respect of qualifying 
income from QPDS and qualifying foreign-sourced income 
received by approved entities will be welcomed by the 
industry. 

Proposed
From the YA 2024 onwards, the basis of preparing tax 
computations for insurers will no longer be the Financial 
Statements. Instead, the MAS Statutory Returns will be used. 
For groups whose financial year end is a date other than 31 
Dec, the change will take effect from the YA 2025 onwards.  

The IRAS will release additional details on the changes by 30 
Sep 2022.

Our view

 • There has been an extensive consultation process that 
has been ongoing in this regard and the announcement 
provides a welcomed certainty to the insurance industry. 

 • The change in basis of taxation to the MAS Statutory 
Returns will ease the compliance burden for insurance 
groups. 
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Personal Tax and Immigration
Enhance the progressive Personal Income Tax (PIT) 
rates of tax-resident 
Currently, the top marginal PIT rate in respect of resident 
individual taxpayers is 22% for income exceeding $320,000 
per annum.

Proposed
The Minister has proposed the following changes to the PIT 
rates with effect from the YA 2024:

a.  An increase in the marginal tax rate from 22% to 23% for 
annual income exceeding $500,000 and up to $1 million ; 
and

b. An increase in the marginal tax rate from 22% to 24% for 
annual income exceeding $1 million.

With these changes, the top marginal tax rate will be 
increased from 22% to 24%. The current PIT rate table 
and the new tax rate table effective from the YA 2024 are 
enclosed in Appendices E and F respectively.

Our view

 • It comes as a surprise that the Minister has proposed 
2 additional tax bands and increased the top marginal 
income tax rate given that the change in the top marginal 
tax rate was last made on income for the YA 2017, and 
that the implementation dates for GST rate increases are 
also being announced. 

 • Nevertheless, with the expectation of the substantial 
funding required for the various initiatives to transform 
the Singapore economy, and in anticipation of future 
healthcare expenditure on the ageing population, such a 
change in the tax rates seems inevitable.

 • As the 2 additional tax bands and increase in the top 
marginal tax rate will apply to income exceeding $500,000 
per annum, the change is expected to impact the top 
income earners only. This should align with the objective 
of making the PIT regime more progressive and the broad 
principle that those who earn more should contribute 
more.

Extend the WHT exemption for non-resident mediators 
(NRMs)
Currently, non-resident professionals are subject to a WHT of 
15% on gross income from the profession. However, they may 
also elect to be taxed at 22% of net income. As a concession, 
the income derived by NRMs from mediation work carried 
out in Singapore from 1 Apr 2015 to 31 Mar 2022 is exempt 
from tax, subject to conditions.

The WHT exemption is scheduled to lapse after 31 Mar 2022.

Proposed
The WHT exemption will be extended until 31 Mar 2023. 

From 1 Apr 2023, gross income derived by NRMs from 
mediation work carried out in Singapore will be subject to a 
concessionary WHT rate of 10%, subject to conditions. This 
concessionary WHT rate will apply till 31 Dec 2027. 

NRMs may alternatively elect to be taxed at 24% of net 
income with effect from the YA 2024.

Our view

 • Given that the existing WHT exemption has served its 
objectives to help build Singapore as an international 
mediation center, it is probably an appropriate time to 
remove the tax exemption.

 • Notwithstanding, a 1-year extension to the existing WHT 
exemption has been announced to allow time for the 
grandfathering of the scheme. Having a concessionary 
WHT rate of 10% thereafter from 1 Apr 2023 to 31 
Dec 2027, together with a holistic suite of policies and 
initiatives, also demonstrates the Government’s intention 
to continue building Singapore’s capabilities in the area of 
mediation. 

Extend the WHT tax exemption for non-resident 
arbitrators (NRAs) 
Currently, non-resident professionals are subject to WHT at 
a rate of 15% on gross income from the profession. However, 
they may also elect to be taxed at 22% on a net income basis. 
As a concession, the income derived on or after 3 May 2002 
by NRAs from arbitration work carried out in Singapore is 
exempt from tax, subject to conditions. 

The exemption is scheduled to lapse after 31 Mar 2022. 

Proposed
The WHT exemption will be extended until 31 Mar 2023. 

From 1 Apr 2023, gross income derived by NRAs on 
arbitration work carried out in Singapore will be subject to 
a concessionary WHT tax rate of 10%, subject to conditions. 
This concessionary WHT rate will apply until 31 Dec 2027.

NRAs may alternatively elect to be taxed at 24% on a net 
income basis from YA 2024 onwards. 

Our view

 • Given that the existing WHT exemption has served its 
objectives to help build Singapore as an international 
arbitration centre, it is probably an appropriate time to 
remove the tax exemption.

 • Notwithstanding, a 1-year extension to the existing WHT 
exemption has been announced to allow time for the 
grandfathering of the scheme. Having a concessionary 
WHT rate of 10% thereafter from 1 Apr 2023 to 31 
Dec 2027, together with a holistic suite of policies and 
initiatives, also demonstrates the Government’s intention 
to continue to support and promote the international 
arbitration sector.
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Increase in senior workers’ CPF contribution rates  
In 2019, the Government announced that CPF contribution 
rates will be raised gradually over the decade for Singaporean 
and SPR workers aged above 55 to 70. The first increase 
became effective on 1 Jan 2022. 

Worker age
(Years)

Current 
rates

From 1 Jan 
2022 

By around 
2030

55 and below 37% No change No change

Above 55 to 60 26% 28%  37%

Above 60 to 65 16.5% 18.5% 26%

Above 65 to 70 12.5% 14% 16.5%

Above 70 12.5% No change No change

The timeline is subject to changes depending on prevailing 
economic conditions.

Proposed
Following the recommendations of the Tripartite Workgroup 
on Older Workers, the Minister has proposed the next 
increase in senior workers’ CPF contribution rates to take 
place on 1 Jan 2023. This means workers within the age group 
of 55 – 70 will see an additional 1.5% - 2% CPF contribution. 
This increase will be fully allocated to Special Account to help 
senior workers save more for retirement. 

A 1-year CPF Transition Offset similar to the first increase 
will be automatically provided for the 2023 increases and 
employers are not required to apply. The wage offset, similar 
to 2022, will be equivalent to half of the increase in employer 
CPF contribution rates for every Singaporean and SPR worker 
employed within this age group.
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Changes in minimum qualifying salary, Foreign Worker 
Levy (FWL) rates and Dependency Ratio Ceiling (DRC)  
The adjustments to foreign worker policies are mainly 
targeted at the broad middle of the workforce.  There 
is a need to continually adjust the policies to ensure 
complementarity between Singapore’s local and foreign 
workforce.

Proposed
Employment Pass (EP)
To ensure that EP holders are comparable in quality to 
the top one-third of our local Professionals, Managers, 
Executives, and Technicians (PMET) workforce, the minimum 
qualifying salary will be raised from $4,500 to $5,000. The 
financial services sector, which has higher salary norms, 
will see minimum salary raised from the current $5,000 to 
$5,500.

