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Japanese Services Group Tax Leader
Deloitte Southeast Asia

+65 9244 3909
juigarashi@deloitte.com
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Christina Karl
Immigration Leader
Deloitte Global

+65 9129 3301
ckarl@deloitte.com

Christina is an Immigration Partner in Asia Pacific, based in Singapore where she
leads the practice and oversees our global immigration delivery. She has more than
25 years’ experience in global mobility having worked for the New Zealand
Government as an Immigration Officer, in-house HR role at both Unilever UK and
General Electric Singapore and service providers Cartus, SIRVA and Berry Appleman
& Leiden.

Having lived and worked in New Zealand, Singapore, Netherlands and the UK she is
globally focussed, able to work across a number of cultures. She has a deep
understanding of the mechanisms of the immigrations processes and the
fundamentals of Government’s policies. An energetic member of the APAC Mobility
community, Christina is a frequent speaker at industry events and is passionate
about immigration compliance while still enabling businesses to operate across
borders.

She is a recipient of both ERC’s Distinguished Service Award and Meritorious Service
Award and served on their SEA Steering Committee.
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Sandip Bhandal
Immigration Partner
Deloitte Singapore

+65 9859 3916
sbhandal@deloitte.com

Sandip is a Partner in the Global Employer Services—Immigration department,
based in Singapore.

Sandip has advised on immigration matters for more than 15 years, having
worked in large immigration firms in the United Kingdom and Singapore.

Having trained as an Immigration Solicitor of England and Wales, Sandip focuses
on the delivery of corporate immigration matters for the Asia-Pacific region and
across a wide spectrum of industries. She works closely with clients to
understand the challenges faced in the world of global mobility and creates
tailored protocols, procedures, and policies, reviews overall immigration strategy,
and develops short and long-term business immigration solutions.

Sandip holds a LLB (Hons) degree from the University of Westminster and

qualified as a Solicitor of England and Wales in 2010. Sandip no longer practices
but remains on the Roll of Solicitors.

© 2023 Deloitte Tax Solutions Pte. Ltd.

Clarence Sy
Immigration Manager
Deloitte Singapore

+65 6800 2096
clsy@deloitte.com

Clarence is a Manager in the General Employment Services—Immigration
Department, based in Singapore.

He currently leads Asia Pacific (APAC) immigration service delivery for various
corporate clients and has managed related projects such as entity transfers,
change of sponsorship, corporate group moves, batch entry approvals and the like.

He has more than 10 years’ experience in immigration practice having started
work as an immigration lawyer in the Philippines before expanding his immigration
knowledge, experience and expertise to cover various APAC jurisdictions such as
Singapore, Taiwan, Japan, Hong Kong, India and Philippines to name a few.

Clarence is a Philippine-licensed lawyer and has been registered in the Roll of
Attorneys since 2013.
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* Advising and assisting with business travel and border formalities

(HRFEZEDAEFHRECETST7FNA)

e Assisting with work permits, visas and permanent residence applications

* Planning talent strategy to ensure a company meets local requirements in relation to quotas
(BEOFEFTA, IV KEEZFDRFFHRL)

(RHTOEAFTEICH L, EEDOERE - FEEGEEAINSELEITFNTR)

2 Partners
@ * Consulting on crisis management and related cross-border requirements
(FIEEFOEEERICEET R FNMX)

82 Members

@ * Global resident/work permit support for High-Net-Worth individuals
(ERERIOHMREEDKEE. FEFFRIERSY-LA)

@ * Prepare for audits or inspections by local immigration authorities
(ZFEOBRER BREETICIIREVLRABTAOR LY R
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Japanese Service Group Manager
Deloitte Singapore

+65 6216 3263
hmoriguchi@deloitte.com
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2 L&
International Tax Senior Manager
Deloitte Singapore

+65 6800 2405
ssugiyvama@deloitte.com
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. Type of work passes in Singapore
Company-sponsored

