
Deloitte LLP - Statement of political and policy engagement guidelines (2020) 

Deloitte’s structure 

Deloitte LLP is the UK affiliate of Deloitte North and South Europe, a member of a globally-connected 

network of member firms and affiliates of Deloitte Touche Tohmatsu Limited. These separate and 

independent member firms operate under a common brand, Deloitte.  

This information, which is updated regularly, relates solely to engagement with UK policymakers, 

political parties and stakeholder groups by Deloitte in the UK.  

About Deloitte  

Deloitte is among the largest professional services firms, a business with clients across all sectors of 

the economy, a presence in each of the regions and nations of the UK and one of the largest graduate 

recruiters.  

We believe that Deloitte’s informed perspective can make a valuable contribution to the development 

of effective public policy. We therefore seek to engage with government, politicians and third parties 

to discuss policy issues of relevance to our firm, our profession, the UK economy, regulation and wider 

society.  

We publish an overview of the topics on which we engage with stakeholders and policymakers 

alongside our annual Impact Report and details of our policies relating to ethics and independence are 

covered in our annual Transparency Report, both are available here 

Political donations 

Deloitte’s policy on political and charitable donations is available on the intranet for all staff to refer 

to. This policy forbids cash contributions to political parties or other organisations with a political 

agenda.  

Deloitte seeks to develop and maintain constructive and balanced relationships with political parties. 

However, we do not offer secondments of staff or pro bono work to political parties and do not permit 

any work that would aid a political party in its campaigning or in elections.  

Political engagement 

We do engage, on our own behalf, with political parties, government and individual politicians through 

one-to-one meetings, submissions to government consultations and Select Committee inquiries, 

attendance at the political party conferences, and via industry bodies. This engagement relates to 

Deloitte’s positions on topics such as economic growth, skills and social mobility, proportionate 

regulation, the future of audit, the professional services sector and themes arising from our research.  

Deloitte supports All-Party Parliamentary Groups (‘APPGs’) on request, where we can make a 

contribution to the area of debate. We currently support the APPGs on Taxation, Corporate 

Governance, Manufacturing and Artificial Intelligence. The support includes sponsorship, attendance 

at events and contributions to research projects. Any such involvement is approved following the 

procedure outlined below.  

Lobbying 

Deloitte does not offer lobbying services to its clients. If there are occasions when Deloitte is asked to 

interact with government representatives in the course of assignments for clients, the firm’s internal 

https://www2.deloitte.com/uk/en/pages/about-deloitte-uk/articles/annual-reports.html


written policy and guidance relating to political engagement must be followed and the interactions 

are carefully reviewed in advance to ensure that we are not, or could be perceived to be, lobbying on 

behalf of a client. This includes input from the firm’s Quality and Risk Management team, relevant 

partners and the Public Interest Review Group.  

We interact with both the Register of Consultant Lobbyists (to cover any potential interactions with 

UK ministers and senior civil servants) and the Scottish Lobbying Register (for any engagements with 

Members of the Scottish Parliament or senior Scottish Government officials) to ensure any disclosure 

requirements are considered. 

We identify and track both partners and staff who are most likely to undertake any such interactions 

as part of their client assignments and make them aware of their obligation to report any activities 

that could be considered as lobbying and may require registration. We conduct a quarterly monitoring 

exercise with those identified partners and staff, to ensure we capture and report any interactions 

that may meet the criteria. 

Public sector 

Deloitte is one of the strategic suppliers of professional services to the public sector. We help the UK 

government deliver  large-scale, complex transformation programmes, designed to future proof public 

services. Working closely with public sector leaders, we support innovative delivery models, digital 

transformation and leadership and talent development strategies. 

We believe that our involvement and expertise in both public and private sectors offers many benefits 

and opportunities: it enables better understanding of current challenges in those respective sectors, 

provides a platform to share tested solutions and develops new skills that aids the professional 

development of our partners and staff 

Professional services firms including Deloitte do occasionally second staff and partners to public sector 

organisations to provide additional capacity and skills to in-house teams and/or to support long-term 

projects. These are typically small in number and, in the majority of cases, are paid for by public sector 

organisations at cost rather than pro bono.  

While we do not actively target public sector organisations for potential recruits, we do receive 

applications for roles from people working in the public sector. Similarly, a number of Deloitte staff 

and partners leave our firm with the intention to undertake work for public sector organisations.  

We do engage a small number of former senior public service leaders as strategic advisors – not 

employees – to our UK business.  

In appointing anyone directly from a public sector organisation, Deloitte’s public sector leadership 

team reviews all potential appointments in order to apply a ‘conflict of interest’ test. Contracts of 

employment include restrictions on engagement with former public sector employers on behalf of 

Deloitte and, where necessary, detail ‘cooling off’ periods before any engagement is allowed to 

commence. As part of our recruitment process we seek to establish if a potential appointee obtained 

consent from their past employer prior to joining our firm.   

We encourage Deloitte employees to make a positive contribution to society. Any Deloitte employee 

applying for a part-time, voluntary or extra-curricular role with a public sector or charitable 

organisation (i.e. as a school governor or charity trustee) is subject to an external appointment process 

check. The lead partner for Deloitte’s public sector business is required to approve such appointments. 

We also expect all Deloitte people with roles outside of the firm to recuse themselves from meetings 



where a potential conflict of interest may arise, and request that minutes of meetings document this. 

In addition, all our staff and partners are required to disclose all external appointments in our Annual 

Return/Confirmation process and must adhere to our External Appointments Policy.  

Membership of third party organisations 

Deloitte maintains close working relationships with a wide range of third party organisations, including 

leading business groups, professional institutes, regional networks and sector-specific groups.  

We do not regard such organisations as our ‘lobbyists.’ Our work with these is primarily related to our 

research, professional networking, attendance at working groups and steering committees and 

discussion of industry-wide issues and technical matters.  

Typically, the relationships with each of these is overseen by a partner, supported by a relationship 

manager and, where needed, a wider team.  

Any such relationships with these groups are reviewed for potential conflicts of interest before they 

are entered into.  

Governance 

Deloitte UK has a number of internal groups and processes to oversee engagement with policymakers, 

stakeholders, public sector clients and third parties. These include:  

 The UK Oversight Board – comprises the Senior Partner and Chief Executive, the UK 
Managing Partner, two NSE Board Partners and Independent Non-Executives. Central to this 
group’s objective is the continuous focus on promoting audit quality, assisting the UK 
business in securing its reputation more broadly and on reducing the risk of firm failure, 
through providing oversight in relation to assessing how the material risks facing the UK 
business are managed and controlled and how Deloitte UK meets its public interest 
responsibilities. 

 The Public Interest Review Group – a group of senior partners that meets weekly to discuss 
and provide approvals on potential engagements where there are public interest or 
reputational considerations.  

 The Public Policy and Public Sector Council – a monthly meeting, led by Deloitte’s Chairman, 
which provides an overview of engagement with policymakers and politicians, and high-profile 
public sector client engagements.  

 Firm wide approval processes – interaction with any third party – political or not – typically 
requires reporting and approval via our Risk Management processes and includes relevant 
conflict of interest review procedures.  

 Quarterly monitoring – as detailed above, in ensuring compliance with relevant lobbying 
legislation a quarterly check is made amongst those staff and partners most likely to be 
engaging with policymakers to enable them to report any interactions that may require public 
registration.  