Table 1: Revised EP qualifying salaries

Sector Revised minimum qualifying salary

All sectors, except 
for Financial 
Services

$5,000 
(increases up to $10,500 for a candidate 
in mid-40s)

Financial Services 
sector

$5,500 
(increases up to $11,500 for a candidate 
in mid-40s)

 
S Pass
To ensure that S Pass holders are comparable in quality to 
the top one-third of our local Associate Professionals and 
Technicians (APT) workforce, the minimum qualifying salary 
will be raised in phases starting 1 Sep 2022. The minimum 
qualifying salary will be further raised on 1 Sep 2023 and 
1 Sep 2024.  The financial services sector will see higher 
minimum qualifying salaries as compared to other sectors.

Table 2: Revised S Pass qualifying salaries 

Sector Revised minimum qualifying salary

1 Sep 2022 1 Sep 2023 1 Sep 2024

All sectors, 
except for 
Financial 
Services

$3,000
(increases up 
to $4,500 for 
a candidate 
in mid-40s)

At least 
$3,150*

At least 
$3,300*

Financial 
Services sector

$3,500
(increases up 
to $5,500 for 
a candidate 
in mid-40s)

At least 
$3,650*

At least 
$3,800*

Notes:
*The finalised values will be announced closer to the 
implementation date based on prevailing local APT wages at the 
time.

CPF Contribution Rates for Senior Workers from 1 Jan 
2023

Worker 
age
(Years)

CPF Contribution Rates CPF 
Transition 
Offset

Total Employer Employee

55 and 
below

No change No change No change No change

Above 55 
to 60

29.5% 14.5% 15% 0.25%

Above 60 
to 65

20.5% 11% 9.5% 0.5%

Above 65 
to 70

15.5% 8.5% 7% 0.25%

Above 70 No change No change No change No change

Our view

 • The proposed change is in line with the Government’s 
efforts to strengthen support for older workers as they 
plan for their retirement and to encourage them to 
continue to stay employed. It could also help to foster 
more inclusive and progressive workplaces in Singapore 
without age discrimination.

 • The increase in CPF contributions will help the older 
workers improve retirement adequacy by growing their 
CPF savings and building their retirement nest. The 
increase in mandatory employee CPF contributions will 
also increase the quantum of employee CPF relief which 
can be claimed in their Singapore individual tax returns, 
thus helping to reduce the taxes that they have to pay.

24
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Our view

 • Singapore remains committed to staying open and 
bringing talent and skills from overseas. However, the 
latest announcement provides a clear indication that 
reliance on foreign talent will be reduced in the future, 
and that companies should continue to focus on building 
a strong Singaporean core workforce. 

 • Beyond the minimum salary increase for both the EP 
and S Pass categories, we should expect the MOM to 
announce refinements in steps to assess EP applications, 
thereby increasing certainty and transparency during the 
application process. 

 • The S Pass category continues to come under pressure 
with new criteria aimed at tightening eligibility at both 
the pass holder and employer level. Hardest hit are 
companies in the construction and process sectors that 
utilise the S Pass category, with the multiple impacts of 
increased minimum salary and foreign worker levy, and 
the reduction of DRC.

 • As the Government focuses on rebuilding the economy 
and ensuring that Singapore citizens are in employment, 
it is unlikely that foreign employment will reach the levels 
of what we observed before the COVID-19 pandemic. 

(ii) New FWL rates from 2024 

Skill Level Non-Traditional 
Sources

Malaysia, North 
Asian Sources

Higher-Skilled (R1) $300 $200

Basic-Skilled (R2)  $650 $450

Notes:
North Asian Sources refer to Hong Kong, Macau, South Korea, 
and Taiwan. Non-Traditional Sources refer to Bangladesh, India, 
Myanmar, Philippines, Sri Lanka, and Thailand.  

Dependency Ratio Ceiling (DRC)  
Effective 1 Jan 2024, the DRC will be reduced for the 
Construction and Process sectors.  
 
Table 6: Comparison of the current and new DRC for 
Construction and Process Sectors  

Sector Current Changes
(Effective 1 Jan 2024)

Construction 87.5% 83.3%

Process  87.5% 83.3%
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Changes in FWL rates
The FWL is a pricing mechanism used to regulate the number 
of foreign workers in Singapore. Companies that utilise S Pass 
and Work Permit types are liable for FWL.

The Tier 1 S Pass FWL rate will progressively be raised from 
$330 to $650 by 2025.

Table 3: Current and new FWL rates for S Pass
(i) Current S Pass FWL rates

Tier Dependency Ratio 
Ceiling (DRC)

Levy Rates

Tier 1 ≤ 10% $330

Tier 2 >10%* $650

(ii) New S Pass FWL rates 

Sector DRC New Levy Rates

From 1 Sep 
2022

From 1 Sep 
2023

From 1 Sep 
2024

Tier 1 ≤ 10% $450 $550 $650

Tier 2 >10%*  $650 $650 $650

Notes
*The S Pass sub-DRC is 18% in the Manufacturing, Construction, 
Marine Shipyard, and Process sector; and 10% in Services sector.

FWL rates for Work Permit Holders (WPHs) in the 
Construction and Process Sectors 
The FWL rates for WPHs in the Construction and Process 
sectors will be adjusted effective from 1 Jan 2024. The Man-
Year Entitlement (MYE) framework in both sectors will also be 
removed.   

Table 4: Comparison of the current and new FWL rates 
for Construction sector WPHs   
(i) Current FWL rates

Skill Level Non-Traditional 
Sources and People’s 

Republic of China 
(PRC)

Malaysia, 
North 
Asian 

Sources

Off-site

   MYE 
Waiver  

MYE

Higher-
Skilled (R1)

$600                         $300 $300 $300

Basic-
Skilled (R2)  

$950                        $700 $700 $700

(ii) New FWL rates from 2024

Skill Level Non-
Traditional 

Sources

Malaysia, 
North 
Asian 

Sources

Off-site

Higher-Skilled (R1) $500 $300 $250

Basic-Skilled (R2)  $900 $700 $370

Table 5: Comparison of the current and new FWL rates 
for Process sector WPHs   
(i) Current FWL rates

Skill Level Non-Traditional Sources 
and PRC

Malaysia, North 
Asian Sources

   MYE 
Waiver  

MYE

Higher-
Skilled (R1)

$600 $300 $300

Basic-
Skilled (R2)  

$750 $450 $450
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Indirect Tax
Increase in GST rate  
The current GST standard rate has been set at 7% since 1 Jul 
2007. 

Proposed
The GST rate will be increased in 2 steps to help meet the 
increased recurring spending needs of the Government. The 
rate will increase as follows: 

a.  From 7% to 8% with effect from 1 Jan 2023; and 
b. From 8% to 9% with effect from 1 Jan 2024. 

Our view

 • The Government set out its intention to raise the GST 
rate in Budget 2018 and confirmed its intention in Budget 
2021, so it was not a surprise that the timing of increase 
was announced in Budget 2022. The Government has 
previously also stated that a 2% increase would bring an 
additional $3 billion of revenue, which is needed to help 
fund the recurring spending needs of the Government, 
especially in social care.

 • The staggered increase in the GST rate over 2 years will 
be a welcome move for consumers, because it will give 
them more time to adjust to the GST rate hike. However, 
businesses will likely incur additional costs to amend their 
systems, websites and pricing twice given the rate will be 
increased in stages in 2023 and 2024.   

 • Businesses should also be mindful of the Anti-Profiteering 
Committee which will be set up to help discourage 
excessive price increases. 