Employment Pass (EP) S Pass Work Permit (WP) Training Employment Pass Letter of Consent (LOC)
* Foreign professionals * Mid-skilled technical staff * Semi-skilled migrant workers * Foreign student or Foreign trainee 1. ICA-issued LTVP / LTVP+ holders
* 2 weeks * 2 weeks + 1 week * 2 weeks - L week
- Tied to LTVP/LTVP+, can be
* Maximum 24 months, can be * Maximum 24 months, can be * Maximum 24 months, can be * Maximum 3 months, cannot be extended /
extended extended extended extended
* Fixed monthly salary of SS_S,DOD * Fixed munthly_r salaw of SSS,ODD * Requirements vary by sector * Fixed monthly salary of 553,000 2. DP holders who are business
($$5,500 for financial services (553,500 for financial services * Construction * Training attachment must be part owners
t i ct i
condte nesd mgher sal candidte need hghar saia * Manufacturing e -4 weeks
g ry g ry + Marine shipyard sponsored by a well-established - Tied to DP, can be extended
* Recognised degree or above or * Recognised degree or above or Singapore-registered company
roven professional/technical roven professional/technical * Process . .
proven p / provenp / e Cannot held a Training 3. EP holder for secondary
skills skills services Employment Pass before for the Directorship
* Relevant work experience * Relevant work experience same type of training. -5 weeks
* Job advertising Requirement + Job advertising Requirement - Tied to EP, can be extended

© 2023 Deloitte Tax Solutions Pte. Ltd.




. Type of work passes in Singapore
Individual sponsored

Personalized Employment Pass (PEP)

Q)

EntrePass

) —
Work Holiday Pass (WHP) / Work
& Holiday Visa Program (WHVP)

e

Overseas Network & Expertise
(O.N.E) Pass

&'ﬁﬂ

Tech.Pass

High income foreign professionals
8 weeks

Max 36 months, cannot be
extended

An overseas foreign professional
earning a fixed monthly salary
(FMS) of at least 5518,000 or
Employment Pass holder earning a
fixed monthly salary of 5512,000

S—

© 2023 Deloitte Tax Solutions Pte. Ltd.

* Foreign entrepreneurs to start and
operate a business that is venture-
backed or possesses innovative
technologies

* 8 weeks
* Max 12 months, can be extended

* Requirements vary depending on
profile

* Entrepreneur
* Innovator
* Investor

* WHP for eligible students and
young graduates from university
of selected countries only
(Australia, France, Germany, Hong
Kong, Japan, Netherlands, New
Zealand, Switzerland, UK & US)

* WHWP for Australians studying or
graduated from universities in any
country/region.

* 3 weeks

* Max 6 months, with cooling off
period of 12 months to apply for a
new pass (WHP)

* Max 12 months and only granted

once (WHVP)

**Effective 1 January 2023*%*

Top talent in business, arts and
culture, sports, science and
technology, and academia and
research

Either of the following:

+ Earn FMS of at least 530,000, or
its equivalent in foreign currency
within the last 12 months

+ Will earn FMS of at least 530,000
under future employer

* Qutstanding achievements if
cannot meet minimum salary

* Maximum 5 years, can be

extended

**Under EDB**
* Established tech entrepreneurs,
leaders or technical experts
* Maximum 24 months, can be
extended
* Any two of the following:

* Last FMS (in the last 1 year) of
at least $520,000.

* At least 5 cumulative years of
experience in a leading role in
a tech company

* At least 5 cumulative years of
experience in a leading role in
the development of a tech

product

10
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Bl COMPASS — Stage 1: EPiE1&#5 5 4B(RE#5 5 48)

All sectors

(Except financial services)

Financial Services

Before 1 September 2022
(New & Renewal applications)

1 September 2022
(New applications)

554,500

(increases progressively with
age, up to 558,400 for candidate
in mid-40s)

55,000

(increases progressively with
age, up to 559,300 for candidate
in mid-40s)

[Base Salary Age =45] - [Base Salary Age =23]

22

Applicant's Age-23  =f= [Base Salary Age <23]

© 2023 Deloitte Tax Solutions Pte. Ltd.

1 September 2023
(Renewal applications)

307 :
(10,500 - 5,000)+ 22 x (30-23) + 5,000 = 6,750

407% :
(10,500 - 5,000)+22 x (40-23) + 5,000 = 9,250

14
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C2. ZE- &%
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C5. B#ER—7F X (Shortage Occupation List) C6. HERR MR BB IZHN-TR
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B COMPASS

PMETL[FEEDIEBDH ? ?

P: Professional

EREEPIEHERATINZREL TManager?
Executivet RIBRDER G CTEIKHEE
(FEL. S5t EERLY)

M: Manager, E: Executive

EELEEE - B BHMAEEIF ONY V3V CIFS CHERR
CERDESLEDEED
IRA/BRE/NEERLECETSREE
BRFEVSHLTHORE

‘B4 OFEEEHDEIT

T: Technician

A&, IVIZT

© 2023 Deloitte Tax Solutions Pte. Ltd.

@ >

Jump To
What is the Employment Act
Who is covered by the Act
Who is covered under Part [V

I Who is a manager or executive

Who is a workman

Employment practices > EmploymentAct > Whois covered

Who is a manager or executive

In general, managers and executives are employees with executive and supervisory
functions.

