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For the curious  | Welcome to Deloitte

“Everyone here is brilliant at what they do. They are really 
sociable and friendly, and always keen to share knowledge  
and help you out. I think it’s why Deloitte is so successful;  
they nurture everyone.  
Caitlin,  

Cyber

Where will your  
curiosity take you? 

It’s all about you; we know how important this decision is.  
We appreciate you want to follow your passion and grow your  
career. And that you might not really know where you will be  
going yet. So we’d like to help you, by taking you on a journey  
through what a career at Deloitte could be. You might enjoy it,  
because this is the place for the curious. Those who know that  
imagination, natural ingenuity, delivering solutions and problem  
solving are what humans are made of. 

Opportunity awaits. Imagine your future. What will you  
make of it? Where will you go? What impact will you make?
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Our people

We may be known as one of the Big Four or an accountancy firm –  
but we are much more than that. We are consultants, we use  
robots, we deliver end-to-end technology programmes and  
we are the largest organic digital agency in the UK. We do  
things differently here. We bring together the curious,  
the imaginative, the caring. And what we create is unique.  
Different backgrounds, experiences, cultures. Variety  
makes us who we are. It enables us to d o what we do.  
It doesn’t matter where you came from, it matters  
who you are. Your talent. Your natural curiosity.  
Deloitte’s impact is due to people. People like you.
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Deloitte really values people with different experience  
and qualifications, we’ve all been brought together for  
different reasons.  
Hayley,  

Real Estate

“

There is an attitude of collective goals, of enabling people to  
do their best work. There is a real culture to fulfil your potential.  
John,  

Strategy & Operations

“

I had no experience in robotics when I joined, but this is a place 
where they encourage you to have a go, but are there for you  
if you need help.  
Lewis,  

Technology

“
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Earn and learn. Kick-start your 
career on a 2 year on-the-job 
learning programme.

Don’t want to go to university? 
You don’t have to anymore; 
the choice should be yours, 
and your future equally 
brilliant. Shape your career 
and earn your professional 
qualifications on the job.

A unique and exciting 2 day 
course to explore your 
potential and develop your 
employability skills. Available 
to university first or second 
year students.

Your professional life starts 
here on our market leading 
graduate programme.

3 to 6 weeks of real 
work experience (summer 
internship) in your area of 
choice. You could leave the 
programme with a graduate 
job offer in your pocket 
before you even finish 
university. Available for 
penultimate year students 
or prior to Masters degree.

Work experience, support 
at university and money to 
go travelling, for students 
at the beginning of their 
degree journey.

Accelerate your professional 
profile with a 6 to 12 month 
placement as part of your 
degree. Like the shorter 
internship, this programme 
could allow you to finish 
university with a job offer 
already on the table. 

Entry-Level 
Apprenticeship* BrightStart 

Higher

Apprenticeship

POST GCSES POST A-LEVELS UNI YEARS

Summer 
Vacation Scheme

Graduate 
Programme

Industrial 
Placement

Scholar 
Scheme

Spring into
Deloitte

For the curious  | Our schemes

Our schemes

1211

You might be getting ready for university, already studying,  
or about to graduate. Maybe you’re still trying to decide 
whether to continue studying or join the world of work.

Whatever your situation, you’ll find we have schemes 
specifically designed to help you gain a deeper understanding 
of the world of business and get the most out of your potential.

*Only available in Milton Keynes and Cardiff
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For the curious  | Learning and development

Learning and  
development

£36.3 million invested in learning. And half a million hours of training last 
year alone. At Deloitte, our commitment to the professional development 
of our people is absolute. Focused on technical, client relationship and 
technology skills, and reinforced by on-the-job learning, our ‘lifelong’ tailored 
approach will ensure you continue to progress in your career. And while  
the following programmes are by no means exhaustive or exclusive,  
they are an indication of the endless opportunities on offer. What will  
you achieve with us?

