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Immigration news alerts
COVID-19

COVID-19 (also previously referred to as 2019 Novel Coronavirus or 2019-
nCoV) is a virus identified as the cause of an outbreak of respiratory illness
first detected in Wuhan, China. While it is unclear how easily this virus is
spreading between people, authorities across the globe are issuing travel
health notices related to this outbreak.

In this series of news alerts, we will provide you with immigration updates to
keep you updated on the rapidly evolving situation within our region.

Philippines

Philippines lifts travel ban on Filipinos working in Hong Kong, Macau

The Straits Times | 18 February 2020

The Philippines has allowed Filipinos with jobs in Hong Kong and Macau to
return to these territories, easing travel restrictions it imposed following the
coronavirus outbreak that first surfaced in China.

A top Foreign Ministry official said in a Twitter post on 18 February 2020 that
those working in Hong Kong and Macau are now exempted from the travel
ban, “subject to certain procedural formalities”.


http://www2.deloitte.com/us/en.html

Filipinos still cannot travel to Hong Kong and Macau as tourists or students.
Philippine carriers have already suspended direct flights to these destinations.

President Rodrigo Duterte's spokesman Salvador Panelo told reporters the
workers would have to sign a “written declaration” that they are aware of the
risks they are taking in going back to Hong Kong and Macau.
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Singapore

Actions to be taken by employers who wish to bring their foreign employees
from mainland China into Singapore

Ministry of Manpower | Updated as of 18 February 2020

If your foreign employees have travelled to mainland China (outside Hubei)
within the last 14 days and are arriving in Singapore from 18 February 2020
2359 hours, you must do the following:

1. Ensure you can fulfil the additional obligations to bring your foreign
employees in. If your foreign employees have dependants, who are not
issued any work passes including Letter of Consent, the employees must
also fulfil their obligations towards their dependants.

2. Request for MOM'’s approval:

e For new or existing work pass holders, including those with LOC: The
employer needs to request for approval. Both the employer and work
pass holder are responsible for ensuring that LOA/SHN is observed.

e For DP or LTVP holders who are not employed (i.e. not issued a work
pass, including LOC): The local sponsor (i.e. the employer of EP/S Pass
holder) needs to request for approval. The EP/S Pass holder and
DP/LTVP holder are responsible for ensuring that LOA/SHN is
observed.

Applications open daily from 12:01 p.m. and close at 12 p.m. the next day.
Requests received during this period are for arrivals within 7 days after the
application closes.
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General advisory for employers if a confirmed or suspect case of COVID-19 is
detected at the workplace

Ministry of Manpower | Updated as of 18 February 2020

Employers may become aware that someone at the workplace is a confirmed
or suspect case. The person could be an employee, or other personnel
employed by their suppliers or contractors. Once they are aware, MOM
encourages employers to do the following:

e Provide timely information to employees on latest developments;

e Reassure employees and other relevant persons, e.g. customers, of the
measures being taken to ensure their well-being at the workplace;

e Show care and concern to persons who are either confirmed or suspected
to have been infected with COVID-19; and

e Coordinate with their supplier or contractor to manage their own
employees, if applicable.


https://www.mom.gov.sg/covid-19/additional-responsibilities#employers-responsibilities
https://www.mom.gov.sg/covid-19/additional-responsibilities#foreign-employeesrsquo-responsibilities-towards-their-dependants-who-are-not-employed
https://form.gov.sg/5e3cbabee41f590012014e91
https://www.straitstimes.com/asia/se-asia/philippines-lifts-travel-ban-on-filipinos-working-in-hong-kong-macau
https://www.mom.gov.sg/covid-19/advisory-for-employers-and-employees-travelling-to-and-from-mainland-china#actions

Please click on the link below for more information on the specific actions to
take in the following situations:

a. If someone at the workplace is a suspect case; and/or
b. If someone at the workplace is a confirmed case
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Beyond the region

Guidance issued by Israel’s Ministry of Health

Ministry of Health | 16 February 2020

Israel’s Ministry of Health advises reconsidering nonessential travel to
Thailand, Japan, Hong Kong, Singapore, Macau, South Korea and Taiwan, in
addition to the travel advisory regarding China.

In addition, any person who visited China, Thailand, Hong Kong, Singapore or
Macau for any duration over the last 14 days is required to be quarantined at
home for 14 days from the last date of stay at any of these locations.

The decree requiring those arriving in Israel from Thailand, Hong Kong,
Singapore and Macau to be quarantined at home has entered into effect on
16 February 2020. The quarantine requirement does not apply to travellers
who only had a connecting flight from these locations.
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Contact

Should you have any comments or questions arising from this newsletter,
please feel free to contact me.
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Christina Karl
SEA Immigration Leader
Deloitte Southeast Asia

+65 6800 3997
ckarl@deloitte.com


mailto:ckarl@deloitte.com
https://www.mom.gov.sg/covid-19/general-advisory-for-confirmed-or-suspect-case
https://www.health.gov.il/English/Topics/Diseases/corona/Pages/default.aspx
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is a series of live, on-demand
and interactive webcasts focusing on
topical tax issues for business
executives. Obtain your Continuing
Professional Education (CPE) credit for

career development when you watch
the webcast.

Deloitte’s 175th milestone year is the first
anniversary to be acknowledged and

—
celebrated globally.

\ This uniquely unifying moment offers the
‘ opportunity to demonstrate the value of
Deloitte’s role in the world—past and future.
- Deloitte has been making an impact that
matters for 175 years and will continue to do
so for many years to come.
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Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited (“DTTL”), its global network of member firms, and their
related entities. DTTL (also referred to as “Deloitte Global”) and each of its member firms and their affiliated entities are legally
separate and independent entities. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.

Deloitte is a leading global provider of audit and assurance, consulting, financial advisory, risk advisory, tax & legal and related
services. Our global network of member firms and related entities in more than 150 countries and territories (collectively, the
“Deloitte organisation”) serves four out of five Fortune Global 500° companies. Learn how Deloitte’s approximately 312,000
people make an impact that matters at www.deloitte.com.

Deloitte Asia Pacific Limited is a company limited by guarantee and a member firm of DTTL. Members of Deloitte Asia Pacific
Limited and their related entities, each of which are separate and independent legal entities, provide services from more than
100 cities across the region, including Auckland, Bangkok, Beijing, Hanoi, Ho Chi Minh City, Hong Kong, Jakarta, Kuala Lumpur,
Manila, Melbourne, Osaka, Shanghai, Singapore, Sydney, Taipei, Tokyo and Yangon.

This communication contains general information only, and none of Deloitte Touche Tohmatsu Limited, its member firms, or
their related entities (collectively, the “Deloitte Network”) is, by means of this communication, rendering professional advice or
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services. Before making any decision or taking any action that may affect your finances or your business, you should consult a

qualified professional adviser. No entity in the Deloitte Network shall be responsible for any loss whatsoever sustained by any
person who relies on this communication.
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