
 

 

00 
 

 

 

Deloitte Total Reward and Benefits 
Limited 
IFPR Disclosures 
For the financial year ended 31 May 2022 
  

 

 



 

01  
 

 

Contents 
 

Overview 2 

Governance Arrangements Disclosure 3 

Own Funds Disclosure 6 

Own Funds Requirement Disclosure 8 

 



 

 
02 
 

Overview 

This disclosure is in relation to Deloitte Total Reward and Benefits Limited 
(“DTRB” or “the Firm”). DTRB is a subsidiary of Deloitte LLP (“the Group” or 
“Deloitte”), the United Kingdom affiliate of Deloitte NSE LLP, a member firm of 
Deloitte Touche Tohmatsu Limited, a UK private company limited by guarantee 
(“DTTL”).  

This document sets out the required public disclosures for DTRB as of 31 May 
2022, which represents the end of DTRB’s financial accounting period (“FY22”). 

Background 

DTRB is authorised and regulated by the Financial Conduct Authority (“FCA”) under Firm reference number 196669 to 
provide investment advisory and other services to professional clients and eligible counterparties. DTRB’s primary advisory 
activities fall within scope of the UK Markets in Financial Instruments Directive (“MiFID”). As a result, DTRB is subject to the 
prudential requirements of the Investment Firms Prudential Regime (“IFPR”) contained in the MIFIDPRU Prudential 
Sourcebook of the FCA Handbook.  

Under MIFIDPRU 8 of the IFPR, DTRB is required to publish certain disclosures on an annual basis at an individual entity 
level.  

For the purposes of these disclosures, DTRB is categorised as a non-small non-interconnected (“non-SNI”) MIFIDPRU 
investment firm under the IFPR’s firm categorisation thresholds. 

The information in these disclosures has been assessed to be proportionate to DTRB’s size and organisation and to the 
nature, scope and complexity of DTRB’s activities.  

Transitional Provisions 

In accordance with the disclosure requirements applicable to non-SNI investment firms and the Transitional Provisions 
(“TP”) relating to disclosure requirements, as detailed in MIFIDPRU TP12, DTRB has applied TP12 for the purposes of these 
disclosures (for FY22) since the IFPR regime was implemented on 1 January 2022.  

This disclosure document therefore relates only to DTRB’s governance arrangements, own funds, and own funds 
requirement.  

The document will be updated at the end of the financial year ending 31 May 2023 to include disclosures relating to risk 
management, investment policy and remuneration.  

Review and Approval 

DTRB has a robust internal controls framework to ensure the completeness, accuracy, and compliance of these disclosures in line 
with the relevant regulatory requirements. These disclosures form an external publication, and as such, this document has been 
subject to internal verification and approval in line with both MIFIDPRU 8 disclosure requirements and internal review processes.   
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Governance Arrangements 
Disclosure 

The following disclosures relating to DTRB’s governance arrangements are made 
under MIFIDPRU 8.3.  

Governance Structure  

DTRB has a formal governance structure which provides oversight of the risk management of the Firm’s business activities in line 
with the systems and controls in place to operate in line with the necessary regulatory requirements. The management body of 
DTRB, is the Board of Directors (“Board”) who have ultimate responsibility for the management of DTRB. 

Oversight Arrangements 

The DTRB Board is responsible for promoting the long-term sustainable success of DTRB and for the approval and oversight of 
strategic objectives, the risk strategy, risk management and governance of the Firm in compliance with its regulatory obligations 
and providing effective oversight of senior management.  

The Board comprises executive and non-executive directors who are appointed by the Board. DTRB seeks regulatory approval 
from the FCA, prior to executive director appointments to the DTRB Board under the FCA’s Senior Managers and Certification 
Regime.  
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The DTRB Executive Directors conduct their roles in line with their allocated FCA Senior Management Function role, prescribed 
responsibilities under the FCA’s Senior Managers and Certification Regime and assigned responsibilities. The Board may delegate 
authority to other persons to act on behalf of DTRB in certain matters, and a record is kept of any such delegations.  