14

Audit & Assurance

•  Institute of Chartered Accountants 
in England and Wales (ACA) 
Apprenticeship

•  Institute of Chartered Accountants 
Scotland (ICAS)

•	 	Association	of	Chartered	Certified	
Accountants (ACCA) Apprenticeship

Business & Financial Advisory

•  Institute of Chartered Accountants in 
England and Wales (ACA)

•  Assessment of Professional 
Competence (APC)

•	 	Corporate	Finance	Qualification	(CFQ)

•  Chartered Financial Analyst (CFA)

•	 	Association	of	Chartered	Certified	
Accountants (ACCA)

•  The Institute of Chartered 
Accountants in England and Wales 
certificate	(CFAB)

•  ICA International Diploma in Anti 
Money Laundering

Cyber

•	 	Professional	IT	qualifications

•	 	Certified	Information	System	Security	
Professional (CISSP)

•	 	Offensive	Security	Certified	
Professional (OSCP) 

Governance, Risk & Regulation

•	 	Certified	Information	Security	
Manager (CISM)

•  Prince2

•	 	Association	of	Chartered	Certified	
Accountants (ACCA) Apprenticeship

•  Institute of Chartered Accountants 
in England and Wales (ACA) 
Apprenticeship 

Human Capital

•  Chartered Institute of Personnel & 
Development (CIPD accreditation) 

Real Estate

•  Assessment of Professional 
Competence (APC)

Strategy & Operations

•  Chartered Institute of Management 
Accounting (CIMA)

•  Institute and Faculty of Actuaries 
(IFOA) 

Tax Consulting

•  ATT (Association of Taxation 
Technicians) & CTA (Chartered 
Taxation Advisors) tax pathway  
Apprenticeship

•  ACA & CTA joint programme leading 
to both the Institute of Chartered 
Accountants in England and Wales 
(ACA) and the Chartered Institute 
of	Taxation	(CIOT)	qualifications	
Apprenticeship 

Technology

•	 	Professional	IT	qualifications

•	 	The	Chartered	Institute	for	IT	(BCS)

Training programmes

10 11
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For the curious  |	Rewards	and	benefits

*Loan amount dependent on programme joined

Rewards and  
benefits

Different people value different things. Our flexible Options scheme 
celebrates this, giving you the freedom to choose what’s right for you from  
a range of further benefits, including those below. Finding somewhere to 
live will probably be your top priority. We’d like to help you with that. Our 
Work Perks package gives those joining our London offices access to quality, 
affordable accommodation, with excellent transport links.

Our business couldn’t succeed without our people. That’s why we make 
sure they feel valued for their contribution and commitment. As well as a 
generous salary, annual pay reviews and the potential to receive a bonus 
based on your performance, as a Deloitte graduate, you’ll also have access 
to a wealth of benefits and rewards. Undergraduates are similar, with access 
to some or all benefits dependent on the scheme joined and time  
spent with us.
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Our career paths

You don’t need to be a technology specialist or finance graduate to work 
here. While some of our roles do have specific entry requirements*, there 
are others that are really open. So whatever you’ve studied before, there are 
opportunities here for you. All of our programmes offer on-the-job training 
and an opportunity to study for professional qualifications too. It’s your 
journey. You create it. 

Over the next few pages, you’ll meet some of our current graduates  
who will tell you their stories. They will share what it is like to work on  
our programmes, what they have experienced and how they have  
already made an impact.

Explore the future in Audit & Assurance

Deliver market insights in Business & Financial Advisory

Defend and innovate in Cyber

Solve complex problems in Governance, Risk & Regulation

Help people matter in Human Capital

Connect buildings, businesses and people in Real Estate

Develop big ideas in Strategy & Operations

Navigate the complex in Tax Consulting

Innovate to grow business edge in Technology

17
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*Visit deloitte.co.uk/graduates/academics for a full breakdown of entry requirements for each programme. Please note specific degree or criteria required for some roles.
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Explore the future in 
Audit & Assurance