 • The last time the GST rate was increased, the IRAS 
released guidance on how businesses could prepare for 
the change. Similar guidance has been released on 18 Feb 
2022 so that businesses, especially in the SME space, can 
have further details on what they need to consider to get 
ready and be compliant for 1 Jan 2023.

 • Consumers in the lower income groups will also welcome 
the Government’s reaffirmation that appropriate help will 
be given to them via rebates and GST vouchers to offset 
the financial impact resulting from the GST rate increase 
in 2023 and 2024. Notably, a top up of $640 million to the 
earlier announced $6 billion Assurance Package and the 
permanent GST Voucher scheme should help cushion the 
impact of the GST rate increase.

Change in GST treatment for travel arranging services 
The GST treatment of travel arranging services provided by a 
local supplier is currently based on where the transportation 
takes place and where the accommodation is located:

a. Services comprising the arranging of international 
transport of passengers and arranging of insurance
related to such international transportation are zero-rated; 
and

b. Services comprising the arranging of accommodation are 
standard-rated if the property is located in Singapore, and
zero-rated if the property is located outside Singapore.

Proposed
With effect from 1 Jan 2023, the GST treatment for travel 
arranging services will be determined by the belonging status 
of the contracting party and the party directly benefiting from 
the service (direct beneficiary):

Transactions Current treatment Proposed treatment

Contract 
with a local 
customer:

 • Standard-rated if the 
services comprise 
the arranging of 
local transport 
of passengers/ 
arranging of 
accommodation for 
property located in 
Singapore

 • Zero-rated if the 
services comprise 
the arranging 
of international 
transport of 
passengers/ 
arranging of 
accommodation for 
property located 
outside Singapore

 • Standard-rated

Contract with 
an overseas 
customer:

 • Zero-rated if the 
service directly 
benefits either an 
overseas person(s) 
and/or a GST-
registered person in 
Singapore.

 • Otherwise, the 
service will be 
standard-rated.

The change will more accurately reflect the place of consumption 
of travel arranging services and ensure parity in the GST 
treatment between local and overseas suppliers of these services.

Our view

 • With the implementation of GST on imported remote 
services by way of the overseas vendor registration 
regime also taking effect from 1 Jan 2023, overseas 
suppliers of travel arranging services may be liable for 
GST registration in Singapore for their supply of such 
services to non-GST registered persons in Singapore. To 
achieve parity between local and overseas suppliers, the 
current rules for determining the GST treatment for such 
services when supplied by a local supplier needed to be 
aligned. 

 • Suppliers should start to prepare themselves for the 
changes, which will be implemented on 1 Jan 2023, by 
collaborating with their Information Technology (IT) 
department and/or external consultant to understand 
what changes may be required to the current tax 
logic used in their accounting system. Further, as the 
customers of such services are usually individuals, 
suppliers should determine how to collect appropriate 
information (e.g., credit card information, home address, 
IP address, etc.) to confirm the belonging status of the 
customer as this is now a critical element for determining 
the GST liability. 

 • The IRAS will release further details on the changes by 31 
Jul 2022. 
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Roadmap for carbon tax increase towards 2030  
The carbon tax rate which is applied on facilities that directly 
emit at least 25,000 tonnes of CO2 greenhouse gas (GHG) 
emissions per year, is set at $5 per tonne until 2023.

Proposed
From now till 2023, the current tax rate of $5 per tonne would 
remain unchanged. However, to achieve net-zero emissions 
by or around mid-century, the Government would raise the 
carbon tax progressively in 3 stages between 2024 to 2030.

Table 1: Carbon tax rate adjustments  

Year Rate (per tonne)

Current $5

2024-2025 $25

2026-2027 $45

By 2030 $50-80

Besides the current scope of carbon tax, there would not 
be any additional carbon tax on the use of petrol, diesel and 
compressed natural gas, since these already have excise 
duties to moderate fuel consumption and by extension, 
carbon emissions.

Under a transition framework, allowance will be determined 
based on efficiency standards and decarbonisation targets, 
to mitigate business costs. However, this is still in the design 
phase and would be implemented only in 2024.  

In addition, affected businesses would be allowed to use 
international carbon credits to offset up to 5% of taxable 
emissions from 2024. This will also help create local demand 
for high-quality carbon credits and catalyse the development 
of well-functioning and regulated carbon markets. 

Expand the Advanced Digital Solutions (ADS) funding 
support to cover solutions leveraging Artificial 
Intelligence (AI) and Cloud technologies 
The Resilience Budget 2020 introduced the Advanced 
Digital Solutions (ADS) initiative, under the SMEs Go Digital 
programme, to help businesses adopt cutting-edge digital 
solutions that address common enterprise-level challenges 
and enable enterprises be more resilient and raise 
productivity. 

Proposed
The ADS funding support will be expanded from 1 Apr 2022, 
to cover solutions that leverage AI and Cloud technologies, 
which will help enterprises improve operational efficiency and 
business decisions. Enterprises will receive up to 70% funding 
support for such solutions.

Our view

 • The expansion of ADS funding support is a welcome 
move as enterprises, especially SMEs, face business 
continuity pressures. Adopting advanced technologies 
and integrated solutions will enable enterprises to ensure 
optimal operations and build longer term resilience.

 • In particular, as Singapore enterprises expand overseas, 
they will face an increasingly complex trade environment, 
with consumers’ growing interest in the provenance 
of the goods they buy, increasing regulations around 
tracking and traceability of products, and trade 
facilitation measures which require transparency and 
self-compliance. Currently, there is only one supported 
solution in the trade space. Given that Singapore is very 
active in pursuing trade digitalization initiatives and 
tie-ups with other countries, the expanded ADS funding 
support will not only encourage enterprises to leverage 
digital solutions, but also the development of digital 
solutions to support the trade community.

Our view

 • While there were indications in previous Budgets for 
this rate to be progressively raised from 2024, the 
Government did reveal in recent months that it was 
reviewing this trajectory, in line with Singapore’s efforts 
to go green(er) for the nation to meet the Green Plan 
2030 timeline. With the announcement of a much 
steeper trajectory in Budget 2022, this would result in a 
much higher cost of doing business, especially for larger 
emitters. Notwithstanding the rise in carbon tax, by 
announcing the roadmap early, it allows companies to 
plan ahead and make the necessary investments for their 
businesses to be green(er) and more sustainable. 

 • Regarding the scope of the carbon tax, it is also a 
welcome move by the Government not to include petrol, 
diesel and compressed natural gas under this category, 
since an additional tax on top of the current excise duties 
would lead to a sharp rise in fuel prices.   

 • The use of international carbon credits to offset taxable 
emissions would also tie in with the Government’s efforts 
and push towards positioning Singapore as a carbon 
trading and services hub in Asia and the setting up of an 
international carbon trading marketplace.  

 • Internationally, this will also bolster Singapore’s 
climate commitments and align with the World Bank’s 
recommendation that the cost of CO2 needed to meet 
the Paris Agreement will be between US$50-100 per 
tonne by 2030.
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Progressive Wage Credit Scheme (PWCS)
The Progressive Wage Model was first introduced in 2014. 
It helps to increase wages of lower-wage workers through 
upgrading skills and improving productivity. Currently, it 
covers Singapore citizens and SPRs in the cleaning, security, 
and landscape sectors.  