DTRB Board meetings are held monthly and are chaired by the Chief Executive Officer. 

Segregation of Duties 

The Board defines, oversees and is accountable for the implementation of governance arrangements that ensure the effective 
and prudent management of DTRB, including the segregation of duties in the organisation and the prevention of conflicts of 
interest, and in a manner that promotes the integrity of the market and interests of clients.  

The Compliance Oversight Officer, SMF 16, sits within Deloitte’s Quality and Risk Management function and not within DTRB 
directly. As such, there is appropriate segregation between Quality and Risk and Compliance Oversight and the rest of the DTRB 
business. Significant benefits can be noted in bringing the Quality and Risk and Compliance Oversight roles together through one 
individual, including a productive and efficient function working towards a common compliant objective as well as decisions 
made based on comprehensive information available across both roles. 

Promoting the Integrity of the Market and the Interests of Clients 

Deloitte and its subsidiaries want to make an impact that matters (our purpose). Our purpose is central to our ambition. It’s 
reflected in our values, the investment we make in our people and our commitment to equality and inclusion. It shows in our 
work with clients, as well as our support for social enterprises and charity partners. 

Our purpose is central to our work with clients. We aim to: 

• Serve with quality and distinction - tackling our clients’ most complex problems, making a measurable and attributable 
impact, and building trust;  

• Lead the profession - by challenging ourselves to do what matters most, delivering innovative ideas that reflect our 
capabilities;  

• Contribute to progress in society – acting in the public interest, upholding integrity, and supporting the community 

By acting ethically and with integrity, and serving as role models in our communities, Deloitte has earned the trust of clients, 
regulators, and the public. Upholding that trust is our single most important responsibility – the reason we do what is right, 
always. 

Conflicts of interest 

DTRB has adopted Deloitte’s group-wide Conflicts of Interest policy. The Conflicts of Interest policy and related procedures are in 
place to prevent and manage any potential and actual conflicts of interest should they arise in the course of both individual 
appointments, responsibilities as members of the DTRB Board and in relation to the business activities of the Firm.  

Directorships 

As at 31 May 2022, DTRB Directors only held Directorships with DTRB or other Deloitte Group subsidiaries. These Directorships 
are outside of the disclosure requirements under MIFIDPRU 8.3.2R. There are no relevant external Directorships held at external, 
commercial organisations to be reported.  

Diversity and inclusion 

Diversity and inclusion have always been at the heart of Deloitte and its subsidiaries. Accountability and transparency underpin 
the Group’s inclusion work. Deloitte UK leadership are accountable for making progress towards ambitious goals, for example 
targetting 40% female partners by 2030, and 12% ethnic minority and 3% black partners by 2025. Progress towards these targets 
is reported in the Performance Report published alongside our Annual Report each year. For example, the proportion of female 
partners increased from 19.1% at the end of Financial Year 2019 (our financial year end is 31 May) to 24.5% at the end of 
Financial Year 2021. 
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Deloitte published a dedicated Black Action Plan in 2020 which aims to deliver meaningful and sustainable change where it is 
needed most. In addition, Deloitte’s pay gap reporting is more detailed than ever, with the 2021 Pay Report providing data for 
Black and ethnicity pay gaps, along with statutory gender pay gap disclosures.  

As a subsidiary of Deloitte, all members of the DTRB Board are Partner level. The DTRB Board have not set separate targets for 
diversity of the Board from those published by Deloitte UK, but remain committed to the Groupwide ambition for diversity and 
inclusion.  

Risk Committee  

DTRB is not required to establish a Risk Committee under MIFIDPRU 7 as a non-SNI firm as DTRB’s on-balance sheet assets and 
off-balance sheet items over the preceding 4-year period is a rolling average of less than £100 million.  

DTRB has a dedicated Risk and Compliance function that follows a risk mapping process to identify material risks and monitor 
these, including reporting on key risks to the DTRB Board. The Risk and Compliance team is overseen by DTRB’s Compliance 
Oversight Officer who holds the FCA Senior Manager Function holder role of SMF16 as appointed by the DTRB Board.  