For the curious  | Audit & Assurance

19

From day one you will immerse yourself in your client’s business,  
building strong relationships. The business and regulatory world  
we operate in is becoming more complex, which means our approach  
is evolving. We must innovate to meet the needs of our clients.  
Analytics, automation, cognitive technology: we’re using them all to  
deliver higher quality audits. So we can focus on areas of higher risk  
and provide business insight for all kinds of clients. You’ll become  
an expert on how markets, people and businesses work.

their studios to verify assets such as 
their video cameras and production 
equipment. I even had to test the value 
of their programmes, an integral part 
of the audit. The following year I was 
involved in the full audit life cycle, using 
our innovative tools throughout planning, 
testing and delivery; it was a challenge, 
but I loved it.

Quality is key to what we do. As part of 
our review of processes and compliance, 
we were able to get under the skin of 
MG Alba’s business. This, accompanied 
with our industry knowledge, meant 
we were able to make a number of 
recommendations including how they 
could better utilise technology to reach 
other audiences. Seeing the impact these 
insights can have, and making an impact 
on society, feels special.”

Conor’s story  “Audit is so much more 
than I anticipated. It’s understanding 
how a business works, by being curious, 
asking questions and using technology to 
give deep analytical insight. It’s delivering 
an opinion, with your team, that will 
influence economic and investment 
decisions. For me that’s super exciting.

I rarely spend more than three weeks in 
one place, working with people from such 
diverse experience and backgrounds, it’s 
fascinating. I speak fluent Gaelic Irish, so 
jumped at the chance to work with MG 
Alba, who produce Gaelic programming 
for BBC Alba – an amazing opportunity 
to work with a client that aligned so well 
with my personal interests.

To understand their business, I got 
the chance to go behind the scenes at 
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Deliver market insights  
in Business &  
Financial Advisory

If you think both analytically and creatively, this is where you  
need to be. We’re more involved in our client’s affairs than ever  
before, providing advice and services far beyond pure financial  
diligence. There are so many different aspects to be involved in –  
business restructuring, mergers and acquisitions, financial crime 
investigations, debt advisory, investments or business model  
generations – you’ll gain exposure to a huge variety of projects  
and a diverse portfolio of clients. It’s all about finding the  
cleverest solutions to the most complex problems.

a huge project for them, and us, and 
meant I had to work with lots of different 
teams across Deloitte and travel to 
London for client meetings. There was 
certainly never a dull moment.

The deadline was demanding to say the 
least, however the team atmosphere 
and camaraderie in the project room 
was a great thing to be a part of, with 
everyone pulling together to get the 
work done. We helped them through 
the decision-making process, making 
sure strict regulations were met so 
that the purchase was a success. 
Seeing the impact we made with the 
announcements in the press a few 
months later was a real buzz.”

Charlotte’s story  “After doing the 
Summer Vacation Scheme I knew I 
wanted to work here, so landing this role 
was amazing. Every project is unique, 
there is always something new and 
exciting to learn. I wanted to stay in 
Birmingham after university too, so  
being given that option was great.

Being part of a smaller team means 
everyone has to play a key role: even 
though I was junior I was trusted with a 
lot of responsibility right from the start. 
The support was great too, this is a place 
where they say ‘have a go and we’re here 
for you if you need help’.

One of our FTSE 100 clients was 
undertaking a significant acquisition, 
buying a company for £1.2bn. This was 
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Defend and innovate  
in Cyber

Today’s world is more complex, disruptive, technology-based  
and interconnected than ever before. Which means companies  
are more exposed to failure and exploitation, to theft, fraud and  
abuse. It’s our job to help clients limit this exposure. We help  
them make intelligent decisions about their infrastructure,  
technology, processes and people. We deliver insights  
and work on challenging, innovative projects to help  
them mitigate the risks they are exposed to. You’ll be  
involved in all aspects of keeping our clients safe,  
secure and one step ahead. 

organisation might be at risk. I was in 
constant communication with the client, 
gaining exposure to senior executives 
including the CEO.