It has been announced that over the next 2 years, the 
Progressive Wage Model will be extended to the retail, food 
services and waste management sectors; and in-house 
cleaners, security officers, landscape workers, administrators 
and drivers across all sectors.

Proposed
To provide transitional support for businesses in 
implementing the Progressive Wage Model, PWCS has been 
introduced to co-fund the wage increases of such qualifying 
lower-wage workers between 2022 and 2026. Employers do 
not need to apply. The IRAS will automatically credit payouts 
into the accounts of employers that have implemented 
eligible wage increases by the first quarter of the year 
following the wage increases. 

The features of PWCS are as follows:-

a. For employees with gross monthly wages of up to $2,500, 
the co-funding will be 50% in the first 2 years; 30% in the 
next 2 years; and 15% in 2026.

b. For employees with gross monthly wages above $2,500 
and up to $3,000, the co-funding will be 30% in the first 2 
years and 15% in 2024.

c. Average gross monthly wage increase must be at least 
$100 in each qualifying year to be eligible for the PWCS. 
Eligible wage increases in each qualifying year will be co-
funded for 2 years.

Others
Table 1: Government Co-Funding Levels

Qualifying 
year

Payout 
period

First Tier Second Tier

Gross monthly 
wage ceiling
≤ $2,500

Gross monthly 
wage ceiling > 
$2,500 and
≤ $3,000

2022 Q1 2023 50% 30%

2023 Q1 2024 50% 30%

2024 Q1 2025 30% 15%

2025 Q1 2026 30% -

2026 Q1 2027 15% -

Our view

 • The extension of the Progressive Wage Model to more 
sectors is a welcome move as this would uplift the 
salaries of lower-wage workers in the new selected 
sectors and help to foster a more inclusive society.

 • The PWCS will help businesses in the selected sectors 
with lower-wage workers, co-funding the required wage 
increases covered by the Progressive Wage Model over 
the next 5 years. This is very helpful particularly for 
businesses that are still recovering from the impact of the 
current pandemic. 

Our view

 • It remains uncertain whether the additional ARF tier 
at a rate of 220% will have a major impact on sales of 
luxury vehicles over the mid-to long-term given the 
price inelasticity of demand for luxury vehicles (i.e., price 
change does not cause demand or supply to change 
significantly). 

 • The increase in ARF is likely to see the Singapore Customs 
scrutinise the OMV submitted by vehicle manufacturers 
and importers, especially for the luxury vehicle segment. 
This is also in line with the Singapore Customs’ efforts 
to ensure compliance by vehicle manufacturers and 
importers (whether franchise holders or parallel 
importers) via post importation audits. 

 • Importers of motor vehicles are advised to review their 
current import structures, supply chains and value chains 
for the imports and payment flows of all vehicles to 
ensure compliance with the valuation regulations under 
the Customs Act. 

Change in Additional Registration Fee (ARF) for vehicles 
All vehicles imported into Singapore, whether new or used, 
are subject to ARF, excise duties, and import GST. The ARF 
is based on the Open Market Value (OMV) which is the value 
determined by the Singapore Customs. 

The current ARF rates are as follows: 

OMV ARF Rate

First $20,000 100%

Next $30,000 140%

Above $50,000 180%

Proposed
In a move to improve progressivity in the vehicle tax system, 
there will be a change to the ARF tiers that will apply to 
all cars, including imported used cars, and goods-cum-
passenger vehicles registered with Certificates of Entitlement 
(COEs) obtained from the second COE bidding exercise in Feb 
2022 onwards. 

This ARF tier will apply only to that portion of OMV in excess of 
$80,000 and at a rate of 220%. It is a change that the Minister 
expects will generate an additional $50 million in revenue per 
year. For cars that do not need to bid for COEs, for example 
taxis and classic cars, the new rates will apply from 19 Feb 
2022. 

The new ARF rates will be as follows: 

OMV ARF Rate

First $20,000 100%

Next $30,000 140%

Next $30,000 180%

Above $80,000 220%
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Enhance the progressive Property tax rates for 
residential properties 
Property tax for owner-occupied and non-owner-occupied 
residential properties is currently charged on a progressive 
basis.

Proposed
The property tax rates for owner-occupied and non-owner-
occupied residential properties will be revised. This change will 
be phased in over 2 years. A summary of the changes is shown 
in the tables below.

Table 1: Comparison of the current and proposed 
property tax rates for owner-occupied residential 
properties

Current treatment

Annual values Property tax rate for owner-occupied 
residential properties

First $8,000 0%

Next $47,000 4%

Next $15,000 6%

Next $15,000 8%

Next $15,000 10%

Next $15,000 12%

Next $15,000 14%

Above $130,000 16%

Proposed treatment

Property tax rate for owner-occupied 
residential properties

Annual values Effective from 
1 Jan 2023

Effective from 
1 Jan 2024

First $8,000 0% 0%

Next $22,000 4% 4%

Next $10,000 5% 6%

Next $15,000 7% 10%

Next $15,000 10%  14%

Next $15,000 14% 20%

Next $15,000 18% 26%

Above $100,000 23% 32%

Table 2: Comparison of the current and proposed 
property tax rates for non-owner-occupied residential 
properties

Current treatment

Annual values Property tax rate for non-owner-
occupied residential properties

First $30,000 10%

Next $15,000 12%

Next $15,000 14%

Next $15,000 16%

Next $15,000 18%

Above $90,000 20%

Proposed treatment

Property tax rate for non-owner-
occupied residential properties

Annual values Effective from 
1 Jan 2023

Effective from 
1 Jan 2024

First $30,000 11% 12%

Next $15,000 16% 20%

Next $15,000 21% 28%

Above $60,000 27% 36%

The impact of the property tax rate changes for residential 
properties is as follows:

Table 3: Illustration showing the impact of the 
changes for owner-occupied residential properties

Annual 
value

Example of 
Type  
of Property

Owner-occupied residential 
properties

Property 
tax payable 
under 
current 
rates
(A)

Property tax payable under new 
rates

2023
(B)

2024
(C)

Final  
increase 
compared  
to current 
rates
(C – A)

$10,000 HDB flat $80

No change
$30,000 Suburban 

condominium; 
Landed 
property

$880

$40,000 Condominium 
in central 
location; 
Landed 
property

$1,280 $1,380 $1,480 $200

$70,000 Large landed 
property

$2,780 $3,930 $5,080 $2,300

$150,000 Very large 
landed 
property

$12,580 $20,230 $27,980 $15,400

Our view

 • The Government has been exploring new options in 
the area of wealth taxes for some time. A tax on wealth 
generates revenue for the country and mitigates social 
inequalities. Property tax is one of the means of taxing 
wealth. It is generally viewed as a more equitable way 
to tax wealth. In addition, property tax cannot be 
avoided by taxpayers unlike other assets and is easy 
to administer. The hike in the property tax rates for 
residential properties may not have come as too much 
of a surprise, given that the last increase in property tax 
rates was about 7 years ago. The increase is expected to 
raise property tax revenue by $380 million per year once 
the changes are fully implemented from 1 Jan 2024. This 
will help in providing support to society and building up 
Singapore’s economy.

 •  The impact of the adjustments will be significant for 
properties at the upper-end of the market but minimal for 
most other properties owned by the lower, middle and 
upper-middle income groups. 