The Risk and Compliance function present a report, on a monthly basis, to the DTRB Board to ensure the Board have a complete 
view of the range of risks faced by DTRB. In addition, as part of DTRB’s Internal Capital and Risk Assessment (ICARA) process 
which is under development, the DTRB Board will have the opportunity to oversee and challenge the design and execution of 
scenario testing, day-to-day risk management, due diligence on risk issues and to embed and maintain a supportive risk culture 
throughout the Firm. DTRB has an annual compliance monitoring programme which is executed during the year. The monitoring 
programme is overseen by the Compliance Oversight Officer, SMF16, with the final report presented to the DTRB Board. 

Nomination Committee and Remuneration Committee 

DTRB is not required to establish a Nomination Committee or Remuneration Committee under MIFIDPRU 7.  
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Own Funds Disclosure 

The following disclosures relating to DTRB’s own funds are made under 
MIFIDPRU 8.4.  

Composition of regulatory own funds 

As at 31 May 2022, the financial year end, DTRB complied with the relevant capital regulatory obligations as detailed in the IFPR. 

Table 1: OF1- Composition of regulatory own funds 

No. Item Amount 
(GBP thousands) 

Source based on reference number/letters of the balance sheet in the 
audited financial statements 

1 OWN FUNDS 5,133 Page 14, Balance Sheet as at 31 May 2022 

2 TIER 1 CAPITAL 5,133 Page 14, Balance Sheet as at 31 May 2022 

3 COMMON EQUITY TIER 1 CAPITAL 5,133 Page 14, Balance Sheet as at 31 May 2022 

4 Fully paid-up capital instruments 100 Page 14, Balance Sheet as at 31 May 2022, “called up share capital” 

5 Share premium 0  

6 Retained earnings 7,198 Page 14, Balance Sheet as at 31 May 2022, “profit and loss account” 

7 Accumulated other comprehensive income 0   

8 Other reserves 0  

9 Adjustments to CET1 due to prudential 
filters 

0  

10 Other funds 0  

11 (-) TOTAL DEDUCTIONS FROM COMMON 
EQUITY TIER 1 

(2,165) Page 14, Balance Sheet as at 31 May 2022, total “fixed assets” 

19 CET1: Other capital elements, deductions 
and adjustments 

(2,165) Page 14, Balance Sheet as at 31 May 2022, total “fixed assets” 

20 ADDITIONAL TIER 1 CAPITAL 0  

21 Fully paid up, directly issued capital 
instruments 

0  

22 Share premium 0  

23 (-) TOTAL DEDUCTIONS FROM ADDITIONAL 
TIER 1 

0  

24 Additional Tier 1: Other capital elements, 
deductions and adjustments 

0  

    

    

No. Item Amount 
(GBP thousands) 

Source based on reference number/letters of the balance sheet in the 
audited financial statements 

25 TIER 2 CAPITAL 0  

26 Fully paid up, directly issued capital 
instruments 

0  

27 Share premium 0  
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28 (-) TOTAL DEDUCTIONS FROM TIER 2 0  

29 Tier 2: Other capital elements, deductions 
and adjustments 

0  

  

Reconciliation of Regulatory Own Funds to Balance Sheet in the Audited Financial Statements 

The table below details the reconciliation with own funds in the balance sheet, in the audited financial statements, as at 31 May 
2022.  