Their duties and authority may include one or all of the following:

e Making decisions on issues such as recruitment, discipline, termination of
employment, performance assessment and reward.

e Formulating strategies and policies of the enterprise.

e Managing and running the business.

They also include professionals with tertiary education and specialised knowledge or
skills whose employment terms are like those of managers or executives. For
example:

* Advocates and solicitors
e Chartered accountants

e Practising doctors and dentists

17
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Released: May 2023

Next Update: March 2024 (to take effect from September 2024) \
N o e o o o e o o o S S S S S S B B BN SN SN En EEE B SN SN GEn GEn G SE GE GEn BEm EEn M SE G Eam Em e
Required salary for 10 points Required salary for 20 points
(benchmarked to local PMET (benchmarked to local PMET
salary at 65" percentile) salary at 90" percentile)
mgfsale $5.100 $10,100 $7.600 $18,600 Required salary for 10 points | Required salary for 20 points
- (benchmarked to local PMET | (benchmarked to local PMET
::u:g:ae $4,600 36,500 $7,000 $13,600 salary at 65" percentile) salary at 90" percentile)
Aner $5,200 $11,600 $7,700 $20,400 Sector Age <23 Age 245 Age <23 Age 245
Land Transport "
& Logistics Public
ACcommoaalon Ty 6.4 AP 511, Administration 26,000 £12,500 38,000 $18,800
Food & & Defence
Beverage 54,100 35,900 35,200 $10,600 i
Services El'du':::.'lgr; — $4.900 510,100 $6,700 $13,500
Info- ea ocia
communication $6,000 $11,900 $8,800 $20,700 Services $5,000 $8,700 $6,500 $19,700
Tecrnois) AT,
Banking and Entertainment & $4,200 $8,800 $6,100 $13,900
Others . Recreation
Fi nan_'ncial $17.700 $31400 Other
Services \
m— Community,
Services $5,200 $11.900 $8.,100 $21,700 Soclal & 54,200 $6,200 £5,900 $11,400
Fund Personal
Management $7,700 $17,100 $12,700 $41,200" Services
Sences Utilities & Other
|
:::lif:f e $5,000 $8,200 $7,100 $14,200 Good
- ; $5.,400 $10,500 £8,000 $19,300
Professional $5,600 $11,700 $8,900 $21,800 Producing
Services ’ Industries
Administrative
&3S $5,000 $8,800 $8,400 $18,800
Se:iiepzﬂ ' ‘EP candidates eaming at least 322,500 fixed monthly salary are exempted from COMPASS

- - - - -
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FE-ER EA) - REFE-B%

Skal = gL PN COMPASSHIE T TlI=AHL(E
EPEEN B OV B ko (@) SupAsHET
e L - o FAMMIHDERZIFLRMERZE
- B4 jt%lj‘yj’mo\ Z‘/ﬁ/‘l'i’—JI/d)jti § 20 TE. COMPASSHIECHIF B MIE
+ BAOKXRF : B, ®ARIK, ®iLK, RADSKFDH B CRM Y M e B TENILEPE R
E| PR A A RE D4 E B ZE 2 BP D E PIHLRES (INSEADY) IS TS REMESY
PRI LB
E[EFEDF 15 (Bachelor's Degree)[lHB/S S 3 1L 10

ZADFEFR - HECLYRAMSNICEFER MOMICUERER)

PRI S EREFLARL 0
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Group A institutions: 20 points for all faculties

Institution name

Country/region

Brown University

United States of America

California Institute of Technology

United States of America

Carnegie Mellon University

United States of America

Chulalongkorn University

Thailand

City University of Hong Kong

Hong Kong

Columbia University

United States o

Cornell University

United States o

Duke University

United States o

Ecole Polytechnique Federale de Lausanne
(Swiss Federal Institute of Technology Lausanne
or EPFL)

Switzerland

Eidgenossische Technische Hochschule Zurich
(Swiss Federal Institute of Technology Zurich or
ETH Zurich)

Switzerland

Fudan University

China

Georgia Institute of Technology

United States o

Harvard University

United States o

Limmam msmiom ] o i omim | mim dl m mn

© 2023 Deloitte Tax Solutions Pte. Ltd.

