
Ongoing 
Tax, governance and payroll obligations
Employers should continue to ensure compliance with their 
obligations in respect of tax withholding and reporting 
depending on an employee’s country of residence on payments 
from a funded workplace savings plan to employee members.

1 February 2021 
Deadline for recertification of a QAS 
Deadline for obtaining a certificate of 
compliance for an existing QAS. 

31 March 2021
Certification deadline 
Employers  will be required to apply for a certificate of 
compliance prior to 31 March 2021 in relation to a newly 
established QAS for the 2021 funding cycle.

Ongoing
Communication and tracking
In order to ensure compliance with the DIFC’s Regulations and from an employee 
engagement perspective, employers should continue to offer ongoing member 
communication, tracking and support services, including helplines and a 
complaints handling service in relation to their funded workplace savings plan.

30 April 2020
Funding deadline
This deadline was mandated in the DIFC’s final 
Regulations as the deadline for employers to make 
contributions for all eligible employees into a funded 
workplace savings scheme. Contributions should have 
been back dated to 1 February 2020. The Regulations 
allow for the DIFC to impose significant penalties on 
non-complying employers under Article 66 of the 
Employment Law DIFC Law No. 2 of 2019.

Ongoing  
Governance review
Annual health check of plan 
from an operational perspective 
(applicable to QAS only) which 
can be completed alongside post 
implementation due diligence.

December 2020 
Certification window opens 
Employers with a QAS established for the 
2020 funding cycle should review their 
obligations under the DIFC’s Regulations to 
apply for a certificate of compliance.  With 
effect from 3 December 2020, employers 
will be able to apply to the Board of 
Directors of the DIFC Authority for this. 

1 February 2020 
Go live date
All Qualifying Schemes including 
the DIFC Employee Workplace 
Savings (“DEWS”) scheme go live.

Ongoing
Certification review 
On-going check of any substantive 
changes to a QAS to confirm no loss 
of Qualifying Status and therefore 
no employer obligation to inform 
the DIFC of non-compliance. 

 • For non-DEWS funding  
Review of plan to ensure all actions and 
reporting have occurred in accordance with 
the intended approach of the employer and 
in compliance with the DIFC’s published 
Regulations and Financial Services Regulator’s 
(the “DFSA’s”) Rules.

September to December 2020 – Post implementation due diligence
 • For employers participating in DEWS 
This is the period for employers who participated in 
DEWS for the first funding cycle, but who ultimately 
wish to establish a Qualifying Alternative Scheme, 
to determine their approach for 2021 – whether this 
is to continue to contribute into the DEWS plan or 
to establish a bespoke employer plan (a “Qualifying 
Alternative Scheme” or “QAS”).
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