Table 2: OF2- Reconciliation of Regulatory Own Funds to Balance Sheet in the Audited Financial Statements 

   a b c 

Amount in GBP (thousands) Balance sheet as in 
published/audited financial 

statements 

Under regulatory scope of 
consolidation 

Cross-reference to template OF1 

As at period end 31 May 2022 31 May 2022  

Assets – Breakdown by asset classes according to the balance sheet in the audited financial statements 

1 Intangible Assets 3,010 0 Item 11 and 19 in OF1 above 

2 Negative Goodwill (845) 0 Item 11 and 19 OF1 above 

3 Debtors 8,372 0 N/A 

4 Cash 2,031 0 N/A 

 Total Assets  12,568 0 N/A 

Liabilities – Breakdown by liability classes according to the balance sheet in the audited financial statements 

1 Creditors: Short Term 2,993 0 N/A 

2 Creditors: Long Term   2,000 0 N/A 

3 Provisions 277 0 N/A 

 Total Liabilities 5,270 0 N/A 

Shareholders’ Equity 

1 Called Up Share Capital 100 0 Item 4 in OF1 above 

2 Profit and Loss Account 7,198 0 Item 6 in OF1 above 

 Total Shareholders’ equity 7,298 0  

 

Own funds: Main features of own instruments issued by DTRB 

Private placement 
Ordinary Shares of £1 each 
Allocated, call up and fully paid 
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Own Funds Requirement Disclosure 

The following disclosures relating to DTRB’s own funds requirements are made 
under MIFIDPRU 8.5. DTRB is required to disclose the K-factor requirement 
(“KFR”) and the fixed overhead requirement (“FOR”).  

K-factor Definitions 

MIFIDPRU sets out the various K-factors, and the calculation method for each. The own funds requirement disclosure requires 
disclosure relating to the following K-factors: 

• K-AUM: Assets under management 

• K-CMH: Client money held 

• K-ASA: Assets safeguarded and administered 

• K-COH: Client orders handled 

• K-DTF: Daily trading flow 

• K-NPR: Net position risk 

• K-CMG: Clearing margin given 

• K-TCD: Trading counterparty default 

• K-CON: Concentration risk 

KFR and FOR disclosure 

The table below sets out DTRB’s K-factor and fixed overhead requirement amounts. 

Table 3: KFR broken down as required by MIFIDPRU8.5 and the FOR 

       Amount 
(GBP thousands) 

Sum of K-AUM, K-CMH and K-ASA                                  13 

Sum of K-COH and K-DTF 0 

Sum of K-NPR, K-CMG, K-TCD and K-CON 0 

Fixed Overhead Requirement (FOR)                                5,582 

 

Own funds requirement 
 
As a firm that was exempt CAD prior to IFPR, DTRB benefits from transitional provisions in the calculation of the own funds 
requirement. For calendar year 2022, DTRB is required only to hold the transitional permanent minimum capital requirement, 
which for an exempt CAD firm is £50,000.  
 
As a non-SNI firm, DTRB’s own funds requirement will, from 1 January 2027, after the transition period in MIFIDPRU TP2 has 

ended, be calculated as the highest of: 

• Its permanent minimum capital requirement (“PMR”) 

• Its fixed overhead requirement (“FOR”) 

• Its K-factor requirement (“KFR”) 
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The permanent minimum capital requirement will increase each year by £5,000, until 2027 when the PMR will reach the full 
requirement of £75,000.  

The fixed overhead requirement is equal to one quarter of DTRB’s expenditure from the previous year after the deduction of 
certain variable items noted in MIFIDPRU. This would cover three months of expenses in the event the business needed to be 
wound up. The liquid asset requirement is one third of the fixed overhead requirement.  

The only relevant K-factor applicable to DTRB is K-AUM. DTRB has opted to be treated as a non-SNI firm for the purpose of IFPR 
as it is theoretically possible given the value of the assets held by the schemes that DTRB acts as investment advisor to, that 
should we be required to advise on a large proportion of those assets in any one year, we could exceed the AUM thresholds in 
MIFIDPRU 1.2.1. However, this is unlikely to be the case and we anticipate that after the transition period, our own funds 
requirement will be based on the fixed overhead requirement, which is significantly larger because DTRB carries out a relatively 
small volume of FCA regulated business within a larger pensions administration and actuarial firm. 
 

Assessing the Adequacy of Own Funds 
 

DTRB is required to disclose its approach to assessing the adequacy of its own funds in accordance with the overall financial 

adequacy rule (“OFAR”) as detailed in MIFIDPRU 7.4.7R.  