L linitmnA L immeml s

Group B institutions: 20 points for specific faculties only

Institution name Country/ Faculty
region
Ecole des Hautes Etudes Commerciales | France e Business
(HEC Paris) Administration (for
Instituto De Empresa (IE Business Spain MBAs — master’s
School) degrees)
(of IE University)
INSEAD (Institut Europeen France
d’Administration des Affaires)
IESE Business School Spain
(of University of Navarra)
London Business School United
(of University of London) Kingdom
Wageningen University & Research Netherlands | ¢ Food Science and
Centre Technology
EHL Hospitality Business School (Ecole | Switzerland | e Culinary Skills
Hoteliere de Lausanne or e Hospitality

HAatalfanhaahida | Avisaamesa A

| W ey §

22
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EPEREFEEDFE - BEROLAS

MEEVPEHRDEETRNILE

ALRAT BT, B=FWBEICLD
EREIROEVER VAL 244

=

<2023F9R18 &Y >
EERKFZHIMOMYANMIHZH
INCENGY, FRTORIE - 58
Eﬁﬁﬂilgﬁbf%i%%ﬁalléié

e HEEE%E?%'TIS

2024F9 8 1HLIRE, EPEFDF
mE(CEEA
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Bl COMPASS 207U —%#i

ZiFE (&21t) —HLAPMETICEITZEPEHEEDEEDES

HAPMETICHTBEPEHFEEOEENIES K1V b HEDZHREEEDEAEHEII.
SCFHLWTITT7PIRIEVRY b

<5% 20 -9%t1=60L. SIERITEHDH S
FEN TS

5 to <25% 10

« C3DHIETIE. PRIEFTFH TV VA
R-IVERELTIEZONT, A3k
DEFETHFE

>25% 0

____________________________________________

*PMETOREZEBE BN 25 AKEDIHE. C3ECAICDOVWTUIBEER |
5N CRI0SMEINET, PMETIC[H A 4B 5SS 300050 EOGE |
28N EENET, )

____________________________________________

\
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. COMPASS scoring—Diversity i e N

@ COMPASS workforce profile D7 =% (3#E B 6B [CEHINET,
e BREHICEEINEVNELS, BEE3NA OEBEOFIEMEDNET,

Workforce Insights e e 4

Diversity Local PMETs Hiring Locals Retaining Locals
Nationalities/Citizenships with share of 5% to < 25% 5401
Nationalities/Citizenships of PMETs

Natienality/Citizenship Share of PMETs in your firm
in your firm

INDIAN 16.2%
How diverse is your workforce?

AMERICAN 5.4%

VIETMAMESE 5.3%

Total number of PMETs in your firm: 3282
Number of Singaporean PMETs in your firm: 1192 (36.3%)
How is my candidate’s nationality/citizenship share among

- - 5o . . 20 3V &N
Nationalities/Citizenships with share of < 5% MYk my firm’s PMETs calculated under COMPASS?

Nationality/Citizenship Share of PMETs in your firm

CHINESE 4.6% Share of PMETs from specific nationality/citizenship =

AUSTRALIAN 3.7% PMET employees from specific nationality/citizenship

BRITISH 3.3% Total PMET employees

MALAYSIAN 31% The nationality/citizenship of your firm’s employees, including
Permanent Residents, is based on the nationality/citizenship indicated

Others Jrir;j&sham of all other on their passport in the Singapore Government's records,

nationalites/citizenships.

© 2023 Deloitte Tax Solutions Pte. Ltd.




. COMPASS scoring—Support for local employment

O-DWIVAMICERESZRIHEL, O-h)b

D-7Lit B EAADBRE &)
AMERBAAMPBE CBELA L5

B N R
O-NIVPMETOABDEIS k) hit BEROBETBIET L ERE
> il 20
= >0 percentile . ALEIT-ORZHE BT,
PMETIC G $H230-NIVEEDEIEAE L

20th to < 50t percentile 10 FE/MAY MR

« O-NIPMETOEIENT0% UL ETHNIL
< 20th percentile 0 %H:@Aé*%&bQZO/\o_tyg’“bu—F

THHOTEI0RTY h R

« PRIR¥FZE(IO-HIPMETELTHRSIL
hTES

___________________________________________

*PMETOREE B HA25 ARHDIHE, CBLCAONTUIEE) !
G50 MICEI0RN 5ENET, PMETICIZAER 5SS 30008
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. COMPASS scoring—Support for local employment

PMET share

Home f Workforce Insights

Workforce Insights

Diversity Local PMETs

Hiring Locals Retaining Locals

Industry benchmarking for local

PMET share

How strong is your firm's support for local employment?

Your local PMET
share

53.4%

of your PMETs are
locals.

Number of
PMETSs in your
firm: 3282

More resources on hiring
locals

How you fare within your sector

You are here

20" percentile® 50" percentile”

Your local PMET share is lower than the 20t
percentile of your sectaor,

# A firm ot the 20 percentile fos a focal PMET share of
59.7%.
* A firm ot the 507 percentile has a local PMET share of
73.9%,

Yaur firm Is classified under the Info=communication
Technology sector.