Table 4: Illustration showing the impact of the changes 
for non-owner-occupied residential properties

Annual 
value

Example of 
Type  
of Property

Non-owner-occupied residential 
properties

Property 
tax 
payable 
under 
current 
rates
(A)

Property tax payable under new 
rates

2023
(B)

2024
(C)

Final  
increase 
compared  
to current 
rates
(C – A)

$10,000 HDB flat $1,000 $1,100 $1,200 $200

$30,000 Suburban 
condominium; 
Landed 
property

$3,000 $3,300 $3,600 $600

$40,000 Condominium 
in central 
location; 
Landed 
property

$4,200 $4,900 $5,600 $1,400

$70,000 Large landed 
property

$8,500 $11,550 $14,400 $5,900

$150,000 Very large 
landed 
property

$24,000 $33,150 $43,200 $19,200
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Facilitate disclosure of company-related information 
for official duties
The confidentiality of information on taxpayers is provided for 
in Sections 6 of the ITA and GST Act. 

Currently, the IRAS can disclose information collected under 
the ITA to a public officer (or any other authorised person 
outside the public sector who is engaged by the Government 
or a statutory board) for the performance of his official duties 
in administering any written law or public scheme, where 
taxpayers have provided consent.

In the absence of taxpayer’s consent, the IRAS can only 
disclose information on taxpayers to public agencies where 
specific legislative exemptions have been provided (e.g., to 
the Department of Statistics).

Proposed
To support data-driven policy making, operations, and 
integrated service delivery, the following changes to the 
ITA and GST Act will be made to facilitate the disclosure of 
information by the IRAS for such purposes:

a. Where taxpayers have provided consent for their 
information to be shared, the IRAS can disclosure such 
information to a public officer (or any other authorised 
person outside the public sector who is engaged by the 
Government or a statutory board) for the performance of 
his official duties.

b. In addition, the IRAS can disclose a prescribed list of 
identifiable information on companies to public sector 
agencies for the performance of official duties. This 
sharing of identifiable company-related information within 
the public sector will be conducted without the need for 
taxpayer’s consent. Any such information shared will be 
made less granular by the IRAS to preserve the taxpayer’s 
confidentiality, while remaining useful to public sector 
agencies. For instance, the prescribed list will include the 
sales revenue band an identified company belongs to, but 
not the exact value of its sales revenue. In addition, such 
information will not be disclosed to any person outside 
the public sector even if the person is engaged by the 
Government or a statutory board.

Our view

 • Prior to the changes, gaining access to company-related 
data between public sector agencies was challenging and 
cumbersome as it requires consents from each taxpayer. 
With the proposed changes, certain information can be 
shared more easily and quickly to facilitate the provision 
of more seamless services by public sector agencies and 
effective use of resources. 

 • In the fast-changing business landscape, it is also vital for 
the Government to have access to timely information on 
the current business environment, so that it may review 
the policies currently in place and ensure that they remain 
relevant. The data will be useful for the Government to 
help identify emerging trends and formulate new policies 
to tackle changes.    

Extend the Jobs Growth Incentive (JGI) 
The JGI was introduced in Aug 2020 to provide substantial 
salary support to enable firms to accelerate their hiring plans 
and grow their local workforce i.e., Singapore Citizens and 
SPRs. Under the JGI, the Government will co-pay the salaries of 
a new local hire as follows:-

New local 
hire age

Phase 1:
New local 
hire from Sep  
2020 to Feb 
2021

Phase 2:
New local 
hire from 
Mar 2021 to 
Sep 2021

Phase 3:
New local 
hire from Oct  
2021 to Mar 
2022

Age 39 and 
below

Government 
co-pays up to 
25% of first 
$5,000 of 
gross monthly 
wages for 12 
months

Government 
co-pays up to 
25% of first 
$5,000 of 
gross monthly 
wages for 12 
months

Government 
co-pays up to 
15% of first 
$5,000 of 
gross monthly 
wages for 6 
months

Age 40 and 
above, 
persons with 
disabilities, 
and ex-
offenders

Government 
co-pays up to 
50% of first 
$5,000 of
gross monthly 
wages paid
from Sep 2020
to Feb 2021, 
and 50% of
first $6,000 of 
gross monthly 
wages paid 
from Mar 2021 
for a total of
18 months

Government 
co-pays up to 
50% of first 
$6,000 of 
gross monthly 
wages for 18 
months

Government 
co-pays up to 
50% of first 
$6,000 of 
gross monthly 
wages for 12 
months

To be eligible for the JGI, there must be an increase in overall 
local workforce size and an increase in local workforce size 
earning more than or equal to $1,400 per month, compared 
to Aug 2020 local workforce for Phase 1, or Feb 2021 local 
workforce for Phase 2 or the Sep 2021 local workforce for 
Phase 3. 

Proposed
The JGI will be extended by 6 months to Sep 2022 with 
stepped-down co-pay rates. The extension will only cover 
workers aged 40 and above who have not been employed for 
6 months or more, persons with disabilities, and ex-offenders. 
More details will be provided by MOM at Committee of Supply.

Our view

 • The extension of JGI demonstrates the Government’s 
commitment in supporting employers to accelerate job 
creation for Singapore citizens and SPRs who need the 
most help, i.e., mature workers out of work for more than 
6 months, person with disabilities, and ex-offenders.

 • This should provide an additional boost for mature 
workers, person with disabilities and ex-offenders who 
may be seeking new opportunities during this challenging 
period.
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Appendix A

(1)  75% of first $10,000 and 50% of next $190,000 of chargeable income are exempt from tax from YA 2020. 
(2) For qualifying new companies, 75% of first $100,000 of chargeable income and 50% of next $100,000 of chargeable income are 

exempt from tax for any of the first 3 consecutive YAs falling within the period from YA 2020. 
(3) A corporate income tax rebate at 25% of the tax payable up to a maximum rebate of $15,000. 
(4) 75% of first $10,000 and 50% of next $290,000 of chargeable income are exempt from tax up to YA 2019. 
(5) For qualifying new companies, the first $100,000 of chargeable income and 50% of the next $200,000 of chargeable income are 

exempt from tax for any of the first 3 consecutive YAs falling within the period from YA 2008 to YA 2019. 
(6) A corporate income tax rebate at 20% of the tax payable up to a maximum rebate of $10,000. 
(7) A corporate income tax rebate at 40% of the tax payable up to a maximum rebate of $15,000. 
(8) A corporate income tax rebate at 50% of the tax payable up to a maximum rebate of $25,000. 
(9) A corporate income tax rebate at 50% of the tax payable up to a maximum rebate of $20,000. 
(10) A corporate income tax rebate at 30% of the tax payable up to a maximum rebate of $30,000. 
(11) A one-off SME cash grant of 5% of revenue, capped at $5,000. 
(12) A one-off corporate income tax rebate or SME cash grant computed at the higher of: 

• 20% of YA 2011 corporate income tax payable, capped at $10,000 (corporate income tax rebate); or 
• 5% of revenue, capped at $5,000 (SME cash grant). 

(13) 75% of first $10,000 and 50% of next $90,000 of chargeable income are exempt from tax. 
(14) For qualifying new companies, the first $100,000 of chargeable income is exempt from tax for any of the first 3 consecutive YAs falling 

within the period from YA 2005 onwards.

