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Welcome
You’ve been invited to a final stage
assessment, congratulations!
We hope you’ve enjoyed the process so far. We receive thousands
of applications every year for our early career programmes, so you
should feel really proud of yourself for reaching this stage.
Up until this point your interactions with us have been online.
You’ve proved that you already have many of the essential skills that
we’re looking for, so you should feel confident about approaching
this next stage.

Use the arrows to move from page to page
and the icons to go to another section.

What to expect
This stage is an opportunity for us to get to know you
better, but also a great opportunity for you to find out
more about us, and if the role, business area and our
culture is right for you.
The role and business area you’ve applied for will determine what you’re asked to do at this
stage. It will involve one or more of the following, either virtually or face to face:
An interview with a hiring
manager from the business area
that you’ve applied for

A group exercise

A presentation

A Connect Event involving
half a day of different activities

Your correspondence from us will explain what’s included in your final stage assessment,
so that you can focus on the information in our assessment guides most relevant to you.
Of course, if you are curious and think it might help you with other applications, you’re
welcome to work through all of our interactive assessment guides!

What we’re looking for
There isn’t a specific Deloitte type that
we’re looking to clone through our
recruitment.
However, there are certain qualities and skills we do know that
make our people successful.
One quality we look for is motivation. We want to see you
have some knowledge of, and a strong interest in, the area you
have applied for.
We also want to see you have an awareness of what we do at
Deloitte and our culture. This is important as it helps us to see
you’ve really thought about what you want to do and why you’d
like to work at our firm.

What we’re looking for
There are also a number of skills we look for which are very similar to
those defined by the Skills Builder Universal Framework.
A number of higher education colleges and universities are using this resource to focus students on
developing their essential and transferable skills.
Click to find out how what we look for aligns to the Skills Builder Universal Framework:
Deloitte skills sought

What this looks like

Credible Communicator
Relationship Manager
Respectful Collaborator
Resilience

Drive to Deliver
Hunger to Learn

Agility
Ideas Generator

Critical Analyst

Clear communicator who
conveys information concisely
and credibly.

Skill builder link

You don’t have to be brilliant in all of these
areas. We’re looking for potential. If you join
us, we’ll work with you to build on, and play
to your strengths, while supporting your
development in those areas you are less
confident or skilled in.
In preparing, think broadly about how you
can bring to life these important skills and
where you might have demonstrated them
in the past. You may find it helpful to use the
Skills Builder Universal Framework to help you
assess your own skills. It also has great tips on
how to prepare for the workplace.

Our commitment to diversity & inclusion
Inclusion is at the heart of our talent strategy. Bringing different
people, with different ways of thinking together in collaboration is
how positive change happens; it’s essential to our success.
We’re determined to create a truly inclusive firm that fully reflects the make-up of our society. A place
where every individual feels they can be their real selves, be heard, and respected.

Hear what our
colleagues have to
say about diversity &
inclusion at Deloitte.

Our commitment to diversity & inclusion
We’re not perfect and we’re always striving to be better,
and here are just some examples of how we’re doing this.
We have 12 diversity networks that connect
people who share affinity indicators such
as gender, race, religion, sexual orientation,
disability and parenting/caring responsibilities

We’re proud to be a signatory of
Business in the Community’s Race at Work Charter

We’ve established a Black Action Plan in
response to the Black Lives Matter movement

We’re increasing our focus on disability inclusion
and have pledged our support to The Valuable 500
campaign

We have a network of trained mental health
champions at Partner level who colleagues can
approach confidentially for support, outside
of line management structures, if they have a
mental health concern

We’re scaling our approach to recruiting and retaining
neurodiverse talent

We are committed to having more female
Partners and significantly increasing ethnic
minority Partners

We established the 5 Million Futures initiative to
address inequality and help 5 million people get to
where they want to be through access to education
and employment

Myth busting
We often come across some commonly held beliefs about
what makes people successful in our selection process.
We know these can create doubt and uncertainty amongst candidates, so we’d like you
to meet some of our hiring managers so that they can set the record straight.

Support & reasonable adjustments
We want you to feel able to fully participate so, when you
receive your final stage assessment invite, we’ll give you another
opportunity to let us know if you have any special requirements.
Once we’ve discussed with you what you might need, we’ll happily make some adjustments to help you
during this process. We won’t require you to provide proof to support your request; we trust you.
Click on the numbers below to see a few of the adjustments we’ve made for candidates.
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The opportunity to familiarise yourself with the assessment
environment. For example, familiarising yourself with our
online interview platform if your assessment is virtual or
coming into the office early, for face-to-face assessments
01

02

03

04

05

Need more information?
We hope you’ve found this guide useful.
Remember to check your invitation
letter to see what’s in your final stage
assessment.
We have a series of Guides which provide more information about
other activities that might be included. These are:

Interview

Group exercise

Presentation

Connect Event
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