If this is incorrect, you may update the information.

© 2023 Deloitte Tax Solutions Pte. Ltd.
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|
COMPASS workforce profile D7 -4 3\ A6 BICEFHINET, |
BREHICEEINEVELS, BEE3HAOERBOFHEMEDNET, |
|

How is the share of my firm's local PMETs relative to my
firm's sector calculated under COMPASS?

First, the share of local PMETs in your firm is calculated:

Local PMET employees

Share of firm's local PMETs =
Total PMET emplovees

Note: Locals refer to Singapore citizens and permanent residents who
are paid CPF contributions.

Then, your firm's local PMET share is ranked with firms in the same
sector to obtain its percentile:

e Afirm at the 20" percentile would have a local PMET share that is

higher than 20% of firms in the same sector.
e Afirm at the 50'" percentile would have a local PMET share that is

higher than 50% of firms in the same sector.

20th Percentile S0th Percentile
_ 20th to 50th percentile =50th percentile: Top 50% of firms

The higher the share of local FMETs your firm has as compared to other firmes in
the same sector, the higher your firm's percentile rank will be.
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B CASE SCENARIO - C3 & C4
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Bl COMPASS 237U Y — R-F2

B ZEFED A MShortage Occupation List)

S/IN SOL Occupation Infocomm Technology

Agritech 13 Al scientist/engineer

1 Alternative protein food application scientist 14 Applications/systems programmer

2 Movel food biotechnologist 15 Cloud specialist

Financial Services 16 Cyber risk specialist

3 Financialfinvestment adviser (ultra-high/high net worth, family office & philanthropy) 17 Cybersecurity architect

Green Economy 18 Cybersecurity operations specialist

4 Carbon project/program manager 19 Data scientist

5 Carbon standards and methodology analyst 20 Digital forensics specialist

B Carbon trader 21 Penetration testing specialist

7 Carbon verification and audit specialist 22 Product manager (digital)

Healthcare 23 Software and applications manager (technical lead/supervisor)
8 Clinical psychologist 24 Software developer

9 Diagnostic radiographer 25 Web and mobile applications developer
10 Occupational therapist Maritime

11 Physiotherapist 26 Marine superintendent

12 Registered nurse 27 Marine technical superintendent

© 2023 Deloitte Tax Solutions Pte. Ltd.
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By B AR B 1B St Strategic Economic Priorities

1"

Maritime Sector Incentive:

(i) Approved International Shipping Enterprise (MSI-AIS)
Award recipients

(i) Shipping-related Support Services (MSI-SSS) Award
recipients

(iii) Maritime Leasing (ML) Award recipients

12

Maritime Cluster Fund — Business Development (MCF-BD)

recipients

Maritime & Port
Authority of
Singapore (MPA)

13

Selected Business Improvement Fund (BIF) grantees with
innovative projects that bring about substantial transformation or
productivity savings

14

Selected Singapore Tourism Accelerator (STA) participants with
innovative projects that bring about substantial transformation or
productivity savings

Singapore
Tourism
(STB)

Board

SIN | Eligible Programmes Agency

1 Recipients of Development and Expansion Incentive (DEI],
including International Headquarters-DEI

2 Pioneer Certificate Incentive (PC) recipients Economic

3 Research and Innovation Scheme for Companies (RISC) | Development
participants Board (EDB)

4 Manufacturers with significant activities in Singapore (i.e. hire at
least 500 locals)

5 Global Trader Programme (GTP) participants

B Scale-Up SG participants

7 Singapore Global Executive Programme (SGEP) participants Enterprise
High-growth startups that are incorporated in Singapore with | Singapore

8 minimum investment amount of USD$10 million over the past 36 | (EnterpriseSG)
months, and have received funding from EDBI, SEEDS Capital or
other recognised investment firms'

9 Accreditation@SG Digital recipients Infocomm Media

10 SG:D Spark participants Development

Authority (IMDA)

© 2023 Deloitte Tax Solutions Pte. Ltd.

15

Progressive firms that are committed to work with the Labour
Movement to strengthen local workforce development through
either NTUC's Company Training Committees (CTCs) or
participation in Government-supported programmes

Trades
Congress

Mational
Union
(NTUC)
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Polling Question
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Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited (“DTTL”), its global network of member firms, and their related entities (collectively, the “Deloitte organization”). DTTL (also referred to as “Deloitte Global”) and each of its
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