Singapore Corporate Income Tax rates
YA

0.0% 5.0% 10.0% 15.0% 30.0%

2022

2021

2020

2019

2018

2017

2016

2015

2014

2013

2012

2011

2010

2008-2009

2005-2007

2003-2004

2002

2001

2000

17.0% (1) (2)

17.0% (1) (2)

17.0% (1) (2) (3)

17.0% (4)(5)(6)

17.0% (4)(5)(7)

17.0% (4)(5)(8)

17.0% (4)(5)(9)

17.0% (4)(5)(10)

17.0% (4)(5)(10)

17.0% (4)(5)(10)

17.0% (4)(5)(11)

17.0% (4)(5)(12)

17.0% (4)(5)

18.0% (4)(5)

20.0% (13)(14)

22.0% (13)

24.5% (13) 

25.5%

26.0%

20.0% 25.0%

Appendix B
Comparison of current Corporate Income Tax rates in selected countries/locations

(1)  A 2 tiered profits tax rates regime applies to both corporations and unincorporated businesses. Each group of connected entities can 
only nominate 1 entity to enjoy the 2 tiered profits tax rates for a given YA. For corporations, the tax rate is 8.25% for the first HK$2 
million of assessable profits and 16.5% for assessable profits in excess of HK$2 million. Whereas, for unincorporated businesses, the 
tax rate is 7.5% for the first HK$2 million of assessable profits and 15% for assessable profits in excess of HK$2 million.

(2)  The corporate tax rate will increase to 25% for financial year beginning 1 Apr 2023. A 25% rate applies where multinational 
companies use artificial arrangements to divert profits overseas to avoid UK tax and this will increase to 31% from 1 Apr 2023.  

(3)  Lower rates of tax apply to income below certain levels for certain small companies.
(4)  Effective tax rate may vary depending on other state and local income taxes.
(5)  After surtax, the effective tax rate is approximately 30%.
(6)  A one-off 33% tax applies on taxable profits above RM100 million earned in YA 2022, with certain exceptions.
(7)  Subject to meeting certain requirements, a 15% rate applies to enterprises with new/high-technology status, qualified advanced 

technology service enterprises and enterprises incorporated in certain regions of China that engaged in encouraged business 
activities. Enterprises engaged in designated key software and integrated circuits design are exempt from CIT for the first 5 years 
from the first profit making year, and a 10% rate applies thereafter. Other integrated circuit manufacturing enterprises or projects 
are also eligible for exemption from CIT for the first 5 years (followed by 50% exemption for 5 years) or 10 years depending on the 
qualification of the enterprises. In addition, other encouraged integrated circuit design, equipment, materials, packaging, or testing 
enterprises or software enterprises are exempt from CIT for the first 2 years from the first profit making year, and be subject to CIT  
at half of the 25% statutory tax rate from the third to the fifth year.

(8)  The CIT rate in India is 30% for all domestic companies with an annual turnover in excess of INR4 billion and 40% for foreign 
companies. The 30% CIT rate is reduced to 25% for domestic companies with an annual turnover of less than INR4 billion in the 
previous year and this is further reduced to 22% if the company does not avail of any incentive or specified exemption. Subject to 
meeting certain conditions, a reduced CIT rate of 15% applies to (i) newly set-up domestic manufacturing companies with effect from 
tax year 2019-2020 and up till 31 Mar 2024 and (ii) domestic companies engaged in the business of generation of electricity with 
effect from tax year 2020-2021. All rates exclude surcharge, and health and education cess.

Hong Kong 

Singapore

UK

 Taiwan

Thailand

USA

Indonesia 

Japan

Malaysia

China

India

0.0% 5.0% 10.0% 15.0% 20.0%

16.5% (1)

17.0%

19.0% (2)

25.0% 30.0%

20.0%

20.0% (3)

21.0% (4)

22.0% (3)

23.2% (3) (5)

24.0% (3) (6)

25.0% (7)

25.0% (8)
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Appendix C
Comparative personal effective tax rates for YA 2022

Employee married with 2 children (above 3 years old but below 16 years old)
Gross annual remuneration $200,000

40.00%

35.00%

30.00%

25.00%

20.00%

15.00%

10.00%

5.00%

0.00%

Hong Kong Singapore USA MalaysiaChina Japan UK India

35.06%

30.31%

23.48%
21.46%20.02%

14.72%

8.29%7.76%

Appendix D
Comparative personal effective tax rates for YA 2022 
—Singapore versus Hong Kong

Employee married with 2 children 
Comparison of annual remuneration $200,000 versus $300,000

12.00%

10.00%

8.00%

6.00%

4.00%

2.00%

0.00%
Income level of $200,000 Income level of $300,000

Singapore Hong Kong

8.29%
7.76%

11.83%

10.84%
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Appendix E
Rates of income tax for resident individuals for YA 2022 and YA 2023

Chargeable income
($)

Tax rate
(%)

Tax
($)

On the first 20,000 0.00 0

On the next 10,000 2.00 200

On the first 30,000 200

On the next 10,000 3.50 350

On the first 40,000 550

On the next 40,000 7.00 2,800

On the first 80,000 3,350

On the next 40,000 11.50 4,600

On the first 120,000 7,950

On the next 40,000 15.00 6,000

On the first 160,000 13,950

On the next 40,000 18.00 7,200

On the first 200,000 21,150

On the next 40,000 19.00 7,600

On the first 240,000 28,750

On the next 40,000 19.50 7,800

On the first 280,000 36,550

On the next 40,000 20.00 8,000

On the first 320,000 44,550

In excess of 320,000 22.00

Appendix F
Rates of income tax for resident individuals with effect from YA 2024

Chargeable income
($)

Tax rate
(%)

Tax
($)

On the first 20,000 0.00 0

On the next 10,000 2.00 200

On the first 30,000 200

On the next 10,000 3.50 350

On the first 40,000 550

On the next 40,000 7.00 2,800

On the first 80,000 3,350

On the next 40,000 11.50 4,600

On the first 120,000 7,950

On the next 40,000 15.00 6,000

On the first 160,000 13,950

On the next 40,000 18.00 7,200

On the first 200,000 21,150

On the next 40,000 19.00 7,600

On the first 240,000 28,750

On the next 40,000 19.50 7,800

On the first 280,000 36,550

On the next 40,000 20.00 8,000

On the first 320,000         44,550

On the next 180,000 22.00         39,600

On the first 500,000         84,150

On the next 500,000 23.00       115,000

On the first 1,000,000       199,150

In excess of 1,000,000 24.00
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Appendix G
Personal reliefs for YA 2022

Earned income relief 

Age Earned income 
relief

Handicapped 
earned income 

relief

Lower of actual earned income and

Below 55 $1,000 $ 4,000

55 to 59 $6,000 $10,000

60 and above $8,000 $12,000

Spouse relief  $2,000 
Relief is granted to the taxpayer who is supporting  
a non-working spouse with an annual worldwide  
income not exceeding $4,000. 

Taxpayers cannot claim spouse relief for maintaining  
their former spouses.

Handicapped spouse relief $5,500
There is no income threshold condition in respect  
of a handicapped spouse.

Taxpayers cannot claim handicapped spouse relief for 
maintaining their former spouses.