My role was to translate our technical 
findings in a way that was clear for our 
client – what had we found, what did 
it mean for them, and what did they 
need to do. Once the immediate threat 
was dealt with, we looked at how the 
hack could have been prevented and 
what action our client needed to take to 
protect themselves in future.

If we hadn’t responded so quickly,  
our client’s business would have 
been severely impacted. Being part of 
something so significant so early on in 
my career was a fantastic experience.”

Caitlin’s story  “Since joining in 
September 2016 I’ve found Cyber a 
great place to work. You never know 
what might happen from one minute 
to the next, so the variety and different 
challenges keep things interesting. I’ve 
had the opportunity to deliver a number 
of interesting projects – from responding 
to a severe cyber incident to helping 
another client protect their most valued 
assets and data.

One Friday afternoon we got news that 
a client had been hacked. We assembled 
a team and flew out to start our 
investigation within a matter of hours.

We had to work out how the attack had 
happened, what information had been 
lost, and what else within the 
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Solve complex problems  
in Governance,  
Risk & Regulation

The commercial world is constantly changing. Our clients face new 
regulations, shifting legislation and fluctuating economic and financial risk 
every day. It’s our role not only to help them mitigate and manage this, but 
to succeed despite it too, making informed and intelligent decisions based 
on our analyses to maximise commercial opportunities. As a  
graduate, you’ll be working alongside the market leaders in  
risk advisory and consulting, not just following legislation  
and the market, but delivering effective solutions that  
are easy to understand and even easier to action.

opportunity to work so closely with 
senior members of the team was an 
inspirational learning experience, and my 
technical knowledge grew hugely too. Not 
bad for my first three weeks in the office. 

The impact? Our work enabled the 
client to create a successful market data 
environment and workflow. The launch 
was a success. The strong relationship we 
had built with them also meant that they 
extended our engagement with them for 
another year.

What I still love most about my job,  
a year down the line, is the trust I’m 
shown, the variety of work I do, and  
the incredible opportunities to learn.  
It is amazing how much you can achieve 
when you are around self-motivated, 
goal-driven people.”

Tatiana’s story  “My initial project at 
Deloitte was with the first regulated 
commercial property exchange. Despite 
the fact I was so new to Market Data 
Advisory, I was treated as a respected 
member of the team from the start. 

It was our role to advise the property 
exchange on meeting regulatory 
requirements around market data for 
their launch. We had very limited time 
so it was all hands on deck. In just three 
weeks we helped the client choose and 
begin work with a data vendor, wrote 
licensing agreements for the client’s 
data, and helped them meet current and 
future regulatory demands.

I was trusted to lead meetings with 
senior clients and create various reports. 
I felt really proud of that. Having the 
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Help people matter  
in Human Capital

It’s not stocks and shares, property portfolios or investments;  
it’s people that are a company’s greatest asset. And it’s our role to  
help clients maximise the potential of their people. In Human Capital,  
we advise on everything from talent pipelines to organisational 
restructuring. We guide clients through complex financial and political 
issues, from the tax implications of immigration on their organisation,  
to advising on group pension policies and executive rewards structures.  
There are so many different areas you can be involved in, a colourful  
career is yours for the taking.

As grads we’re encouraged to carve out 
a career that’s right for us which is really 
empowering. I thrive on creative problem 
solving so was excited to be involved 
in designing and building a program 
that calculates the cost of moving an 
employee from one location in Europe  
to another. 

I had to get my head around tax rules for 
a number of different countries as well 
as create a program that made detailed, 
accurate calculations – but was easy to 
use. It was such a challenge. The sense  
of achievement when it was a success 
was enormous.”

Oliver’s story  “I love that I work with 
individuals directly. My job is technical 
and challenging, but I also get to help 
people embark on an exciting adventure 
– a new job in a new country. We help 
take the stress away by dealing with their 
tax for them. Making a personal impact 
like that is incredibly rewarding.