The overall financial adequacy rule requires that DTRB must, at all times, hold own funds and liquid assets which are adequate to 

ensure it is able to remain financially viable, and if necessary, can be wound down in an orderly manner.  

Internal Capital Adequacy and Risk Assessment Process (“ICARA”) 

The ICARA process is the collective term for the internal systems and controls that a firm must operate to identify and manage 
potential material harms that may arise from the operation of its business and to ensure that its operations can be wound down 
in an orderly manner.  

As an exempt CAD firm, DTRB was not required to produce an ICAAP, the previous process for assessing risk within a firm and the 
amount of capital required to cover those risks. 

The process of embedding the new ICARA process into DTRB’s risk management processes is underway and the ICARA document 
will be finalised ahead of the relevant notification to the FCA on31 December 2022. The ICARA will be reviewed on an annual 
basis, or more frequently should there be any material changes to the business risk profile or business activities.   

The ICARA will consider harms from ongoing activities, (including both regulated activities and unregulated activities), and to the 
extent these harms are not adequately mitigated through systems and controls, an assessment to determine if additional own 
funds or liquid assets (i.e., over and above the own funds and liquid asset requirements) are required will be undertaken.  

The ICARA will include reference to DTRB’s wind-down planning which includes own funds and liquid assets triggers and the 
timeline for orderly wind-down of the business in different scenarios. As part of this, DTRB will identify the level of own funds 
and liquid assets required for an orderly wind-down.  

DTRB maintains a formally documented Risk Matrix that is based upon DTRB’s business and operating model and is subject to 
approval by the DTRB Board. Each risk identified will be cross-referenced with the three potential harms identified in the ICARA 
process (client, market and firm). Each key risk will be assigned to a member of the DTRB Board, who will be responsible for 
ensuring the risks are assessed, challenged and reported appropriately throughout the business. As part of the ICARA process, all 
key risks will be assessed to determine appropriate own funds and liquidity reserves and stress testing will be undertaken to 
ensure reserves are sufficient to meet obligations under a variety of conditions.   

Compliance with the Overall Financial Adequacy Rule (“OFAR”) thresholds 

An assessment of DTRB’s compliance with the OFAR is undertaken on a quarterly basis and is aligned to the regulatory reporting 
requirements under MIFIDPRU 9. Whilst assessment with the OFAR takes into consideration any transitional provisions available 
under MIFIDPRU TP1, MIFIDPRU TP2 and MIFIDPRU TP4, DTRB holds own funds and liquid assets in excess of the transitional 

https://www.handbook.fca.org.uk/handbook/glossary/G974.html
https://www.handbook.fca.org.uk/handbook/glossary/G1236.html
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provisions requirements at this stage. Once the ICARA has been finalised, by 31 December 2022, DTRB will confirm compliance 
with the OFAR thresholds taking into account the ICARA assessment. 
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This publication has been written in general terms and we recommend that you obtain 

professional advice before acting or refraining from action on any of the contents of this 

publication. Deloitte Total Reward and Benefits Limited accepts no liability for any loss 

occasioned to any person acting or refraining from action as a result of any material in this 

publication. 

 

Deloitte Total Reward and Benefits Limited is registered in England and Wales with 

registered number 03981512 and its registered office at 1 New Street Square, London, EC4A 

3HQ, United Kingdom. 

 

Deloitte Total Reward and Benefits Limited is a subsidiary of Deloitte LLP, the United 

Kingdom affiliate of Deloitte NSE LLP, a member firm of Deloitte Touche Tohmatsu Limited, a 

UK private company limited by guarantee (“DTTL”). DTTL and each of its member firms are 

legally separate and independent entities. DTTL and Deloitte NSE LLP do not provide services 

to clients. Please see www.deloitte.com/about to learn more about our global network of 

member firms.  

 

Deloitte Total Reward and Benefits Limited is authorised and regulated by the Financial 

Conduct Authority.  

 

© 2022 Deloitte Total Reward and Benefits Limited. All rights reserved. 

 

 

 