Parent relief

Maximum of 2 
parents*

Parent 
relief (per 

dependant)

Handicapped 
parent 

relief (per 
dependant)

Living in the same 
household

$9,000 $14,000

Not living in the same 
household^

$5,500 $10,000

*Taxpayer’s or spouse’s parents, grandparents or great-
grandparents who are living in Singapore and are 55 years 
old and above. In addition, the dependant must not have 
an annual worldwide income of more than $4,000.  

^If dependant lives in a separate household, the taxpayer 
must have incurred $2,000 or more in supporting him/her.

There is no income threshold condition in respect of  
a handicapped dependant. 

Where more than one taxpayer is claiming the same relief on 
the same dependant, the relief shall be apportioned based 
on the claimants’ agreed proportion or equally among all the 
claimants by the IRAS. 

Grandparent Caregiver Relief (GCR) 
Applicable to working mothers (including widows 
and divorcees) whose child is being looked after 
by their parent/parent-in-law/grandparent/
grandparent-in-law or ex-spouse’s parent/
grandparent living in Singapore.

The child must be a Singapore citizen aged 
12 years or below at any time during the year 
preceding the YA of claim.

The age criteria of 12 years or below will not be 
applicable for claim of GCR relief in respect of 
handicapped and unmarried dependant children 
incapacitated by reason of physical or mental 
infirmity, provided all other conditions are met.

$3,000

Working Mother’s Child Relief (WMCR)

Quantum of relief

1st child 15% of earned income

2nd child 20% of earned income

3rd child and subsequent 
children

25% of earned income

WMCR is capped as follows:

 • Maximum of $50,000 per child (QCR/HCR + WMCR); and

 • Up to 100% of the mother’s earned income for all qualifying 
children.

QCR/HCR will be claimed first, and WMCR will be limited to 
the remaining cap balance.

Only applicable to working mothers (including widows and 
divorcees) with children who are Singapore citizens. The 
child’s annual worldwide income shall not exceed $4,000.
 
With effect from the YA 2022, a stillborn child can be included 
to determine the number of siblings, but only if the natural 
mother of the stillborn child is a member of that household.

Parenthood Tax Rebate (PTR)

Quantum of 
rebate

1st child $5,000

2nd child $10,000

3rd child and subsequent children $20,000 per child

Different qualifying criteria under PTR apply for the child, 
depending on whether the child is legitimate or adopted.

Special Tax Rebate (STR)
Previous claimants of STR whose STR balances have not been 
fully utilised as at 1 Jan 2005 can continue to draw on the STR 
balance until the balance is fully utilised. 

Handicapped siblings relief                              
Each dependant must have lived with the taxpayer in the 
same household. If not, the taxpayer must have incurred 
at least $2,000 per annum in the maintenance of each 
dependant.

The dependant must live in Singapore. 

There is no income threshold condition in respect of a 
handicapped sibling. 

Where more than one taxpayer is claiming the same relief on 
the same dependant, the relief shall be apportioned based 
on the claimants’ agreed proportion.

No other reliefs must be claimed on the same dependant 
e.g., handicapped child relief.

Child relief

Qualifying Child 
Relief (QCR)

Handicapped Child 
Relief (HCR)

Per child $4,000 $7,500

The child is below 16 or if above 16, studying full-time at any 
time during the calendar year in any university, college, or 
other educational institution.

The child does not have worldwide income (includes income 
from National Service (NS) and internship, but excludes 
scholarships and bursaries) of more than $4,000 for the 
calendar year concerned. 

There is no income threshold condition in respect of  a 
handicapped child.

$5,500
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Approved provident fund/life insurance relief
Compulsory contributions to CPF

Employees Statutory CPF relief

Ordinary wages Statutory contributions fully allowed.

Additional wage 
ceiling

Restricted to statutory contributions 
on total wages of $102,000 less total 
annual ordinary wages subject to CPF 
contributions in the year.

Voluntary contributions to CPF

Maximum quantum of voluntary 
contribution relief

Employee or  
self-employed

$37,740 

Voluntary contributions to Medisave account
Voluntary contributions made to an individual taxpayer’s 
Medisave account may be claimed as a relief. The amount of 
relief given will be the lowest of the following:
     i. Voluntary cash contribution to Medisave account; or
     ii. Annual CPF contribution limit (i.e., $37,740) less    
                mandatory CPF contribution; or
     iii. Prevailing Basic Healthcare Sum (BHS) less the  
                balance in Medisave account before the voluntary  
                cash contribution.

Life insurance premiums
Where compulsory CPF contributions are less than $5,000, 
the taxpayer may claim qualifying life insurance premiums 
on his or his wife’s life as a relief; however, the total relief 
(for both mandatory CPF contributions and life insurance 
premium together) is subject to a cap of $5,000.

CPF cash top-up

Maximum quantum  
of relief

Cash top-up to taxpayer’s parents’/parents-
in-laws’ or taxpayer’s grandparents’/
grandparents-in-laws’, non-working 
spouse’s or siblings’ retirement accounts or 
special accounts under the CPF Minimum 
Sum Topping-Up Scheme regardless of the 
recipients’ age.

Non-working spouse or siblings must not 
have an annual worldwide income of more 
than $4,000. There is no income threshold 
in respect of a handicapped spouse or 
handicapped siblings.

Recipients must be Singapore citizens  
or SPRs.

$7,000

Cash top-up by taxpayer or his employer to 
his Retirement account or Special account 
under the CPF Minimum Sum Topping-Up 
Scheme, regardless of the recipients’ age.

$7,000

From 1 Jan 2022 (YA 2023), a taxpayer can enjoy an annual tax 
relief of: 

 • Up to $8,000 (previously $7,000) when he/she tops up to 
his/her own Special/Retirement account and/or Medisave 
account; and

 • An additional tax relief of up to $8,000 (previously $7,000) 
when he/she tops up to his/her family member’s Special/
Retirement account and/or Medisave account. 

Supplementary Retirement Scheme

Employees and  
self-employed

Maximum 
contributions per year

Singapore citizens or SPRs $15,300

Foreigners $35,700

Course fees relief

Maximum quantum  
of relief

Fees (registration fees, examination fees, 
tuition fees) for courses, seminars, and 
conferences:

 • Relating to one’s current trade, business, 
profession, vocation, or employment  
in 2021.

 • Leading to an approved academic, 
professional, or vocational qualification 
in 2021.

$5,500

Fees for courses which are not directly 
related to one’s current trade, business, 
profession, vocation, or employment only 
if such courses resulted in a career switch 
to a relevant trade, business, profession, 
vocation or employment within a period of 
2 YAs. The claim can be 
made within 2 years from the YA in which 
the taxpayer completed the courses.

$5,500

National Serviceman (NSman) relief

Quantum of 
relief

Active NSman $3,000

Non-active NSman $1,500

Each parent of active NSman who 
are Singapore citizens and entitled to 
NSman relief

$750

Wives or widows of active NSman who 
are Singapore citizens and entitled to 
NSman relief

$750

NS key command and staff 
appointment holders  
(in addition to basic NSman relief)

$2,000

Foreign maid levy relief 

Maximum quantum  
of relief

Claimable against the earned income of a 
married or divorced woman or widow with 
children in respect of whom child relief 
is available. 