I also get to fuel my passion for 
innovation. A client recently moved their 
head office to Canada, they had lots of 
staff flying in and out creating a highly 
complicated tax situation. We developed 
a system that uses flight data to feed 
information to us and our client. We 
use that to ensure they meet their tax 
obligations and avoid significant fines.
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Connect buildings,  
businesses and people  
in Real Estate

In the world of Real Estate, Deloitte is truly unique. We combine  
property expertise with financial and business advice, offering  
integrated solutions to our clients. We cover the full spectrum  
of services, from buying and selling property, to preparing  
planning applications and managing commercial real estate.  
Join us, and you’ll be encouraged to challenge yourself and  
get involved in projects across all departments –  
Planning & Development, Consulting, Capital Projects  
Advisory, and Valuation, Assurance & Professional Advisory  
– to discover your preferred career path.

We had to analyse the market, work out 
the best strategy, and create the whole 
campaign. We designed brochures and 
advertising, and I got to meet all sorts 
of inspiring people through the bidding 
process. These were all new experiences 
but I felt empowered by how much the 
team trusted me.

The campaign had a huge impact for 
TfL. They now have a panel of property 
partners and a large pipeline of sites for 
development. This is one of the biggest 
projects Deloitte Real Estate has ever 
worked on, so I’m exceptionally proud to 
have been part of it.”

Hayley’s story  “Launching Transport 
for London’s Property Partnership 
campaign was my first big project, which 
was an exciting start. TfL is one of the 
largest landowners in London – it was 
incredible to be part of something so 
significant that early in my career.

I felt like a fully-fledged member of the 
team from day one. The work was varied; 
not necessarily the sort of things you’d 
expect from a real estate business. In 
fact, it gave me a whole new perspective 
on what a career in real estate entails. 
That’s what I love about my job – every 
day is different. 

TfL wanted to maximise the value of 
their property, through selling and joint 
development ventures. 
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Develop big ideas in  
Strategy & Operations

Our Strategy & Operations team enjoys an unrivalled position  
in the market: combining the scale and strength of a global  
professional services firm with the cutting edge nature of a  
boutique consultancy. Our clients include some of the world’s  
most recognised brands, financial services companies and the  
public sector. You’ll work alongside top professionals from day  
one, giving you immense opportunities to learn. From strategic  
idea generation through to delivery and measurement of value,  
you’ll help our clients make the most important decisions  
affecting their businesses; defining choices that will shape  
their ambitions and keep them ahead of their competitors. 

a number of the sites. I got to own the 
project from start to finish including taking 
clients through our recommendations and 
helping them decide what to implement 
and how. I was given a lot of responsibility 
– it felt absolutely fantastic.

The impact for the client was pretty good 
too. In addition to achieving significant 
cost savings, our work uncovered 
opportunities to improve profitability in 
other parts of the business and we’re 
now looking at developing our client’s 
global digital strategy.

I wanted a breadth of business 
experience from my first job after leaving 
university, and I’m getting that from this 
role at Deloitte. The people I work with 
are so talented, it’s truly motivating  
and inspiring.” 

John’s story  “The consulting arm of 
Deloitte is so varied. I get to work with 
some of the best-known companies in 
the world – it’s so fast-paced. That’s what 
makes it exciting, it’s absolutely not a  
9–5 desk job.

Straight away I was plunged into a 
big client project with a leading UK 
restaurant chain. They wanted help 
improving the profitability of one of their 
underperforming business units. We 
had to collect lots of different types of 
data from their restaurants, analyse and 
compare it to high-performing sites and 
create a strategy for how the client could 
implement our recommendations.

Initially I was looking at how to refine 
the data collection process, but I soon 
progressed to being the main contact for 
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Navigate the complex  
in Tax Consulting 

Brexit, US Trade Reform, Free Trade Agreements… the list goes on.  
The customs and global trade arena has never been more high profile.  
And this huge transformation makes tax an exciting place to be. You’ll 
be learning every day, from new tax legislation to technical skills, being 
proactive and adapting quickly to different types of work. You’ll have the 
opportunity to work with FTSE 100 organisations, start-ups and private 
individuals, helping them solve some of the most complex issues their 
business is ever likely to face.

but having such a brilliant team made 
what could have been a stressful 
experience a really fun one with loads of 
learning opportunities.

For the second quarter I really stepped 
up: we had to do the same reporting 
but focus on doing it more efficiently. 
Some team members were new to the 
project so I drew on what we had learnt 
to support them. Hitting the deadline 
was an amazing feeling. Whilst I’m still 
learning the technical side, I was able 
to make a real impact by managing the 
team’s time and ensuring the project ran 
smoothly. I can honestly say that it was 
the best work experience I’ve ever had.” 

Luke’s story  “When I joined, I wanted 
to get stuck in and make a contribution 
straight away, so it was pretty exciting 
to see my team go from pitch stage to 
winning a piece of business that I then 
got to work on.

We do quarterly US GAAP reporting for 
this client – taking the UK numbers at 
the end of each quarter, seeing what the 
tax implications are, making adjustments 
and then reporting them to the US head 
office. That might sound straight forward, 
but with new legislation coming out all 
the time, it’s a real juggling act. Nothing 
stands still, which is part of what I love 
about my job.

We had a super-tight deadline to meet 
which felt like a lot of pressure initially, 
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Innovate to grow business  
edge in Technology

Business relies on technology. Which is why it plays the most pivotal  
role in ours. We have dedicated teams working across all the services  
we provide, all sharing one purpose: to innovate for better business.  
You’ll get to work with strategists, developers, digital transformation  
experts, and every discipline in between, so the opportunities for  
your career are huge. We work to solve our client’s most critical 
technological challenges: advising, protecting, creating, investigating, 
transforming and delivering, at the leading edge of innovation every day.

mundane tasks, and free up hours 
of time to help them focus on more 
strategic tasks that require emotional 
intelligence and reasoning. The team  
and I are the ones helping to deliver  
this change.

As well as becoming a technical expert 
in my field, building relationships with 
internal teams and clients is as much a 
part of my role, and I love that balance.

The learning curve has been steep – but 
this is exactly what I signed up for and it’s 
more than living up to my expectations. 
It’s been immensely rewarding.”

Lewis’s story  “I knew I wanted a role 
in technology, so having the opportunity 
to train in robotics, when I joined with 
a finance background, was extremely 
exciting for me.

Robotics is driving the future of business. 
It’s where some of the most creative and 
imaginative minds are coming together to 
make automation smarter and shape the 
impact of new technology on the world.

At the moment we are working with 
a leading financial institution using 
robotics to automate finance processes: 
improving accuracy, reducing costs, 
and using data to continuously improve 
performance. The impact for the client is 
huge – this will remove repetitive, 
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Life at Deloitte We have ten diversity networks so  
you can connect with and support others 
who have shared interests, whether 
that’s gender, race, religion or sexual 
orientation, disability, parenting or  
caring responsibilities. 

If you’re into sport, or want to try 
something new, then there are fund-
raising activities you can get involved in 
such as our annual Ride Across Britain 
challenge. Or if singing’s your thing, you 
could join Deloitte’s choir. 

Of course it’s not all about work. Whatever your passion or interest, you’ll 
find all sorts of social events and groups you can join – from firm-wide 
initiatives and networks to local ones. You’re not just joining a firm; being  
part of Deloitte means being part of the world around you so we positively 
encourage you to volunteer and get involved in your local community. And 
if you have an idea or passion for something we’re not currently involved in, 
let us know, or take on the challenge of organising it yourself and inspiring 
others to join in.

Making an impact for local community 
and wider society is integral to who we 
are. You can volunteer to work with 
organisations supporting children  
and youth, community, disability, 
education and training, ex-military,  
and the homeless. 

One Million Futures – impacting 
inequality in education and employment. 
Over five years we strive to raise 
aspirations, improve skills and create 
leaders by helping one million people 
gain access to the training and 
development they need. 
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Online 
application 

form

Step 1
Tell us about you, 

your education 
and experience.