The monthly levy rate for the first foreign 
domestic worker FDW employed is $300 
and $450 for the subsequent FDWs 
employed, without concession.  
The FDW levy rate (with concession) is $60  
per month.

The amount of relief claimable is twice the 
annual levy paid for one foreign maid in 
the preceding year.

$7,200 

Personal Income Tax relief cap 
The total amount of Personal Income Tax reliefs an individual 
can claim is capped at $80,000 per YA. 
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Appendix H

(1) Goods and services are categorised under a structure with 5 different rates of 0%, 5%, 12%, 18%, and 28%. There is no standard rate 
per se, but the rate for most services is 18%. For goods, the rates are 12% and 18%. 

(2) Goods and services are categorised under a structure with 3 different rates of 6%, 9%, and 13%.The standard VAT rate is 13%.
(3) The VAT rate will be reduced from 10% to 8% in specific sectors for period from the effective date of the draft Decree (i.e., 1 Feb 2022) 

to 31 Dec 2022. The draft Decree guiding Resolution 43/2022 of the National Assembly is expected to be issued soon with an effective 
date from 1 Feb 2022.

(4) The rate will be increased from 10% to 11% with effect from 1 Apr 2022.
(5) The standard Japanese Consumption Tax (JCT) rate is currently at 10%. Under the multiple rate system, there is a reduced JCT rate  

of 8%, which is currently applicable on the sale of food and beverages and print newspaper subscriptions.
(6) The reduced 7% rate was extended until 30 Sep 2023. The standard VAT rate is 10%. 
(7) The rate will be increased from 7% to 8% with effect from 1 Jan 2023, and from 8% to 9% with effect from 1 Jan 2024.
(8) GST has been repealed with effect from 1 Jun 2018 and was replaced with Sales and Services Tax from 1 Sep 2018. A Sales Tax  

of 5% to 10% will apply on prescribed goods and a Service Tax of 6% will apply on prescribed services.

Comparative standard VAT/GST rates for 2022

UK

India

New Zealand

China

Philippines

Vietnam

Korea

Indonesia

Australia

Japan

Thailand

Singapore

Taiwan

Malaysia

0.0%

18% (1)

5.0% 10.0% 15.0% 20.0%

20%

15%

13% (2)

12%

10% (3)

10%

10% (4)

10%

10% (5)

7% (6)

7% (7)

5%

0% (8)
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Business Tax Services#

Low Hwee Chua (SEA Tax & Legal Leader) +65 6216 3290 hwlow@deloitte.com

Benjamin Tausig +65 6800 2626 btausig@deloitte.com

Brent Vasconcellos +65 6530 8008 bvasconcellos@deloitte.com

Chai Sook Peng +65 6530 8017 sochai@deloitte.com

Daniel Ho (SEA M&A Tax Leader) +65 6216 3189 danho@deloitte.com

Jun Takahara +65 6800 4779 jtakahara@deloitte.com

Larry Low +65 6216 3187 lalow@deloitte.com

Lee Tiong Heng  
(SEA Global Investment & Innovation Incentives Leader)

+65 6216 3262 thlee@deloitte.com

Liew Li Mei (SG International Tax Leader) +65 6216 3232 liliew@deloitte.com

Linda Foo +65 6530 5562 lfoo@deloitte.com

Michael Velten +65 6531 5039 mvelten@deloitte.com

Ong Siok Peng +65 6216 3257 spong@deloitte.com

Rohan Solapurkar +65 6531 5027 rohans@deloitte.com

Shantini Ramachandra (SEA Deloitte Private Tax Leader) +65 6800 2295 sramachandra@deloitte.com

Sharon Tan +65 6800 4689 sharontan@deloitte.com

Wong Chee Ming +65 6530 5595 cwong@deloitte.com

Yvaine Gan 
(SG Global Investment & Innovation Incentives Leader)

+65 6531 5090 yvgan@deloitte.com
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# Includes International Tax and Mergers and Acquisitions (M&A)

Transfer Pricing Services

See Jee Chang (SG Transfer Pricing Leader) +65 6216 3181 jcsee@deloitte.com

Avik Bose +65 6216 3369 avbose@deloitte.com

Jun Igarashi +65 6800 2989 juigarashi@deloitte.com

Global Employment Services

Jill Lim +65 6530 5519 jilim@deloitte.com

Sabrina Sia (SEA Global Employment Services Leader) +65 6216 3186 ssia@deloitte.com

Christina Karl (Global Immigration Leader) +65 6800 3997 ckarl@deloitte.com

Dion Thai +65 6800 3986 dthai@deloitte.com

Michele Chao +65 6216 3387 micchao@deloitte.com

 Joanne Lee +65 6530 8042 joalee@deloitte.com

Indirect Tax Services

Richard Mackender (APAC Indirect Tax Leader) +65 6216 3270 rimackender@deloitte.com

Robert Tsang (On secondment) +65 6530 5523 robtsang@deloitte.com

Global Trade Advisory

Wong Meng Yew (SEA Global Trade Advisory and Tax Climate 
& Sustainability Leader)

+65 6800 3924 mewong@deloitte.com

Payal Tuli +65 6800 2439 patuli@deloitte.com

Cecil Leong +65 6800 4590 celeong@deloitte.com

Business Process Solutions

Gayal Karunasena (SG Business Process Solutions Leader) +65 6531 5077 gkarunasena@deloitte.com

Richard Mackender +65 6216 3270 rimackender@deloitte.com
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Tax Management Consulting

Piyus Vallabh (SEA Tax Management Consulting Leader) +65 6530 5574 piyvallabh@deloitte.com

CRS/FATCA Services

Michael Velten +65 6531 5039 mvelten@deloitte.com

Chinese Tax Services

Lee Tiong Heng +65 6216 3262 thlee@deloitte.com

India Tax Services

Rohan Solapurkar +65 6531 5027 rohans@deloitte.com

Payal Tuli +65 6800 2439 patuli@deloitte.com

Japan Tax Services

Masumi Hirayama +65 6800 2828 mahirayama@deloitte.com

Jun Igarashi +65 6800 2989 juigarashi@deloitte.com

Korean Tax Services

Daniel Ho +65 6216 3189 danho@deloitte.com

Vietnam Tax Services

Dion Thai +65 6800 3986 dthai@deloitte.com
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Deloitte Legal International Pte. Ltd. (a licensed foreign law practice) and Sabara Law LLC are members of Deloitte Legal, which is the 
international network of legal practices working with Deloitte all over the world. 

Deloitte Legal International Pte Ltd. and Sabara Law LLC provide only legal services; and are legally separate and independent from 
other Deloitte entities.

Foreign Law Practice 
Deloitte Legal International focuses on international cross-border 
legal matters under English and local law across Southeast Asia.

Singapore Law Practice
Sabara Law LLC focuses on Singapore Law matters.

Rashed Idrees   +65 6800 2775    
ridrees@deloittelegal.com.sg

Joanna Yap  +65 6800 4639 
joayap@sabaralaw.com.sg
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Robert Tsang (On secondment) Consumer

Brent Vasconcellos Energy, Resources & Industrials

Michael Velten Financial Services

Liew Li Mei Life Sciences & Health Care

Daniel Ho Government & Public Services

Lee Tiong Heng Technology, Media & Telecom
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