Immersive 
online 

assessment

Step 2
You’ll be presented with a series of scenarios 

you might face working at Deloitte. This will give 
you a feel for our firm and it helps us to get to know 

you better, including how you interpret numbers 
and written information. 

Service line 
questionnaire

Step 3
In some instances, you’ll be asked to select 

the area and location you’d like to join, plus any 
professional qualifications you’re keen to achieve.  

For you, this is a big decision, and 
our selection process is made up of a 

few stages to reflect that. This is the 
most common selection journey.

Job
simulation

Step 4
You’ll immerse yourself in an exploration 

of working at Deloitte. The videos and questions 
here all relate to the kinds of challenges and 

opportunities Deloitte can offer you.

Final stage
assessment

Step 5
This stage depends on the area of Deloitte 

you’re applying for. If you’re invited to complete 
a final assessment, a senior member of the 

business will be delighted to meet you. 

Our selection process

4039

For the curious  | Our selection process

This isn’t just about us assessing whether you’re right for Deloitte.  
This is your chance to express your own ambitions and decide if we’re  
the right fit for you too. While we welcome graduates and undergraduates  
from various degree disciplines, in general we will look for you to have  
achieved, or be on track to achieving, the following:

2:1 degree 
104 UCAS points* 
GCSE Maths grade 6 and English grade 4** 

*(formerly 260 UCAS points)  ** (formerly Maths grade B and English grade C)
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For the curious  |	Be	true	to	yourself

Be true to yourself Our people are driven by imagination 
and the desire to add value. We are 
creative problem solvers, analytical 
thinkers, relationship builders. United 
by a natural curiosity, we ask intelligent 
questions and want to understand 
the ‘why’. We bring clarity to complex 
information and make insightful decisions. 

It goes without saying that we are good 
with interpreting patterns and numbers. 
We are also strong communicators, able 
to establish and grow networks, motivate 
ourselves beyond our comfort zones 
– which means being adaptable and 
comfortable with change. 

It’s not about having it all. It’s about 
having the potential, the hunger to learn 
and the awareness of who you are and 
where you need to develop. It is also 
about supporting one another, listening 
and connecting our different strengths. 
Because this is how innovation happens 
and impact can be made.

There is no ‘one-size-fits-all’ here. Everyone is different.  
It’s that blend of skills and talents that makes us who we are.  
That enables us to dream bigger, think creatively, and deliver  
real impact. We are compassionate, sociable, and understand  
that everyone works better when they are enjoying what they  
do. Deloitte is full of opportunities – so seek out as many as  
possible and grab them. Your career is yours to nurture.  
And your colleagues will support you every step of the way. 
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Our locations

Our graduates make a real impact across all geographies. With 29 offices 
across the UK and Channel Islands, as part of North West Europe, the 
opportunity is yours to spread your wings or stay closer to home. Each with 
their own industry, specialisms, clients, and culture – whichever location you 
choose you can be sure of joining a business that is both local and global, 
with connections and values that reach across the entire world. 

For the curious  | Our locations 
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For the curious  | It’s over to you
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“I was kind of in awe of the really senior people at first, but very 
quickly got comfortable around them because we were working 
side-by-side. They are so accessible – doors are always open 
and they are willing to listen to your ideas. I think they recognise 
that junior grades are important – they might be running the 
company one day. 
Charlotte,  

Business	&	Financial	Advisory

It’s over to you
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Thank you for coming on our journey. We hope you enjoyed it and feel 
inspired to kick-start a career full of possibilities and learning with us.  
This is your opportunity to pursue your passion, or discover new ones.  
To gain qualifications and earn fast progression in a place where people  
are everything. Where you’ll be empowered to share ideas and make  
things happen. And above all else, have the chance to inspire others to 
make an impact that matters.

It all awaits. Imagine your future. We look forward to meeting you there.  
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